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This employee entered on -duty 1--39S1 as a Special Agent (E) in Grade GS^lOy 
§5000 per annum. " - " . 

At the conclusion of hie training period Mr. H. H. degg said he dresse d 
ne atly and con servatively, had a. friendJji^Mnd^JUJcahZe^persondlit^ — 

social contact ability ., He was e nthusiasti c about jihe Bureaif[sli)o[rk^.and 
shofnU'niWv^Idpr^iWt'^^ agejPFl JSTf s- fired rms scores' had been somewhat 

below the average pf his -class and' he needed additional training on the 
practical -pistol course*. 

On 3^27S1 he was transferred to the Indianapolis Office;,^ 

On S'-SS-^Sl SAO^ Foster rated him SATISFACTORY 'and said he had indicated ^n 
ability to handle investigations assigned to him^.and as ^he progressed ; ^_ 
in experience,^ more complicated cases would be assigned to him* There had' 
been every indication that 'he was progressing j5a:bisfactorily in his ability - 
to handle cases* During firearms training^ special attention, was^ given to 
him on the Practical Pistol Course^ and the^ was: making saiisfActory progress, 
and would be given additional training*, He was capable ofl part icAr pat ing 
in dangerous assignments* 

I on 6^30^51 SAO Foster rated' him SATI3FACT0RT*. \ . ' ^^ _ 

On 7-5-52* /le received a basic increase to $5500\per annum in Grade GS^lO* 

During an inspection of the Indianapolis Office-^in January^ 1953j the^ 
Inspector (Warren H* Hearn) said he was the subject %n a case^write^up 
entitled '^Interstate Transportation of Stolen Property^^^ for ^\i:^^--..A^ /\? 
overlooking a^.^notation in an FBI Laboratory report to the effect that 
Washington' Field, was origin* Two subsequent reports failed'-to show proper 
office of origin and Washington Field received no" copies of i^hese reports* 
No. administrative^ action was taken* 

On 2^3^52 he. received a Uniform Promotion to $5625 per annum in Grade GS^IO* 

lOri 2^24^52 he was^ transferred .*o the Detroit Office^ and on fiis '^transfer 
\ report SAC Foster rated him SATISFACTORY and said he had handled investi^ 
gations in the headquarters city and on q road trip basis, and as such had 
handled a diversified type of investigative activity, including both criminal 
and applicani^ types* He had testified satisfactorily in moot court, his 
dictation ability was satisfactory and he had participated in dangerous 
assignments. He was interested in his work, was a capable investigator for 
one of his experience, and was capable of handling the more, complicated 
investigai;ive cases which would be assigned to an agent of his lengthy of- 
service*. 
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On 3^31^52 SAa Robey rated him SATISFACTORY and reiterated the comments 
contained in^ the transfer report. 

His daily average overtime for Maroh^ 1958 was 35 minutes^ and he had no 
travel overtime. In connection with his low overtime for Marohy 1952^ he 
advised that due to the fact that his wife was^ ill due to her pregnant 
condition during the month of March^ he found irb necessary to spend time 
at home.^ H^e^^also advised that he had been in the process of house hunting 
and putting his house in good condition after he had found one. It was 
noted that his overtime since^entrance on duty into the Bureau had been well 
over the field average and his average for April was- over the field average 
overtime. 

His. daily average overtime for August y 1952 was 1 hour 30 minutes^ with no 
travel overtime. 

He attended In-Service Training from 9-^2^-52 until 9^12^52. 

In a letter dated 3-^30^52 he requested a transfer- to the Neih York Office at 
his own expense. He advised that- the reason for h;is request was due to the 
fact that his wife was expecting^ her second child and his three-yedr old 
daughter was afflicted with a chronic asthmatic-recondition and when her 
condition became aggravated^ it necessitated his wife giving her much extra 
attention. He advised that the climate of New Yov'k City would not improve, 
his daughter's condition^ but the fact that his wife's mother would be able 
to assist in caring for the children, would lessen the strain. He stated in 
Hew York they would be near the doctor who had been most successful in 
treating his daughter and had brought about an improvement in her condition 
prior to the time they left New York. On three occasions they made trips 
East, when her condition became serious, in order that the doctor could 
continue the treatment. He also advised that the house they had been living 
in wassold and he had been given notice to move and he was confronted with 
the difficulty of finding suitable living quarters for his family. He said 
he was not financially able to purchase a home, but would be able to have 
the home of his wife's parents in New York. 

\0n 10^18^52 he was trans fe rred . to the New York Office and on his. transfer 
[report SAC Scheidt^rated him SATISFACTORY and said he had handled his as^ 
signments in a very satisfactory manner and reported the results of his 
activities by detailed memoranda. He quickly developed a working knowledge 
of the principal subjects involved in surveillances and' very rapidly 
adjusted himself to the geographical layout of an entirely new area. His 
cooperation, attitude and enthusiasm for this work had been outstanding. 
He had an important part in the recent apprehension of six Smith Act subjects 
in Detroit, and the information obtained by. him^.during the course of various 
Surveillance assignments contributed to determining the pattern of activities 
of these subjects, which in turn greatly assisted in the apprehension of these 
subjects.. He had continued ^to develop during the time, he had been assigned 
to> the Detroit Office, and it was believed that he had the ability to handle 
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more complicated investigations. He was available for special and general 
assignment wherever the needs of the service required. 

On S-l^SS he received a Uniform Promotion to $5750 per annum in Grade GSylO. 

\0n 3-^31^53 SAC Boardman rated .him SATISFACTORY ^and^ said he had been assigned 
to the handling of Loyalty of Government Employees investigations of a 
relatively routine nature •^ He had handled several security matter caseSy 
and'^ appeared to be developing satisfactorily in adapting himself to this work 
and it was felt that in the near future he would be capable of handling 
some of the more complicated and involved cases of the loyalty type^ It had 
been^ noted in the New Tofk Office that he was outstanding in his industry 
and the attitude displayed by him. He had proved thoroughly dependable^ 
cooperaiJdije^s loj^aXi^^^gjid energetically applied himself to his, work. He Jiad 
exercised good judgment in Kdndling the work in the office^ and it was 
noted that he had been rated outstanding in this respect in the Detroit 
Office. The work assigned to him thus far had been of a relatively^ 
uncomplicated nature. In connection, with his duties he had voluntarily 
contributed an appreciable amount of overtime. 

His daily average overtime for Aprils 1953 was 1 hour 23 minutes ^^ and he 
had no travel overtime. 

On 5^10^53 he was reallocated to ..Grade GS^-ll^ $5940 per annum^. 

\0n 3^31''54 SAC Kelly fated him SATISFACTORY saying while assigneii to handling 
Loyalty of Government Employees investigations his in dustry and a tt^J ^U de ^were 
outstanding-^ he proved himself dependable and cooperative and exercised good 
judgment in handling his work. While assigned to physical surveillance work 
he performed his duties in an entirely satisfactory manner •> He responded 
readily on special calls to duty at the sacrifice of his personal convenience* 
For three months assigned to handling complaints received at this office he 
demonstrated an excellent ability in meeting the public and in properly pro-- 
cessing complaints received. His work reflected a thorough knowledge of 
Bureau policies and jurisdiction and where necessary he followed complaints 
through to a logical conclusion* His dictation was excellent* 
On ll''7''54 he received a Uniform Promotion to $6140 per annum in GS^ll. 

His daily average overtime for February^ 1955 was 1 hour 88 minutes* 

On 3'^31''55 SAC Kelly rated him SATISFACTORY and said while assigned to the 
Soviet Personnel Intelligence Activities Program he was utilised' on physical 
surveillances conducted in conjunction with this program. Due to his enthus- 
iasm he developed a wide visual acquaintanceship with a large number of 
Soviet Nationals stationed in^ or visiting^ New York which informatipn was 
of inestimable value to this office. He handled all of his assignments in a 
most satisfactory fashion and he brought to his work good judgment ^ common 
sense^ dependability^ as well as initiative and car efulC planning . He was 
available for special and general assignment* 
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It is- note d^ on S-^IS^SS he received a Basic Increase to $6605 per annum in ^l ^ 
Grade GS-ll. - . . ^ ^ , . 

His daily average overtime .for March, 1955*, was 1 hour 38 mjiuites; for April, 
1 hour 5^ minute s^and. fqr^ May, ^8 hours 4-Minutes. ~ 

By lettex dated 5^-81-^5: this Agent' s father commented, on a letter dated 5-^11^ 
which the Bureau had sent to his\daughter {who is^employed in the New Yqrk 
Office^) while she was in^ the.^ hospital. Tie stated he was very proud thai his ^ 
son and .daughter were employed in the FBI. This letter was acknowledged on 
5-31-55. 

By memorandum dated 6-88-55 his Sac advised this agent had; expressed a desire 
to 'become a police instrVrCtor on 1bhe subject of ^'Juvenile Delinquency^ At 
the time of his entrance into the BuTeau h.e was attending,. Fordham University 
Graduate School ^qf Social V/ork in jpursuahce of his Master ^s Degre^e in Social 
Work. He; had had experience in practical field w,ork in a .social agency dealing 
wjith family ^problems which had' enhanced his ^ experience with juyeniie^ 
delinquency {and family imttefsi . He had also- been employed^ by the Catholic 
(xuardian Sqciet^y in Brooklyn, ^ whose main fiinctP'on^ was the guidance of 
children after they had .been rel^^cLsed from, institutions. ,. 

Misy davly averageys>vertime._fpr June, 1955,. was Z hour 40 minutes. 

By memorandum dated 7^6-55 hfis^SAC wa^ advised to have this agent ^prepare *a 
manuscript oh '^Juvenile Delinquency ^:^^ for thej purpose of qualifying him as an ^ 
instructor on that topic. ^ . 1" - 

He attended. in-Service Training from.^7hl8-55 through 7-87-55. 

The Birectof saw this Agent oh 7-19-55 and sq^id^ he ^made' an excellent personal 
appearance, seemed to be intensely interested in his work, and the Director 
rated him above average.. He, it was believed, gave indication^wf being able 
to handle Tesponsibilities .of an admintstrative character and jshbuld be 
cons idered for tne same in the near future. ' . 

By memorandum dated 7 -8 8-55 his SACwasadv.ised while this Agent was attending 
In-Service training, it was observed he Made an excellent personal appearance, 
appeared to be intensely interested in his work, and he gave every indication 
of being able to handle responsibilities of an administrative character. The 
Bureau desired that the SAC consider him for field supervi sory duties whenever 
an appropriate opportunity arose. It was also desired that the SAC advise 
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0/ the sac's personal evaluation of the potentials of this Agents commenting' 
specifically upon his supervisory ability and whether the SAC considered him 
as. being^ immdiqte potential for Seat of G-overnment supervisory assignment. 

His daily average overtime for July^ 1955, 0as 1 hour 59 minutes* 

His daily average [overtime for August, 1955, .was 3 ^h ours and for Sepifember, 
1 hour 47 minutes. 

By memorandum dated 10^17^5 his 0AC was advised this Agent ^s manuscript on 
the subject ^^The patrolman and Juvenile Delinque.cy^^ was generally satisfactor 
and he was. approved as an^ instructor on rjuvenile delinquejicy.. 
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Oh 10.^31^55 SAC Kelly^ rated; himt SATXSHACTORT and. said he had been assigned to 
the section handling the Movtet" -Personnel lintel li gen ce^ Activi-bies Program. 
He had been utilised on physidal surve ilia nee s^ conducted in conjunction with ' 
this program. He brought tg- his work good judgment, ^\c^ommon sense, depend^ 
ability, as, well as initiative and careful planning. He had developed a wide 
visual acquaintancejship^ with, a large n\mbef of Soviet Nationals stationed in 
or visiting Nejp York City . He 'had had no opportunity to participate in the 
Informant Programmer to prepare or- <i% Pt ate investigative reports. The 
surveillance logs and nemor an da submitted by him had been found to be 
uniformly sat is factory * He had expressed a desire for administrative 
advancement, and it was believed that he, had the potential for such 
advancement. He had been afforded some supervisory training as the 
opportunity presented itself and lie would continue to be afforded super-- 
visory training. As he had a good supervisory potential, it was believed 
that advancement for him along administrative dines should consist of further 
supervisory training in the field, and either a f:i^Uid supervisory position or 
supervisory assignment at the Bureau as the needs of the^ service dictate. 

His daily average overtime fov October, 1955, was 1 hour 48 minutes; for 
November, 1 hour 48 minutes^ and for DecembeTy 2 hours 4 minutes. 

By memorandum dated IS-Sd he was approved as- a street surveillance relief 
supervisor. 

His daily average overtime for January', 1956, was 2 hours 36 minutes. 

By memorandum dated 2''15''56 his SAC recommended he be afforded Inspector's 
Aide Training. He had expressed^ interest in administrative advancement anji 
was available for special assignment. 
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His daily average overtime for February, ,1956 was 1 hour 49 minutes ♦ 

He attended Criminal In-Service training and Juvenile Delinquency School 
from 3-5 to 3-17-56 ♦ ^ ^ ^ ^ 

Memorandum dated ,3-22-56 reflected that he had been trained as an In- 
spec tor*s Aide " ^~-^.m., ^ 

On 3-31-5& SAC Kelly rated him. SATISFACTORTT and said he wa^ assigned to 
Soviet surveillances under the Intensification Program. He had a 
commendable interest in and attitude toward his work, ^o which he brought 
good judgment, sound common sense, as well .ats intiative arid careful 
planning,. He was resourceful and capable of taking; appropriate action 
oh his owii responsibility., as. well as capable of working under pressure. 
He had progressed to the point where he was .considered an above average 
surveillance agent and his thorough knowledge of the requirements of the 
Program ^ahd his wide visual knowledge of Soviets were of inestimable^ 
value. He had expressed a desire for administrative advancement; He had 
demonstrated he was able to handle responsibilities of an administrative 
nature and that he had the^ potential for administrative advancement. He 
possessed the qualities of leadership, sound judgment, ability to handle 
personnel and emotional stability-. Advancement for him along adminis- 
Itrantive lines should consist ^of further supervisory training in the field 
land either a fjLeld supervisory position pr supervisory assignment at the. 
Bureau, as the needs of the service dictate. 

His daily -avefage*..overtime for March, 1956 was 3 .hours 13 minutes. 

By memorandum dated 4^12-56 his .SAC recommended that he be reallocated to 
Grade GS-12; however, no action was taken inasmuch as his record did not 
warrant accelerated consideration. 

His daii;^ average overtime for April, 1956 ;was ,2 hours 49 minutes. 

Memorandum darted 5-1-56 reflected that he assisted Inspector Keay in the 
inspection of the Boston Office. He had an above-average interest iii his 
assignment, used a .serious, conscientious ,approach to his work and did .an 
excellent Jpb for a new aide. His jpapef work was satisfactory fpr a new 
aide* and he did a very satisfactory over-all job. 

On 5r6-56 he received a uniform promotion to $6820 :per .annum iii GS-11./ 

By fei^t'efvda^edv*5-14-56whetwast^ fliat "heOwas JbeingnreaMocated to 
Grade GS-12", $7570 per annum effective 5-20^56. 
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His daily average overtime for May, 1956, ^yas 1 hour 28 minutes. 

On 6-1-56 SAC Kelly rated him SATISFACTORY and said he was qualified to 
go on dangerous assignments. He had been utilized as a Team Surveillance 
Captain and had also been quite satisfactorily utilized as a Relief 
StpeetiSurveillance Supervisor. He had continued to display a commendable 
interest in and an excellent attitude toward his work. He brought to his 
assignments good judgment, common sense, as well as initiative and careful 
planning. He had displayed the ability to work under pressure. He was 
an above average surveillance agent. He had demonstrated he had the 
potential for administrative advancement. It was felt that he was 
qualified to handle more involved matters. He had expressed a desire 
for administrative advancement. It was believed that he definitely 
had the potential for such an advancement and this advancement should 
take the form of a supervisory position in the field or at the Seat of ^ 
Government . 

On 6-4-56 he was transferred to the Domestic Intelligence Division and 
assigned to Supervisory duties in the Espionage Section. 

By memoraridum of 6-15-56 authority was granted for him to classify, de- 
classify, upgrade or downgrade defense information as long as herserves 
in the Domestic Intelligence Division. 

Hisvldaily average overtime for June, 1956, was 1 hour 50 minutes and 
for July, 2 hours 18 minutes. 

Effective 7-16-56 he assumed supervision of desk in Atomic Energy - 
Security Unit, in the Domestic Intelligence Division. 

On 8-4-56 Mr. Belmont rated him SATISFACTORY and said he was obviously 
interested in his work. He had handled security work in the field. 4 He 
had conscientiously applied himself to learning supervisory procedures 
and practices and to acquiring the necessary »*know how" of application. 
He proceeded on his own initiative and had handled a heavy volume of work. 
He had made consistent progress. 

His daily average overtime for August, 1956, was 2 hours 19 minutes and 
for September, 2 hours 4 minutes. 

By letter of 10-24-56 he was tjiankftd for his suggestion of 10-17-56, con- 
cerning inspections of field divisions. It had been concluded that the 
present inspection program should be continued and his suggestion was 
not adopted. 
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His daily average overtime for October, 1956., was 1 hour 57 minutes;, 
for November., 2 hours 14 minutes; for December, 2 hours 3 minutes; for 
January, 1957, 2 hours 45 minutes; and for February, 2 hours 9 minutes. 

On 3-31-57 Mr; Belmont rated him EXCELLENT and said he had demonstrated 
the ability to handle complicated investigative matters. There were no 
limitations on his availability. He had adjusted to supervisory assign- 
ments in an entirely satisfactory manner. He had demonstrated good 
judgment. He willingly accepted instructions and considering the shoi:t 
length of time of his assignment as a Supervisor and his limited prior 
supervisory experience, he v/as making a substantial contribution. He 
was definitely interested in advancement and desired to do so as 
rapidly as possible. He had exhibited his potentiality for advancement. 
It was not felt, that he was presently qualified to assume the duties of 
an ASAC in the^ field service. He had had limited administrative experi- 
ence and it was believed that he should gain additional experience 
which he was doing in his present assignment. 

His daily average overtime for March, 1957^ was 2 hours 49 minutes; for 
April, 1 hour 55 -minutes; and for May, 2 hours. 3. minutes. 

By memorandum of 6-4-57 Jir. Branigan recommended his. promotion to GS-13. 

I On 6-30-57 he was Promoted to Grade GS-13, $8990 per annum and He 
expressed appreciation for this promotion by letter. 

His daily average overtime for June,. 1957, was 2 hours 20 minutes; for 
July, 1 hour 46 minutes; and for August, 2 hours 13 minutes. 

On 9-23-57 he assumed supervision of matters regarding non-official 
Soviets coming t6 U. S. 

Memorandum of 9-26-57 reflected that he had been afforded tgur^ training 
and *was qualified tp take special tours should the need ariseT^"*""*"^^ 

His daily average overtime for September, 1957, was 2hDurs 9 minutes; for 
October, 2 hours 7 minutes; for November, 1 hour 46 minutes; and for 
December, 2 hours 11 minutes. 

On 1-12-58 he received a Basic Increase to $9890 per annum in GS-13. 

His daily average overtime for January, 1958, was 1 hour 55 minutes. 
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By memorandum of 2-19-58 he was COMMENEfeP inasmuch as hte reported for , 
work on 2-18-58, notwithstanding the extremely hazardous travel conditions 

His^ daily average overtime for February, 1958, was 2 hours 21 minutes. 

By letter dated 3-20-58 he was X^ENSURED^ ^inasmuch as attention had been, 
directed to his failure to discover--^ an error that appeared in an 
off icial communica tion dated 3-14-58, prepared by him and directed to 
tir ♦ I L The mistalce was corrected at the Bureau J nevertheless, 

it was apparent that he did not review this item of correspondence with 
sufficient care. 

IOn 3-31-58 Mr. Belmont rated him EXCELLENT and said he had demonstrated 
his ability to handle complicaJ:ed investigative matters a:nd it was 
believed that he could function effectively on raids and dangerous 
assignments. There were no limitations on his availability. He was _ 
assigned to the Sovme Unit., He endeavored to give his best efforts at 
all times. He effectively handled a large volume of work using good 
judgment. He was acquiring a sound understanding of Bureau policy 
and procedure. He volunteered for assignments and v/as discharging his 
responsibilities in an entirely capable manner. He was interested in 
administrative advancement and was completely available for any assign- ; 
ment. He had the potential tor further administrative advancement. It 
was not believed that he could assume the duties of an ASAC or SAC in 
the field service at this time. It would appear that he needed further 
experience and further polish. He v/as progressing in an entirely 
satisfactory manner and he was gaining the experience and knowledge of 
Bureau policy in his present assignment. 

His daily average overtime for March, 1958, \yas 1 hour 52 minutes; for 
April, 2 hours 13 minutes; for Blay, ,1 hour 56 minutes; for June, 2 hours 
45 minutes; and for July, 2 hours 39' minutes. His daily average over- 
time for August was 2 hours 14 minutes* 

By memorandum dated 9-2-58 Mr. Belmont stated he had advised SA Deegan 
that the nximber of supervisors in the Domestic Intelligence Division v/as 
being reduced, and that SA Deegan would undoubtedly want to knpv/ why he 
was selected. Mr. Belmont told him that in his last efficiency report 
it had, been stated it v/as not believed he could assxome the duties of an 
ASAC or SAC at this time, and that he needed further experience and 
polish. Elr. Belmont told him he checked with his section chief and that 
SA Deegan had some difficulty with his paper work^ and also was a bit 
slow in getting to the heart of a problem and' working out immediate 
steps to handle it in comparison to other supervisors. SA Deegan said he 
fhad been on surveillance work for a considerable period of time before 
coming to Washington and that he thought he had made considerable 
progress. Mr. Belmont agreed v/ith him, and told him that his services 
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as a supervisor had been satisfactory, and told him that this was not 
a question of dissatisfaction v/ith his work* Mr. Belmont recommended 
that he be transferred to the field, 

\By memorandum dated 9-3-58 Mr;. H. L. Edwards made reference to 
Mr. Belmont's memorandum dated 9-2-58 recommending SA peegan*s transfer 
to the field, and said SA Deegan had not been interviewed to date by 
any of the Special In terviev/ Committee, nor haid he been interviev/ed in the 
course of the Domestic Intelligence Inspection.. Mr. Edwards said during 
the Inspection tv/o situations reflecting upon SA Deegan *s work had been 
encountered; (however, it is noted no administrative action was taken 
against SA Deegan as a result of the Inspection). Mr. Edwards stated 
there v/as nothing in SA Deegan *s 3-31-58 performance rating or any 
subsequent communications indicating he had any difficulty getting to 
the heart of a problem and working out immediate steps to handle it. 
Mr. Edwards checked v/ith Mr. Belmont v/ho stated that SA Deegan was 
considered one of the six weakesit supervisors in the Division although 
Mr. Belmont still maintained thai: his^ work at present was satisfactory. 
Mr. Edwards felt that SA Deegan should not .have been rated Excellent on 
3-31-58 if he had the, v/eakness now attributed to him, and that difficulty 
in getting to the heart of a problem should certainly have prevented him 
from being rated Excellent in Grade GSrl3.. The Director noted, "I 
certainly conctir." . * ' i 

On 9-3-58 the Director saw SA Deegan v/ho ,had been recommended by 
hlr. Belmont for release to the Field. Mr. Deegan stated that when 
Mr. Belmont advised him *of the action he was taking, SA Deegan was some- 
\Yhat surprised as he thought* he had. been doing, a satisfactory job. The 
Director told SA Deegan that insofar as the. record showed, he had^ been 
satisfactory as a supervisor but it v/as the feeling of Mr. Belmont that 
he needed more seasbning in the field, and it was for this reason he was 
being sent to the field to obtain additional seasoning. SA Deegan 
indicated he v/anted to make the Bureau his career and he would take hold 
of his assignment- in the field v/ith enthusiasm and endeavor to advance 
in the Bureau's service. 

By letter dated; 9-4-58 he v/as ordered under transfer to the New Orleans 
Office. By memorandum dated 9-9-58 Mr. Belmont stated this Agent 
advised his v/ife was expecting a child the middle of October, and her 
doctor indicated it would be undesirable to move her before the birth of 
the baby. By letter dated 9^-16-58 he was ordered to report to the 
Washington Field Office on temporary assignment until such time as his 
v/ife was able to travel. By letter dated 9-17-58 he thanlced the 
Director for his temporary assignment to the Vfashington Field Office. 

On 9-26-58 !ilr. Branigan rated him EXCELLENT and said he had been assigned 
to the supervision of miscellaneous espionage investigations in the Soviet 

- 11 - 






J\ 



o 




. 4 



nationality field. He handled the investigations involving Soviet 
attenpts to convert looted German bonds, pro-Russian organizations and 
possible violations of the Registration Act, investigations of Soviet 
individuals emigrating to the United States through China, investigations 
involving persons in organizations suspected of Soviet propoganda 
activity, and he v/as the supervisor who handled the Bureau's special 
program investigating Soviet efforts to utilize the identities of 
deceased infants for espionage purposes. He Avas an conscientious 
employee v/ho endeavored to give his best effort at all times, he had 
demonstrated ability to handle a volume of v/ork effectively, and his 
handling of the afore-mentioned special program known as SOVROB had been 
particularly effective. In this program, he Jiad supervised a number of 
investigations and unusual investigative techniques in a noteworthy 
manner. It had been necessary to return memoranda to him on occasion for 
reworking. This dif f idulty was not of a ^degree which should detract from 
his over-all rating of excellent and had been taken into consideration 
in rating him satisfactory on initiative arid resourcefulness and 
ingenuity. His performance had been entirely, capable. 

On 9-29-58 he reported to the Washington Field Office on temporary 
assignment. 

His daily average overtime for ,September was 1 hour 48 minutes, and for 
October was 1 hour 46 minutes. j^g 

By letter dated. 11-13-58 he was ^COBIMENDED for the very fine manner in 
which he handle d >an emergency situation in connection with the 
apprehension of I L subject of an Interstate Transportation of 

Stolen Motor Vehicle case. 

On 11-17-58 SAC Boardman rated him EXCELLENT and said he had immediately 
adapted himself to his assignments, that of handling leads in applicant 
matters in the various counties surrounding Washington, D. C. His 
inserts were prepared in an accurate, concise, .and intelligent fashion 
and his over-all performance had been excellent. 

Dn 11-19-58 he aririved under transfer tO; the New Orleans Office. It is 
noted he had advised his SAC on 11-14-5,8 that his wife had not as yet 
given birth but he desired to depart for New Orleans so that he could 
-become established sooner in his new duties and re-establish his 
household that much sooner in New Orleans. 

By letter dated 11-21-58 he was congratulated on the birth of his son. 

His daily average overtime for November was 2 hours 17 minutes. 

On 12-28-58 he received a Uniform Promotion to $10,^130 per annum in 
Grade GS-13. ~ 

His daily average overtime for December was 2 hoxirs 36 minutes, and for 
January, 1959, was 3 hours OS minutes^ 
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His daily average overtime for February, 1959, was .2 hours 42 minutes*. 

On 3-9,-59 he was approved as a Relief Supervisor in the New Orleans 
Office* ___ 

On 3-31-59 SAC R* W* Bachman rated' him EXCELLENT and stated he was^ ^ 
assigned as Security Supervisor at the Seat of Government, handled 
applicant matters in Washington Field Office, and had handled general 
criminal type cases in the New Orlieans Division since his transfer 
on li-19-58# He was capable of handling complicated security, criminal 
and applicant investigations* He was capable of participating in 
raids, and dangerous^^assighments* He was available for- any assignment* 
Since his arrival Tn' the New Orleans Division, he had developed one 
Potential, Criminal Informant and was contacting one Potential Criminal 
Informant. -.;He had testified In a satisfactory manner* He was interested 
in, c6mpleteiy. available f considered completely qualified for 
administratiyje advancement. .. 

His daily average overtime for :March, 1959, was 2 hours 54, minutes; 
April,. 1 hour 50 "minutes;. - ^„ 

He was ^COinfeNDi53P , ^th^rough his_,SAC, on 5-22 r59 for his compete nt participa- 
tion in the apiprehensioh off ll 0* Fugitive | |, isubject 
of an Unlawful FligHt to Avoid Prosecution-Burglary case* 

His dally ,a;verage overtime for May, 1959, was 3 hours 15 minutes; June^ 

1 :hour 51 minutes; July, 1 hour 59 minutes; August, 1 hour 39 minute^ 
September, 2 hours> 26 ciinutes; October, 2 houris 27 minutes; November, be 

2 hours 18 minutes; ' b7c 

On 12-22-59 he was COMMENDED > through his SAC, for his assistance in 
connection with the investigation of the Unlawful Flight to Avoid 
Prosecution-Murder case involving 



His daily average overtime for December, 1959, was 2 hours 11 minutes* 

On 1-19-60 he was transferred as Alternate Senior Resident Agent at 
Monroe, Louisiana* 

During an Inspection of the New Orleans Office in January, 1960, the 
Inspector (P. R. Bibler) stated during the 3 months prior to the 
inspection he closed an average of 8*3 cases per month* His squad 
average was 7.8* His voluntary overtime averaged 2*19" per day day 
during this period* His adjusted time in the office averaged 15.4%* 
This was discussed with him. He advised that this was partially due 
to the extra paper work in completing his assigntaents in Headquarters 
City and preparing for his transfer to Monroe'* He was advised that #?^^ 
it would be necessary for him to reduce this time and to spend the maximum 
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amount of time on productive work^ He had developed no informants but 
stated ^that he understood the importance of developing infonaants and 
would; make it. a point to make the^ informant coverage in his Resident 
Agency as effective as possible ♦ SA Deegan advised, that he was 
extremely interested in administrative advancement • The Inspecitor 
recommended that SA Deegan be ctontinued in his present assignment. 
He was extremely interested in administrative advancement and it 
appeared that he had good potential for advancement; however, it was 
noted that in connection with his transfer to the field it was felt 
that he needed additional experience and it was believed that his 
present assignment in a Resident Agency will provide valuable experience 
It was felt he should not be considered for administrative advancement 
therefore until he had had several months in the Resident.Agency arid his 
progress had been further evaluated* 

His daily average overtime for January, I960, was 1 hour 51 minutes • 

He was'*6ENSlJRED on 2r-24-60 inasmuch, as the recent inspection reflected 



there was a delinquency chargeable to him in connection with his 
performance of supervi sory duties > In the As certaining. Financial he 



Ability case involving , a request was received hi 

from the United States Attorney '^ office to ascertain money, bank 
accounts or other assets of the subject and although he approved 
reports dated 3-30-59, and 6-30-59, he did not assure that such 
investigation was performed in its entirety ♦ 

His^ daily average overtime for February, 1960, was 3 hours 18 minutes. 

On 3-31-60 SAC R. W. Bachman rated him EXCEliENT and stated he had 
handled general criminal, applicant, and security type cases, and prior 
to his assignment to the Monroe Louisiana Resident Agency on 1-19-60 
he performed the duties of a relief supervisor in headquarters city. 
He was capable of handling complicated security, criminal and applicant 
investigations, requiring less than average supervision. There were 
no litnitations affecting his piarf ormance and he was available for any 
assignment. He was capable of participating in and leading raids and 
dangerous assignments. He had developed three Potential Criminal 
Informants and was handling two Potential Criminal Infojnnants. He had 
testified in an excellent manner. He was interested in, completely 
available for and considered completely qualified for administrative 
advancement. His qualifications in this regard were considered Excellent. 

His daily average overtime for March, 1960, was 3 hours 54 minutes. 

By letter dated 4-28-60 SAC recommended that Unless Advised to the Contrary 
by the Bureau SA Deegan was not being continued as a relief supervisor 
since he was assigned outside headquarters city* 

His daily average overtime for April, 1960, was 3 hours 37 minute? May, 
3 hours 39 minutes . n a 



• • *» • • -4 



Q Q ^ 



On 6-26-60 he received a Uniform Proijiotion to $10,370 per annum in GS-13* 

^The Director saw him on 6-27-60 and stated he made an average appearance, . 

seemed to be- interested in his'^vork and rated him above average . llr . 
Deegan expressed to the Director the desire to advance to greater 
responsibilities in the JBureau and the Director told him this would be noted 
in his file* 

His daily average overtime for Jun€i;1960, 2 hours 36 minutes. 

He attended Security In-Service Training 7-2-60 to 7-7-60, 

On 7-10-60 he received a Basic Salary Increase to $11,155 per annum in GS-13. 

His daily average overtime for July, 1960, 6 hours 9 minutes, August, 3 hours 
15 minutes, September, 3 hours 16 minutes, October, 3 hours 10 minutes, 
November, 3 hours 57 minutes, December, 1960, 5 hours 15 minutes. 

By letter dated 1-29-61 he received the Bureau ^s Ten- Year Service Award Key. 

His daily average overtime fcr> January, 1961, 4 hours 37 minutes, February, 
1961, 3 hours 52 minutes. 

Memorandum to Mr. Mohr from Mr. J. F. Malone dated 3-6-61 reflected that on 
3-1-61 SA Deegan asked to see Assistant Director Malone at Tampa. He stated 
that the purpose of his request was to go on record as being extremely 
desirous of advancing in the Bureau. He pointed' out that he had been in the 
Bureau since 1-29-51 and was a career employed. He would like to "move up 
the ladder." In retrospect he pointed out that from 1957 to 1959 he worked 
in the Domestic Intelligence Division at the Seat of Government. In 1959 
when there was a "cutback" in personnel in the Domestic Intelligence 
Division, he was transferred back to the field. At that time, he went to 
see the Director to discuss his transfer and to let the Director know of his 
desire to advance in the Bureau. The Director assured him that his record 
was good but it was felt that he needed a little more "seasoning" in the 
field. He was transferred to Nev/ Orleans where lie was used as a relief 
supervisor before being assigned to Monroe > Lousiana, as a Resident Agent. 
He made a good impression and his appearance was above average. His attitude 
and enthusiasm were particularly commendable. He was a very hard worker. 
It was recommended that his desire to advance in the Bureau be made a matter 
of record for future consideration. 
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Memorandum dated 3-13-61 reflected he assisted Inspector | | in the 

inspection of the Tampa and Mobile inspections in February and March, 1961^ 

He conducted the Bank Robbery Survey,^ assisted in review of various file 
-classidEications, and also participated in various administrative assignments, 
such as check of supervisory overlap and #1 and #2 Registers. In addition, 
he handled the Security and Security Informant Surveys in Mobile, as well 
as checks of Plant Informants; and other assignments* He contributed a 
suggestion memorandum concerning an Ascertaining Financial Ability case in 
Tampa. He conducted his surveys and other assignments in a competent and 
very satisfactory manner. He evidenced considerable interest in carrying out 
his assignments thoroughly and utilized a thorough knowledge of Bureau rules 
and procedures to good advantage in the process. He exhibited familiarity 
with inspection procedures and his paper work was submitted in a very 
satisfactory manner, with a less than average amount of supervision. He 
was available for general or special assignments, and had indicated Toe 
desired to advance administratively. He handled his assignments very well 
and it was considered that he possessed very good pcbential and qualifications 
fpr future administrative advancement. He was rated Satisfactory. 

On 3-31-61 SAC Bromv/ell rated him EXCELLENT and stated he was capable of 
handling any type of complicated investigation, with the exception of 
accounting cases. He was capable of participating in raids and dangerous 
assignments. He had handled general criminal and applicant cases in the 
Monroe, Louisiana, Resident Agency. He was a qualified dictator. He 
produced an above average volume of work with less than average supervision. 
He had exhibited considerable administrative ability. He had developed 
8 Potential Criminal Informants and was handling 5 Potential Criminal 
Informants. He was considered an excellent government witness. As 
j Alternate Senior Resident Agent in a three-man Resident Agency at Monroe, 
I Louisiana, he was entirely suitable for his assignment. He was interested 
in, available for and considered qualified for administrative advancement. 
His qualifications in this connection were considered Excellent. 

His daily average overtime for March, 1961, 3 hours 24 minutes • 

During an inspection of the New Orleans Office^ in April, 1961, inspector 
R. K. Moore stated he made a very favorable appearance, was personable and 
exhibited an excellent attitude toward the Bureau and toward his work. His 
\ performance met standards of an excellent Agent. His case load and overtime 
Iwere above average for the office and his statistics in convictions, 
•fugitives and recoveries were good. The number of cases closed by him for 
the past three months was slightly below the office average, but it was 
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noted he was away from his Resident Agency for several weeks during that 
-jtime^on .an.„inspejc,tion assignment. He had developed several Potential 
Criminal Informants since the^last-inspection^and currently had two 

I Potential Criminal Informants and four Criminal Inf^inants assigned-to -him. 
He was within desirable weight limits. He was available ^±ov special or 
general assignment. He was very interested in administrative advanement. 

j During the period covered by this inspection, he was a participant in two 

ipolice schools, affording 18 hours of instruction oh general police matters. 
His lectures had been monitored by the SAC, who rated his presentation as 
good and his material as well organized. In March, 1960, he was commended 
by Louisiana State University for the excellent quality of instruction given 
by him in connection with its police training program. His record reflected 
excellent all-around ability as an Agent and he exhibited qualifications 
whxch would warrant a rating of good as to his potential for future 

{administrative responsibilities. 

His daily average overtime for April, 1961, 3 hours 15 minutes^ and 
May 4 hours 58 minutes ♦ 

He attended a Civil Rights Refresher Training School from 6/12-23/61. 

I On 6-14-61 the Director saw SA Deegan, who was attending the Civil Rights 
Refresher Course^, and stated he made a good, .substantial iappearance, 
seemed to be interested in his v/ork, and he would rate him above average. 
The Director stated Mr7 Deegan called to pay his respects and also to 
inform him that his service in the field since 'November, 1958, had 
materially helped him to develop! He wanted to make the Bureau his career 
and desired to be considered for advancement in the service commensurate 
with what the Bureau considered him fitted to dov The Director remarked 
that this Agent's attitude was particularly wholesome, and he believed 
consideration should be given to assigning Mr. Deegan additional 
responsibilities so that he could advance in the service. 

His daily average overtime for June, 1961 was 1 hour 48 minutes. 

On 7-25-61 he was afforded the Army Language Aptitude Test - 1. He 
scored A-19, C-21 and D-6. 

His .daily average overtime for July, 1961 was 3 hours 3. minutes; August 
3 hours 16' minutes; September 3 hours 52 minutes; October 2 hours 
57 minutes; November 2 hours 58 minutes. 

On 12-24-61 he received a Uniform Promotion tQ $11,415 per annum in GS-13. 
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His daily average overtime for December, 1961, was 2 Hours 53 min- 
utes; January, 1962, 3 hours 54 .minutes ♦ 

On 2-12-62, he was transferred to the New. York Office, this being an 
[off ice- of preference transfer. His- SAdiwasjinstructed to consider 
him for supervisory responsibilities at the time his -record .war^a^nted 
such action. On his transfer performance report SAC Maynor rated liim~ 
EXCELLENT. _ " . 

His daily average overtime for February, 19,62, was 1 hour 3i minutes. 

OH 3-31-62, SAC Foster rated him EXCELLENT and stated that during a 
portion of the rating period he was, assigned^to the New Orleans Office 
where he was resident agent at Monroe, Louisiana,, and in that capacity 
he handled the general criminal matters, applicant cases and sensitive 
civil rights matters. Since his arrival in the New York Office he had 
been assigned security cases involving subjects whose identity orr, where- 
abouts were unknown, investigation of members of the Nation of Islam 
and security leads from other offices. He had been able to handle the 
more complicated assignments while in the New' Orleans Office with lees 
than average supervision. Since his assignment to the New York Office 
he required average supervision as he was just acquainting himself with 
the type of security work handled by the squad to which he was assigned 
There were no limitations on his availability and he was interested in, 
available for, and had excellent qualifications for administrative 
advancement. 

His daily average overtime for March, 1962, was 2 hours 16 minutes; 
Apiril, 2 hours 14 minutes; toy, 2 hours 38 minutes; June, 2 hours 27 
minutes; July, 1 hour 49 minutes. 

By letter dated 8-14-62, he was approved as a Relief Supervisor of 
the New York Office. 

His daily average overtime for August, 1962, was 2 hours 1 minute; 
September, 2 hours 28 minutes; October, 2 hours 13 minutes. 

Effective 10-14-62, he received a Basic Increase to $12,245 per annum 
in Grade GS-13. 

By letter dated 11-30-62^ the Director's condolences were expressed to 
him on the passing of his fatter. He expressed appreciation for the 
Director's expression of sympathy. 

His daily average overtime for November, 1962, 1 hour 26 minutes; 
December, 2 hours 46 minutes; January, 1963, 1 hour 56 minutes. 

I By letter dated 2-28-63., APPRECIATION w as expressed to him for his 
suggestion in connection with the form he devised for use in taking 
signed statements* His suggestion WAS NOT ADOPTED. 
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His daily average overtime for February, 1963,, was 2 hours 13 minutes* 

On 3-31-63, Mr* Malone rated him EXCELLENT, and reported that he made 
ain excellent personal appearance* He was capable of handling compli- 
cated and involved investigations and he had' displayed excellent 
judgment and clearness of thought when working under pressure* He 
had tlie ability and disposition to dominate a situation when it was 
warranted. Ha was ;an_experienc^ mature investigator whose mature- 
ness and good judgment had enabled him to meet p^ 

in life with ease and self-assurance. "Re was particularly effective in 
his contacts and he had produced an above-average volume of work with 
a minimum amount of supervision* He had shown an, excellent attitude 
and had equitably shared the work load. There were no limiiations 
on his availability and he was interested in and available for ad- 
ministrative advancement* He appeared to have an excellent potential 

I for administrative advancement as soon as he becomes more familiar 

' with his current assignments. 

His daily average overtime for March,, 1963, was 2 hours 9 minutes; 
April, 1 hour 56 minutes; May, 2 hours 14 minutes; , J.urie, 2 hours 22 
minutes; July, 2 hours 8 minutes; August, 1 hour 20 minutes; September, 
2 hours. 24 minutes; October, 2 hours 36 minutes; November, 2 hours 10 
minutes* 

The Director saw him on 11-4-63 and stated, he made a substantial 
personal appearance, seemed to be intensely interested in his 
assignment and rated him above average. ' It was felt he had potentiali- 
ties for greater responsibilities in the service. 

He attended Specialized Interstate Transportation of Stolen. 
Property In-Seryice #1 from 11-4-63 to 11-15-63 . " 

His daily average overtime for December, 2houis 32 minutes. 

On 12-22-63 he received a Within Grade Increase to $12,610 per annum^in 
GS-13." . . 

On 1-5-64 he received a Basic . Salary Increase, to $13,265 per annum in 
GS-13* 

On 1-29-64 he was ORDERED UNDER TRANSFER to the General Investigative 
Division to serve as a Supervisor in the Civil Rights Section at no change 
in grade or salary* 

His daily average overtime for January, 1964 was 3 hours 28 minutes. 
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On his Transfer Performance Report dated 2-14-64, Assistant Director in. 
Cliarge Malone rated him EXCELLENT and reported he had been assigned to 
the General Criminal Section handling Interstate ^Transportation of Stolen 
Property matters arid primarily check matters and Fraud By Wire cases ♦ 
He generally handled the complicated and involved cases. As an investi- 
gator he had demonstrated excellent Judgment and thoroughness, outstanding 
alDility to work under pressure; as a Relief Supervisor he had demonstrated 
excellent administrative ability in. his handling of the men as well as 
assignment of cases. His .matureness and good judgment excellently detaon- 
strated his aualifications for supervisors^ position • He presented an 
excellent personal appearance and by the nature of his work, he had been 
able to meet with people from different walks of life with ease and self- 
assurance. He had an outstanding attitude towards his work and the Bureau 
and had equitably shared the work load of the. New York Office* He was 
qualified to participate in raids and dangerous assignments. He bad 
handled 9 Potential Criminal Informants and currently had 4 Potentials. 
He had testified before the U. S. Commissioner and the Federal Grand Jury 
on numerous occasions in an excellent manner. He was a^General Police 
Instructor and had been used on numerous occasions « He was considered an 
excellent instructor. He was available for general and special assignment 
He was interested in, available for, and considered completely qualified 
for administrative advancement with Excellent qualifications. 
This report was also considered his 1964 annual performance report. 

On 2-16-64 he arrived under TRANSFER to the General Investigative Division 
and on 2-17-64 reported for assignment to the Civil Rights Section and 
supervisory duties ^ in the Organizations Unit. 

His daily average overtime for February ,,, 1964 was 1 tour 48 minutes » and 
March 2 hours 10 minutes. 

On a 60-day performance report dated 4-20-64, SA C. L. McGowan, Section 
Chief rated him EXCELLENT and reported .during his first 60-day assignment 
to the Organizations Unit, Civil Rights Section, he supervised certain 
offices in the handling of \Racial Matters, Bombing Matters, Federal Train 
Wreck .cases and Destruction of Aircraft or Motor Vehicle investigations. 
He had displayed a good understanding of the Bureau's objectives and 
responsibilities in connection with all phases of these matters, particular^ 
with regard to the nuraberous problems received in the sensitive racial 
field. He was a hard worker and* applied himself conscientiously. He was 
thorough in reviewing material submitted by field offices and made every 
effort to insure that the field was properly discharging their obligations^ 
In addition, he had been assigned the administrative handling of all racial 
'informants. He exercised good Judgment and common sense in performing his 
duties and was forceful and aggressive as needed. He had quickly grasped 
Ihis responsibilities as a Supervisor at the Seat of Government. He was 
1 interested in and available for administrative advancement and was not con— 
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sidered qualified at this ;tirae for siicfi advancement as it was felt he 
needed additional^ experience as a Supervisor at the Seat of Governments 

His daily average overtime for April;^ 1964 \vas*'2 hours !29 minutes; 
May 2 hours/18 minutes J June i 3 houi:^*16 minutes; July, 4 hours 45 
minutes ♦. / .. _ 

On 7-5-64 he received a Basic Salary Increase to $13,755 per annum in^ 
Grade GS-13. . ~ . 

On 8-19-64 he arrived on , TRANSFER in the Domestic Intelligence Division, 
and was assigned ^to the internal Security .Section* , 

On hiis transfer performance report he was rated EXCELLENT. 

T 

His dally average overtime for August, 2 hours 32 minutes; September, 2 
hours 14 minutes. " ^ ^ 

On 10-19-64 his performance was rated EXCELLENT and comments stated he 
had been assigned^to the Klan-Hate Group ^ Unit in the Internal Security 
Section since 8-19-64 ♦ He supervised all facial informants and sources. 
He demonstrated a good understanding of Bureau objectives and responsi- 
bilities in connection with the currently explosive racial situation in 
the. United States. He was interested in, available for and considered 
to have potential for administrative advancement. He needed additional 
experience as a supervisor at SOG before he could be considered qualified 
for further advancement., 

His' daily average overtime for October, 1 hour 50 "minutes; November, 3 
hours 25 minutes; December, 1964, 2, hours 40 minutes; January,, 1965, 2 
hours 21 minutes ; February , 2, hours 20 minutes . 

By letter ,3-31-65 he was COMMENDED for his excellent super vistoh from the 
SOG of the handling of a; confidential source who furnished vital inf orma- 
tion. relative to the investigation of the Civil Rights case involving 

l and others. be 
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On 3-31,-65 his performance was rated, EXCELLENT and comments stated he 
supervised all racial informants arid sources, being assigned to the Klan 
Unit in the internal Security Section. He demonstrated that he possessed 
a good understanding of the Bureau's objectives and responsibilities in 
connection witli the currently explosive racial situation in the United 
States. He was a hard worker, applied himself conscientiously to his res- 
ponsibilities and handled a large volume of correspondence. His work in 
the Inf ormant Eogram was excellent and performance as a witness outstand- 
ing. He was interested in, available for and considered excellently 
qualified for administrative advancement . 

His daily average overtime for March, 3 hours 7 minutes; April, 2 hours 
21 minutes; May, 2 hours 17 minutes;,. June,, 2 hours 30 minutes; July, 2 
hours 33 minutes; August, 2 "^liburs 31 minutes* 
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By memorandiim dated 9/16/65 he was recommended for Grade GS-l4 promotion. 
Mr. Belmont concurred in this recommendation. 

He was interviewed 9/30/65 "by the Screening Committee who was of the 
opinion that SA Deegan possessed the basic personal qualifications for 
administrative advancement but before being considered fully qualified 
for same he should _„rjeceivedadditional experience at the Seat of Govern- 
ment. It was so recommended and approved, on 10/7/65* 

His daily average overtime for September^ 2 hours l4 minutes. 

On 10/10/65 he received a Basic Increase to $1^^666 per annum in GS-I3. 

On IO/2V65 he was PROMOTED to Grade GS-l4, $15>l88 per annum. In a 
letter ta the Director, he expressed his appreciation for the Grade 
Promotion. 

His daily average overtime for October, 2 hours 19 minutes; November, 2 
hours 35 minutes; December, 2 hours 6 minutes. 

/ 
By letter dated 1/31/66 he was COMMENDED for the outstanding attitude he 
exhibited in reporting for duty lj?^3i/66 despite extremely hazardous 
travel conditions. 

His daily average overtime for January, 3:966, 2 hours 2k minutes.- 

BJ^ letter dated 2/17/66 APPRECIATION was expressed for his suggestion 
regarding methods which might be. used to advantage in our applicant 
recruitment program. His suggestion was not adopted. 

His daily average overtime for February, 2 hours 11 minutes. 

On 3/31/66 he received a rating of EXCELLENT with comments stating he 
was fully qualified to participate in raids and dangerous assignments. 
He supervised the Racial Informant Desk in the Klan Unit. He was 
completely responsible for all informants and sources developed- in the 
racial field. He had handled the nxmerous and complex problems of 
this particularly sensitive area of the Bureau's operations with excel- 
lent judgment and with a minimum of supervision. He had fully demon- 
strated his ability to handle complicated investigative matters. He 
had a firm grasp of Bureau policies and procedures. He was interested 
in, completely available for, and his qualifications were considered 
excellent fSrradministrative advancement . 

His daily average overtime for March, 2 hours 29 minutes : April, 2 
hours 6 minutes; May, 2 hours 8 minutes; June, 3 hours 2o minutes. 

On 7/3/66 he received a Basic Increase to $15^6^99per annum in GS-llt. 
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His daily average overtime for July, 1966, 2» 4"; August j 2' 8". ,^ 

By letter dated 8-23-66 he received a CASH AWARD i n the\amount of $200 
in recognition of his outstanding performance of ;hls duties over an 
extended period of time. in the Internal Security Section in thfersuperyislcn 
of racia;l source matters. , - ^ ^ 

By letter dated 8-31-66 he was/cOMMENDED. thi;ough Mrj& Sullivan for tHe 
splendid work- he: had done in connection with the; preiparation of com- 
prehensive briefs of interest rto the- Biar:eau confidential matter • 

His daily average oyertime for September,^ 1966, 2> 28"; October^ 2*/ ^ 

Oh l()^23r66 he received a Within grade increase to $16,152 in GS-14\ " 

His/daily: average overtime for November ;, I966. was 2 '01"; December* 2 '31"; 
January, i967V 2 « 01". . 

By letter dated 2-21-67 he was cbMMENDED for the excellence of his super- 
visionTfrom the Seat of Governmiant of a confidential ^program of concern 
to the FBI in the racial field. (Re: HORIP; Counterintelligence Program; 
Disruption of Hatei Groups). 

His daily average overtime for February, I967, was 2_'Q7". 

By. letter dated 3-29-67 he received an ^CENTIVE AWARD in the amount of 
$50iOp in recognition of the saving to be realized "Trom the suggestion 
submitted by him and an associate 'regarding the utilization of a pre- : 
printed form by the Internal Security Section in the handling of certain 
confidential matters which was adopted. 

On 3-31-67 he. was rated EXCELLENT ^with comments that he was qualified to 
participate in raids aind dangerous assigximents, and had no limitations' on 
his availability.; During the first part of Me^^ratihg period^ he was respem 
sible for the supervision of the Bureau's Racial Informant program and duri'' 
ing the latter par t^ had :been Sup,er.vjLaoiiJnzLCharg e of the Klan Unit o f the 
Internal Security Section and in that capacity still retained over-all 
responsibility for the investigation of Klan organizations* He 'had parti- 
cipated in the informant program aid was inter ested^in^ available for/ 
and, considered to have excellent qualification^ for administrative advance 
merit. 

His daily average overtime for March-^ 1967^ was 2«l8"j April, 2^02". 

He'^ assisted in the inspection of the General Investigative Division from 
5-10 - 24-67 • He coordinated the inspection in the Civil Rights Section 
and reviewed the work of other Aides assigned to Ithis Section. His over- 
all rating was EXCELLENT*, 

His daily average overtime for May, 19^7^ was 2.' 64" 5 June^ 2*29" 5. J^ly^ 
1967, 2 '25". . . . 
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By lett^rp^-^dag^^^^ he was COMMENDED along with other personnel ;> 
through }^>:]^f |hg3gyj|^ their splendid efforts in connection with 
informa-^olf^^jSl^l^was preseh to the President's National Advisory 
Conmiissr^E^^n^C.i^'jtlDisorders • 

-^_His daily average overtime, for August^ 19675 was 2*15"? September ^ 
2:«4I"V"- -— ^ -__ ;^^ 

On 10/8/67 he received a Basic increase, to^$l67897^per annum^^in^ G 

0n'/10/22/67 he received a Within- Grade Increase to $17^425 per annum 
in- Grade GS-l4; 

His. daily average overtime for October 5. 1967^ was 2»23"5 November^ 2^ 
08"j December, 2*l4"; January, 1968, 2^44" j ^February, 2 hours 37 
minutes . 

:i^ letter dated 3/i3/63 he was/cOMMENDED through Mr^tltPKe, along vriLth 
.others, for performing in connection with the recent racial con- 
ferences held at the Seat of Government . 

On 3/31/68 he received a, rating of EXCELLENT with comments stating 
that from the beginning of the rating period until IO/2/67 he was 
assigned to the Internal Security Section, Domestic Intelligence 
Division, where he was the Supe^^visor in Charge of a Unit j^hich had 
the responsibility for investigation of klan organizations and racial 
informant matters* fSince IO/2/67 he ,had been assigned to the Racial 
Intelligence Section as Supervisoi g^jLrLCharge^ a Unit handling racial 
inf o mant ma tt ers . He was interested in, completely available for, 
/ anaTKls qualifications were considered excellent for future adminis- 
trative advancement. \ 

His daily average overtime for March, 1968, ,2 hours 10 minutes. 

By letter dated 4/17/68 he was COMMENDED through Mr. Sullivan, along 
with others, for handling the voluminous data engendered by the 
assassination of Dr; Martin Luther King, Jr."\ 

His daily average overtime for April, 19685 '2 hours 37 minutes; May, 
2 hours 18 minutes*, ^ .. 

By letter dated 6-11-68 he recds^ed ian INCENTIVE AWARD In the amovmt of 
$200.00 in recognition of his outstanding-perfomance oyer an extended 
pexbd of time in the supervision of matters pertaining to confidential 

m^ailrllitt&i l^^°Ms*l«l§l?^^rie^^el^lo^m|^kf^^^^^ H^ expressed 

By letter dated 6-14-68 he was'^'feoMMENDED along with other agents, through 
Mr^^Caspor for their participation so ably in the In-Service School on 
Criminal Infonnant Matters • 
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His djaily average overtime for June, I968, vjas 2»32". 

By letter dated 7-2-68 he^^was^SpMENDED along with other personnel, throx:igh 

Mr^ Sullivan, for their splendid services ^in -handling a ^yer^ hi^ 

volvmie of \7ork engendered by the Poor People *s Campaign. ' ^ " ~- 

On 7-W-68 he received a Basic Increase to $l8,64l per annum in GSrl4* 

His daily average overtime for July, I968, iwas 2*20"; August, 2*l4". 

) On 9/8/68 he was PROMOTED to Grade GS-15^ $19,780 per annvim* 

His daily average overtime for September, I968, 2*38" :- October* 2»20": 
November, 2 »9"- ^ ^ ^ ^ ^ :^ ^ ^ 

By letter dated 12/16/68 he was COMMENDED for his excellent performance 
in briefing sessions for selected police ins true tors regarding organiza- 
tions and individuals of great interest tcJ th ej FBI iri the racial field. 

His daily average overtime for ^December,, 1968, 2^10"• January, I969, 
2'49^'5 February, 2»17"i March, 2»43"- ;" ^ i ^^ ^^ ' ; . 

On 3/31/69 he received a rating of EXCELLENT with, comments stating he 
had continued to serve in the. Racial. Intelligence Section of the 
Domestic Intelligence Division as Supervisor in Charge of a Unit which 
had the responsibility f oi- investigations 63 Klan^ and racial informnt 
matters. He was an approved genei'sil jpblice instructor. He was 
interested in, completely available for ;, and his (jualifications were 
considered excellent for future administrative advancement. 

His daily average overtime for April, 1969, 2 hours 19 minutes j May, 

^ pi ♦ 

[-By letter dated 6-4-69 he. was^JOMMENDED for his exemplary performance 
incident to briefing sessions for selected police instructors and 
supervxsors in connection with matters of great interest to the Bureau 
ym the racial field, (RE: Racial Extremists and Violence). 

His daily average overtime for June> 1969, was 2'08", 

On 7-13-69 he received a Basic Increase to $21,589 per annum in GS-15, 

His daily aver.a-ge overtime for July, 1969, was 2'30"5 August, 3 '01", 
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On 9-7-69 he received a Within-Grade Increase to $22^309 per annum in 

His daily average overtime for September^ 1969^ was 2»15"j October^ .2'3Q"j 
November, 2»09". . ^ - ^ _ 

I By letter dated I2-I9-69 he was CENSURED inasmuch as he v?as respcnsible 
\for an error in an outgoing communication • 

On 12-28-69 he received a Basic Increase to $23^573 per annum in GS-I5. 
His daily average overtime for December, 19^9^ v'as 2*29". 

IBy letter dated 1-7-70 he was COMMENDED for his noteworthy overall 
(supervision from the Seat of Government in a matter of extreme impor/fcance 
to the FBI in the racial field* (RE: United Klans of America^ Inc.) 

His daily average overtime for January^ 1970^ 2' 24"; February, 2' l^^" . 

By letter dated 2-2-70 he received an INCENTIVE AWARD i n the amount of 
^300 in recognition of the outstanding manner in v;hich he had carried 
out his various responsibilities in the Domestic Intelligence Division, 

On 3-31-70 he was rated EXCELLENT with comments that he continued to 
serve in the Racial Intelligence Section as Supervisor in Charge of a 
Unit which had responsibility of developing all racial informants and the 
investigation of the Klan, Minutemen, and white hate groups. With only 
a bare minimum of supervision he handled complicated and complex matters. 
He was completely available for administrative advancement and had k- / 
outstanding qualifications for same. 

His daily average overtime for March^ 1970 :, 2* 31"; Aprils 2* 12"; 

May, 2' 31"; June, 2' 09"; July, 2' 35"; August, 2' 48"; September, 2' 07". 

On 9-6-70 he received a Wi thin-Grade Increase to $24,4ll per annum in 
Grade 6S-I5. 

His daily average overtime for October, 1970, 2' 37"; November, 2' 25". 

By letter dated 11-9-70 he was c/OMMENDED for his proficient efforts 
relative to the racial conference held here recently by the Domestic 
Intelligence Division. 

His daily average overtime for December, 1970, 2* 31 "; January, 2» l4". 

On 1-10-71 he received a Basic Increase to $25,867 per annum in GS-15* 

By letter dated 1-29-71 he received his Twenty -Year Service Award Key. 
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His daily average overtime for February, 1971, 2 '19"; March, 2 '03". 

Oh 3/33;/71 he was. rated OUTSTANDINa. 

By letter dated 4/15/71 he received an INCENTIVE AWARD, in the" amount of 
$400 in recognition of his Outstanding Performance for' the period 4/1/70 
to 3/31/71. 

His daily average overtime for April, 1971, 2 '21": May, 2 '04": June, 
2 '21"; July, 2 '03". 

By letter dated 7/8/71he was COMMENDED, through M r fiafippr^ in recognition 
of his performance relative to the success of the 87th Session of the 
FBI National Academy. 

His daily average overtime for August, 1971,2 '19"; September, 2'03"; 
October, 2 '18". 

On 9/5/71 he received a Within-grade Increase to $26,675 per anntim in 
GS-15. Employee will be paid old salary, $25,"867 per annum3 until salary 
stabilization period is terminated. 

On 11/14/71 his within-grade increase of 9/5/71 became effective and his 
salary changed to $26,675 per annum. 

Letter dated 11/26/71 reflected he appeared before the Anti-Sniper 

Squad Training Schools which were conducted at Quanticp, Virginia, recently. 

His daily average overtime i for November, I97I3 2'Oi"; December, 2 '24". 

By letter dated 12/7/71 he was COMMENDED, through M ^- -R. R. M->T|fi21j_ 
in recognition of his performance relative to the Urban Guerrilla 
Warfare Seminar held at the Seat of Government recently. 

On 1/9/72 he received a Basic Increase to. $28,l48 per annum in 6S-15. 

His daily average overtime for January, 1972, 2''02"; February, 2'17". 
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RE: SA JOSEPH G. DEEGAN (continued) 

On 3/31/72 he was rated EXCELLENT and comments reflected that he, had 
exhibited outstanding leadership qualities in leading the field in the 
development of a substantial quantity of high quality extremist sources • 
He daily had exhibited the ability to supervise complicated and complex 
matters Mth only the absolute minimum of supervision from his superiors. 
He was most enthusiastic in his approach to his work and had the ' unique 
ability of functioning best under .extreme pressure* He was interested in^ 
completely available-f or^ and was considered to have outstanding qualifi- 
cations, f or^adrainistrative advancement • 

His daily average overtime for March^ T9727~1t»--59" .— ^ ~— ^ 

By letter dated 4/12/72 he was COMMENDED t hrough Mr * Bates alo ng with 
those employees of the- General Invest igativyTJi'vrgrbn w no performed so 
effect ively with respect to the investigation involving 
[ the subject of a Crime Aboard Aircraft cases* 
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His daily average overtime for Aprils 1972^ 2^ 8"i May, S»04". 

Effective 6-24-72, he was designated #1 Man of the Extremist Intelligence 
Section in the Domestic ]jitelligence Division* 

His daily average overtime for June, I972 was/l«53"; July, 1*56": 
August, 2«00"5 September, 1»59"3 October, ;a/|:5^7";;^ . 

By letter dated ll-9r72, APPRECIATION was expressed for his SUGGESTION 
that certain days be designated for the presentation of awards f or •"'i^ervice 
and achievement with suitable attendant publicity, ' tiis proposal was 
evaluated and it was decided there were too many disadvantages inherent 
in such a policy to warrant its adoption. 

On 1-7-73, he received a Basic Salary Increase to $29,589 per annum 

in GS-15, On 2-14-73, the title of his Division was changed to Intelligence 

Division. 

On 3-31-73> he was rated OUTSTANDING. 

By letter dated 4-10-73, he received an INCENTIVE AWARD of $400 in 
recognition of his superior services for. the perfoanfP!IPr2 to 3-31-73, 
which earned an Outstanding performance rating for him. 

On 9-2-73, he received a Hithin-Grade Increase to $30,486 per annum 
in .GS-15. 

On io-l4-73, he received a Basic Salary Increase to $32,031 per armum 
in , GS-15. . . ^ r^ > -J f ... 

On 3-31-74, he was rated EXCELLENT with comments he had served as the #1 
Man to the Section Chief of the_IS-l Section in. the Intelligence Division. 
He performed his duties in a superb manner ex^nplif ied by the high caliber 
of .leadership _ie, afforded his subordinates. Since 2-25-74, Inspector Moore 
Chief of the IS-I Section had been .on extended sick leave and Mr. Deegan 
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RE: SA JOSEPH G. DEEGAN (continued) 

had been ninning the Section, making the necessary judgment decisions 
in an exemplary manner* He had an outstanding attitude and consistently 
displayed his capacity to. supervise and coordinate matters of the most 
complicated and complex nature with a bare minimum of supervision* He 
was considered to have outstanding qualifications for advancement* 

By^ letter dated S^J^Ji^^ he received an INCENTIVE AWARD ^ of $150 in 
recognition of his outstanding supervisory efforts over the pasj; year 
in the Intelligence Division — - ~- 

Effective 8-.1-74, he was *desig^ated Chief of the IS-1 Section in the 
Intelligence Division at no change in grade or salaiy* 

On 8-I9-74 he met and was photographed with Director Kelley. 

On IO-I3-74 he received a Basic Increase to $33,794 per annum in GS-I5. 

By lettei; dated 11-13-74 he was COMMENDED^ through Mr* Wannall^ along with 
others who assisted so competently in the relocation of the Intelligence 
Division to the J* Edgar Hoover Building* 

On 12-27^74 he was PROMOTED to GS-l6^ $36^.000 per annum* 

On 3-31'-75 he was rated EXCELLENT with comments* reflecting he possessed 
an excellent knowledge of the Bureau policies and procedures and handled 
his assignments in a highly effective manner. He had ah outstanding 
attitude and consistently demonstrated his capacity to supervise and 
coordinate matters of a most complex nature with minimixm supervision* He 
was interested in^ completely available for and his qualifications were 
outstanding for administrative advancement* 

By letter dated 5-9-75 He was COMMENDED^ through Mr. Wannall^ along with 
others who perfomed so competently with regard to a Regional Conference 
held recently at the New York State Police Academy, Albany, New York. 

On 10-12-75 he received a Basic Increase to $37^800 per annum in GS-I6* 

On 1-4-76 he received a Within- Gradel^Incr ease but his salary remained the 
same in accordance with Level V of the Executive Schedule . 

On 1-20-76 the Director presented him with his Twenty-five Year Service 
Award Key. He celebrated his Twehty.^FJJfe anniversary on 1-29-76; 

On 3-31-76 he was rated EXCELLENT with comments that? he served the entire 
rating period as Section Chief , IS-1 Sisction, Intelligence Division, which 
Section handled domestic security investiga^tions* He handled the most 
complicated matters with minimum^superVision. He was interested in, 
available for, and had outstanding qualifications for administrative 
advancement. 
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SA JOSEPH G. DEEGAN 

/ ' ' ' . 

Memorandum dated 7-21-76 advised that he was appointed a "Top Secret" 
classifying authority ♦ 

By letter dated 8-30-76, he was COMMENDED through Mr» Leavitt, along with 
the personnel of the Intelligence Division who participated so admirably 
with regard to the Bureau's obligations during the Bicentennial celebration 
^iji^ the Philadelphia, Pennsylvania area. 

On iO-9-76 "he-^reported* to the General Investigative Division ♦ 

On .10-10-76 he received a Basic^Increase to $39,600 per annum in GS-16* 

By letter dated 11-15-76 he was COMMENDED through Mr, GalTagher7 along-^with 
the personnel who pairticipated so admirably ^ in ^t he preparation of, a 
substantial volume of material regarding Bureau sources in connection with 
the on-going civil taction suit instituted by .the Socialist Workers Party, 

^ .''' .. .- . . i ^ 

By letter dated 12-27-76 he waJs COMMENDED; for his excellent participation 
relative to the Terrorist Activity Seminar "sponsored, by the Stamford , Forum 
for World Affairs. J . ' ^ - 

By letter dated 1-14^77 he ^submitted his ^request for*\retirement effective 
2-25-77, By letter dated lr2i-77 his letter was acknowledged. 
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FBI PERSONNEL STATUS FORfyl 

(Please type, or print clcorly)' 

lYSTATUS/WITH RESPECT TO THE ITEMS BELOW IS AS FOLLOWS: 



DATE 



xliilni 



(A)/n|mE: ih^l, first, middle - as it-appears on Bureau Rolls) 

I neeg^. .Tosaph n. 



(B> DATE OF BIRTH 

■2/10/25 . 



(C) SOCIAL SECURITY NUMBER 

090-12-2131 



(D)'^MARf*f A L STATUS:* ' □ SINGLE ^3 MARRIED ' fTl DIVORCED □SEPARATED "' □ WIDOW 

SPOUSE: NAME '(maiden if female): .^ J 



* ^Q WIDOWER 
AGE =Ll 



RESIDENCE ADDRESS IF IT DIFFERS FROM YOURS 
PLACE OF EMPLOYMENT —^J Z ; i I :;_ 



(E) NAMES OF YOUR^IMMEDIATE'RELATIVES: (if deceased, SO State) (use supplemental sheet if'necessary) 



1. children; STEPCHILDREN, THEIR SPOUSES 


RELATIONSHIP 


(if known) 


R ESI 6 E N c G^(City^and State ) (if khowhy 






daughter 


27 - 


San iTuah, Puerto "Rico ^ 


' =" 


son 


2-i 


Falls nhurchj va. 




son 


22 . 


Falls nhurch, va. 




son 


. 18 ■ 


Falls Church, Va. 




daughter 


.13: ' 


Falls (Church, va. - . ^ 


- 


daughter 


10: ■ 


Falls rhurchj Va. 




sn-in-la\ 


r 27 


<=;an Juan, Puerto Pico 




d-in-law 


21 


Falls nhurch, Va. 




* 










.- 


_ . 


* 


, 


, 


2. PARENTS (including foster porents, stepparents, guard- 
ian, etc.), BROTHERS, SISTERS. & THEIR SPOUSES 


RELATIONSHIP 


AGE 

(if known) 


RESIDENCE (City and State) (if known) 


neorge n. neegan 


father 


' 


f deceased ") 


pAPilifl V. D^^p^n ^ 


mother 


> * 


C deceased V 




si stpr 


45 


Brooklyn, Mew York 






, 


- 


1 J J - -^ , 


if ^ ' 


' ' 


~i «*- «HJ-_ 


r- - T , -,. -H- .* 


n - I 
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jfc^>a <, - - -1- -i 


. 


" 




:. ^^ . / , ;/ ^ _ ^ . 


.'...-. - . . - . > - . 


" ' " 


•^ ->- " 


- -., . . ^- -.-,.. ... - - 


■^ ■• 
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-' " 


"" 


^ 




. , . " 


■'l. 


" ' 




» 


' . ' . 


. 
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3. YOUR SPOUSE'S PARENTS^ BROTHERS & SISTERS 


RELATIONSHIP 


ACE 

(if known) 


RESIDENCE (City- and State) (if known) 


- neoree o'Haaari 


father - 


, ^. i 


(deceased) 


Annfl n'H^gan 


mother 


" 


Rriarcliff Manor, New York 


-J k : 


brother. 




priarclif f 'Manor. New York 






" ■ ' 




, w ii-*ih, «. „^,,..- 




■f -Bi 


*'" ■ -'"■'' *-•''■-'- - - ■■* 


•" - * " -^ . _ - 


' 


hf 


' 


" - - -- . _ . -• _ - 


" 




*, 


.... ' " '- ' 


^ -* -• ^- 


-rf 


- • - - .. 


■^ - - . . -' ^. * 
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- ~ ^ - '- -■ - ' -' '- ' * - 


- - '"- ^ - ' * - - • 


' • • 
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-- - -- 
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' ' ' 4, 


. '. . ... -v... , - „ t . •. . . ,- * 



OT RECOBDED 

8 £B 2 1977 
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(F) NAMES OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW OR PREVIOUSLY EMPLOYED BY THE FBI: 





NAME 


EXACT RELATIONSHIP 


PRESENT EMPLOYEE 


FORMER EMPLOYEE 








sister 
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(G) NAMES OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW IN GOVERNMENT SERVICE! (excluding FBI) 



NAME 


EXACT RELATIONSHIP 


GOVERNMENT AGENCY WHERE .EMP.UOy ED 
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(H) Organizations: ALL EMPLOYEES list alljorganizations to whicK you presently belong - do not abbreviate, ONLY SPECIAL 
^ — AGENTSlist^ former membership in Boy Scouts (indicating exact rank attained) and affiliation with fraternal, 
honorary or professional groups while in college, NON-AGENTS need not list former memberships at any time. 
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J , - - --■■! ail, 


\J 


' 




'"• - ' • ' 


■ 


. 












- 








' 










' •«* ^ 






>. y ,",' -^^ r ^ 




- 


•» ' 


"* 


' * , * ,%. -t^ -r , *; r^** 


' 


,^ 


• 


•-"--- » - „ 


, 


^j» 


" * H 


• - • - ^ . V ., .^^"•'f ^ , 




, 


r^ 


'"*" ■'**■ w-i*t,^, ««v 




~ 







<l) current school ATTENDANCE-STATUS (NON-AGENTSpnly): ARE XOU ATTENOING.COLLEGE. OR ANY.OTHER TYPE 
OFfSCHOOLT □no DYES INDICATE NAME OF INSTITUTION AND SUBJECTS iViV^HICH'ENROLLED. ' 



(J) PERSON TO BE NOTIFIED IN CASE OF EMERGENCY! 
NAME 



^ 



sTReer >rs,.o..,. 7403 T^alr wood T.ane 
CITY ANo STATE Falls Church. Virginia 



9 



RELATIONSHIP 



Wife 




ZIP CODE 



22046 



/(Signature) 




;pecial Agent - Section Chief 

(Title) " 







Agent Vocation Record 
FD-287a (Rev. 6-27-60) 




zz^ 






(Please type or print) 



Na me Y /4g it appears on Bureaaholj^} 



nej/15 It appears on liureau'roiis/ 



Check one: 



SA JSl 



SAA □ 



JDate of Birth 0.^/0- Q^S 



Date 



S- '/^■'6> e 



EOD /^ 3,^- ^t 





Education 


" 




Location 


Dates 


Degree, 


Name of School 


From - To 


(Give descriptive title, i.e., BS in Civil Eng.} 


College 


£X 
^ IVY 


/?V7\ /f^'<f 


3/) SoC//?L SC;/^i^c,J^ 




Un,r.r SCC/^l. 2 C i ^ fUO £ 


Graduate School 




9/s-i? j/A*/ 

1 


A/0 buc/^fte 


IF SociRU WaeK 


-Major •^<7<^rffl^ Af^(?/f/^ 


Miscellaneous or Special Schools 
(Include Vocational and Radio Schools) 


' 


1— : 

1 
1 


^ -N 



List all college courses studied In mathem*atics, eng/neerlng end sciencesi. including chemistry, physics, biology, radio, communlca- 
tions; etc., Regardless whether degree obtained. (Use. supplemental sheet if necessary/) ' 



Course 



Hours 



CohLdCH filCefiif^ ' 



Course 



4 Hours 



Course 



I Hours^ • Course 



I. 



Hours 



6tiLtvL[/<. y^- 



\ . ^^ ^ \ ^ V U 



BARS: 



Federal 



Year 



State 



vr *\^ -^ \ ^^ V v ' 



Year 



-^ J 



CPA (State) 



Yoat 



Other 



t ^ r v» » 



Foreign Languoge and Dialects 
(Evaluate your proficiency in each phase as Excellent, Very Good, Good, Fair, or Unsatisfactory J 



Name of Language 


Read 


Write 


Speak 


Understand 


Translate 


/^/?>V't)^ ' -^ ^-^^^'^ ■ 




..y '■■:■= 


vV ' * ^ V 


' 




rf>/«//s H 


' ( 


1 


< 


/ t 


« 


Lff-riiV 


I ' 


( ' 


* f 


I 


' / 



^^ ' '^ r r^ *: ^ source of Proficiency 





Name of Language 


, Native 

Tongue 


Bureau 
•School 


Academic^ , 


No. Yrs, 

Studied . 


.Foreign 
, Assignment , 


Bur. Test Taken 




.Yes ( No 








._ ' 


1 




r 1 




- 






•^ 


-* 

^ 


' »i; T'^ * 


' ' ' 1 


^t * » 


■ '.'"'''■' .. . .. . 






\ 


} 


V f ^* ^-.i f 


*- ^jw ^ 



$ 



\ If you can handle any .foreign language or languages fluently with little or no hesitation, and without use of a dictionary specify^ same, 



^ If you have had any, TRAINING or EXPERIENCE. in the writing field including newspaper reporting, writing for a periodical, and 
h creative writing of any kind, set forth as follows: 




Training 
College Courses 




No. of * 
Hours 




Experience 



Period of Experience/ ^ 



-mmcv:r'. 



^ ■ t\ 



. \ \ I 



JL 'tjf 



V/4 






^ 



Dl 



3 



///tv>^ 



'7(C 



u 



Previous Employment 



Typo of work' and In what capacity 


Proficiency 


Period of Experience 


^SoCiffL U^oRkB'R 


I/. ^ 


/i X/P.c 















Vocations and Avocations 

(Give detailed information regarding any special knowledge, abilities, talents, hobbies, trades, etc*, you possess, including 
athletics*) 



Vocation or Avocation 



Professional Amateur 



Proficiency 



2 



erlod of Experience 



^U//MMll^C 



l iy/f^, Rs Lire cuD ifh 






If you feel your experience In any of your previous employments, vocations or avocations is sufficient so that you could use It as 
a cover In an, undercover asslgnment« identify same. 



y/^s - s^ociflL U/a/^k 1^/^ 



Foreign Travel 



List all foreign countries you have traveled In; In what capacity, and period there;- 



Military Training 



Active duty: Branch U ^ /*/ G^ Dates of Service ^ P/f J J^ 7^^3-2*^7 Rank ^/SG^. 

Specialized Military Training IVRVlC RTO R ^ /? ^ M (5 /? f) j Fr !^' 



Are you interested in Foreign Assignment? ^ Yes CH No Location desired ^ t\JC l^ R h/ 

Typing ability _JI^ W.P.M. Have you passed Bureau test? O Yes ES) No 



Shorthand ability /v^^A/ )^ W.P.M. Have you passed Bureau test? O Yes J3 No 

Name of Shorthand' system you use : 



Practical Experience In Radio 



(State degree of proficiency and length of time spent) 
Amateur Radio 



Licenses Held 



Commercial Radio Operator ^^ 

Radio, Television or Sound Repairman or Technician 

Experimenter or other 

International Morse Code: Transmit 

Technical Knowledge of any Electronic Devices ___ 



W.P.M. 



Receive 



W.P.M. 



Miscellaneous 



List any other information, qualifications and accomplishments. 






h 







3M * 



to 



X 



'^- .. 



«. .„ ' ;j 




I' 



^ i?v ' 



' t i? 






(T . 









'!(," 






.0. • 















' 11 



"i'^*^ 






■ [ 



^^^i 






i;'^' f '( .^ 



. H ^ 



'I <(^^ 



?.' ' 



f ■ - 






,/ -^ \ 












n K 



^^ ^ 









^ !l^J^ 



t^r 



i : X »■ n 



i' 



3, ■-■ ' ■ '««*■■ 






■^i 






' 1< 


•t % 




j'„ 




■ !■.'; 


:,i" 





Joseph G. Deegan 
1972' 









^ 






^^5^^ ^. ^^^^^^ 



•^^F-^/ 



£^. 



^ 



^?\ 






' JUL i^- 1961 








Room 7315 



.^ ^A.^^ 



SPECIAL AGIT CREDENTIAL CARD 
Printsjnd Negative for file 



^Afr.'^'Mmut.i; 



J0BEP5/ DEEGAN 



D-5 



m 




CD 



d 

ON 
P^ 

.0 

OH 

I 

(0 




1.'^'- --^i —m- iiiii 






lim 



•iV^mH^WIPHI 



MH 



i^- • ^* 



I ' 




FD-140 

(2-17-48) 



.> 



''i 1 



.„...\..^.:.... :..... . 

\^!:E*?.?5l^.?-r„.2§. 11^^ 



dirsctob, 

Federal Bureau of Investigation* \ ' 
United States Department of Justice, 
Washington, D^C. 

Sir- ' " ' SReciu .Ag^^t TOCSCKSJOfS^ . . 

IU«-.^w,, -* 1. I • *. i/ £ 1 ^ • Special Ag«nt ^(Aceount ant) ../ 

^ hereby make application for employment in stenogr.pS.r ,.....;.. 

the position indicated by check-mark, in the Typi«t ^ ..,..^., .'..,...'. 

Federal Bureau' of Inv^estigation, United States M!;*«igir.v!Mi!!!!.*!!!!!!!y! 

Department of Justice, and' for your use in this ^**or«tory T«chnici«n* 

connection submit the following information: stiiint piniiririnrciiiiirier. 

(This applicationfsnoaldrbe typewrTt"ichT.f possible) (mdicat*. by check) 

1. Nane in fliU i^ease prant)*^iegag_^_i: ^ XQLS.€£lill i^JsJ^QXM^ 

/^j/" ^ <P&Klly name) XOlven nase) (Uiddle naoe) 

(a) Ffemale applicants wst i\imish maicten name 



s 




2. I^al Itesite[ice.2041 ^Arlitigton__Avenue_JBrqnx £ 



3. KfedJL and telegy-a^c address. L?.^?— %§..Qibove][ ^ ^.Ricne No. ^^3J:0,^^ ^ 

\^ '4. ^?"g?^*J '*''*•* .lib- JL0'_192^ Hei^t JS Xlt. Jio. JJI^* 

AvvV^A 5. Place of birth New JTorkJ^^ _ King.!s Cbtinty JfeyLJMci. NjY^. 

^ {/y ' ^ " ' JciTy) ^ - . (County) CState) - 

^ 5^-^ 6- (a) FkthBr's naiia^George _Dee£an (b) Esther's birthplace XoSLJiiXlc. ^-Y. 

' ;,, / (c) JVes^tViddressl816_yoorhies_Ay^^Bk^ 

<e) Date and place of naturalizaticii •" , . . , 



\ ^^.^ . }1- (a) Mother's nanfeCecilia.Deegan .. (b) Mother's birthplaceBrooklyn, N.Z. 

-AO.K ' (c) PrBsent address 1816_Voorhies_Av^Bk^^ liUfbreigi bom, is she a citizai? - 





9. Sisters 



^nciude married, names f b,lrthn.laces and prea.ontt\addgess'(f^ y^ -*7^TTTTTTTTT" 



10. If you were, not bom; in thited States^ how. long have yoi lived te^e?^_^-2.-l-LJ^^ 



H.vec 



itwiiiHiiiHii i » ii m i H I 



11. Are you a citizen of the Ihited States?. Yes_' i.^— 1„, 

12. If naturalized, date and place of naturaHzaticn,.:;:^ * \ 

13. Are you single^ married, widofved, separated, or divorced? 2???i^3-5^^ 

14. (a) Kfeiden hfone of wifel 




be 



^ (Jo), Wife's 'birtiipleice^'_^sS7^Tfl5i:^_N;.Y. 



(e) Date andplaoe br^turallzation ^ , •i-^^-.^^^^^ ..^^ ^..^ 

(c) Present a^b'ess_3q^ii j^rlington j6^^ If ,forK[@ibqin,.is he a. citizen?, JTes- ^. 
(e). Date, and.Flace of ijaturallzattjn. Jl922 Jti^^ . 

17. (a) MD<iier-Jh¥-law's nanie_Anna_;o IHagaa ^".^ (b) Birtiplace _ JxfiJLaniL 

-(c) rt^ent addressL.'32fi_^£i^2eton_AT_Bx_..(d() if fbreigi bortii is she ia citizen?., Tes . 
* - (e)- Date and P lace of itoturallzati on. J!g35_Lor^ ;;^^8^^ ^^ ^_^ 

18. Brothens-in-law l l __!^»T.._,ir->y-. J 1 - ^ 

(CoMplete naHa«» virtDpiaces ana pr«s«nt addresses) 



he 



19. Slsters-ln-iaw. Cnone;) 



ODoaplete naiies , birthplaces and present addresses) 



20. If;yourlTusbanci (or wife) Is eii?ioyed^, state where enpl(^ — ^-^ 

21. Nuriber of drildren, if any^gSS- -^ , 

22. Are jou entirely .dependent cn.jnour salary?-Y§S —^ ^^--- 

23^. Tb >4iat extent are you flnsiiciaiiy ind*ted to others, and to viiom?— S2.^^ 



V 



2i. Biicaticn: (Please print) 



(a) Elementary 



/v\ High school 
^ ' eqiiivalent *" 



/A College or 
^^^ technical* 



/ 



' "*Porel 5n~Lan3Ju aiJe a* ' 
Qlre degree of f 
(d) proVlelencx^ as to 
speakingt^ reading* 



(e^ Miscellaneous^ 



NAME AND LOCATIOM'OFlSCHOOL 



^Goo'd SheplierdfBki, K-YT- 



AddressCatliedral Prep 



555Wasliirigt6n Avl Bk 






41 Bxxlter St» . Bk^ 



-§B§Si§lk.lE§§ding-;2Abiii 1 g ) 



EordKam Scliobl of Socicl Servi 



134 East 39tli St, 'S.T. 



FROM- 



»35' 



39 



9/50 



TO- 



»39 



•^ f 



43 



-r?4: 

»50 



ce 



Courses Pursuad, 
DfpTonas or \ 
Degrees ^ 
Rece ived ' 



Dipioma \ 



DipdLbina 



BA 



•Parsutfig- 

KSSS 






25.^ Give banes ofclii>s, societies, and^ other similar oigard^aticns of \Mch you are a nentoer: 
Amer i can Legioji ^ ^ 

_ReJLj32ieaM>^ 5?-^y Fame Scoiety^ '_ j" 

26. ifeve you been admitted to the Bar, if i$p, specify. 



no 



(Furnish Date and Place) 



27. Describe any physical defects, indudii^g extait of deftefetive visicn, if any, with and without ^* 
gLasses",^Uen). .iCnone)^ * ' . 

;28. Hefath record fbr the .past 3 yeiars (give number of days aid nature of serious illness) :, 





29. Experiaice: OH^e print*)' 



"f^' 



p 



NAME AND ADDRESS OF EMPLOYER 



V Hanw Catholic _,6uardian_Sqci 
\i«^r''»Jor ai^mon "s t C "BKLy'h 
Sosi 



M'««aUS Post Office 

^a»?»s t "& '§ th. At r "Nrxr 



HawH.X.C'. Bd»of ]Sd. 
i^O«"jBivington"st."B£iyn 



jT^HalT^Moon^HoTel 



fi^'ls land "SEIy n 












•IcTdross* 



Xcl3re88 



Hane^^^ 



POSIT I OK AND, 
KIND OF WORK 



Caseworker 



Cleric 



"SwlSilng 
Teacher 



Room clexE" 77?f5 






FROM- ^• 



2/50 • 



ao/48>^ 



8/49 



2^ 



^TO- 



'9/50 



/yyy" 



9/49 



■g/jF 



30. Sp^iiy any arrests (ii^iude traffic fiu:Tt^tsj' .L^<yi?.): 



AHHUAL 
. SALARr 



f2i,000» 



Parttliae:$l»42 
per iiour;. 



^10 Per Day 



^00. per v^eek 



U e£R P fiY 



' Sl.rSp^ify.anjr arrests of OMiedLate. fa^ ^^ ._--^: _i ^. 

32 * Have you ever been a*deferiaaht m^^ court %Jtion?_C.n(^^ -^_j,i.. 






r-^a^i^wiwi'Jltecrw^ 



33. Are you ncMr, or have ycu ever been, a menlfer of the Cctomist Paijty, U.S.A^, or any Cdmiiist 
oi^ganlzaticn? '^^^ . , _^ _ ^ * _ * ^- 




or conbinaticn of persons which advocates the overthrow of otr.ccnstitotionai'fJdmoYgpvemn^ ,or' 
of my organizatLcni association, movenEnt, groi?) orccwbinaticn.of perscns ^ch has adopted ^pol- 
icy of advocating or approvirg^the coriiriissicn of actsof force or yioloxe tx) derqr other^ peijsons 
their r^ts ixxler the CcnstituUcn of' the Uiited States -or of seekirg to alter*^the foHTof gpver^ 
uerit of the United States % uxcnstituticnal means? _l-ao^_^^_____ 

36. Give five, personal references. O^t relatives, ifonner anplpyers,. feUowrje^ teach- 

ers), more thaTSO years of age, \sho are householders or property omers^,,lxBiness^,^ 
men. or w(»my incrvdligycur ftunQy physician, if y6u,have one, of good standirg in tihe commity,^ 
an d vto have kic^ yqu^well durji^lthe past 5 years./ (Please R-int). - 



Y4.AME ^ 



1 

3 
4 
5; 



V 



RESIDEMCg Annppsg 



NUMBER' on 
TEARS 
NTED 



*CQUAI 



BUSING'S ^AOO'RtSiSi^ 



b6 




— ■ — ^ iksy» ■■:■• 

M*X— .f — — — — J L _ ^ _ ^ ' . .^«^» ^a. 



R¥feF"to>lf0Frd!enc'^ 



..rCsame) 



V 



kUw^^ 



i> 





6 



37. Give resiaaice acMressSj and dates of resiijence fbr the past ten years. 
.»40 : 1816- Voorhies ■^;^,_Bklxn;^.Jl.^._ ^i;_„_. 




» 44 : J_e^i^<Ll-^iiC Jbu^^^ 



38".~Iilst Itehaliies of m relative new In the'toverrtait service, with the degree 'of reiatixxi- 
• ' ship i^-vfere .a,pL<^'^Al'-iL%^3,e^LJ[PJ^^^ ^ . 



" ""Ife^Tf ffl^"ma^ oraciaii^^ who are enplcyed in the Pfederal Bureau of Ihvestig?.- 
timL-_iiL°5pJ---^^i ^_lLi— ---— ^-^^-V^- '—^^ V— 

Sl"«.ve dlt^"^"i^ «^^ ^^ ^^ of ^discharge received^and ba- 
sis for it, also milltoy serial ruiiber. J44_ to^i42.nSM5^Hbnoral5lfi-diacharge,..- 
conyenience^of^the^GoYjs. , ..„ . ^ — 

~""£y yS r^^^h^^^ ^' service^dlssKility?^" If soj give perpaitage, ---r^—^-V""" T 

™.-.^„-— ' „— .-ggjjQQ- ^ - ^ 

. 40. Wiat.is' the lowest entrance salaiy yoiwlU accept? ^ , " 

41. Are you inapositlon to accept prdbaUcnaiy euploymentatany time, without previous npUce, 
'and, if notice is regudi^, hew inudi? i:?^s^_*^P5?^l^^^ ^^— 

42. to the evmt of g^pointment will you he wlllir^ to proceed to Vfeshir^gtcn, D.C, uponlOdays* 
" notice and at your own ejqjense?- — rr-t -----tj^—- r- " * 

43. If appointed are you wHUpg ani prepaid to acx^t asslgrc^ transfer to ary part of the 
Ibited States vJiere services^are required, for either teniporary or pennanent dauticn? ...X^s __ 

41. Attach unnountcd full faco photograph not larger than 3 by 4i inches. W'-»M";^^^^ Pl'^'"^^ ^" '**^^'^ 
' of photograph. Photograph to bo taken not more than 3p-days pnor^to date qf^appncatlon. ^ - 
__ (Application will not-beconsidered'comploto if such photograph not furnished) 



Respect ftilly 





ritten) 



MaTE:-lf the applicant desires to Bake any further remarks or statements 
concerning, hirquallflcpf^k^pf^^bniinfagfg^ any question contained 'In the 
application, tj>e saiM should be wade, on a separate sheet of paper, nurrber- 
ing the renarks in accordance with the original questions. 

liOTE7-f he follow Ing Jurat must be subscribed to By'3n»lfi}p?rcaAt8 ^r pUitlons in the Federal Bureau of 
of Investigation, U. S. Department of Justice. ,.»tn ^nuMnouaV •a*^^ 

a^cribed^and'dHy sworn to befbi^ me l^ the alW^^^fban^ ^^TT ^^ 

o5,/!^^^^> ..„--, l9.<hLi at city (or townj^ oC^Jlf^i^^S^l'^C . ccunty 

'Ofli^^.y^^ff^^ ^ ^., rand State (o?fe.pi^iy or M^trict) ofJl^J^^ 



..lOFFld^lk^lHPaESSIOH SEAL} 





(Signature of officer) 



Application will not- be pqns'idered comple'te 






.*K? 



executed. 



^-^1 .^ '.<»/< ^^^v^r ,^" 



U.S. Department of Labor 



May 30/ 199, 



"0 



t> 



Joseph G. De^egan 
8212 Thocton Road 
Towson/ MD 21204 



Employment Slandards Administration 
Office of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1100 L Street N,W., Room 9404 
Washington. D.C.202tO 



Fite Number: A25-367718 




Tnis letter is in reference to your claim for benefits under the -Federal 
Bnployees* Compensation. Act (FE^) • 



^5 



In order that this Office my have additional expert medical opinion, 
arrangements have been made for. j^u to be exanined by the physician naned^below ^ 
-at-the^date^nd time,shown^.„,JfQu,^hould obtain any, x-rays taken by your ^ 
physician and deliver them to the medical specialist at the tine of the 
examination- The x-rays will ,be returned to you. 

Older the provisions of 5 03C 8123(a) you may arrange to have a phy^<Han of ' " 
your choosing and paid for by you present to participate in the ex^nation it 
you so desire. Ihe physician may observe, offer opinion, and discuss the 
exa-nmation and its course with the physician to whan ^ou are being referred 
However, the physician to whooi you have been referred will be in charge of the 
examination- If you intend to exercise this right, you should hav^ your 
physician contact the physician naned below so that he is aware of your plans- 

'Ihis referral to a medical specialist is being made under the provisions of 
section 3123 of the FECA- Older this section, if an employee refuses to submit 
to or obstructs an examination required by the Office of .;^forkers' Compensation 
Prqgrans, the employee's right to -cocnpensation under the FEX:a shall be 
suspended until the refusal or obstruction stops- Compensation is not oayable 
wniie a refusal or obstruction continues, and the oeriod of the refusal*^or 
obstruction is deducted from the period for which cant^nsation is payable- 
Therefore, it is important that you keep the scheduled appointment. If vou ^ 
cannot Keep this appointment, you should contact this Office immediately! 



You may claim reintoursement for necessary travel expenses incurred/^a^ S^result 
of the appointment by submitting the enclosed SF 1012 and 10i2aOfcav6K-<^ 
Voucher, with receipts. The cost of the examination will/^bT^Md dir4®ii/by 




this Office- 
-Siacerety 



b6 -^ 




PHYSICI. 






^^' 



Medical i^nagement Assistant 



WOTE: FAILURE TO KEEP SCHEDULED APPT- 
^^ITHOUT SCJFFrC^S.^JT E^EAS0.4S 'miCii 
AUST BE SUPPLIED I-A SITING PRIOR 
TO DATS OF APPT. //ILL RESULT I.^ 
SUSEEMSIOM OF C0.4PEJSATI0JJ E.qTITLE- 
m^^T OiiTIL THE REFUSAL STOPS. 



Ufliv- of Mai:yla(?a^ Pcbf }< Bldg 
Dept of Otolaryngology 
419* W. Redwood Street/ S360..;^ 
Baltimore/ MD 21201 

TELEPH0:^fE ^W^BER: 

301-328-6866 

DATE AND TLME: 
July 10, 1991/ 9:45 A.M- 



^\iS^ 



iVA 



3^51 <Rev, 8-5-^) 




o 



Qio 



^ 



^^fW'^ 30, 1991 



Office of Workers' Compensation Programs 
United States Department of Labor 
1100 L Street, N*W* 
Washington, D^C, 20211 



Your File No. A25-:03677l8 
Dateof injur^January 1, 1975 

Joseph Q, Ifeegan 

(Name) 



Gentlanen: 

O Reference is made to your letter dated AxigtlSt 2 , 1991 



□ Enclosed are compensation forms and/or other information (indicated below), relative 
to .injuries or diseases incurred by the above-named employees of this Bureau. 



a CA-1 □ 



□ 



□ 



□ 



□ The desired information is being obtained and will be furnished to your agency 

within the near future, 
fe The following information is enclosed: Please note that^Mr.^Deegan's Claim v;as 

for a schedule award,, there was no time lost. Number 5 on the CA-7' should 

be marked c^^^' not- ho .Please see attached CA-7» 



Director 

Federal Bureau of Investigation 



Enc. (1) 

Ir^ Mc. Joseph G» Deegan 
8812 Tfiprtpn Ro^ 
Towson MD 21204 



Q^l^t^ 



o 



CD 

GO 



CO 
CD 



MAIL ROOM 




^/ F5I/DOJ 



c^ o 

U.S. Department of Labor 



Q> o 



August 26, 1991 



JOSEPH G. DEEGAN 
8212 THORTON ROAD 
TOWSON MD 21204 



Employ/inent Standards Administration 
Offfce of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1100 L Street N.W.. Room 9404 
Washington. D.a 20210 



File Number: 25-0367718 
Date o?^?Ti jury : 01/01/1975 
Employee: JOSEPH G. DEEGAN 




w 



Dear Mr. Deegan; 

I am writing in reference to your claim for the injury of 01/01/1975, which 
you sustained while employed by the agency identified below. Your claim 
is accepted for: binaural hearing loss. 

If your injury results in disability for work or the need for medical 
treatment, you may be eligible to receive continuation of pay (COP) 
until you recover or return to light duty, up to a maximum of 45 
calendar days. If wage loss continues after the expiration of COP, 
you are eligible to claim disability compensation on Form CA-7. Necessary 
medical expenses related to the injury will be processed for payment by 
this office following proper submission of charges. 



Enclosed is a notice entitled "Now That Your Claim Has Been Accepted, 
which provides information concerning payment of bills, claims for 
compensation, and other matters pertinent to your claim. 



. TO EMPLOYER: Please provide a completed 
. Form CA-3 showing the dates the employee 
. lost time from work. 



^>^ 






US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL-COMPENSATION 
BET 9TH &"10TH PENN AVE NW 
WASHINGTON DC 20535 

C59 
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File Number: 25-0367718 
Date of Injury: 01/01/1975 
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CLAIMS^EXAMINER^ 
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_^ , U.S. DepartrTV«%t of Labor 

^"^^ ^m^ '" EnrtplCJymem StanddVJ^ jmini^^n 

^^^ ^^ " Office of Workers' CorrlffrfisatioflM^grams 
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NOW THAT YOUR CLAIM HAS BEEN ACCEPTED . . . 

, . . . you should be aware of certain information concerning payment of bills and compensation, 
authorization for surgery, return to duty, dual benefits, and rehabilitation services. 

BILLS. You are entitled to medical treatment and expenses related to treatment for your injury. All 
rfiedical bills, except those from hospitals and pharmacies, must.be signed or stamped by the physician 
and submitted on Form OWCP-1500. Also known as Form HCFA-1500, this form can be obtained from your 
agency if your physician is unfamiliar with it. If any medical bills related to this injury were previously 
returned because your case had not been accepted, they may be resubmitted to this Office for 
consideration of pay/nent. Travel expenses should be submitted on Form SF-1012. 



"^BilirfoTifieaicartr^atnTehtllTa^^ 
which you received the treatment or lhe_calendar year in which the claim was first accepted as 
compensable by the Office, whichever is- later. Therefore, all bills for payment or reimbursement, 
including travel vouchers, should be submitted as promptly as possible after you incur the expense. You 
may ask your physician to submit bills directly to the district office, or you may pay the doctor and submit 
the paid bill for reimbursement. 

Your acceptance letter states the medical condition(s) which OWCP has accepted as work-related. 
Treatment for those conditions only should be billed to OWCP. 

COMPENSATION. If you lose (or expect to lose) pay because of your injury, you should obtain Form 
CA-7, Claim for Compensation oh Account of Traumatic Injury or Occupational Disease, from your 
employing agency. The form should be given to your supervisor or compensation specialist seven to ten 
days before the end of the 45 day continuation of pay (COP) period, if COP has been paid in your case. 
Complete Part A of the form and submit it to your.employerJor«completion.of.Bart.B.. Jn.box 6, you may 
claim the period your doctor estimates that you will be disabled for work, or until your next medical 
appointment, but not more than 30 days of wage loss. In order Ao minimize any possible income 
interruption, your employing agency should submit the completed Form CA-7 to this Office on the 40th day 
of COP and should include any medical evidence in its possession concerning the injury. 

Any claim for compensation must be supported by medical evidence of injury-related disability for the 
period your are claiming. Forrri, CA-20, Attending Physician's Report, is attached to Form CA-7 for this 
purpose. In any report, your physician should specifically state the periods during which you are unable to 
perform (1) full duty and (2). restricted duty. It is your responsibility to arrange for the submission of 
supporting medical evidence. 

If you continue to lose pay because of work-related disability after the dates claimed on Form CA-7, you 
should submit a Form CA-8, Claim for Continuing Compensation on Account of Disability, through your 
employer for additional compensation. Form CA-20a, Attending Physician's, Supplemental Report, should 
accompany Form CA-8, unless medical evidence supporting disability for the period claimed has already 
been submitted. If disability continues you should submit through your employer additional Forms CA-8. 
(and CA-20a if needed) for each period claimed, unless otherwise informed by this Office. Your employer 
-should submit the Form CA-8 to" OWCP approximately five days before the end of the period claimed in 
the Form CA-7 or the previous Form CA-8. 

SURGERY. You must obtain approval in advance from this Office for any surgical procedure other than 
emergency surgery in order to insure payment by OWCP. A second opinion-medical examination may be 
required before surgery is authorized: -If other'than emergency isurgery was performed on account of the 
claimed injury before the claim was approved, you should arrange for_submission of a report from your 
doctor stating the reason why the surgery was necessary. You should also arrange for submission of a 
copy of the operative report. 

Please see reverse 

Form CA-1009 
Rev. April 1988 
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Concerning any surgery planned for the future, you should contact this Office at least 30 days before the 
doctor plans to schedule the procedure to request authorizaation. You should arrange for the doctor to 
submit a medical report stating the need for the surgery and the expected benefits. You will be notified 
whether the surgery is authorized at, the expense of this Office.,. 

RETURN TO DUTY, If you obtain or return to any employment, you should notify this Office immediately. 
You are not permitted to receive payments for temporary total disability while employed. If you receive 
-« any compensation- checks which *include*payment* for any period you- have worked, you should return 
them to us immediately to prevent any overpayment. The employing agency should also notify this Office 
as soon as the employee has. returned to duty by calling the telephone number shown above and filing 
Form CA-3, Report of Termination of Disability and/or Payment. 

DUAL BENEFITS. Claimants are prohibited from receiving compensation for wage loss and Federal 
retirement benefits at the same time. Compensation for wage loss includes payments for temporary total 
disability and for loss of wage-earning capacity. Claimants may. however, >receive compensation for 
schedule awards and a retirement annuity at the time. 

REHABILITATION. You are responsible for asking your doctor whether you can perform some work, and 
for notifying your agency when your doctor says you are able to perform some vyork. If you are 
indefinitely disabled for your usual job, and your agency has not provided light duty, you are eligible for 

• >vocationahrehabilitation services; -rWe will attempt to arrange work with your employing agency or a 
private employer. 

Continued pay or compensation may be terminated if you refuse work which is within your medical 
restrictions without good cause, and benefits may be reduced if you fail to cooperate with rehabilitation 
and placement efforts. 

PENALTY. Any person who knowingly makes any false statement;- misrepresentation, concealment of fact, 
V or any other act of fraud to obtain compensation as provided by the FECA or who knowingly accepts 

* compensation to which he or she is not entitled is subject to felony criminal prosecution and may. under 
appropriate U. S. Criminal Code provisions, be punished by a fine of not more than $10,000 or 
imprisonment for not more than five years, or both. 

—If you-have any questions concerning-your case, please write or call this district office. — - 

* USG.P.O„- 19M- 202-081/85156 



U.S. Department of La 



January 31, 1992 



JOSEPH G. DEEGAN 
8212 THORTON' ROAD 
TOWSON MD 21204 
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Employment Standards Administration^ 
Office of Workers' Compensation Prog? 
Division of Federal Employees' Compensation 
1100 L Street N.W., Room 9404 
Washington. D.C. 20210 



Eil^ Number: 25-0367718 
TiieNumper^ . ^^ ,^^ .-.^^^ 

Date of Injury: 01/01/1975 

Employee: JOSEPH G. DEEGAN 

Social Security Number: 090-12 



2131 
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Dear Mr. Deegan: 

READ ALL INSTRUCTIONS CAREFULLY BEFORE FILLING OUT YOUR STATEMENT 

The information requested is required in connection with your receipt of 
benefits under the Federal Employees' Compensation Act, 5 U.S.C. 8101 et 
seq . This information will be used to determine your qualification for 
continued benefits, or to determine whether an adjustment in benefits may 
be warranted. This statement must be returned within 30 days to prevent 
interruption of benefits or your benefits will be suspended in accordance 
with 20 CFR 10.125.^ 

If you fail to answer all questions on your statement fully and 
accurately, your compensation benefits may be suspended. If you need more 
space to fully answer any of the questions, use a separate sheet of paper 
with your .name and claim number at the top. Sign and date each additional 
sheet. 

Any errors in the. information shown above, such as hame, address, or file 
number, should be noted in Part E of this form and corrected there. 
Youvmust answer all the questions, or indicate that the question does not 
apply to jovtr claim, by indicating "Not Applicable" (N/A), or "None." 
Pursuant to Public Law 100-503, you are notified, that the information 
collected by this form and other information ^collected in relation to your 
compensation claim may be verified through computer matches . 

EARNING 



A FALSE OR EVASIVE ANSWER TO ANY QUESTIONS, OR THE OMISSION OF AN ANSWER, 
MAY BE GROUNDS FOR SUSPENDING YOUR COMPENSATION BENEFITS AND SUBJECT YOU 
TO CIVIL LIABILITY, OR, IF FRAUDULENT, MAY RESULT- IN CRIMINAL PROSECUTION 
ALL STATEMENTS ARE SUBJECT TO INVESTIGATION FOR VERIFICATION. 



e-fj<^^ 



us DEPARTMENT OF JUSTICE 
FED BUREAU OF .INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
PENNSYLVANIA AVENUE NW 
WASHINGTON DC -20535 
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File Number: 25-0367718 
Employee: JOSEPH G. DEEGAN 



DATES COVERED BY THIS STATEMENT: This statement is to cover the fifteen 
months prior to the date of your completion and signature. Your signature 
at the end of the statement certifies that all pertinent information for 
that period has been' supplied. 
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CLAIMS EXAMINER 

Enclosures: ENlp32-0189 (5 pages) 
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File Number: 25-0367718 
Employee: JOSEPH G. DEEGAN 



PART A. EMPLOYMENT HISTORY 



1. Employment other than Self -Employment . Under this heading, you must 
report all employment, other than self -employment, for which you received 
salary, wages, sales commissions, piecework, or other payment. If you 
performed work for which you were not paid, „,you„must^show-as--"rate~^of pay"' 
what^it^would have- cost the "emproyer or organization to hire someone to 
perform the work you performed. The value of housing, meals, food 
allowance, clothing, equipment, reimbursed expenses in a business, 
corporation, partnership or sole proprietorship, or other things of value 
must be included in the rate of pay. Report overtime pay separately (that 
is, pay received for work in excess of forty hours per week). 

a) Were you employed by an employer during the time period covered by 
this form? Answer Yes or No: 

b) If yes, provide the following information for each employer: 
NAME/ADDRESS OF EMPLOYER DATES EMPLOYED RATE OF PAY KIND OF WORK 




2. Self -Employment . Earnings from self- employment (such as farming, 
sales, service, operating a store, business, etc.) must be reported. 
Report any such enterprise in which you worked, and from which you 
received revenue, even if it operated at a loss or if profits were re- 
invested. You must show as "rate of pay" what it would have cost you to 
have hired someone to perform the work you did. 

a) Were you self-employed during any time covered by this form? Answer 
Yes or No: 

b) If yes, provide the following: 

Dates of self -employment: __^ 



Description of work performed; 
Number of hours worked per week 

Rate of pay: $ 

Actual earnings: $ 



Name of firm or business: 



3. Were you unemployed for all periods during the previous fifteen 

months not covered under 1 or 2 above? Answer Yes or No: 

If not, explain:. ^ 
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File Number: 25-0367718; 
Employee: JOSEPH G. DEEGAN 



PART B. DEPENDENTS 

The basic irate of compensation is (>(> 2/3% of the applicable pay rate if 
the claimant has no eligible dependents. Compensation is payable at 75% 
of the applicable pay rate if one or more dependents is eligible for 



^omp^ejnsat ion .-.^You-must-therefore^answer~"the"quest ions below to ensure 
your compensation is paid at the correct rate. 

You may claim. additional compensation for a dependent, if you have one or 
more of the following: (a) a spouse who is a member of your household; 
(b) an unmarried child, including an adopted child or stepchild, who is 
living with you and is under 18 years of age ; (c) an unmarried child who 
is 18 or over,s but who is incapable of self-support by reason of mental, or 
physical disability; (d) an unmarried child under 23 years of age who is a 
full-time student and has not completed four years of schooling beyond the 
high school level; (e) a parent who is wholly dependent upon you for 
support . 

You may also claim additional compensation for a dependent if you have a 
spouse or child who is not living with you to whom a Court has ordered you 
to pay support. Finally, you may claim dependency for a spouse or an 
unmarried child who is under 18 or, if over 18 is under 23 and a full-time 
student, if you make regular direct contributions to his/her support 
although he/she does not live with you. 

1. Do you have a dependent or dependents as described above? 
Answer Yes or No; 

2. If yes, complete the following for each person who qualifies as a 
dependent : 

Full Name: 



Date of Birth: ' " 
Relationship to Claimant 



Any additional dependents should be listed on a separate sheet. 

Do you claim additional compensation because^ of dependents? 
Answer Yes or No: 

If you are receiving compensation based on claiming of a dependent and 
are no longer entitled, give (a) date the dependency ceased 
and (b) reason dependency ceased 
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File Number: 25-0367718 
Employee: JOSEPH G. DEEGAN 



PART C. OTHER FEDERAL BENEFITS OR PAYMENTS 

If you are receiving benefits from any of the following Federally funded 
or Federally assisted programs, they must be reported: Office of 
Personnel Management disability or regular retirement annuity; Foreign 
Service- disability" or-retixement"annuity;—or--any''Other-Federal--disabi-lity 
or retirement system. In addition, Black Lung benefits and any increase 
in a Veterans Administration (VA) disability award resulting from the 
injury for which you receive FECA benefits must be reported. 

1. 0PM Benefits 

a) Have you been assigned a CSA number? Answer Yes or No: 

If yes, write it here: 



b) During the fifteen month period covered by this statement, have you 
received a regular retirement check? Answer Yes or No: . 
Disability annuity check? Answer Yes or No: 

2. VA BENEFITS 

a) Do you receive benefits from the Veterans Administration on account of 
service in the Armed Forces of the United States? Answer Yes or 

No: 

b) If yes, furnish your file number: 



c) If yes, state the nature of the disability for which the award was 
made : 

d) Has the percentage of your award been increased since ypur compensable 
injury? Answer Yes or No: If so, give date of increase: 



3 . Other Benefits 

a) Have you received any other Federally funded or assisted benefits, 
such as described above? Answer Yes or No: 

b) If yes, provide the. following information for each such benefit or 
payment : 

Type of Claim/Award/Benefit: 

Agency and Address: 



Claim or File No.: Amount/Value Received Weekly 



Dates for which benefits received: Continuing? 

Answer Yes or No: 

EN1032-0189 Page 3 
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File Number:. 25-0367718 
Employee: JOSEPH. G. DEEGAN 



PART D. THIRD PARTY SETTLEMENT 



1) In the fifteen month period covered by this form, did you receive 
any settlement or award from a suit against a third party in 
connection with an injury or illness for ^which you receive 
compensation? Answer Yes or No: 



*2 )'~^rf *" ye sT~ plea s e^prov^rde^tH^ 

Date of judgment or .settlement: ^^ 

Party or parties involved: 

Type of suit or settlement: ' , 



Amount of judgment or settlement: 
Legal fees and .Court costs : 



PART E. CORRECTIONS. 

If the name, address, file number, date of injury, or social security 
number shown at the top of the first page of this letter is incorrect, 
provide the correct information in the space provided below. (Do hot 
complete if the information was correct) . 



Name: ^ 
Address 



File Number 



Date of Injury: 

Social Security No 



PART F. CERTIFICATION 



I certify that all the statements made in response to questions oh this 

form are true, complete and correct to the best of my knowledge and 

beliefs I have placed "Not Applicable" (N/A) or "None" next to those 
questions that do not apply to me or my claim. 

I know that anyone who fraudulently conceals or fails to report income or 
other information which would have an effect on benefits, or who makes a 
false statement, or misrepresentation of a material fact in claiming a 
payment or benefit under the Federal Employees ' Compensation Act may be 
subject to criminal prosecution, from which a fine or imprisonment, of 
both; may result. 

I understand that I must immediately report to OWCP any improvement in my 
medical condition, any employment, and change in the status of. claimed 
dependents, any third party settlement, and any change in income from 
Federally assisted disability or benefit programs. 



Signature 



Date 



Street Address 



City, State and Zip 



Telephone 
EN1032-0189 Page 4 
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PUBLIC BURDEN STATEHENT 



Public reporting burden for this collection of information is 
estimated to average 20 minutes per response, including time for 
reviewing instructions, searching existing data sources, gathering 
and maintaining the data needed, and completing arid reviewing tlie 
collection of information. Send comments regarding the burden estimate 
or any other aspect of this collection of information, including 
suggestions for reducing this burden, to the Office of Information 
Management, US Department of Labor, Room N-1301, 200 Constitution Avenue, 
m, Washington, DC 202.10; and to the Office of Information and Regulatory 
Affairs f^ Office of Management and Budget, Paperwork Reduction Project 
(1215-0151), Washington, DC 20503. 
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U.S. Department of Lab^ 



January 31, 1992 



. DEE( 



JOSEPH G. DEEGAN 
8212 THORTON. ROAD 
TOWSON MD 21204 
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Employment Standards Administration I f 

Office of Workers' Compensation P[oq\J' 
Division of Federal Employees' Compensation 
1100 L Street N.W.. Room 9404 
Washington, D.C. 20210 




imber : 
: Injury: 



Employee 



25-0367718 
01/01/1975 
JOSEPH G. DEEGAN 



Dear Mr. Deegan: 

In order to process your claim for compensation under the Federal 
Employees' Compensation Act (FECA), we must obtain certain information 
concerning any wages you may have earned during the period 01/01/89 to 
12/31/91. ^ *' 

This information, which is in the custody of the Social Security 
Administration, is protected from disclosure, except as provided in the 
Internal Revenue Code. Section 6103(c) of the Internal Revenue Code and 
section 301. 6103(c) -1 of Title 26 of the Code of Federal Regulations allow 
disclosure of the information for a specific purpose when the individual 
to whom the information pertains consents to such disclosure. Therefore, 
we request that you read,, complete, and return to this office both copies 
of the enclosed Form CA-09i6, Consent for Disclosure of Wage Information. 

As stated, this information is necessary to process your claim under the 
FECA and failure to provide your consent for disclosure may delay the 
processing of your claim. 



be 



CLAIMS EXAMINER 
Enclosure (2) CAp936 



US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
PENNSYLVANIA AVENUE NW 
WASHINGTON DC 20535 
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File Number:; 25-0367718 
Employee: JOSEPH G. DEEGAN 



CONSENT FOR DISCLOSURE OF WAGE INFORMATION 



I hereby authorize the Social Security Administration, acting on behalf of 
the Internal Revenue- Service in accordance with 26 C.F.R. 301.6l63(c)-l, 
to release to the Director, Office of Workers' Compensation Programs, 

-United-States-Department^of-Labor.,v*wage^information,.consisting^of_the_ ^^ 

names and addresses of employers for whom I have worked, the periods 
employed, and the gross amount of wages earned for the period 01/01/8? to 
12/31/91. This wage information may be used by the Office of Workers/ 
Compensation Programs and its employees solely to .determine my entitlement 
to benefits under the Federal Employees ' Compensation Act . The 
information may be retained in my claim file and may be released to any 
person whose responsibilities require access to it, as well as to any 
party involved in processing my claim. 



Social Security No 



Signature and Date 



Name :(Please' Print) 



Address 



CA0936-0288 
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U.S. DEPARTMENT OF LABOR 
EMPLOYMENT STANDARDS ADMINISTRATION 
OFFICE OF WORKERS' COMPENSATION PROGRAMS 

Dept. of Labor ESA OWCP FEC 
1100 L Street NW 

Penalty for Private Use $300 




Postage and Fees Paid 

U.S. Department ol Labor 

Lab 441 



US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN:PERSONNELt-CONPENSATION 
BET 9TH £ lOTH PENN AVE NW 
WASHINGTON DC 20535 

agency: 150200 

CASE NO: 250367718 

employee: J G DEEGAN 

WWyMi,?.i;jPsfept2fll235 INJURY date: 01/01/19;?' 
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January 3, 1991 



Office of Workers' Compensation Programs 
United States Department of Labor 
1100 L Street, N.W* 
Washtagton, D.C. 20211 



Your File No. A25-0367718 
Date of Injury Jgriiarj/^ 1,. 19.75. 



Joseph George Deegan 

(Name) 



Gentlenien: 

3^ Reference is made to your letter dated. _%>Yfflfa^f 303^1990. 



□ Enclosed are compensation forms and/or other information (indicated below), relative 
to injuries or diseases incurred by the above-named employees of this Bureau* 



n CA-1 a 



□ 



n 
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□ The, desired information is being obtained and will be furnished to your agency 

within the near future. 
O The following information is enclosed: A note from OUT health service. 



Enc. (1) 
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14 JAN 7 19/1 



MAIL ROOM 



Director 

Federal Bureau of Investigation 




u? ' NOT RECORDED 



t*:" -. * 



1^ 



^J^^boj 



^^ ^ 



i U.S. Department 
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STOTOI 



Ji' 



November 30, 1990 



US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
BET 9TH & lOTH PENN AVE NW 
WASHINGTON DC 20535 



Dear Sir or Madam: 



Employment Standards AdminisTOfron 
Offfce of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1100 L Street N.W,. Room 9404 
Washington, D.C. 20210 



Ffl^N^iateer: 25-0367718 
Date of Injury: 01/01/1975 
Employee: JOSEPH G. DEEGAN 




We have received notice from Joseph G. Deegan alleging that he 
has sustained hearing loss due to exposure to hazardous noise at your 
establishment. To make a determination in the case, we need the information 
requested on the next page. 



Sincerely/" 
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SLAIMS EXAMINER 



JOSEPH G, DEEGAN 
8212 THORTON ROAD 
TOWSON MD 21204 



055 



t,s^,S 



osum 



^ CA1081~0887 Page I 




#■ 



W 



o 



File Ntimber: 25-0367718 
Date of Injury: 01/01/1975 



Does your agency have an established policy or procedure for notifying an 
employee when an audiogram discloses a hearing loss? If so, and the 
policy or procedure is in writing, send us a copy. If a policy exists but .^ 
it is not in writing, state how the employee is notified and the content ' 
of the notice, 

I If ear defenders were ever issued this employee, advise: 
^. a. When and by whom they were issued; and 

"b. The information given the employee by this person as to why 

^ they were issued. 
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U.S. Department of Labor 



March 26, 1991 



JOSEPH 'G. DEEGAN 
8212 THORTON ROAD 
TOWSON MD 21204 
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Employment Standards Administration 
Office of Workers' Compensation Prograrris 
Division of Federal Employees' Compensation 
1100 L Street N.W.. Room 9404 
Washington, D.C. 20210 

?ile Number: 25-03i677(f& 
^^W NfiJ^bS? J^ry : 01/01/3/975 
Employee: JOSEPH 6. TOEGAN 



ut-^ 




Dear Mr. Deegan: 

Please forward a coppy of your "1977 retirement physical" to which you 
have referred as evidence of hearing loss prior to your retirement from 
the FBI, to this Office. If you do not have a copy of this doctiment 
please so advise us. 

Your former employing agency has advised this Office that their records do 
not contain this doctament. 

This request is made in our attempt to determine if you. meet the "timely 
filing" requirement of the Federal Employees Compensation Act., If you 
have any questions please contact this Office, If we do not receive a ' - 
reply by 04/29/91 we must determine your entitlement based upon the record 
we now have. 

Sincerely, 



.bo 



CLAIMS EXAMINER 



US DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
BET 9TH &^ iOTH PENN AVJE NW 
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STATE OF MARYLAND 
^EXECmVE DEPARmBNT 

W/LLiAM; DONALD SCHAEPER 

GOVHflNOft 



o 
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governor;^ DRUG AND ALCOHOL ABUSE COMMISSION 

HAMPTON PLAZA , 

300 EAST JOPPA flOAO. SUITH 1105 

TOWSON, MARYLAND ^1204-3016 

(301)321-3521 

THE HONORABLE MHLVIN A. STEINBERG 
CHAIRMAN 

FLOYO O. PONO 
EXECUTIVE DIRECTOR 





Joseph G, Deegan 

250 W.Pratt Street 

20th Floor 

Baltimore, MD 21201-2423 

(301) 659-4324 

November 21, 1990 



Mr |_ 

Claims Examiner 

U.S. Department of Labor 

Employment Standards Administration 

Office of Workers' Compensation Programs 

Division of Federal Employees' Compensation 

1100 L Street N.W., Room 9404 

Washington, D.C.'20210 
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Re: File #A25-367718 



Dear Mx \ \ 



In accordance with your checklist inquiry, I have attached a copy of my June 13, 1990 Claim and 
the support data from the FBI. In addition, I have specifically addressed the items circled on the 
checkhst as follows: 

1. Employment History: (See Item 9 on attached copy of claim.) 

FBI, Special Agent, 1/29/51 - 3/1/77 (Retired) 

BG&E, General Supervisor of Loss Prevention, 3/1977 - 12/1989 

BG&E, Loaned Executive to the Governor's Drug and Alcohol Abuse Commission, 1/90 

to present. 

2. Noise Exposure: (See Job Sheet from FBI Compensation/Support Data.) 



FBI - Firearms range firing approximating 24 hours p^r ^iin81[r5m'?95TrBiru 1977. 
- Safety devices: 

1954 use of cotton or ear plugs 

1957 use of cotton or ear plugs 

1958 use of cotton/vaseline 

1965 use of cotton/vaseline (earmToffs for instructors) 
1974 use of protective headsets 



History of Previous Hearing Problems: None 
Hobbies Involving Loud Noise: None 
Last Exposure to Noise: 1977 

^WCLOSURE^ 



\3° 



0^061990 (V>f 



^^t;^ 
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Mr. l I 

November 21, 1990 
Page 2 



7, Previous Workers' Compensation claims: None 
9, Employer's Comment: See FBI Compensation/Support Data. 
12. Last Exposure: 1977 Pay-rate: $43,592,00/per annum 
KI can be of further assistance, please advise. 



Sincerely, 



be 




' { V(ctlce of Occupational Disease 
\. 'artd plalm for Compensation >s 



U.S. Departmeotof Labor ^^=^^^->^^-2££^ 



Employment SrandarciW^p/nistration XV^ 

* i' Cor^^Aalion Prnrtramc ^T 



Offica of Workers' 



Nation Programs 



employee: Please complete all boxes 1-18 befow. Do not complete shaded areas. 

Employing Agency (Supervisor or Compensation Specialist): Complete shaded boxes a, b, and c. 



1. Name of employee (Last, First, Middle) 
3.Date gf " ba^" -M oJQ^ e Pyh H P ^^^ 



in? !in !?s I 



4. Sex 

M 



2. Social Security Number 
090-12-2131 



5. Home telephone 
( 301 ) 825-7249 



6. Grade as of date 

of last exposure Level ^51 Step 7 



7. Employee's home mailing address (Include city, state, and zip code) 
8212 Thorton Road ^ * 

Towson, Maryland 



9. Employee's occupation 



Zip Code 
21204 



Special Agent FBr -1/29/51-3/1/77 (Retired) -1977— Present 



8. Dependents 
SD Wife, Husband 

□ Children underl 8 years 

□ other 



m:Qccumm:^^M 



Loaned Executive, Governor's Office of Justide Assistance 

10. Location (address) where you worked when disease or illness occurred (Include city, state, and zip code) 

250 West Pratt Street, 20th Floor 
^"r.: Baltimore, MD 21201-2423 ' \ 




1 1 . Date you first became ,,^ 
aware of disease 
or illness 
Mo. Day Yr. "-;•" ' -^ 

I— !" l75 I 



1Z Date you first realized 

■ the disease or illness Mo. Day Yr. 

.- was caused or aggravated , — , — , 75 

by your employment I 1 ! 



13. Explain the relationship to your employment, and why you came to this realization 



/^ 



^.^.In connection vdth my duties with the FBI, I was required to take fire-arms ' 

training. This fire-arms training through the years impaired my hearing. At 
' the time we took the fire-arms training, we, did not havej:he protective devices 
;/. that are available at this time. - . ,^ ..-, ■.•"%.. ... ::-'.•••; ' 



14, Nature of disease or illness 

-"-' Impaired hearing - Medical report from BGSE attached. 




':;15. If this notice and claim was not filed with the employing agency within 30 days after date shown above in item #12, explain the reason for the dela> 

"... At "the retirement physical in 1977, I advised them of my hearing problem. . .j 



16. If the statement requested in item 1 of the attached instructions is not submitted with this form, explain reason for delay. 

Prior to taking fire arms training as noted in Item 13 above, my hearing was good 



17. If the medical reports requested in item 2 of attached instructions are not submitted with this form, explain reason for delay. 



18.1 certify, under penalty of law, that the disease or illness described above was the result of my employment with the United Slates 
Government, and that it was not caused by my willful misconduct, intent to injure myself or another person, nor by my intoxication, 
I hereby claim medical treatment, if needed, and other benefits provided by the Fecferal Employees' Compensation Act. 



Signature of employee or person acting on his/her behalf 
Have your supen/isor complete the receipt attached to this form an( 



I andleturn it ro you for your records. \ 



.Q^IS. 



L'n-f<? 



Any person who knowingly makes anv false statement, misrepresentation, concealment of fact, or any other act of fraud to obtain 
SSmPill ™ " as provided by the FECA or who knowingly accepts compensation to which that person is not entitled, is subject to felony 
criminal prosecution and may. under appropriate provisions, be punished by a fine or imprlsonrnent. or both. 



ENCLOSURE! 



"•"°«'-' (3/8« 
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MeccAu AMD ACCSSNT ppeve^fnc^* senvcss 
EMPuDYee sepvcss cePAOTh^ieNT 

BALTlMCne GAS ANO BLCCTniC COMPANY 

P. a Box 1475, Room ISOO. Betemoru, MD 21203 
(301] 234^433 
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U.S. DepartmenK^^ustice 



Federal Bureau of Investigation 



Waihingion, D.C, 20535 

August 24, 1990 



Office of Workers* Compensation Programs 
United States Department of Labor 
1100 L Street, N.W. 
Washington, D.C. 20211 



Your; File No. 
^Dateofjnjury, 



Joseph George Deegan 

<Name) 



Gentlemen: 



n Reference is made to your letter dated 



F^ Enclosed are compensation forms and/or other information (indicated below), relative 
to injuries or diseases incurred by the above-named employees of this Bureau. 



aCA-1 El CA-2 ED CA-7 □ 



□ 



n The desired information is being obtained and will be furnished to your agency 
within the near future. 

a The following information is enclosed: Additional information in support 
of Mr. Deegan ^s claim including:. Job sheet, firearms statement, 
SP-50, position description with physical requirements, noise 
level test results, application for employment, and available 
physicals. 



Director 

Federal Bureau of Investigation 



Enc, 



% 



(35) 



1^ Mr 



Joseph George Deegan 
8212 Thorton Road 
Towson, MD. 21204 




^ 
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Federal Bureau oTlnvestigation 



Washington, D,C 20535 



JOB SHEET 



Whom-^I t ^May Concern 



Mr. Joseph G, Deegan entered on duty in the Federal 
Bureau of Investigation January 29, 1951 as a Special Agent, 
Grade GS-10, $5,000.00 per annum. Following a period of 
training, he performed investigative duties and was assigned to 
our Indianapolis, Detroit, New York City, New Orleans, and 
Washington, D.C. Field Offices. Ke retired February 27,1977, 
in view of chapter 83 of title 5, U.S.C. of the Civil Service -■ 

Retirement System (CSRS). At that time he was receiving a ^" 

salary of $43,592.00 per annum in Grade GS-lT. 



\ 



,- .I.V .-% 






As an occupant of the position of Special Agent,, > -he* -^ 

"was '^charged with the duty of investigating violations of the -'; r-^ST^i; 

laws of the United-Estates, collecting evidence in cases in ^v^ ' "'"' 

which the United States is or may be a party in interest -and' -- 

performed other duties imposed by law. In discharging these^'-^'-^f^V^ 

".-duties it is essential that a Special Agent be physically ---^--^"F^-J^-Tr 

-qualified for strenuous duties including the required hearing'-'^-^^"- 

standards. Special Agents participate in raids, arrests and . '■-..-'. 

the use of firearms, which are among the important' duties' of --- -^h 

, such position. - - i ' "' ^' ' ^ . "~:."-;;: 
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FIREARMS' STATEMENT 

TO WHOM IT MAY CONCERN,: 

RE: Joseph G; Deegan 






___ InTormation-^has-been— requested-concerning„^the_exppsure_ 
of Special Agent Jospeh G. Deegan to the noise of firearms .^ 
He was appointed as a Special Agent on January 29, 1951 and 
retired on February 27, 1977. 

Mr. Deegan attended New Agents' Training from 
January 29,^1951 to March 26, 1951 and during that period, he 
fired the .38-caliber revolver, .45 caliber Thompson Submachine 
Gun,' 12-gauge shotgun, .SO-caliber rifle, and the Federal Gas 
Gun. He fired approximately 850 rounds of ammunition during 
the above training period . 

From March 27, 1951 to February 27, 1977 firearms 
training was afforded to Mr. Deegan and he fired approximately 
27,360 rounds of ammunition of various types during that 
period. 

Mr. Deegan attended in-services in 1952, ,1955, 1956, 
1960, 1961, an<3 1963. During this training, he fired 
approximately '2,160 rounds of ammunition of various calibers. 

Mandatory firearms training for .Special Agents occurs 
eight times annually. Normally, four of these-'sessions are 
held outdoors during the summer months and four indoors during, 
the winter months. Actual firing on the range consists -of 
approximately five hours per outdoor session and one hour per 
indoor session. Typically, approximately 200 rounds would be 
fired during an outdoor session and 60 during an. indoor 
session. In view of the above, annual exposure to the noise of 
firing on the range, per Agent, would approximate 24 hours. 

It is to be noted that in 1965, every field office was 
equipped with earguards for use of the firearms instructors , 
and all Special Agents were instructed to continue to use 
cotton impregnated with petroleum jelly while on the firing^ 
line. On 6/11/74, the use of earguards (headsets) by Special-1:: 
Agents during firearms training was made mandatory. "^ ^ '\.^--h 



Anthony E. Daniels 
Assistant Director 



I t<<np«r»€— "^^t' 




^^ U.S. DepartmcntVI 
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U.S. Departmcnt>»lustice 
Federal Bureau of Investigation 



W«Awgfo/i,O.C. 2Q$2S 



To Whom It Hay Concern: 



On the followins indicated dates all Special Agents in 
Charge ^ere advised in writing of the respective instructions which 
they were to inpart to Special Agsnzs assigned to their office: 

Jiay 4, 1954 

TPwilNIKG - FIHEARHS -- . The Bureau, desires again to call to the 
attention of aTl investigative personnel the necessity of taking 
precautions to prevent injuries causing iapairaent of hearing while • 
engaged in firearms training. SACs shall require that all Agents 
engaging in firearas traiaing use cotton or ear plugs 'ih-^the ears- to 
prevent injury boused by gun blast. This^ applies not only to the 
Agents actually firing but also to those who may be coaching, observing, 
or otherwise in close pro:ciaity to the shooter. These instructions 
apply to 'both indoor and outdoor firearas training and to demonstration 
given by firearas instructors. 

August 20, 1957 

1 TRAINING - FIREARMS • PROTECTION OF HEARING ~ The Bureau 
desires again to emphasize ercisting instructions concerning the use of, 
cotton, ear plugs or other protective 'devices during the course of > 
firearms training. 'The primary purpose of using such protection is to 
break the initial shock of the gun blast and prevent it from causing 
injury which could result in hearing impairment. Advice has been re- 
ceived as regards the use of cotton that it is more effective if it is 
dampened slightly. ;The type of protective measure used will be left to 
the* choice of -the individual but some such precaution. must be used at 
all times during firearms training not only by the shooter but by 
coaohes, observers, instructors or other individuals in the near 
vicinitv of the shooting. 



^ 




June 17, 1958 

PROTECTION AGAINST HEARING LOSS FROM FIREARMS TRAINING — A^ 
study has been conducted to see if additional protection against hearing 
loss can be afforded during firearms training. This study was 
occasioned by the increased number of hearing loss claims being submitted 
by Agents who based^ such claims on excessive noise to which they were 
exposed during firearms training. Studies to date reflect that dry cotton 
in the ear canals affords insufficient protection. You should immediately 
makQ-a-supply-Qf-cotton^and^Vaseline. .a vailable "SO th^ cottjon; impregnated 
with Vaseline may be used during all firearms training "periods7~^'By^^ — 
placing Vaseline on the cdt,ton prior to inserting it in the ear canal a 
much greater degree of protection is afforded against possible hearing 
damage. You should insure that all Agents are advised of the availability 
of the Vaseline and cotton and all participating Agents make use of them 

September 10, 1965 

FIREARMS TRAINING • EARMUFFS — Every field office has been 
supplied with earmuffs for the use of the firearms instructors in conduct- 
ing training for your office and in police firearms training schools. 
These ear protectors are not to be placed on your nonexpendable inventory 
but each SAC will be held aiccountable for their proper availability ^and use 
Sjjecial Agents receriving firearms training will continue X6 use cotton 
impregnated with petroleum jelly while on the firing line. 

June 11, 1974 

MANDATORY USE OF PROTECTIVE HEADSETS DURING FIREARMS TRAINING — 
Effective' immediately, the use of protective headsets for all Special 
Agents during firearms training is mandatory. Each Special Agent in Charge 
is to insure these protective hearing devices are being used and that a 
sufficient number are available in his respective field office* If needed, 
additional protective headsets shoulH be requisitioned through the 
Training Division. 
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LWITLD STATES DKPAKTMKNT OF JUSTICK 
FEDKIIAL BUREAU OF INVESTIGATION 

WASHINGTON, D.C. 20535 



TO WHOM IT MAY CONCERN: 



RE 



NOISE LEVEL TESTS OF FBI 
FIREARMS RANGES CONDUCTED 
BY THE FBI LABORATORY AT 
QUANTICO, VIRGINIA AND 
-WASHINGT0N7-D.-C;— 



./ 
Because available guidelines to estimate the hearing damage 
risk associated with impulse noise, such as gunfire, differ from the 
Maximum Recommended Noise Exposure regulations promulgated under 
authority of the Occupational Safety and Health Act of 1970 (Federal 
Register 36 (105), 10518 (May 29,. 1971) definitions of measurements 
made as well as some detail regarding ^measurement conditions and 
equipment used are set. out with the results of these measurements. 

GENERAL BASIS AND DEFINITIONS 

FOR MEASUREMENTS rCONDUCY^r) - 

The tests conducted are based on available ri'terature relating 
to hearing damage risk associated with impulse noise, such, as gunfire, 
defined as brief noises lasting less than one second. Measurements have 
been made of two parameters (Peak Pressure Level and B-Duration) of 
the single impulse from various weapons with, various ammunitions under 
typical and average circumstances. . ^ 

* 

These two parameters can be related to proposed damage-risk'^ 
criterion for impulse noise (gunfire),. Report of Working Group 57, NAS- 
NRC Committee on Hearing, Bioacoustics, and, Biomedics (CHABA) , 
W. C. Ward et al (July, 1968) also reported by the National Bureau ol 
Standards in "Fundamentals of Noise: Measurement, Rating Schemes and 
Standards" published, by U* S. Government Printing Office Publication 
NTID 300.15 for the U» S. Environmental Protection Agency (12-31-71). 
These two parameters are defined as follows: 

1. The Peajc Pressure Level (P) is the highest instantaneous 
pressure level (in cj^cibels, Re. 2.0,x 10-5 N/M^) reached at any time 
by the impulses, measured at the position of the ear but away from the 
individual. 

2. The Pressure-Envelope Duration or B-Duration is the total 
time that the envelope of the pressure fluctuations, both positive and 
negative, are within 20 db of the peak pressure level. Included in this 
time is the duration of that part of any reflection pattern that is within 
20 db of the peak level. 




•/, ^.* 
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MEASUREMENT TEST CONDITIONS 
AWD MEASURfiMENT EQUIPMENT"™ 



/^c^^'0C^//S 



' OUTDOOR RANGE 

Measurements were conducted on the outdoor range of the 
FBI Academy at Quantico, Virginia, in an open field over grass. Measuring 
microphones were -located in an orientation and at a distance .from various, 
weapons to approximate the location of the shooter's nearest ear. Weapons? 
were fired with the shooter removing himself as far as possible from the . ^ 
f ieId^of^the_meas,ur ing micro phone , Results" for eachi weapon and type of 

ammunition are the average of several^indiTrdua*r~f irings^;— Peak-Pressure.^ — 

Levels (P) and B-Duratioa-'Were measured from calibrated photographs of 
oscilloscope traces, and were checked against simultaneous impulse precision 
sound level meter measurements. 

Equipment used to make these measurements includes Bruel and 
Kjaer (B&K) Impulse Precision Sound Level Meters type 2209, type 4136 
1/.4" condenser mici-ophone associated preamplifiers and power supplies and 
Tektronix Model 564 Oscilloscope with C30 camera* Calibration was done 
with a B & K type 4220 Pistonphone. 

"It is felt these measurements represent typical and average 
sound levels and durations which would occur at the shooters' *earg without 
ear protection far the weapons and ammunitions measured. 

RESULTS OF MEASUREMENTS 
Outdoor Range 

The following measurement results are set but by type of 
weapon and ammunition and are the average of a number of firings of each. 
The two measurements given are P (Peak Pressure Level in decibels (db) 
and B ,(B-Duration in milliseconds) : 

1. Weapon: 38 caliber Smith and Wesson Special Revolver with 4-inch 
barrel 



(a) Ammunition - 148 grain target load 
P'- 156 db ^ B - 1.18 msec 

/ 

(b) Ammunition - 158 grain service load 
P - 157.7 db B - 1.9 msec 



Weapon: 38 caliber Smith and Wesson Special Revolver with 2-inch 
barrel 

(a) Ammunition - 148 grain target load 
P • 159.2 db B - 1.6 msec 



I- t 



1^ ^4^ ' " 



I 3. Weapon: Model 870 Remington Shotgun 

(a) Ammunition - Skeet load 
I P - 160.8 db B. - 2.9 msec 

I 
' (b) Ammunition - 00 buck shot. 

P - 160.3 db B - 3.6 msec 

(c) Ammunition - rifle slug maximum load 
— -^^ ^^^ _P_-„159^i5_db B - 6^3 msec 



4. Weapon: ,308 Remington Carbine Rifle with 150 grain ammunition 

(a.) Open area over grass 

P - 159.6 db B - 2.8 msec 

(b) On Rifle Deck 

• P - 158.3 db B - 5.4 msec 

MEASUREMENT TEST CONDITIONS 

INDOOR RANGE 

Measurements were^ conducted on the indoor range'.at FBI • 
Headquarters located in the basement of the Justice Department Building, 
Washington, D. C. Measurement microphones were Ipcated in an orientation 
and at a^ distance^ from the gun to approximate the location of. the shooter's 
nearest ear. The gun was fired at one of the Center shooter positions with . 
the shooter removing himself as far as possible from the field of the 
measuring microphones and with the protective plexiglass screens closed * 
behind the shooter. Results for each type of ammunition are the average 
of several individual firings* Peak Pressure Levels (P) and B-Durations 
were measured from calibrated photographs of oscilloscope traces and were 
checked against, simultaneous impulse precision sound level measurements. 

RESULTS OF MEASUREMENTS 

Indoor Range 

The following measurement results are for a 38 caliber Smith and 
Wesson Special Revolver, with 4-inch barrel and are felt to represent typical 
and average sound levels and durations which would occur at the shooter's 
ears without ear protection on the indoor range. The two measuremen1;s given 
are P '(Peak Pressure Level) and B (B-duration in milliseconds): 

1. Ammunition: 148 grain target load 
P « 154.4 db B - 23.7 msiec 

2. Ammunition: 158 grain service load 
P - 156.9 db B - 23 msec 
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RESULTS 0? NOISE LEVEL TESTS 



PURPOSE : To set forth the results of noise level testa for the •45' 

" "^ autO' caliber Thoapson subaachine gun and' the 12»gauge shotgun. 

DETAILS: Two. sets of tests were conducted at Quantlco, Virginia^ 

, «.' -*.«'"'. * 

1. Outdoor range using the .^S auto caliber Thocpson subnachine 
gun ^ 

2. Indoor range using: 
A.. .AS auto caliber Thoapson subaachine gun 
B, Reaington aodel 870 12-'gauge shotgun 

During the tests, aaasu.reaents- were side of two paraaeters: 

1. Peak Pressure level in decibels 

2. B-Dur'ation in milliseconds 
These two paraaeters are defined as follows: 

1. 'The Peak Pressure (?) is the highest pressure level, measured in, 



ecibels, att/lned at any Instant by the ijapulaes, neasured at the position 
of the shoote'r's favored ear (right ear for right-handed and left «^ J« 
left-handed). The standard reference. sound pressure level used is .0002 
nicrobars'or 2x10"* t>YNES/Qj2 j^ defining the decibel scale. 



d 
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2. The Pressure-tr.veiope Duration, or B-Duration, is the totnl tlae 
in Giiliseconds that the envelope of the pressure fluctuations, both positive 
and negative, are vithin 20 decibels of the Peak Pressure level. For the 
indoor tests, > this duration includes any part of the reflected pressure 
waves that are within 20 decibels of the peak level. For the outdoor tests, 
where the .45 auto Thompson subaach±ne gun was fired in proxiiaity to the 
znacadaa walkway, as in actual training, a discrete secondary reflected pressure 

-wave^frcffi^the^macadar:^is-ev-ident.^-For^the^6utdoor^tfists,_theref.ore,^tvo-_. ,__- 

separate B-Duration figures are presented; B^ whose envelope^ includes the 
discrete secondary reflected wave, and B,. whose envelope does NOT include 
the discrete secondary reflected wave. - 

Measurements vere conducted on the indoor range of the Federal 
Bureau of Investigation Acadesy at (}uantiT:o, Virginia, on April 7, 1983. 
These tests were conducted, as in actual training, fron the central firing 
stall in order to provide si'de wall sound pressure reflection syrssetry. 
Peak Pressure levels C?J and B-Duration» vere treasured frcn calibrated , 
X, Y graphic recorder charts, and cross-checked Vitft siasultanecus ositilloscope 
traces. .^ 

The equipment used to oake these aeasurcaencs includes a Bruel 
and Kjaer (3a2C) impulse precision sound level meter, type 22Q9, type 4136 
1/A-lnch condenser aiisrophonc, type 4230 sound level calibrator, a' Hewlett 
Packard digital waveform recorder type 513QA, type 7470A X, Y- graphics 
plotter and a Tektronix oscilloscope type 2213« 

These measurements should , represent, typical arid' average sound 
pressure levels and sound durations vhtch would occur in the shooter's ears 

without any ear protection in a typical training posture. 

'• RESULTS OF HL^STOEHDITS 

WEAPON: .45 auto caliber TTiocpson submachine gun 
,.y 

A2^MUKITI0N ;. 230 ;^ain Federal .4S auto caliber full metal jacket (FMJ) 
bal£ ammunition 

PRZSSTOS (?) B-DUKATION 

Trial 01 155.46 decibels 17.62 milliseconds 

Trial B2 155.8 decibels 13>38 milliseconds 

Average 155.63 decibels 15.5 milliseconds 






« 
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WEAPON: 12-gauge Reaingcon nodel.870 shotgun wich 20- Inch barrel 
A.MMUKITIO?:; 00 buckshot of Winchester-Western manufacture 



^ PRESSURE (P) B-DURATION 

Trial HI 157.72 decibels U.25 oilliseconds 

Trial il 157.62 decibels 14.76 oilliseconds 

Trial iZ 157.62 decibels 16,3 Billiseconds 

Average 157^65 decibels 15.10 Billiseconds 

A.MMWITION ; 59 Mrdshot of Winchester-Western manufacture 

PRESSURE (?) B-DURATION 

Trial 51 155.-26 decibels 16.67 milliseconds 
Trial Ql '- 15A.33 decibels 16.19 milliseconds 

Average ^ 154.80 decibels 16.43 , milliseconds 

OUTDOOR RANGE 

Measurements were conducted oh the outdoor range of the Federal 
Bureau of Investigation Academy at Quantico, Virginia, on March 15, 19a3» 
These tests were conducted, as in actual training, in proximity to the 
macadam walkway which defines the 25 yard firing distance from the target. 
The macadam walkway was surrounded by open grass and was the ,only reflective 
surface of consequence^ Peak Pressure levels (?) and B and Bj^-Durations were 
measured from calibrat.ed X, Y graphic recorder charts, and cross-checked with 
simultaneous oscilloscope- traces. 

The equipment used to make these measurements includes a Bruel 
and Kjaer (3&K) impjilse precision sound level meter type 2209, type 4136 
1/4-inch condenser ''microphone, type 4230 sound level calibrator, a Tektronix 
oscilloscope type 2213, ^a Biomation model 1010 digital waveform recorder, and a 
Hewlett Packard X, Y graphic recorder type 7045A. "; 

These measurements should represent typical and average sound 
pressure levels and sound durations which .would. occur at the shooter's -^ >- . 
ears without any ear protection in a typical training posture. 
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Dee 



Joseph G. Deegan 
8212 Thorton Road 
Towson, MD 21204 



H'^l 



November 26, 1990 



Ms. 

Claims bxaminer 

Employment Standards^Administration^ — 

Office of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1 100 L Street N.W., Room 9404 
Washingtoni D.C. 20210 



he 



File No: 25-0367718 



Dear Ms, 



]: 



Reference is made to your letter of November 14, 1990 wherein you state that my claim was 
not timely filed; 

The .basis for your statement is apparently based oh the fact that I stated that in 1975 I. 
noticed a decline in my hearing ability; but, I did not file a claim until 6/13/90. My hearing loss has 
been gradually declining since 1975 due to my firearms exposure in the FBI. I am submitting a 
claim now because my hearing has deteriorated to the point that it is necessary for me. use hearing 
aids. I am incapable of functioning at the standards expected without the use of my hearing aids;- 
therefore, I believe I have a valid claim for compensation^ 

In addition to the above, the government's medical doctor who ^xamined m e prior to my 
retirement advised at that time that I should not get a hearing aid bdcajj^e|^y^^et|cie^cy-o/ily 



I levels. Therefbl-e?'!- n§ed 



pertained to high level frequencies. This deficiency has expanded to a 
the hearing aids. 

To summarize: 

1. Hearing has been declining since 1975. 

2. I took the advise .of the government's medical doctor who stated that J should 
not get a hearing aid in 1977 but continue to follow my deficiency. 

3. My deficiency has reached a point that lam not able to hear without 
assistance. 



Hoping to receive a favorable reply. 



Sinc/^rely, 



^^^^^0619^^ 





Deegan // 



5lm«A 
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U.S. Department (jV'Lafcor 



November 14, 1990 



JOSEPH G. DEEGAN 
8212 THORTON ROAD 
TOWSON HD 21204 
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Employment Standards Administration 
Olfice of Workers' Compensation Programs 
Division of Federal Employees' Compensation 
1 1 00 L Street N.W., Room 9404 
Washington, aC. 20210 



Fftfc^Jtol^.er: 25-0367|58| 
Date of Injury: Or/Oa/^'975 
Employee: JOSEPH G. MEGAN 




Deaf Mr. Deegan: 

Unless you submit additional evidence supporting your claim under the 
Federal Employees f Compensation Act, it will be disallowed for .the 
following reason(s) : 

One of the basic requirements for entitlement under the Federal Employees 
Compensation Act (FECA) is that the claim must be timely filed. In a 
hearing Ipss case the claim must be filed within 3 years after the 
.employee^reali2es^on»by,-jexercise-.of-:reasonable,.diligence:jshoulduhave«been;. ^ , .„ 
aware of a causal relationship between his employment and his hearing 
loss. Your case was filed on 06/13/90. You first became aware of a 
causal relationship in 1975. Therefore your claim is not timely filed. 

This is not a final decision but is. intended to give you the opportunity 
to submit additional evidence before a final decision is made. Your case 
will be held open for a period of 30 days, in order to g^iye you this 
opportunity. If we have not received any new evidence withiirnrhair-^pera-bdr**'^^^ 
we will make a final determination based on the evidence pr is^tl^*Q)!f R-CORDED 
record. DEC w 

Sincerely, 



CLAIMS -EXAMINER 




fS DEPARTMENT OF JUSTICE 
FED BUREAU OF INVESTIGATION 
ATTN : PERSONNEL- COMPENSATION 
BET, 9TH & lOTH PENN^AVE NW- 
WASHINGTON DC. 20, 



isi^eoeigro 




CA104I-0183 
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U.S. Department of Labor 



Employment Standards Administration 
Oflice of Workers' Compensjation Programs 
Division of Federal Employees' Compensation 
1100 L Street N.W.. Room 9404 
Washington. 0.0.20210 






Dear: /l^r. ^C^q 




The Of f ice- of Workers' Compensation Programs has received you CA- 
2, Notice of Occupational Disease and Claim for Compensation. Yoiir 
.case has been assigned to me to evaluate the factual and medical 
evidence and to make a decision on your eligibility for benefits. 



Please refer to the attached checklist. The items which are checked 
are still required to support your claim. t 



All statements must be 'submitted to your employer for their 
comments. Send a copy to OWCP so that. I know that you have done 
your part. Please put your claim niimber in the upper right hand 
corner , of each page. ^ 

Your early reply is appreciated. You have 60 day's from the date 
of this letter to submit the requested documents. Failure to submit 
this evidence within the allotted time frame will! result in a 
decision rendered based on the evidence of record and possible 
denial of your claim. 



Sincerely^ 



Claims Examiner 
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yST^n^PEoKDEU 



(<E^'^':.osuR'B■ 



C^^ 
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2^xxinvv^ 



Evrdeni^.equired in Support of 
Work-Related Hearing Loss 



c 



m for 



U.S. Department of 

Employment Standards Adn%^ation 
Office of Workers' Compensation Programs 



jn^/a 



e 



^. 



IF YOU ARE FILING A CLAIM FOR HEARING LOSS, THIS CHECKLIST DESCRIBES THE INFORMATION NEEDED FROM YOU AND YOUR 
EMP^i^Y^G AGE^^^^^^^ information should be submitted with Form CA.2 Please return the checklist with your smements attach, 

ed ChSieth U^^^^^^ incompleted or fet us know when we can expect the information, AH material subm.tted should be leg.ble and spec.f.c. 



FROM EMPLOYEE 



fl.List your employment iiistory by em- 
L/ployer, job title, and inclusive dates. 

4nciude. non-Federal employment and 

military service. 




2.i=or each job title, describe source of 
noise, number of hours of exposure per 
day, and use of any safety devices to pro- 
tect against noise exposure. State when 
safety devices were provided. 




3,/Give history of any previous ear or 
hearing problems. 



'Describe any hobbies which involve ex- 
posure to loud noise. 



5._lf you are no longer exposed to hazardous 
^oise at work, give the date you were last 
exposed, 



6. If you have been examined or treated by a 
' doctor for an ear or hearing problem, pro- 
vide a medical report and audiograms. 



7/State whether a claim for workers' com- 
pensation benefits for this or any other 
condition affecting ears or hearing was 
ever filed. If. so,.give date of claim, name 
^nd address wher^ filed,^ and benefits 
received. 



8. Give the date you first noticed your hear- 
ing loss. 

Give date you first i-elated hearing loss to. 
employment, and reason why. 



FROM EMPLOYING AGENCY 



9. jfleview and comment on the employee's 
statement in response to questions 1 -5.. 



10. Describe all work-related exposure to 
hazardous noise, including: 

a. Locations of job sites. 

b. Nature of exposure to noise ^ 
(machinery, etc.) 

c. Decibel and frequency level (noise 
survey report) for each job site. 

d. Period of exposure, hours per day, 
days per week. 

e. Type of ear protection provided. 



11. Attach copies of the employee's: 

a. SF-171 , Application for Employment. 

b. Job. sheet and employment record. 

c. All medical examinations pertaining 
to hearing or ear problems, including 
preemployment examination and all 
audiograms. 



hi ifr the .employee is npSldhger exposed;.t6 
^ ' ' tilzardous rioise^ gWe^ 

and the payrate ih;effect on tBat date. 



^ 



t: 






INCLOSURE 



^orm:CA-35B 
AU9USt^l985 " 



NOTICE TO EMPLOYEES FILING CLAIM FOR OCCUPATIONAL DISEASE 



Diseases and illnesses which occur during or after Federal employment are not automatically covered by the Federal 
Employees' Compensation Act. You must provide factual and medical evidence to establish that conditions of em- 
ployment caused or aggravated the disease or illness. 

The Office of Workers' Compensation Programs (OWCP) understands that gathering the necessary evidence requires 
substantial effort. The attached checklist is designed to help you. Form CA-2 ("Federal Employees' Notice of Occu- 
pational Disease and Claim for Compensation"), your statements In response to the checklist, and a report from 
your treating physician should all be given to your agency Compensation Specialist at the same time. Please return 
the checklist with your statements. Check off each item as it is completed or let us know when we can expect the 
information. Your supervisor and the Compensation Specialist will compile the additional Information required and 
forward a complete and organized package to OWCP, If your Agency has no Compensation Specialist or other per- 
son designated to forward information to OWCP, give the information directly to your supervisor. 

Upon receipt of your claim, OWCP will create a case and "assign It^to a claims examiner for processing. You will 
receive a post card advising you of the case number. Use this number on all future correspondence about your claim. 

If you are eligible for Civil Service retirement, you may qpply for both retirement benefits from the Office of 
Personnel Management (0PM) and workers' compensation benefits from OWCP. However, in most cases, you cannot 
receive both benefits for the same period of time. 



HINTS: Are your statements legible? Would your statements make sense to someone who has never done your job? 
Do your statements answ;er the questions? Are your statements complete and accurate? A NARRATIVE REPORT 
FROM YOUR PHYSICIAN IS REQUIRED. Reports on medicaf forms,such as Form CA-20, are rarely adequate In 
occupational disease cases. 



NOTICE TO COMPENSATION SPECIALISTS AND SUPERVISORS 



OWCP needs your help to improve the timeliness of adjudication of occupational disease cases. We have developed 
checklists to help you and the employee submit, a claim in an organized and complete manner. The checklists will 
help the claims examiner identify what information has been submitted and v^at is.stifhoutstanding. ^ 

Whenever; ah employee. wants to file a claim for occupati'onar^Jsease or illness, ple^eJiyVhjm or:.her^ , " j 



1 . Form CA-2, Federal .Employees' Notice of Occupational Bisease^ahd Cfalm for (^mpensatidni and "" ^ 

2. Tvyoicopies of the checklist describing "evidence required in support qf:the clairn* One checklistsvs 'for tfie 
employeeto mark and return with the completed package. The seconcf checklist is for the employee to take.to " , 
the physician. ^ * 

In addition to describing the evidence requiredirom the erfiployee; the.checklis^ descriBe dieihformation t^^ be- 
submitted by the employing agency. When ForniCA-2 and the enipiqyee's statement are returned/ you are required 
by instructions on tiie CA-2 to forward them to OWCR within ten.vvorking days. Statements and docurnente required 
from the agency should be submitted with the CA2Whenever poss|bie. Please use the checklist to note virfiat infor- 
mation from , the employing agency is enclosed, unavailable or pending. If p^ehding, please give theintlclpated ma^^^^^^^ 
irig date. Agency comments, statements and documentation are essential for the examiner to get a well round^^^^ 
picture of the employment conditions. > 



o 



f'^^ jt 



"I 



I .We appreciate.your cooperation^ *u.s;oownm«nii^intinfOfMc«(m5r46^5«^ ;\ - . ^ 






' Wqtlce''of Occupational Disease \J 
anci Claim for Compensation 



U.S. Department of^or 

Employment Standards Administration 
Office of Workers' Compensation Programs 




Employee: Please complete all boxes 1-18 below. Do not complete shaded areas. 

Employing Agency (Supervisor or Compensation Specialist): Complete shaded boxes a, b, and c. 



1. Name of employee (Last. First, Middle) 



in? I in 19^ I 



2. Social Security Number 
090-12-2131 



3. Date 



4. Sex 
H 



5. Home telephone 
( 301 ) 825-7249 



6. Grade as of date p-.- 

of last exposure Level "^i Step 9 



7. Employee's home mailing address (Include city, state, and zip code) 
8212 Thorton Road 



Jowson, Mar yland 



Zip Code 
21204 



8. Dependents 
^ Wife. Husband 
□ Children undone years 
D Other 



9. Employee's occupation 

Special Agent FBI - 1/29/51-3/1/77 (Retired) 1977 - Present, gg^^ 
Loaned Executive, Governor's Office of Justice Assistance 




10. Location (address) where you worked when disease or illness occurred (Include city, state, and zip code) 
250 West Pratt Street, 20th Floor 

Baltimore, MD 21201-2423 



11. Date you first became 
aware of disease 
or illness 
Mo. Day Yr. 

I— I— i75 I 



12. Date you first realized 

the disease or illness Mo. Day Yr 
was caused or aggravated — — 75 

by your employment I 1 1 1 



13. Explain the relationship to your employment, and why you came to this realization 



In connection with my duties with the FBI, I was required to take fire-arms 
training. This fire-arms training through the years impaired my hearing* At 
the time we took the fire-arms training, we did not have the protective devices 
that are available at this time. 



14. Nature of disease or illness 

Impaired hearing - Medical report from BG&E attached. 






15. If this notice and claim was not filed with the employing agency within 30 days after date shown above in item #12. explain the reason for the delay 

At the retirement physical in 1977, I advised them of my hearing problem. 

16. If the statement requested in item 1 of the attached instructions is not submitted with this form, explain reason for delay. 

Prior to taking fire arms training as noted in Item 13 above, my hearing was good. 

17. If the medical reports requested in item 2 of attached instructions are not s6bmitted with this form, explain reason for delay. 



I II I L I mill > iiiMtmiui 

18. 1 certify, under penally of law, that the disease or illness described above was the result of my employment with the United States 
Government, and that it was not caused by my willful misconduct, intent to injure myself or another person, nor by my intoxication 
I hereby claim medical treatment, if needed, and other benefits provided by the Federal Employees' Compensation Act. 



Signature of employee or person acting on his/her behalf 
Have yoursupervisor complete the receipt attached to this form anc 



[eturn it to you for your records. 'J 



Pm. 



Any person who knowingly makes any false statement, misrepresentation, concealment of fact, or any other act of fraud to obtain 
compensation as provided by the FECA or who knowingly accepts compensation to which that person is not entitled, is subject to felony 
criminal prosecution and may. under appropriate provisions, be punished by a fine or imprisonment, or both. 

' ■ ■ ■' ■—■ ■ ■ '-— " ■■'■■ —"" ..I , „ ,.,., ^, ^, 

rai/ooJ CA-2 
(3/86) 




Onicial^Supervisor's Report of Occupational t / ^so' Piease complete Information requested b/ % 



iS^ency name, and address of reporting office (Include city, state, and zip code) 



OWCP Agency Code 

I6D2CO 



I n^jg ^ t^ Pp^ f^,c,^^\ ^^t ^, n I ?e 



OSHA Site Code 



20. Employee's dutyisUltion (Street address and zip code) 



Zip Code 



pioyee's ouiyisution (Street aaar^ss ana zip cooeh i 

mlar y v3 ^s~ r-P 22. Reaular 



Zip Code 



21. Regular ' ^ Rdam r-i 

work ^^ I2ya.m.. Ua-m. 

hours From: ^^^ Dp.m. To: ^l^^ [pp.m. 



22. Regular . 

schedule DSun. S^Mon. I^Vues. ®Wed. ^hurs. Qpri. DSat. 



23. Name and address of physician first providing medical care (Include city, state, zip code) 



■MJA 



24*. First date 
medical 
care received * )/a I 



rU/,t 



Mo. Day Yr. 



25. Do medical reports __ __ 

show employee is CJYes LJNo 
^-^disabled for work?.- ^ 



26, Dale employee mo. Day Yr. 
first reported 

condition to i , j i t 
supervisor ^J/A 



27. Date and 
hour employee 
stopped work 



Mo. Day Yr. 



J Time 



□ a.m. 

np.m. 



/vJ/^ 



28. Date and mo. Day 
hour employee's 
pay stopped ua 1 l 



Yf. 



J Time 



□ a.m. 

□ p.m. 



29. Date employee was last mo. Day Yr. 
exposed to conditions 

alleged to have caused i i i ' 
disease or illness 



30. Date 
returned 
to work I . I 



Mo. Day Yr. 



Time 



□ a.m. 

□ p.m. 



31. If employee has returned to work and work assignment has changed, describe new duties 



32. Was injury caused 
by third party? 

□Yes [2Ino 

If "No." 
goto 
Item 34. 



33. Name and address of third party (Include city, state, and zip code) 



m 



34. A supervisor who knowingly certifies to any false statement, misrepresentation, concealment of fact, etc., In respect to this claim 
may also be subject to appropriate felony criminal prosecution. 

I certify that the information given above and that furnished by the employee on the reverse of this form is true to the best of my 
knowledge with the following exception: 



Nfflmft nf fiiinfifviftor rrvnft m nrinn 



J^ 



AiV^— ' 



-7l.'^ii90 



aiuru 01 bupurvisui r 

f^U APi/< M\^i^U Psf>POAn i QPi^/irf I 

irvisor'i Title t * 



b6 



Supervisor's Title 



Office phone 



CA-2 



A.>....>.»»A.A.>jrx^...-.>^>:^.i-....-x-<...>»A.A':v::v:x/r?>. :.'$:^-i^>...:{..>.v..>{..v^...>. .•■ ■.1>?.h.....-M-J?;^. ft. ...... ■•^.^^^.^ry.^.■ri>?^.^.A^ ...>..... vfr.....i^ri .•■ A..-;...fr....H..;- ... r . rt ..... Y ... r .... ^ . f ... ?M . - .. - :. ?M^ '* 
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OKIONAt rOltM NO. >0 
MAY Itif tOITIOH^ 
CSA CtN. RfO. NO. 37 
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S; UNITED STATES GOVERNMENT 

Memorandum 



n 



?51son y / 
DeLoQch ^ i,f 



TO 



MR. T7. C. SULLIV 



Y^ 



1 - Mr. DeLoach ,. , 

1 - Mr. T?.C*SuliivanSio^ 
1 - Mr. Callahan Mn 

DATE: August 13, 1968^ 

1 - Mr. G. C. Moore 
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Cc^er ■ 

Fallohan —f^. 

Felt..., 

Ga!e_ 
Rosen _ 
SuUivan _ 
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FROM ,:MR. G. C. MOOREyifty/^ 

o - .- 

SUBJECT: SA JOSEPH Gri)EEGAN ^ 
GRADE GS-14 
EOD BU: 1-29-51 
VETERAN 

RACIAL INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 
(RECOMMENDATION FOR REALLOCATION) 

The purpose of this memorandum is to recommend that 
Special Agent CSA) Joseph G. Deegan, Supervisor- in-Charge of 
the Racial Informant, Klan, and TJhite Hate Unit, Racial 

I Intelligence Section, Domestic Intelligence Division, be 

(! promoted from: Grade GS-14 to Grade GS-15. 

SA Deegan entered on duty as a Special Agent on 1-29-51; 
is in Grade GS-14; $18,641 per annvmi; 43 years old; married with 
six children; and holds a Bachelor of Arts degree from St. Francis 
College, Brooklyn, New York. He originally served in the Domestic 
Intelligence Division from 6-4-56 xmtil 11-19-58 when transferred 
to the New* 'Orleans Division due to a reduction in force. His 
work was satisfactory but it was felt he needed more field season- 
ing before being considered for position of Assistant^ Special 
Agent in Charge of an office. The Director saw Mr., Deegan 11-4-63 
and rated him above average. The Director felt he had potential- 
ities for greater responsibilities in the service. On 2-16-64 
he was transferred to Civil Rights Section of General Investigative 
Division and on 8-19-64 was reassigned to Internal Security Section 
of the Ebmestic Intelligence Division^ where he served until 10-2-67 
when the Racial Intelligence Section was established where 
Mr. Deegan was made Supei^isor-in-Charge of the Unit handlings 
highly important racial informant development program. He previr a 
ously served as Supervisor-in-Charge of the Klan and Racial ^^ 
.^Informant IMit in the Internal Security Section from ^^-5^^-66 ^^ 
,,|^tintil 10-2-67 . W^M& ^'^^^^^ ^ ^ "^"^ 

Mr. Deegan* s Unit, Racial ^infoTrmantT ^l»&ri^iandjShit:e 




Hate Unit is responsible for all racial iSformaiifeQ>ro^! 



well as supervision of Klan and all^whi te hate- -fi;roupS".r^H e: IvO j 

upervi^gr four Special Agent iSupervisors and six clerical ^^ / 

CM:mjt(5) ^ CONTINUED - OVER (^ 
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Memorandim to Mr. ^* €• Sullivan 
RE: SA JOSEPH G* DEEGAN ' 
. GRADE GS-14 
EOD BU: 1-29-51 
VETERAN 
RACIAL INTELLIGENCE SECTION 

-- DOMESTIC INTELLIGENCE DIVISION ~ ^ 

(RECOMMENDATION FOR REALLOCATION) 

employees. His supervision of these matters and especially 
racial informants has been truly outstanding. He has demon- 
strated an unusual amount of organizational ability and excellent 
results have been achieved in penetrating the Klan and black 
extremist groups due to the exemplary leadership, planning and 
guidance Mr. Deegan has afforded these matters. Informant, 
programs which have been so productive have principally been the 
result of the sound thinking Mr. Deegan is noted for. He 
functions at best under extraae pressure and is. adept at handling 
complex and highly sensitive matters. 

Mr. Deegan's past record is most impressive. He has 
only been censured twice during his Bureau career, the latest 
on 2-24-60. On the other hand, he has been commended on 17 
occasions, 12 of these being within the past 3 years. On 6-11-68 
he received an incentive award of $200 for outstanding performance 
over an extended period. 

Mr. Deegan also assists in performing the duties of the 
Number One Man of the Section during his absence and, is most 
icnowledgeable in all phases of the Section • s work and has proven 
to be decisive. 

RECOMMENDATION ; 

That SA Deegan, Supervisor- in- Charge of the Racial 
Informant, Klan, and IJhite Hate Unit, Racial Intelligence Section, 
Domestic Intelligence Division, be promoted to Grade GS-15. 
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Memorandum 

MR. MOHR 



O 



Tolson 
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Roseri^ 
SulUvan 
Tavel 
Troiter _ 
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=SA JOSEPH G; DEEGAN 

Supervisor in Charge 

Raciarihformant,~Klan ahd^White Hate Unit 

Racial Intelligence Section " 

Domestic Intelligence Division 

e6d,1/29/51, GS-i4, $18,641- ;. 

The^purpose of this memo is to recommend that SA Joseph .G; 
Deegan, Supervisor in Charge, Racial Informant, Klan and White Hate IJhit, 
Racial Intelligence Section, Domestic Intelligence Division, be prompted; 
from Grade GS-14 to Grade GS-15. ^ ^ 

SA Deegan entered on duty 1/29/51, isari Grade GS-,14, $18, 641, :^ 
43 years old, marr:ied with six children, has gt B. A* degree and was born in 
New,' York. He has last served as a Supervisor at the, Seat of Governnient - 
since 2/16/64 when he arrived in the GeneraLInvestigatlye Division. He was 
transferred^^ the Domestic Intelligence Division on 8/19/64 arid* has been ^* 
assi^ed to the latter division since this date. He has not been censured and ^ 
has. been commended, on nine occasions since last seilvingi^at the Seat of Govern- 
ment^ OHis^last letter :of commendation dated 7/2/68 which he received along 
with.other personnel was for splendid services in handling a high volume of 
worlg* caused by the Poor People^s Campaign. He received a catsh award of 
$50 By let^T 3/29/67 for savings as a result of a suggestion. He also received 
a cash awSSd of $200 by letter 6/11/68 for outstanding performance over an 
extended period of time iii supervision of inatters relating to confidential 
sources in the racialfield. He was last seen by the Director oh 11/4/63 and 
the Director stated SA Deegan made a substantial personal appearance, seemed 
to be. intensely interested in Ijis assignment and the Director rated him above 
average. It was felt that Deegan had potentialities for greater responsibilities 
in the service. He was rated Excellent on his latest annuaLperformarice rating 
dated 3/31/68. In memo oi 8/13/68 from Mr. Moore to Mr. Sullivan recom- 
mending the promotion of SA,Deegari tt) Grade GS-15 it was pointed out that his 
unit, the Racian Informant, Kian^ahd^^hite Hate Unit, is responsible for all 
racial /hformant program^ as well as Vupervision pt Klan and White Hate 
Groups. He has served as SliperY^S9r in Charge of this unit since 10/2/67. 
Previously, he served as Supervisor^^^Q^^^S^ of another unit in the Domestic 
Intelligence Division starting on 12/5/66V He now supervises four Special 
Agents and six clerical employees. Memo„^pfj8y^l3/68r,r,ejers-^^ 
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W. S. HYDE. TO MR. MOHR 
SA JOSEPH G. DEEGAN 



as being truly outstanding and points out that the informant programs which 
have 'been so productive have principally been the result of his sound thinking. 
He has performed duties as #1 Man of the .Section during the #1 Man's absence. 
There are presently four, units in the .Racial Intelligence Section^ one Supervisor 
iniCharge-of-one of the-units4srin-Grade GS-15-and the:three other Supervisors"^ 
in Charge are in Grade GS- 14. The Section Chief and #1 Man are both in Grade 
GS-15. 



RECOMMENDATION: 



That SA Joseph G. Deegan, Supervisor in Charge, Racial Informant, 
Klan and White Hate Unit,; Racial Intelligence Section, Donaestic Intelligence 
Division, be promotedifrom Grade GS-14:to Grade GS-15. 
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m» Joseph G. Doosan 

Federal Buvoau oi Investigation 

Waobiagtpay D* C* ., 

D0a3; Mr. Dodgan; , . 

X ma indeed ploas^d to advise you o£ youir 
proiaotion' to Grade GS 15» $10,780 per ah&ui3« as a 
Supervisory Speciajt Agoiitf bffeotiyo Septoabor B, 1S08« 

Tliis pro£36tiou is tcKapprav3^ ^uid will xcdttUn 
in effect only for thb duration of your present acisiipuaent 
ppQh cpneiiision tberoof , you Will bo allocated to your 
poroanent grade levol. 

purs* 



Sinceroly Jrouri 

' Jj Edgar Hoovei? 



1 -- Hr, DeLoach (PERSONAli ATTEKTlOiJ) 

1 ^ .Mr. Sullivan (PpsONAL ATTENTION) Enclosure 

The enclosed "Application for Additional 
Group Life Insurance** should be given to employee \?ho 
should be advised that if enrolled under SAMBA, entitle- 
ment exists to exercise option to obtain jaaximura life 
insurance for grade as explained in application form. 
In applying for the insurance, the enclosed application 
should be executed and mailed to SAMBA. To avoid ' 
submitting a Personal Health Statement, the application 
should be mailed vrlthin sixty days after the effective 
date of this promotion. V 



1 - Miss UsiltojOL^. 

1 - Movement- mMWM.'', 

1 - Miss. Tibbetts ■ 
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Washington, ;D. C, 
September 9^ 1968 



Mr. John Edgar Hoover 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr# Hoover: 



Mr. TolRon *^; 
»eLoack*d_ 

'lohrAZ 

Mr. Bish^i 
Mr. Cgj&Jjer, 
M^^^llahan. 
r. Conrad., 
Mr. Felt, 



Mr. Gale 
Mr. Rosen 
Mr. Sullivan 
Mr. Tavel. 
Mr. Trotter 

Tele. Room 

Miss Holmes- 
Miss Gandy 




I have received your letter dated September 5, 
1968 i advising me of my promotion to Grade GS-lsl 

I am deeply appreciative of receiving this 
promotion and "want to, assure you I will continue to 
perform my duties to the very best of my ability to 
merit ,the confidence you have shoTOi in me. 

Sincerely, 




^ Joseph GtX^egan 
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EPORT OF MEDICAL EXAMiN/9 



Om^ 




tME— FIRST NAME— MIDDLE NAME 



>i ctty at iotn^ Stale and ZIP code) 



7. SEX 



/*! 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



12. DATE OF. BIRTH 



CIVIUAN 



13. PUCE OF BIRTH 



15. CXAMININ/ FACILITY OR EXAMINER. AND ADDRESS 



rXA^ININC/ FACIUTY Of^ EXAMINER. AND ADDRESS 



2.. GRADE AND COMf>ON£NT OR POSITION 




SO. 



5. PURPOSE OF EXAMINATION 




lO^AGENCY 



3. rtJtNtfflCCTlOrWfoifi* *» 
6. T)ATE OF EXAMINATION ,. 



ORGANIZATION UNIT 



0.-/9 -tUS 



U^ NAME.' REUTIONSHIP, AND ADDRESS OF NEXT OF KlN 



16. OTHER INFORMATION 



J7c RATING OR SPECIALTY 



TIME IN THIS CAPACITY iToLol) 



UST SIX MONTHS 



CUNtCAL EVALUATION 



NOR* 
MAL 



"3^ 



^ 



^ 



r 



v^ 



(C/iec/: eac/i ^em in *ppropri»te cot-^ 
ximnr entt>r'"NE'^'U not evatutitedl)' 



18. HEAD. FACE* NECK, AND SCALP 



19. NOSE 



20.^ SINUSES 



21. MOUTH AND THROAT 



2Z< 



EARS—GENERAL *'"'* i* ««'*C«mW (Auditory 



23. DRUMS {Paforatton) 



24;'£Y£S-KJ£NERAL i^A'.:^,?iV'/o '"^I'/J^'i^" 



vftdtrittma S9, fiO and G7> 



25, OPHTHALMOSCOPIC 



26. PUPILS iEquQlitv and rcaciton) 



27. 



OCULAR MfiTlLtTY <Af*9<i«t«d parailet moic 



28, LUNGS AND CHEST (Include breaiti) 



29. HEART {Tlirust^ she, rhythm ^ pounds) 



30, VASCULAR SYSTEM iVatk0iUie9, etc.) 



31. ABDOMEN AND VISCERA (Inclvdrhtmia) 



32. 



ANUS AND RECTUM \'^:::Li^;:f:;:;:::}^:> 



33- ENDOCRINE SYSTEM 



3< G*U SYSTEM 



35, 



UPPER EXTREMITIES i^^A?*' ''*"*^*^ 



36. FEET 



37. 



LOWER EXTfi£M|TIESff;r;;gi^;g>"^,y^,,,, 



38, SPINE. OTHER MUSCULOSKELETAL 



39, iDENTIfYlNGrBODY MARKS. SCARS, TATTOOS 



W, SKIN^ LYMPHATICS 



41. NEUROLOGIC (equilibrium U*t* undtr lUm 7*) 



42. PSYCH lA^TRIC (f^jniifranv jpertonmity dniatUn > 



43. PELVIC ^Females onlyViCheck how done) 

O VAGINAL QrECTALI 



ABNOR" 
- MAL 



tSS^V 



NOTESf {Describe every Abnormality in det&H. 'Enter pertinent item number before eacjj 
con^mentt Continue in item 73 and use udditionat ^sheets Jf-aecessAry*) 



RESULTS 
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Ih^ 
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lOOML 
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WBC- 



XIO^ 
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LlfMPH 7t 



EOS 7. 






<k 



li 



^MSMs^a 



ScercSed 



BASO Vo 



MOKOS *h 



Ktcmbered, 



1/ 



8 OS.. §5 ib (jL^ 

(Continue Jn item 73^ 




44. DENTAL {Place appropriate 9vmbol$ abore or below number nf uppSu/Ad^irleeth, Tetpectitely.) 



O— R/iforoWe teeth 
{—NomettoTable, teeth 

I 'l 2 3 



X* »Mis$ina (eethi 
XXX-^Reptaeed by denturei 



<6X^— Fixed bridge, btaeket* to 
indude abtUmenis 



iA4-~2 



^ H 32 31 
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29 28 27 
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"TREWARKS^AKO^ADOrriONALnSEHTAL 
DEFECTS AND DISEASES 




UBORATORY FIKOIKGS 



'45. URINALYSIS; A. SPECIFIC GRAVITlf 



B. ALBUMIN 



C. SUGAR 



Uj1&4 



47. SLKOlJO^ -^pceitiJeaiMffi iQd 






y^ 



D. MICROSCOPIC 



£4^.>t^ 



48/EKG 



UJML 



49. bJpoI 



O TYPE AND RH 
FACTOR 



46. CHEST X.RAY {Place, date, film number and re4ul(\ - ^<^ » ^ 

50, OTHER TESTS* -^ j ^ 



^» 




MEASUREMENTS AND OTHER FINDINGS 



51. HEIGHT 



52. WEIGHT 



53,, COLOR ^AIR r 

1 ' 



57. 



BLOOD PRESSURE {Atm et A«art /^^O 58. 



54. COLOR EYES 






55. BUtLO: 
(C/iecA one) 



SLENDER 



MEDIUM 



HEAVY 



Z>^ 



OBES^ 



56. TEMPERATURE 



PULSE {Arm ct heart Urel) ^ 



A, 
SITTING 



C, 

STANDING 
(Smin.) 



SYS. 



A, SITTING 



DIAS. 



/O^ 



B. AFTER EXERCISE 



C, 2 MIN. AFTER 



D. RECUMBENT 



E^ AfTER STANDING 
3 MIN. 



59. 



DISTANT VISION 



60. 



REFRACTION 



61. 



NEAR VISION 



RIGHT 20/ ', ^0 CORR.TO20/ 



BY 



CX 



CORR-TO 



BY 



TynHfi^To^ 



LEFTi^rO^ Q' CORR.TOM/ 



BY 



CX 



BY 



^ 



62, HETEROPHORIA (Speci/v dUtan^e) 
ES» EX* 



R.H. 



LH. 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



PD 



63, ''^ ACCOMMODATION 


64, colobvisionjCTJtiJ 


^iu/and rauU) 


_ __ 




65^ DEPTH PERCEPTION 
{T€*t tu(d and icore). 


UNCORRECTED 


RIGHT . ^^^ 




fjri^/A, 


CORRECTED 


66. FIELD OF VISION 




67. NIGHT VISION <r«f uw^and $«tre) " 


68. RED LENS TEST ' 


69. INTRAOCULAR TENSION 


70. HEARING " 




71. AUDIOMETER | \.^.^.\^,,^ ^^ 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
'*(7V*(# uud and *w^),. 


RIGHT WV ^^^/I5.SV ^^^ 
LEFTWV / ^ /J5 SV [ "^ 


/15 




250 
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200 
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. .- ■ ■ 
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73. NOTES (Oontinwd) AND SIGNIFICANT OR INTERVAL HISTORY 



:-l 



^* -si,'-* J* 






(Use addithnal 9h(ett ifnecettatf) 



t^>^ 



I ^" 



<^ If ft^X 



74. SUMMARY or: DEFECTS AND DIAGNOSES {LUt diagnoia wUkUem numUr$) 



,'V 


1 
ii 
















,. 


75. RECOMMENDATIpNS-FUIlTHER SPECIALIST/XAMINATIOHS INDICATED (Sptciff) 


V -^ - , 


76. 


a: PHYSICAL PROFILE ^ ' 


f -h t 


P 


U i ft 1 H 


E S 


yt^^idn^^-<^ — J 












77. EXAMINEE (a«t) 

A. 6flS QUALIFIED FOR „ *. ..,.* %*' .^ 
r B. □ IS NOT QUALIFIED FOR ^ ' ,, ,' 


.1 ' 
1 


". 


B. PHYSICAL CATEGORY 


78: IF NOT q'UA'uFIEO; LIST DISQUALIFYING DEFECTS BY ITEM NUMBER - - - 


,' '"^^ 


A 


B 


C \' 


E 


' (, ' 'i 
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79;, TYPED OR PRINTED NAME OF PHYjSICIAN 

1 "" ' 


SIGNATURE ^ , 


-€kJt. 


-^^^^ 


80. TYPED OR PRINTED NAME OF PHYSICIAN 


SIGNATURE 






81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indkate tohichl 


SIGNATURE 




■' ' "" V- -/*:'- — - 


82, TYPED OR PRINTED NAME OliBEVIEWING OFFICER OR. APPROVING AUTHORITY 

.^ " 1 


SIGNATURE ^ ^ 




. 


NUMBER OF AT. 
TACHEO SHEETS 



^ 7> 



D 



a 



U.S. GOVERN HGIT^INTING OFF ICC ; W7-O-2«0-727 



-^»1-. 



p 



^ -<*• 
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PATIENT'S LAST NAME —FIRST NAME— MIDDLE NAME 



JJe&Qan^ JossfiL__^,_^ 



'73" /g7-k 



(Above space for mechanical imprinting, if used) 



AGE 



Hl/tl 



SEX 



REGISTER NO 



IS TER N O. 



WARD NO. 



r-zg- 



(Check one) 

Q'8C0S10rWHE£LCMAIR, | I 
ORSTnCTCHCR ' I I 



I^JAMBU 



AM8ULAT0ftY 



EX^AMINATION REQUESTED 



a€e,J^ 



REQUESTED BY 



Z?r ^ 



DATE OF REQUEST 



PERTINENT CLINICAL HISTORY. OPERATIONS, PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 



CyCn^xy^i^^^^i^^^^^ ' ^ 



14 AUG fy % 



^ FILM NOr 



-V^ <g.7 



DATE OF REPORT 



RADIOGRAPHIC REPORT 



\^ 



PA CHEST: 14 Aug 68. There is a calcified complex in tiie left lov^P^^ 
lung and calcifications in both hilar areas consistent with healed 
' granulomatous disease. The skeletal structures, mediastinum and cardiac 
silhouette are normal. TheretSLsj no evidence of active disease in the 
chest at this time. 



^ 



J. p. SMITH 



SiGNATURE:r5p€c/^ location of laboratory if not part of requesting facility) 



LCDR MC U 
-tec 



^.v/y> 



c 



NAME OF HOSPITAL OR OTHER MCOICAL f ACILITY^ 



Standard Form 519A (Rev. Aug. 1954) 

Promulgated by Bureau of the Budget 

Circular A.32 (Rev.) 



RADIOGRAPHIC REPORT 

619-205 



ESNOfSSIWi (^^^LI.sgoii-i~/^^ 



'^D-»30TC^(Rev. 2-9-67) 
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Attachmentto Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical, Examiner 






Name of Examinee ,-: _. 

(Type or print) ~' "^ ^"^'Last s/ ^ " ' FifsV' ^ / Middle 

The following portions of the attached examination report form need not be completed: 

2 9 _ _ ^__„62 „ 69 _ _ _ ^ 

3 11 65 72 

4 14 67- 76 
. 8. „ , 17 ' 68 

46: Isnecessary unless facilities "for afforiSiri^g same are nbtTeafiily available; 

48. Not required unless examinee is over 35 years of age or examination indicates such is desirable. 
'• - ~ "^ ' _ _ 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent^applicahts 
and Special, Agents. Applicants for. the: Special .Agent position \will not be accepted if the,hearing 
lo'ss^exceeds a 15 decibel average in either ear in the conversational speech range (500,^^000, 
.2000. cycles). _ . . . \ k \ 

For AILExaminees, Whether Clerical or Special Agent Applicantsr^or Em'iiloyees:.^ 



, Tha medical examiner^ should, answer the following question:., ^^ ., 

_, Examinee .gpis Q-is not qualified.fdr strenuous physical exertion. 

To be/Answered in the Case.of All Male, Employees and Male Applicants: 

1.^ Does, examinee, have ahy.defects restricting/orprohibiting his, participation in defensive.tafetics and, 
dangerous assignments which might entail the practical use^ of firearms? 



mNo Q^Yes If *^yes" please specifydefects. ij^ : \~^^ ' " ,^ "' 

2.J 'Does examinee have. any 'defects prohibiting safe operationsof motor vehicles? 

(3*No Q Yes^ If "yes*" please specify defects., .^ i^ . ,-^ -_ \ - ~ ->■--- ~ ^^; -^ ^ 

3. For safe driving of motor vehicles, Civil Service Commission requires^distant vision must test at 
least ,20/40 iii oneeye and 20/100 innthe other,, corrected or^uncorrected. Should* examinee^ wear cor- 
rective glasses while operating a motor vehicle? D'Ye^. [3 No 
If recommendation is based on a factor other than'above .standard, indicate basis — ; — i 



• .1 p«f I 



» \'t t >^ I i i^ t- 







6>1 -^S$'Oif:^--q 





K 


Desirable Weight Ranges for Males 


Height ' [ Small Frame J Medium Frame j Large Frame 




S;4" . , J U7.,-125 prfT 123r.l35 . | .. .131,-JL48. . 


" 5'5- * .1 . 120.-1^9 .n r ' p,| ^26 - 139 .. ] 1'34 - 152 


» oEP ij 01.16 ri'l UD 

5'6" . I 124-133. . . i 130-143. „i „ . 138 -.157 . . ^ 


/5'7? * .. ! . 128. -.137 ,! 134 -.148 . .. ! 443-162 


-* 


5'8" '* 1 132-141 1 138-152 1 147-166 


r 1 1 1 
. S'g" '. I ' 136-146' I 142-156 | 151-170 


. *^ 1 ■ 1 1 
'S'iO"' !' 140-150 "f 146 -.161 < 155 -.175 


1 


5! Ill" 1 144-15.4 1 150-166 | 160-180 


6' 1 148-158 !, 154.-171 I 164-185 


J 


6'!" . 1 152 -. 163 I 158 - 176 I . 169 - 190 


6'2'' ! 156-167 j - 163-181' [ 174-195 


1 


6'3'' ! 160-171 ! 168 r 186 \ 178-200 


'6'4" i -. 169.liS0 1 178^196 j 188-210 


^ 


- ■ . . • . 1 -. ' 1 .... . - . 1 .. . _ , 

655"- I 174-185 1 182.c'202 • | 192-216 


■ 4. 
5. 

' 6. 

f 


,1 « » 

Examinee's frame is fl small t_J medium (SI large 

/ 
Considering above weight table, the examinee's frame,. and other individual physical characteristics, 

I cohsider-his present weight fS Satisfactory {_J Excessive PI Deficient 

Under proper medicaLsupervision, employee shbuldCD lose .. _ pounds 

j| I gain .pounds 


< 




f 

i 




i ' , : . 1 J ^Signature of Medical Examiner 

,: o „ _. Qo 



OfTIONAl fOIlM NO* 10 
MAY lt63 tOinONi. 
G$A Cttt, HO. NO* i? 



TO 



FROM 



UNITED STATES GOVERNMENT 

Memorandum 



MR. W. C. SULLIVAN 
MR.. G. C. MOO 



Tolsor^ 
DeLoach 




}W^\i0^^'nyArE: 



10/25/68 






TroUer ^ 



Tel^. Room , 
Holmes *.^ 
Gand/ -!_- 



* - 



i\ 




SUBJECT: IN-SERVICE ^JFaiiNING. _. 

SA "JOSEM G.^MXEEGM 

RACIAL INTELLIGENCE SECTION 
DOMESTIC INTELLiGENCE DIVISION 



This is to advise that SA Deegaii, will not attend 
In-Seryi.ce- Training, Adyaiiced Security -- General, beginning 

November 4,. 1968, as previously scheduled. 

...... ., . , . . # *.- ^ 

The tense situation presently existing in'the 
black extremist field has placed heavy responsibilities 
in the f ield pf racial informant matters. Addi1:ionally, 
cthe forthcoming briefing conferences on police trainings 
entail a great deal of' work and planning. These items all 
fall within^ the scope- of SA Deegan' s reisponsibiliti'es, arid- . 
it would, therefore, be most toridesirable to have- Kim absent 
at -this V time. , 



.'- i 



> •• 



•? '"In view of: thevabbye it is necessary to" cancel 

SA^eegan's scheduled attenidance at InrSeryice Traihirigi. 

ACTION : • 

^^liiat this memorandtan* be forwarded to the Training 
Division, 'for appropriate attention-. 



I s» 



iCMjfLt 



1 - Mir. "W.. C, Sullivan 
1 - Training Division 
1 - Adininistfafive Division 
1 - Mr. G., Cii Moore 
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to 16 1968 



Tolson -- 
De Loach' 

MohtC 

Bishop » 
Casper i- 
Callohan 
C^onrad^^ 
FeU ;. 



Bosen -- 
SuHlvoa .;;^ 
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Trotter .ii^ 
Tele, Rootn 
Holmes .ii-i,. 
Candy .««„ 
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December 16, 1988 
i»ERSdNAL. 
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Mi;, Joseph G. Deegan 
Federal Bureau of -^vesti^tion 
Washington, D. C. 

pekr Mr.. Deegah: 

I am taking t^iis occasion to .commendyou for 
j^ur excellent performance in brlefinjg isesslons for selected 
police instructors regarding organizations and individuals of 
gxeai interest to the FBI in the raci^^ 

You fulfilled your responsibilities as moderator 
for these claisses iii a most notevrortbyinahner and the suc> 
cess! realized can beattributed in part to ybiir knowledgeable 
:^,and skillful efforts, Those isrho participated were certainly 
'l>leased i^ith the High quality ol the sessions and I appreciate 
i^pur Splendid contributions. / 



Sincerely, yours, 
J, -Edgar Hoover 



1 r Mr . Sullivan (P.ersonal Attention) 
1 - Miss Usiltori„(Sent'X>ir]ebt). .. ^ 

67^4550%! . 

Based on Casper.TMohr memo 12/11/68 re Training - Police 
Briefings. Regarding Racial Extremists and Violence; Racial 
Matters^- . w<6^ 



^fimi-iiitm 




MAIL BOOM'lJiJ TECETy.PB'UNITE— 1 





<y^ , 



/I 



^NT 



>. riAi rotM no. to 



■ MTED STATES GOVERNN^ENT 

Ademorandum 



6 



^/^ 



/>^> 



te 






TO 



FROM 



Mr. Mohr 



J. J. 



DATE: December 11, 1968 



irm 





y 



TfoKef 
Tole* Fiooc; 

Gond/ -»-. 



Casper' X' 

SUBJECT: TRAINING - POLICE 

BRIE EINGS REGARDING.RACIAL EXTREMISTS 

AND VIOLENCE 
RACIAL MATTERS 



In pursuance of approval contained in Sullivan to DeLoach 
memorandum, 10/1/68, Domestic Intelligence Division personnel conducted, on 
12/2, 3/68, and 12/9, 10/68, two-day pilot briefing .sessions for police instructors 
from West Coast and East Coast Offices in order that those instructors may 
conduct briefing sessions for local law enforcement command and supervisory 
personnel regarding racial extremist organizations and individuals dedicated to 
the destruction of an orderly society and who commit violence against law enforce- 
ment. 




o 



i: 



1 



I attended some of the sessions and Supervisor Brownfield, Police 
Training Unit, attended most of them. Training Division was impressed by, and 
appreciative of, the successful efforts of Domestic Intelligence Division to provide 
all possible background and resource materials regarding extremists to the police 
instructors who will implement this pilot program in the field. I spoke to the 
instructors in each class and all assured me they received what is needed to conduct 
successful briefing sessions for local law enforcement officials. This is signifi- 
cant as experienced police instructors know when they have adequate background 
knowledge and resource materials to present a subject matter. 

The direction and contributions of G. C. Moore, Chief, Racial 
Intelligence Section, Domestic MelligenceDivision, insured the success of these 
briefings, and Supervisor in Charge J. G.nfoeegan, Racial Informant, Klan and 
White Hate Unit, Domestic Intelligence Division, was a knowledgeable, articulate 
and strong moderator for both sessions. I recommend that the efforts of these 
men be recognized in individual letters of commendation^^ J\,.-. /-> > 

RECOM MENDATION; •„,'f» -»'3.h^ _~.>^/~ -/—v-/ ^^ M 



Sft.irchvrf 




That Messrs. G. C. Moore and] 
Division, be commended for their outstanding efforts 
briefing sessions for selected police instructors regarding racial extremist 
organizations and individuals. , 

dJCaga Appropriate letters attached to SAs George C. Moore 
(4) Enclosures a^^ J&ge»ih p. r>egi?finrv/«^> ,. ' .. ..„. „ 
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TO 



UNITED STATES GOVERNMENT 

Memorandum 

: Mr. W. C. Sulli-^k^ 
FROM : G. C. MooriL"^/'^ 
SUBJECTS REQUEST FOR WHITE HOUSE TOUR 




DATE: 11/1/68 



.oach 

Bishop « 
Casper ^^ 
Callahan 
Conrad ^ 

FeU , 

Gqle ,— -- 
Rosen ^ 



Trolte( ^^^^_ 
Tele. Room .--. 

Holnes —_■>_,_■_ 
Candy ■ 




It is requ ested that arrange ments be made for a 

L daug hter of Special 
on Tuesday, 



White House toursfor^ 

Agnet Joseph G.^eegan and[ 
November 5, 1968 • 



I 



atte nds the College of New Rochelle 



at New Rochelle, New York with 
vacationing in Washington, D. C 

JGDrrmm (5) 

1 - Mrl C. D. DeLoach 

1 - Mr. W. C. Sullivan 

1 - Mrl G. C. Moore 

1 - Mr. J* G. Deegan 



I and will be 





% 




»# 




b6 



6?'HOf RK'^ORDED 
10 NOV 8 




m e -]T?'^-i3£3 



m^.fi%^ 
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FD-185 (Rev, 8-16-63) 







.FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATIN 




V 



Name of Employee: JOSEPH G. DEEGAN 



Where Assigned: DOMESTIC INTELLIGENCE RACIAL INTELLIGENCE SECTION 

(Division) , . (Section, Unit) 
Official Position Title and Grade: SPECIAL AGENT - GS-15 



Rating Period: from APRIL 1, 1968 



,„ MARCH 31, 1969 



ADJECTIVE RATING: EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



■l 



f iiUK &]7?7brH^ Section Chief 4/15/69 

*/\ D Siinaiure Title Date 



Rated by: 



Reviewed by; 



Rating Approved by 






n/JAA^ Assistant Director 4/15/69 

SignBfufe Title Date 




i1H969 




TYPE 



•M'oRT 4 MAY22S69 ^j^ 



PCl Official 
(29 Annual 



I I Administrative 

□ 60.Day 
n 90-Day 

□ Transfer 

I I Separation from Seryice 
I I Special 



8MAV26te 



^1 



/ 



FD-l8Sa <Rev. M-8-85) 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to: Performance Rating Form No. FDrl85) 



Name of Employee 



JOSEPH G. DEEGAN 



RATING GUIDEAND CHECK-LIST 



Note: 



Only^those items having pertinent bearing onemployeeis^performance should be rated. All employees in same salary grade should be 
compared, ' ,-.-*.»- ..^_^ __ ^-__. _l 

RATE ITEMS AS FOLLOWS: . ^~ ~ 

— jt_« Outstanding (exceeding excellent and deserving of special commendation). 

&_ Excellent, 

— iC—. Satisfactory (good or very good)., 

~" Unsatisfactory. 
«-Q — . No opportunity to appraise performance during rating period. 

Guide for determining adiective roting: 

L ^'Outstanding" adjective rating requires (A) that all elements be + and.(6) that each and everv rated elernent be factually, justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 
''Excellent/ "Satisfactory" or "Unsatisfactoryr adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however; for an employee to* be rated "Excellent" he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and^check-list and must be rated "Excellent" "or "Outstanding" on the majority of 
such rating factors. Good judgment must be exercised io insure that adjective rating is reasonable in the light of elements' rated. 

A, Any element rated "Unsatisfactorv" must be supported bv narrative comments. , , *'- 

B, An official rating of "Unsatisfactory" must be supported in writing stating (1) wherein the performance is unsatisfactory; (2) the facts 
of the- (90-day) prior warning, and (3) the' efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. * ,' . . ^ .„ 1 . 



2. 



dz 



(1) 
rk^ (2) 




Personal appearance. , 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperative ness, 
■loyalty, enthusiasm, amenability and, willingness to 
equitably share work load). -^ . 

.Physical fitness (including health.^energy, stamina). 
Resourcefulness and ingenuity, 
Forcefulness and aggressiveness as required. ^ . 
Judgment, including common sense, ability to arrive^at 
proper conclusions, ability to define objectives., 
Initiative and the taking of appropriate action; on own 
responsibility. __ ^ . ' ^ " 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail.; 
Industry,* including energetic, consistent application to 
duties. '^ 

Productivity, including amoimt of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond^ 
employee's control. 

Knowledge of duties, instructions, rules'and regulations, 
including readiness of comprehension and "know how" 
of application. 
Investigative ability and results: 

^■f- (fl> Internal security cases 

^ <^> Criminal or general investigative cases 
^ f <^^ Fugitive cases 
— S-_(d) Applicant cases 
■ Q (e) Accounting cases 
(15) Physical surveillance ability. 



(16) 
(17) 

(18). 



■4— <19) 
d=^ (20) 



k(12) 



(13) 



^ (14) 



(21) 



(22) 

(23) 
(24) 



Firearms ability. 

Development of informants and sources, „of 
information. 
Reoorting ability: 
^ , (a) Investigative reports 

Summary reports « 

MemosVlett^, wires 
(Consider: .^^conciseness; .dtlclarity; 
^^organization; .dfc-thoroughness; 
^-accuracy; .inadequacy and pertinency 
^ .^ , of leads;dt— administrative detail.) 
Performance as a witness. 
Executive ability: 

^ (a) Leadership 

T* '" (b) Ability to handle personnel 
, -r*' .(c)' Planning 
■if", ,(d)f Making decisions 
.(e) , Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 
Ability on raids and dangerous assignments: 
, , ^ (a) As leader " 

*_f2 l,(b) As participant 

Organizational interest, *such as making of sug- 
gestions for improvement. 
Ability to work under pressure. 
Miscellaneous. Si>ecify and»rate: 
^' Dictation ability ' __. 




^ Hate Unit - racial and klan matters \ ^ 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, ftpAnWArV 

_- : desk-man , , . , 

C. (IX ^Is employee available for general assignment wherever heeds of service require?Y^S (If answer is not "yes," explain in narrative 

comments.) l xr 

(2) Is employee available for special assignment wherever needs of service require? YeS-^If answer is not "yes," explain in narrative 
comments.) 

No 

D. 1. Has employee had an abnormal sick leave record during rating period? ilii 2. Has employee used moiwjsick leave (including annual 



leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? 
question is **yes," explain in narrative comments.) 



E. Is employee qualified to operate a motor vehicle incidental to his official duties? QX Yes [^ No 

' M answer is "yes," personnel file must reflect the following: (a) Has valid State orTocal operalor's license for type vehicle he is to use. 
(b) Is physically fit to drive. (c> Past safe driving record OK or has passed Bureau road test.^ 



ADJECTIVE RATING: 



EXCELLENT 



, Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 




4 v<FD-l8Sc (Rev. 2-12-6S) -^ ^^ 

J ' O 

■• "^^ --^ NARRATIVE COMMENTS ^- 



1. PERSONAL APPEARANCE AND PERSONALITY ; Mr. Beegan makes an excellent 
personal appearance. He is well-groomed and always dresses in^ 
excellent taste. He has a pleasant and friendly personality which 
coupled with his sincerity, enatles him to be most effective in his 
contacts. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

Mr. Deegan has^not .participated-,in .raids and .dsuigerous assignments 
during this rating period, he hasj hweyef, "^ demonstrated hi^^ _^ 
capabilities for utilization; in suchCcapacity.- ; ' .. . ^ ■* ' 

3. LIMITATIONS ON AVAILABILITY; PHYSICAL^LIMITATIONS^AFFECTING'. '' ■- * 
PERFORMANCE: AND SICK LEAVE INFORMATION f * ' . 's ^ ' ; - . --, " '-'l 

There are no physical limitatiofe. Mr.* Deegan "is kvailable'i^orj 
both general and special assignmentSi/wherever, his services may 
be needed. His sick leave record is. satisfactory^^, i' 

4. TYPE OF CASES OR WORK HANDLED AND APPR'AISAL-OF OVERVALt^ PER FORM ANCR 
INCLUDING ABILITY TO HANDLECOMPLICATED INVESTIGATIVE MATTERS AND . 



-SUPERVISION REQUTRF.n: 



""^ " ^.. 



During the rating- period, Mr.. Deegan has" continued to serve in 
the Racial Intelligence Section of the Domestic'Intelligence 
Division as Supervisor in CHiarge of a Unit which lias the 
responsibility for investigations of Klan and racial informant 
matters. The work of this Iftiit is noted for its complexity and 
voltmie. He has outstanding leadership characteristics and as 
a result those under his supieryisioh produce ah exceptional 
volume of pressure- type work, which is; noted for itis accuracy 
iand quality. Mr. Deegan is ia hard worker who approaches his 
work enthusiastically and consistently .iis devising new programs 
and procedures to streamline our operations and to permit more 
efficiient supervision. He constantly exercises an abundance 
of common sense and good judgment: in resolving the many problems 
which arise on a daily basis. He works extremely well tinder 
pressure, has an outstanding attitude demonstrated repeatedly 
by putting the best interests of the Bureau ahead of "personal 
desires and responsibilities. He is in all categories a definite 
asset to the Bureau. 




■s 

I 



o 



5. NUMBERpF INCENTIVE AWARDS. AND COMM RECEIVED : He Was Commended 
4/17/68 and llZib^ through letters to Assistant Director Sullivan for 
his fine work regarding handling of matters of vital interest to the 
Bureau. On 6/11/68 he was commended and afforded a §200 incentive 
award^for-^outstanding^Rerformance. Ha was commended through, Assistant 
Director Casper 5/ 14768 ^f or his participation in an In-Service. School 

o J?JS^v^s commended 12/16/68 for his work with police briefing sessions. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

— -^(List Jtems takendnto consideration on rating guide and check listJ 

N.A. , "^^^— — -^ — : ___ 



7. PARTICIPATION IN INFORMANT PROGRAMS : 

Mr« Deegah. has achieved outstanding results in the racial informant 
field-. 



8. TESTIFYING EXPERIENCE AND ABILITY: 

N.Ai 

9. ACCOUNTING INFORMATION: 

N.A. . , 

", "' . -* 

.! a^^ ^ ■" -T- ' ft 

10. POLICE'iNSTRUCTION: ^ y^* 

Mr. D^egan^ is' an .approved -general police instructor; however, he has 
not. Been^^filized' iri^.such capacity during the rating period. 



.fM. 



11. 'RESIDENT AGENT^:' ' /f- _^ ^^. 



N.A. 



2- 




'^ 



:) 



o 



12. EXPERIENCE AND ABILITY AS INSPECTOR'S AIDE: 

Mr. Deegan la a qualified Inspector's Aide# 



13. FOREIGN LANGUAGE ARTUTY: N, A, 



Language in which proficient .-:^ 



Completed language school Q Yes □ No^ ~ 

TTlnonf in, ^ - _;language to extent Agent can handle^ypical investigative 

problems as follows: (1) Conversation form □ Yes Q No - 

(2) Written form ^ QYes. □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory " ^- 

. ^ Language Read Write Speak Understand 



Frequency 



Frequency of use of 



language ability used during rating period: 

language ability anticipated during ensuing year: 



14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. (x) Yes n No 

(b) Agent is completely available for administrative advancement. [^ Yes Q] No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. (39 Yes □ No 

(d) If answer to (c) is "Yes," Agent's qualifications are considered 
D very good (29 excellent (^ outstanding 

(e) If answer to (c) is "No," is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) (TJ Yes (^ No 
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FD-255 (Rov, 1-8-64) 

OfTIOHAl FO»M NO. 10 
mA m2 tOITIOH 



CD 



TO 



UNITED STATES GOVERNMENT 

Memorandum 

: MR. ¥. cr^W^VAN 
FROM : MR. 6. C. iiOOR&Ml^ 

SUBJECT :, RECOMMENDATION FOR INCENTIVE AWARD 



-^ ^ Mr, Tolson 

Mr. DeLoach- 
Mr. Mohr^ 
r. /Bishop 
Gasper 
r. Callahan 



DATE: May 26, 1969 





ivir. '(Jonrad, 
Mr. Felt,-.^ 
Mr. Gale,«^ 

Mr. Rosen 

Mr.. Snlltvan, 
Mr.. TaveL^_ 
j Mr. Ti:ott«r« 
5 Tele. JRoom^ 
Miss Ho3nics« 
Miss Gandy_ 



■""--- ■- int 



Name of Employee /V 

Joseph G* piegan 



Where Assigned T)o 

>o ct^on ; 



lligence 



Social Security Number 

■ 090-12-2131 



Position, Grade and Salary special Agent (Supervisor in"Charge , 
Racial lof ormant^^K||P^^a;g ^te^ggte TWit^ - 



EOD Date 

1-29-51 



BASIS for this recommendation is as follows: ( Check one or more as facts justify J 

(X) 1. Sustained above-average performance for such period of time as would be reasonable under the. circumstances, that merits 
recognition." (Point out specifically how performance is considered superior. Use examples and illustrations wherever 
possible* In addition to results attained advise what employee has done to achieve outstanding results.) 

r^ 2. Exemplary performance of assigned tasks whereby previously unattained records of production are achieved. (Set forth 
production record with appropriate comparisons,) ' 

I i 3. Exemplary or courageous handling of an emergency situation in connection with or related to official employment. 
^Describe in detail, listing specific risks or dangers involved and results achieved,) 

rn 4, Ideas which have resulted in improved operations. (Summarize ideas and specific improvements therefrom. Set forth first 
yearns net savings, if any, and how computed',) * ' . 

I I 5. Performance which has involved the overcoming of unusual difficulties, (hist specific obstacles, problems, hardships, 
sacrifices, etc, as well as unusual investigative techniques utilized with results achieved, setting forth precisely how 
employee overcame obstacles, etc) 



rn 6. Creative efforts, including inventions or techniques, which have increased efficiency, or improved the service. (Describe 
in detail listing benefits and/or savings resulting,) 



REC-m 






'Wh'isnvasi 



JUSTIFICATION :*iSet forth below„and attach supplemental page(s) as riecessary^ 

formance in Justification of award. Be specific and omit generalities. Give facts, ko^^jpinQjiu^ions, Not 

accomplished, but How it was accomplished, placing emphasis on performance , RejT\ember that these M%\^f}<^<i^i$J^^BU^ ^^ 
adequate. They may be subject to post^audit outside the Bureau but do noF withholg information 9qp sg^J^iy rfesonsOhmce 
neither this form nor any confidential information will be made available outside thd'Bure^u for such post-audits,) 



'S 



On May 21, 1969, the Racial Intelligence Section completed 
a series of conferences which conimence4' on December 2, 1968-, during 
which policet\ ihstruct&rs-'-and racial supervisors in all continental 
offices received intensive training regarding white and black racial 
extremism which permi>tjs .these- personnel to conduct police conferences 
before staffi.'and conmah^ police personnel. All told 159 Special Agents 
were trained during 11 separate training sessions. , -, 

GCM:mjt (7) Enc. 



1 - Mr. DeLoach 

1 - Mr, Mohr 

1 - Mr.^W. C. ^Sullivan 



1 - Mr. Callahan 
1 - Mr»» Casper 

1 - Mr. G. C. Moore 



of ""Xdrainistratlve Division page 3. 
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Memorandum for Hr. W. C. Sullivan 
-RE:-_RECOMMENDATION FOR INCENTIVE AWARD 
SA* jbSEPH"6. .DEEOMSf ; 

Reports from the field indicates these police training . 
sessions in extremism are extremely well received, in f act so^ ^ 
much so that this is the topic selected for the Annual Law 
Enforcement Conferences* It is felt that the success being 
attained during these training sessions throughouttthe country 
is directly attributable to training afforded the police 
instructors by the Racial Intelligence Section of the Domestic 
intelligence Division which prepared and presented the entire ^ 
course* The person primarily responsible for this endeavor 
was Special Agent Joseph G. Deegan, Supervisor in Charge of 
the Racial Infoinnant^ Klan, and White Hate Vnii of this Section 
who coordinated the program* 

Mr." Deegan gave himself completely to this assignment 
and planned and organized a training program which the police 
instructors in attendance consistently complimented as being 
xmique, fast moving, informative, practical and superior in all 
respects. Using an tmusiml amount of imagination the training 
session consisted of a balanced presentation of both black and 
^ite extremism utilizing very effective taped recordings of 
extremists; movies; and other audio -visual aids equally as 
effective. In addition through Mr. Deegan* s coordination and 
planning each police instructor has been given a wealth of 
backgroxmd material including stammaries of all key extremist 
individuals and groups. These summaries were especially 
prepared for these training sessions. 

Indicative of the superior performance of Mr. Deegan 
in this Endeavor is the fact that all material was kept up to 
date and in tune ^d.th current developments in this rapidly 
changing racial picture. Although these training sessions were 
conducted as a collateral assignment to his regularly assigned 
duties which are extremely heavy on a day- to -day basis, Mr. Deegan 
during each of the 11 sessions, displayed outstanding enthusiasm 
which did much to keep.these- sessions lively and endowed the 
trainees with the seriousness of this critical racial problem 
from an internal security vie^q>oint. 
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Memorandum for Mr. W. C. Sullivan 
RE: RECOMMENDATION FOR INCENTIVE AWARD 
SA JOSEPH G. DEEGAN 



RECOMMENDATION : 

In view of SA Deegan' s sustained superior performance 
over an extended period of time, it is recommended that he be 
honored with an incentive award in an amotint to be determined 
by the Administrative Division. 





(p^ 



ADDENDUM OF ADMINISTEATIVE DIVISION, 5-29-69, Rlfe^W]b/pai£y ^ 

This recommendation has been discussed with Assistant Director 
Felt who has advised that the recent inspection of the Domestic Intelligence 

\Division disclosed thatSA Deegan has been doing a very fine job. However, 
in considering this matter, it is noted that i n_j/68 SA Deegan received a 
$200 incentive award for his outstanding performance over an extended period 
of time in the supervision of matters of vital concern to the Bureau in the 
racial field; and he was recently promoted to GS-15 (9 -8-68)0 Further, he 
was commended 12-16-68 f or excellent performance in briefing sessions for 

/selected Police Instructors regarding racial matters. His performance has 
not been such as to merit recognition in the form of an incentive award and it 
is accordingly recommended that in lieu thereof, he be commended. 



Appropriate letter attached for SA Joseph G. Deegam ^^ 




^ ^%^ 



PERMANENT BRIEF OF FILE OF SA DEEGAN ATTACHED, 



<r\ 



-■ ^-is^^'^LMm ^ 
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FD.2^1a(Rev..8-ll-.65 





mmm government propertV 

.FEDERAL BUREAU of INVESTIGATION 
.UNITED STATE'S'DEPARTiENTOF' JUSTICE 



■Date ..i/l^/ffl ■ 

i certify 'thaU have jl received' Q returned the foliowing'Governniehl property for official use: 

llmgnph: 
' ^ Kldn Orgm^so^tUu) SeoiUn III^ 1958-im Copy |3.fl 



J 



f ^ ^ f * ' T i 



READ 



Jbe iGbvcrninent prbporiy which> you hereby acknowledge 
'^is chorged to' you and you. are responsible (or taking care 
of It and'returhliig it when its i(se has been completedi 



DO NOT MARK 

fin 




d^m MUTILATE IT IN 



W9tt^i>i^»^^fi*mt'0mmtmm^m^ti^mmtmmim$mmi^mm>mmmmmtmmmm^0mim'm 



jl -V ^' 




■Very truly yours,, 




31... 







{ 






4SS|?^aJlf .^2^^^^ 1 - Mr G C Moor^ 

KHigm E1SS ' UNIT r . i.. o. V,. ueegan. 

-^Ijscjst. ;to^ Ibssa 2i6'6ft- ^i t:^.'<?i^sf^t im% 1^0. m fe^ 

.lieloX iftfei^^ts. Cr^i5lspiiti» ca<iV<^laiiajf EsIIjs-s, 

im4 Sell? Xa^ j^iy 

„^ Visit fslte,-^|?3i, JkispgHistte t^te*^?^ 

•^foxesfatfi ^t?^jaie|?-i*i?©sp3- -Cfe3i^<!&-t?Ut^^ saU f laid 
lk«5tiJKC§ ,131:1 w^m% Mog^n^G. ^<^ v^s /ecuit^ -ana' 
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J^Kssi^^ to t^0 0# ^» them 



v'T^^'lS'Stl 



^«3ua ]5:ijSn'ssai^ ig^ Msfttmisi:^ MiM i$ivtQi«>5^t 
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is^oXfe 


.a^iSfletls* 


!licte^4 


^X!S35>ia, 
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y^e^sm . 
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Mttitie^ts?^^ 
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Jme 4». 1969 
PERSONAL 



LU>^€ 





Mr. Joseph G.iueegan 
Pederal Bureau of Bivest^ation 
Washington, D. C. 

Dear Mr. Deegan:. 

. I am pleased to commend you for your exem- 
plary performance incident to briefing sessions for 
selected police instructors and supervisors in ccnnectioh. 
with matters of great interest to the Bureau in the; racial 
field. 

You coordinated an informative, im^inative 
and effective training program and, as a result, the high 
quality of these sessions can be attributed to your knowl- 
edgeable and skillful efforts. I am appreciative of your 
fine services in this area of bur opexiatipns. 

Sincerely your 
•^^ ^ar Hoover 

mm 

r. Sidliyan (Personal Attentiohl, 

E: Bacial Extremists and Violence 
Based pri information submitted Bureau has concluded 
that services of this' employee were not such as to 
warrant an incentive award. 
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Tolson ^ 
DeUoach 



Bishop 
Casper *. 



CalloHaa 
Conrad :l. 
Felt-.;-. 

Gale . 

Bo sea -^ 



Sullivan 
Tavel 

tole. 'Boom .-i-s^ 
Holmes 

Gand^ 








Vr 



afforded . . 

recently promoi 

67-455043 ' " 

Based on -memb? Moore - Sullivan 5/26/69 'and"^addendl 
Adm.inistrative Bivipion 5/29/69 re Joseph G. Deegan, Spe- 
cial Agent. rRaciai Informant, Klan.'and White Hate Unit. 

1 ^ Miss Usilton^ (Sent Direct) 

roomEI3 teletyreunitIZII 



if^ 








U 



DIRECTOR ^ TBI 5-27-69 

SAC, OKLAHOm CIT? 

GEORGE C* 1M|0RJS> Chief, Racial Intelligence Section j 
JOSEPH G,ffl!EGfl^^_SupervlsQr in CJbLtirge, Racial informants, 
'San anS^hlie Hate Unit 
COMMaOJATiON. MATTER - _ 

Reference is laade to Bureau iiirtol 2-llr69, caption- 
jed **JPc>lice Training regarding Hacial, Extremists and Violence*^. 

As tlie Bureau is aware, special training seissioM 
for field personnel who Mhdle racial extremists matters 5?ere 
redentiy completed at JS.O.G* The last session,, which covered 
the period 5/19-21/69,. was attended fey twp of the Oklahoma 
City personnels 

^ese sesisiohs were considered to have been out- 
jstanding in their subject matter • The jpresentatidhs by the 
participating personnel were t:imely^ interesting and Succinct »^, 
The immediate valxie of. these sessibna insofar as training 
and educating local la:w enforcement persoxmel is Imme^siirable^ 
especially in; view of the current volatile situation which 
exists in himdreds of communities throughout the country^ 

Special Agents MOORE; .and DEEGAN actively jparticipat-* 
:^d in ail aspects of these sessions and kept the classes 
apprised of the most Recent plans and innovations of the 
Various extrejciists groups; It was obvious to $hQ. paijticipants/ 
in these classed: that these Agerxts had given much hard work, 
thought ajid planning in the preparation of these classes v It 
isr sincerely jfelt that the performance by these Agents is 
far in excess of that liormaily expected » Their dedication to 
the Bureau *s responsibilities under their supervision acted 
as a stimulus to members of the class ♦ 

Although there oWio^siy were, many persons 
responsible for such a series of success jful briefings, it is 
f^lt that the efforts of Special A^ehts MOORE and DEEGAN. are 
most deserving of iridividii^l letters, of commendation^ 



^g^^ Bureau 
1 H pkHahoma City 
JMRiTlK 
(3) 



'•^1'!-?: %l 



-■ '-^ 



Hufca ujy tne Budget 
Cjf<ai:?"Xv32 (Rev.) 



iTePORT of MEDICALtXAMINATION 




-MrDDLE NAME 



Au :^ocfPM a. 



9tTeti or BPJ), cUv 6r town, StaU ani ZIP code) 



7.* SEX , 
1 2.. DATE OF 



S. RACE 



vt2..DATEdF BIRTH 



13L'M- 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CIVIUAN 



13. PUCE, OF BIRTH 




2. GRAD^AND CQUPONENT OR POSUIO^ 1 fj^^S^FI^rMFj^ 



AD^AND CQUPOI 




5. PURPOSE OF EXAMINATION 



JO. AGENCY 




88-112 



6. DATE OF examination/ 



11. ORGANIZATION UNIT 



^^Iji/ 



\ ^ — -- 



14^ NAME:^RELATIONSMiP. AND ADDRESS OF NEXT OF KIN 



15, EXAMINING fACILITy OR EXAMINER. XNO ADDRESJ 



fjjfi/in 



16. OTHER INFORMATION 



17.^ R^^TING OR SPECIALTY 



TIME IN THIS CAPACITY {TUol) ^ 



WST SIX MONTHS 









. CLINICAL EVALUATION 




NOR- 
MAL 


XCTiccA each ttemin Appropriate, col' 
umnrenter^'NE" if not evaluated ."t * 


ABNOR. 
'MAL 


^ 


18. HEAD. FACE NECK. AND SCALP 






19^ NOSE _ '^ 








20.^ SINUSES 


^ 






21. MOUTH AWD THROAT 








22. EARs-GENERALi::;; *//i-s;SV.^.':fj% 


' 


/ 


23, DRUMS (Perforation) 




\ 


24. EYES-GENERAL 5;:i:«<^,,<^';5;^.;;^^^^^^^^ 


f : i. 






25,pPHTHALMOSCOPIC 


^ 


^ 




26. PUPILS (EqualUjf and reaction) 


* • 


^ 




27. OCULAR MOTILITY <ii-^-l,^;;^W «..^ 








28, LUNGS AND CHEST Ondudc t>r0$ts)- ' ' 


'\ 




- _ ' 


29/ HEART \Thrust\ tize, rhythm, founds) : - 


t 






30. VASCULAR SYSTEM {VaricosUiei, etc.) - 








31; ABDOMEN AND VISCERA {Include Ae/nw) 








32. ANUS AND RECTUM Y^:::t^.'f:f^iSL':if:ii 








33. ENDOCRINE SYSTEM 


" 







34 G-U system", _ 








35. UPPER EXTREM ITI ES J^S*' '*"'' *^ 


" 






36. FEET 




^ 




'37;.LOWEf^EXTpEM|TIES^<J;,«5'/7«V,/^;,^^^ 


,, 




Vj 


3$." SPINE. OTHER MUSCULOSKELETAL^ 






39. IDENTIFYINGBODY MARKS, SCARS, TATTOOS 


-;9 




40,-SKIN. LYMPHATICS^ 




t^.y 


41 . NEUROLOGIC (E<tuUtbrium te,U und^r U<m7ti 


- 


V 


42. PSYCHIATRICj^p*eiyra«* ptnoMltttfWwuttioyt) 




tr' .iT 


4Z,Jzv/lC(FenvUe*bnli) (Ch»k holo done) ^ 
? ^. Q VAGINAL D RECTAL 


' ■^^(\9,t 



tECTAL 



NOTES. (Dtfscri&e ev^«i/ abnormality in detail. Enter pertinent item number, before ^each 
comment,^ Continue in item 73 and use additional sheets if necessary.) "^ i ^ , J" ' h 



3? i/s c/c A 




(^.U(^ 



BEC-i49 



RESULTS 
lo^ C I 

- -t^. g. A LB 
_2j:^CA+4i 
-Vf ALK. PHOS 
BUN 

'glu 



ut^Q . 'f r~6f^u 



5 AUG 2q 1569. 



i*-«^%15tds^^ 




(Continue in /7«m 73) 



44.^ DENTAL {Place appropriate ij/mbols at>ope or t>eiownumheT\)f upper arid lower teeth, refpectivelV") 



o-^Restorable teeth 
i~rNonTe$tOTaiile teeth 

r r 2 3^ 



X\Mitsing feea, 
XXX^Replact'd 6y denture^ 



7 8 



h;^ .31 30 29 28 



27 26 25 



20 

9 . .10 . 11 



(6X8) ~Fixed bridge, braUeU to, 
include abxUmerUi 



12 ^ 13 14 



15 leVe 



24 n 22 21 20^ 19 



'" y! f 



REMARKS AND AOOITIONAL DENTAL 
DEFECT^ AND 'DISEASES ' 




tMi 



UBORATORY FINDINGS 



45. URINALYSIS: A. SPECIFIC GRAVITY 



B. ALBUMIN. 



C* SUGAR ^ 




O: MICROSCOPIC 



46. CHEST XRAY (Place, date, film number and refult} , 

id OTHER TESTS ^" _ " XC* 



47. SEROLOGY (Specify test used and result) 




mik 






48.*EKG 



mk 



49. BLOOD TYP^AND RH 
FACTOR 



# 



# 



.^^ ^^ 






MEASUREMENTS AND OTHER FINDINGS 




62. HETEROPHORIA (Spuify du(anc<) 
ES» EX* 



R.M. 



LH. 



PRISM OtV. 



PRISMCONV. 
CT 



PC 



PO 



63. 



ACCOMMODATION 



RIGHT , 



LEFT 



66. FIELD OF VISION 



64^ COLOR VISION (Tett utedom&ffjfdt) 



67. NIGHT VISION (r«( u$€d and icon) 



65. DEPTH PERCEPTION 
(T«f u$td end *C0T€) 



U. RED LENS TESr 



UNCORRECTED 



CORRECTED 



69. INTRAOCULAR TENSION 



70. 



HEARING 



71. 



AUDIOMHER 



RIGHT WV, 



LEFTWV 






/15 



/15 



RIGHT 



LEFT 



3M 



£00 
Sit 



1000 



2000 
t04S 



3000 
WPff 



iOOO 

40»t 



eooo. 

6tU 



8CC0 
8l9t 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
{TtUt tittd and irare) 



\ ,t-. ■■ 



73, NOTES (.Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



t ^- 1 






.^i'VTt 



(Uu additional ihe€i$ if ntcatary) 






^ iiXs 



74^'^ SUMMARY OF DEFECTS AND DIAGNOSES (Lut diagno4t$ with item numUr$) 



75, RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED {Specif f) 



76. 



A. PHYSICAL PRORLE 



H 



T^ 



77. EXAMINEE (.Ckeik) 

h,^ IS QUALIFIED FOR 

B. D IS NOT QUAUFIED FOR 



B. PHYSICAL CATEGORY 



78, IF NOT QUAUFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 




79. TYPED OR f RINTED NAME OF PHYSICIAN 



W. TYI>EO OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



SIGNATURE 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate tchieh) 



SIGNATURE 



82. JYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



/ ^ ift ^m^ 



NUMBER OF AT- - 



"^"S'~i-"r" 






ii^ ,v W 



S3 



FI?30^ (Rev. 10-14-68) 



t5— i-- — -% 



Attachment to Standard Form 88, Report of Medical Examination ^ 

For Information and Guidance of Medical Examiner 

Name of.E^e^inee 1^^E£-AM ^ObBPU ^- 

(Type or print) Last First Middle 

The following portions of the attached examination report formvneed not be completed: 

2. , 9 62 i69 

- _. -.3.^ -11^ 65 ^-^-^72- - -^ ~ ~ 

4 ,14 67 76 

8 17 68 

45,. 46 and, 47. Required for all Special Agent appliqants but not for any pthei applicant unless the 
examining physician deems one, two or all three of the examinations' necessary. 45, 46 and 47 
are required in examination of iiny. current employee. 

48. Not required unless examinee Is over 35 yeiars of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all-Special Agent.applicarits 
and Special. Agents. Applicants for, the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel.average in either earin the conversational speech range (500, 1000, 
2000 cycles). ^ ^ ^ ^ „ - 

For All .Examinees, Whether Clerical or Special Agent Appli.cants or Employees:, 

The, medical examiner should answer the following .question: 

Examinee Cpfis XI3^^ not qualified for strenuous physical exertion. 

To be Answered in the Case of AHMale Employees and Male Applicants: 

JL. Jb.oes examinee have any,,defects restricting or prohibiting hisjparticipation in defensive tactics and 
dangerous assignments which might entail the practical use of.firearms? 



[^No 



rn Yes If "yes" please specify defects. 



.;">> 



2. Does examinee have any. defects prohibiting safe operation of motor-vehicles?- 
fo □ Yes If "yesf please specify defects. -«-^ . 1^^_ —- 



3. For safe driving of motor vehicles^ Civil;Service:Gommissibn requires distant vision must. te si. at 
^ least 20/40 in one eye and 20/100 in the other, corre6ted' or uncorrected; .Should examinee wear cor- 
rective glasses while operating a motor vehicle? □ Yes 03^ ^ ^ 
If recommendation is based on ^a factor other than above, standard, indicate basis^ ; ; — — - — --^^ 










Desirable Weight Ranges for Males 



Heiglit 



Small Frame 



Medium 'Frame 



Large Frame 



5'4' 



117 - 125 



123 - 135, 



131-148 



5'.5' 



120- 129 n"T.''"'^* 



B^ 



126 - 139 



134 - 152 



S'G" 



24,--, 13^ 



Gf"3 '0 it> /If) JIJH 



130 - 143 



138-157' 



5'7'' 



128 - 137 



134 - 148 



143 - 162 



5'8'' 



132 - 141 



138 - 152 



147 - 166 



.S'g" 



136 - 146 



142 - 156 



151 - 170 



5'10' 



140 - 150 



146 - 161 



155 - 175 



5! 11" 



144 - 154 



150 - 166 



160 - 180 



148 - 158 



154 - 171 



164 - 185 



e'l" 



152-^163 



158 - 176' -^-r. — : 



169:- 190 



6'2' 



156 - 167 



163 - 181 



174 -• 195 



6'3' 



160-171 



168 - 186 



178 - 200 



6?4" 



169 - 180 



178-196 



188 - 210 



JT^ 



6'5" 



174'- 185 



'182 -'202 



192-216 



4. Examinee's frame is □small I I melllum 



Ejlarge 



5. Considering above weiglit table, th^^xaminee'sframe, and other individual physical characteristics, 
1 consider'his present weight X^J'Satisfactory □ Excessive □ Deficient 



6., Under, proper medicalsupervision,, employee should I I lose — 

O gain - 



pounds 



I_ pounds 



Remarks:'-, 



•, % 







ic2 



k. 



ce 



Date 



X" 



OriONAl fOUM NO. 10 
MAY lt«2 coif ION 
0$A CfN. KfO. NO. 37 



Q 



' > UNITED STATES GOVERNMENT 

Memorandum 

TO : MR, "W. C. SULLIVAN, ';"! 







Tolson 
DeLoach 
Walters 
Mohr 



DATE: 12/17/69 



FROM 



, MR. G. c. moB^npfi-^ 






:6M 



SUBJECT- SPECIAL AGENT JOSEPH G.(rDBE( 
' Grade GS-15 ^^ 

EOD BU: 1/29/51 

RACIAL INTELLIGENCE SECTION 
- - DOMESTIC INTELLIGENCE DIVISION 

(RECOMMENDATION FOR CENSURE) 




Tele, Boom 

Holttes 

Gandy 



Spe cial Agent 
letter to Mr. [ 



dictated a 
], Jj'ederal uureau of Investigation; 



Los Angeles, California, dated December 16,. 1969. Mr. Tolson* s 
Office detected an error in the letter in tha t the i nitial 
.C. raf he:D than G. was used in setting out Mr.[ '' 
Altho^gli^^he letter was dictated hy Sk 



h6 



s name, 
he was on 



sick '^^eave at the time of actual preparation of the letter 
and wS's initialed out of the Section by SA Joseph G. Deegan 

RECOMMENDATION: ^ 






^1 accordance, with Bureau instructions with regard 
to errdlrs^^i^^ outgoing correspondence, it is recommended that 
SA Deegan be censured. ^ Proposed letter attached. 



ACTION: 



C^146 



1 



That this memorandum be forward 
Administrative Division for appropriate a 

•GCM:mjt . 

1 - Mr. M. C. Sullivan 

,1 - Administrative Divis'ion 

1 - Mr. G. C. Moore 

Enclosure 




g^y^C 82 1969^yf 



Aiy^ 




Fleld^Firearms Tralntng^ecord 
FD-40 (Rev. S-26-6J 



O 

DEEGAN, JOSEPH 




-% 



■" V.^ t t * . *J, J 






P^ 



"X 



F0I!M).$42(M44() APPROVED COMP. 
(;{N;U,U>$^3lK,ilElfOr 

sni2( 



^ 




1 



name: USr, FIRST, MIDDLE 



DEEGAN JOSEPH 6 



SOCIAL SECURITY NUMBER 



m-iMm 



(NOTIFICATION OF BASIC CHANGE 



CODE' NATURE OF ACTION 

aOZ's^QUAUTY INCREASE 
893tWITHIN GRADE INCREASE 
894-PAY ADJUSTMENT 



X 



896-ADMIN.PAV INCREASE 
897-ADMlN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE DATE 



9/ 7/6^ 



DATE OF LAST EQUIV.INCR. 



9/ 8/68 



GRADE OR LEVEL STEP OR RATE 



Gs-rs 



mJ - 



OLD SAURY 



i2h-5a9.0(|-- 



NEW SAURY 



miWM 



DATA ON UNPAID ABSENCE 




PERIODIS) 



TOTAL EXCESS 



IN PAY STATUS AT END OF WAITING PERIOD 



YES 



INITIALS 



EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVELOF COMPETENCE. 



HI 



I EMeLOYE?^ eE(^ORMANC0AnN(riS)SATJSBCTORY OR BEHER, 

.mm% 14 SEP 101369 ' " 



W^ 



$9 





HttT|V<^ 



9/ 7/69 



(OATEI 



JOHN EDGAR HOOVER 
DIRECTOR' 




3 




6 



January?, 1970 
iPERSONAL 



A) 



MAILED 24, 
COMM-FBI 



Mr. Joseph G^ l^egan 
Federal Bureau of Investigation 
Washington, D. C^ 

BearJUtr. Oeegan: 

I want to take this oiiportunity to commend 
you for your nofeworthy overall supervision from the 
Seat of Government in a matter of extreme importance 
to the FBI in the racial field. 

The successful residts attained can be 
attributed largely to the professional manner in which 
you. handled your re^nsibilities. I certainly appre- 
ciate your splendid efforts in tills difficult and sensi- 
tive chelation. 



Sincerely yours, 

7. Edgar Hoover 




J 



^ X 

¥ 



To)$on 

Waheis 

Moht 




1 - Mr* Sullivan (Personal Attention) 
Re:* United Klans of America, Inc. 

i - Mrs* Randolph (Sent Direct) 

67-455043 

Based oh Moore- Sullivan memo 12/19/69 and addenda 
Domestic Intelligence Division 12/19/69 and 12/22/69 
and Administrative Division 12/30/69 r^ Recommenda- 
tions for Incentive Awards and Letters of Commendation 





oAh 








6 



3)eceHiberl9, 1989 
SEBSOSAI* 



Mr. ,^Q3e^k G. 

Federal Borek^f ^yesilgatioit 

Washic^oa, B* C. 

Dear Mr. De^aa: 

Yoawere a?espossibIe for a Goia£tnmi(Siiiozi prepared 
under dale of XJecexober 16^ 1969^ wUch was fband to coatain an 
error* It is apparent tbat youi^ere earless in ihist instance by 
&ilifiS to insore ibat Ms coxres^po&dence :was accurate in its 
ei^Iretr. 

3Jithe performance o£ your assignment herealbr, 
you wHl be es^ected to give more attention to detail so there will, 
be no recarrence of a dereliction p£ tbis natore* 

Very traly yoiiM, 
J. Edgar Hoover 



MAILED. 4 

DEC191969 

COMM-FBI 



John Edgar Hoover 
Director 



Vo- 



i^ 

r 



1 - Mr. Suiliiilan (Personal Attention) 
1 - Movement 
V 1 - Domestic Bitelligence^Division Pefsomxet 55ie 



ToUon — . 
Detoach 
WaUers_ 
MoJiT 



"WfW; 



5W:gm 
(6) 




BisKop -—— 
Caspef j».«. 
CaUohari j... 
Conrod'_ 

FeU 

Gale_- 

Rosen — — . 
Sullivan ,— 

Tavel 

Soyors »». 

Holtaes _-. 
Gondy »» 



Based on memo Modfe^to Sullivan, 12-17-69,vGC.M:m3t. 



Tj^ OEC291S6S 



MAIL roomCUD teletype unitCZJ 




<?, 



FS^255 (fe>v. J-8-64) Jj 

OiA'OCN. K0< wo. 27 ^tgj^ 

UNltED STATES GOVERNMENT 

Memorandum 



o 



^ 



to :MR. T7. C. SULLIVAN 



FROM -MR. G. C. moo; 



SUBJECT: RECPM^ENDATION FOR INCENTIVE AWARD 



DATE: Jan'oary 21, 1970 





Name of Employee 

JOSEPH G>-DEEGAN 



I Where As&igned jJOIHeStlC 

iteliigence, Pivi sion 
it. intelligence 



Mr. Rosen 
Mr. Sullivan 
Mr. Tave! _ 
Mr. Soyars _ 
Tele. Room . 
Miss Holmes 
Miss Gandy 



LCla. 



iectio n - 




Social i 



090-12-2131 



Position; Grade and Salary SPECIAL AGENT- (Supervxsor-xn-Cixarge, 



EOp Date- 

1-29-51 



BASIS for this recommendation is as follows: ( Cheek b one or more as facts justify.) 

^•^ ' ft ■ . — — 

(^*lT Sustaine*25^ove-average performance for, such period of time as would be reasonable under the circumstances, that merits 
Wijp re cognition. (Point out specifically how performance is considered*superi6r. Use examples and illustrations wherever 
^^"possibleirtln addition to^results attained advise what employee 'has done .to acfiieve outstanding results,) 

CZl ?^cExempIBi&^^erformance of assigned tasks whereby previously unatiained records of production are achieved, (Set forth 
t^tp^<^<^uoti6^r^cor^withappropriate^comparisons.)^ 



43 



Oi 



■related. tq'official employment. 



rnF *^' Exemi)lary or courageous handling of an.emergency situation in connection with or -ire 
(Des<^Me in detail, listing specific risks of dangers involved and results achieved.) 

t^ .".'„.., 

i 1 4. Ideaswiich have/resulted in improved operations, f Summarize .ideas and specific improvements^ therefrom. Set forth first 
year's net savings, if any, and how computed.) 



r~l 5., Performance which has involved the overcoming of unusual difficulties. (List specific* obstacles, problems, hardships, 
sacrificiP, etc., "as well as unusual investigative techniques utilized with results. achieved, setting forth precisely how 
i employ^^v ere ame obstacles, -etc.) * 

'CD ?• preative-effofts, including inventions or techniques, which have increased efficiency, or improved the service. (Describe 
^% m detailJisting benefits and/or savings resulting.) 
ui 

JUSTl FIG ATIQN : (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of employee's per- 
formance in justification of award. Be specific and omit generalities. Give facts , not conclusions. Not only advise what was 
accomplishedpb^t how it was accomplished, placing emphasis on performance . Remember that these justifications must be 
adequate. Tf^^may be subject to post^udit outside the Bureau but do notlvithhold* information for security reasons since 
neither this form nor any confidential information will be made available* outside^ the Bureau for such post^audits.) 

Since havirig; been promoted to Grade GS- 15 on 9/8/68, 
liSpecial Agent Deegan* s' performance has been superior over tiiis 
lextended period of tiMe'tb svich^''^ as to warrant recognition 



iin the form of an incentive^ award • 



^^U 



GCM:mjt (7) ' 

1 - Mr. DeLoach 

1 - Mr. Mohr 

i - Mr. W; C. Sullivan 



'J B 



67. 



1 - -Mr.- Casp^et L_ 
i - .Mr. G. C. Moore 



Enclosure See Addendum Administrative: jbivision CONTINUED- OVER 

Page 3. 




o e 



Memorandtm- from G« C»/ Moore- to Mr. Sullivan 
RE : RECOMMENDATION FOR INCENTIVE MARD 
SA JOSEPH 6. DEEGAN * 



As Supervisor- in-Charge- of the^ Racial Informant, 
Klan, and White Hatie Unit, Mr; Deegan has consistently 
erfiibited outstanding imaginationi enthusiasm and intelli- - 
gerice which- has resulted in ji_ racial informant development . 
program \diich-daily is producing racial intelligence of the 
highest quality through a network of live informants many , 
of which are putting their lives on the line in penetrating 
violence- prone extremist organizatbns*,, 

s 

It has been primarily through Mr\ Deegan' s planning 
and foresight: that we- have a ghetto informant program whereby 
the .Bureau is able to keep the White House and the Attorney 
Generail fully informed as to the potential for violence 
throughout the country* . 

It was primarily through the planning and efforts 
of Mr* Deegan that police^ instructors from all of our 
continental fieiU" of f ices; were provided with material and 
traitiing in a. series of 2-day conferences in early 1969 
vrhich, in turn, permitted them to conduct training: sessions 
in police schools on white and .black racial extremism.' Ihe 
response from the police- was ovenrtielmingly complimentary 
to the Bureau.- Material presented- before the schools -as 
well as before annual law enforcement conferences on 
'extremism (which were outstanding in every aspect) has been 
kept fresh and timely because- of follow throujgh devised by 
Mr. Deegan, whereby 'periodic letters; containing, racial ^ 
highlights are' furnished- to all offices on a regular basis. 

At the present time the Racial Intelligence Section 
is conducting another series of field tfif prmant conferences 
designed to bolster our -racial ihfbin^ program. These 
:j conferences have^ b6eh. plahned' and\are being conducted b 
under the leadership of Mr. ^Deegan.. Attendees^ to date to a^ mari^ 
have commented^ upon the exemplary and outstanding- planning which 
has gone- into these conference's'. Mirv Deegan is primarily 
responsible for this. ' ^ ^ I. 






CONTINUED - OVER 



^ 
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Meraorandim from G* C. Moore to Mr. Sullivan 
RE: RECOMMENDATION FOR INCENTIVE MARD 
S4.^JOS5PH G,,DEBGAN 



Mr. Deegan*s superior performance is further documented 
through procedures initiated which not only very effectively 
pinpoint weaknesses of a particular office but provide for 
positive aggressive supervision which has developed informants 
who not only are providing criminal intelligence but solving 
Bureau cases in all areas of our criminal jurisdiction in 
addition to savings in fines, savings and recoveries of thousands 
of dollars. 



' The Bureau* s success to date in carrying out our 
responsibilities in the racial field can be directly traced 
to the efforts of Mr. Deegan inn supervising all aspects of his 
racial informant program. 






ADDENDUM ADMINISTRATIVE DIVISION LDH:slzf^ 1-23-70 ^ 

Based on foregdng, incentive award warranted for 
SA Deegan. 

He EOD 1-29-51, is i n GS-15^ $22, 309. Services past three 
years satisfactory with one censure for correspondence error (12-19-69) . 
Commended nine times, five of which through superiors and two incentive 
awards, the last 6-11-68. Rated Excellent last annual performance 
report, completely available, overtime satisfactory. 

RECOMMENDATION: 



J 



l^ 



That SA Joseph G. Deegan be granted incentive award of 
$300 for sustained above-average performance. 



o/^ 



^'' / Y" 




PERMANENT BRIEF ATTA CHED. 



(x-'2'^o) _3_ 

Appropriate letter attached for SA Joseph Gv^Deegan. 




■^^"-P"'^'"* y.^ ,^^'^"^~^^J 



J 4^ 



\ TO 



orr»oM>i JORM HO. lo 

MAV ti^i ttfiUOH 






50»0*|0ft 



feJJ^^TED STATES gMeRNMENT 

Memorandum 



; Mr. VI. C. Sullivan 

i-Ro.\i : G. C. Moore 

SUBJECT: RACIAL INTELLIGENCE SECTION 
ASSIGNMENT OF WORK 



^ 







DATiv: January 12, 1970 

1 " Mr* Sullivan^ 
1 - Mr. G. C. Moore 
1 - Mr. Rushing 



To!£on 
DcLoach 

Mohr ^ 

Carpet -«. 

rcu ., 

Colo 
Roson 
SuUivon ^-« 

Tovel . ^ ^ _— 

H '^'^ .^- 



a 



Under the reorganization of the Division, this 
Section^ has assxamed responsibility for the supervision of 
the Minutemen, the organization as well as individuals 
affiliated therewith. The supervision of such will be the 
responsibility of the Racial Informant, Klan, and I'fliite 
Hate Unit. The organization as such is assigned to 
SA Hunter E. Helgeson as of today. 

Assignments for the supervision of individual 
cases are as follows: 



Office 

Albany 

Albucfuerque 

Alexandria 

Atlanta 

Baltimore, 

Birmingham 

Boston 

Buffalo 

Butte 

Charlotte 

Chicago 

Cincinnati 

Cleveland 

Columbia 

Dallas 

Denver 

Detroit 

El Paso 

Houston 



Agent Office A gent 

Indianapolis 

Jackson 
Neumann Jacksonville 
Walsh Kansas City 
Walsh Knoxville 
Walsh Las Vegas 

Little Rock 

Los Angeles 
Deegan Louisville 
Neumann ^ Memphi s 

Miami 

Milwaukee 

Minneapolis [ 

Mobile V^alsh 

Nevrark 

New Haven 

New Orleans 
Deegan New York [ 
Neumann ' Norfolk 



Deegan 
Deegan 
Neumann 
Deegan 



Walsh 

Neumann 

Helgeson 

Neumann 

Helgeson 

Neumann 

Helgeson 

Neumann 

Walsh 

Walsh 

Helgeson 



Neximann 



bo 



Office 

Oklahoma City 

Omaha 

Philadelphia 

Phoenix 

Pittsburgh 

Portland 

Richmond 

Sacramento 

St. Louis 

Salt Lake City 

San Antonio 

San Diego 

San Francisco 

Savannah 

Seattle 

Springfield 

Tampa 

Washington Field 



Agent ' 

Helgeson 

H^j.geson 



HelgesonI 



Helgeson 
Neumann 



Deegan T 

Deegan / 

Helgeson 

Helgeson 

Neumann 

Helgeson 



Neumann 



Neuunann 
G. (l/eegan) 



CO" Personnel File (SA Joseph 
1 - oOJ^ " (SA Hunter E. Helgeson ) 

^i^pT RECdRDFl^ ^sA femis 

i l^JAN 1^1970 " (SA John V. 
— --T■E>JH5j^^-49^ J 



D . Neumann) 
Walsh) 



I 



/ 



^ T 



@ 



Memorandum G. C. Moore to Wi C. Sullivan 
RE: RACIAL INTELLIGENCE SECTION 
ASSIGNMENT OF WORK 



ACTION ; 

For^ information 



/ 



k 



FD-185 (Rov. 8-16-63) 



o 







FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



o 



Name of Employee: 



Where Assigned: 



JOSEPH G; !DEEGAN 




DOMESTIC INTELLIGENCE RACIAL INTELLIGENCE SECTION 

(Division) (Section, Unit) 

SPECIAL AGENT - GS-15 



Official Position Title and Grade: 



Rating Period: from APRIL 1^ 1969 



f^ MARCH 31. 1970 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
Reviewed by: 




'/"/V-la 



u -' ;/ ' ^w 



f ^ ^If^Tih/^ Section Chief 

Signapdr^ / ^ ,, Title 

jj^yfjb^ Assistant Director -s^—/5'- 7 ^? 



uUl 




Date 



Signatup!e 



^ja/Oaa^^^^ 




Title 



Date 



Rating Approved by 



AssistSftfcDirector APR^^ 1970 



TYPE OF REPORT 



[3 Official 
pn Annual 



I i Administrative 
□ 60-Day 



% 



wmsm^^ 



mm^',, 



■J3s 



i-^ '- «^ i *. , 



^ _-(3 Separation from Service 

6 MkY Zl mo a sT>^ 



«\i 



iMMii *mMmtkmimtmmmmmmtmmmmmmm 



■^^M 



iju0^ 



26 1970 



FI>ie6!l.(Rev. 1-14-70) 



O 

PERFORMANCE RATING^ GUIDE FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Perfomance Rating Form FD'185} 



Nol of-E™ployeo_JOSEPH_G,_DEEGM 



Note: Only those Hems having pertinent bearing on employee's perfonnance should be rated. All employees in same salary grade should be 
' compared* ' - . . . 

RATE'ITOMS AS'FOLLOWS: ^Sce Manual of Rules and Regulations for detailed, instructions J 
—Ji; — Outstanding (To warrant overall +, allrated elements must be+, and justified in writing,) 

— £ — .Ex'C^llcnt (Overall E must be supported by'B or-h on majority of items, including important elements,) 

..^...Satisfactory 

"" Unsotisfgctory./J/' any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating mUst be supported in writing. 

O No opportunity to appraise _, ^ 

(lUc JNK f6r Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 

*** 1. Personal appearance. _ 

**" 2.^ Personality- and effectiveneBBof his personal contacfsf. .^- — 



3. AUi^<ie (including dependability, copperatweness, loyalty, enthusiasm, amenability, and willirigness to equitably share work load). 

4. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 

performance, , and sick leave information. Has employee used more^ sick leave (including annuaileave or LWOP 
for illness) during the rating period'than the amount of sick leave earned during such period? (If "yes" explain.) 

There are no limitations affecting Mr. Deegan' s availability 
or his, perfonnance. His sick .leave record is excellent. He has not 
used more sick leave than earned during the rating period. 



-h 



^ 



10. 



5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressivenesses required.- 

7. Judgment, including common sense, ability, to arrive at proper conclusions^ ability to define objectives. 

8. Planning dfwork. 

9. Accuracy and attention to pertinent detail. 

Productivity, including amount of acceptable work produced and rate of progress on or completion of. assignments. Also consider 
adherence to deadlines.-unless failure to meet is attributable to causes beyond employee's control. 

' " i 11* Knowledge of Huties, instructions, rules' and regulations, including readiness ofvComprehension and "knowhoW* of application. ^ 
"^r 12. Investigative results (rate applicable cases) "^ A. Internal Security; ^ ^R- Criminal or General Investigative; 

^ C.^ Fugitive; ,^ D. Applicant; «-S.„E. Accounting. ' ^ 

Complexity of investigative matters' handled:. [3 None . Q Moderate. .rvTMost complicated. 
Degree of supervision required:. PH Above average fyrXverage raHffirmnum ^13 None 
COMMENT on type of work handleo entire rating periodand appraismof overall work performance:^ 

Mr. Deegan continued to serve ±rt the Racial Intelligence 
Section as Supervisor in Charge, of a Unit which has responsibility 
of developing all racial anf ormants and the inyestigation of the 
Klan, Minutemen, and white hate groups. Under-^his outstanding 
leadership personnel of his. Unit have done much to lead the field 
in develpping some extremely sensitive sources, in a most delicate 
and dangerous area of operations. Mr. Deegari, with only a bare 
minimum of supervision, handles complicated and complex matters 
and does so with an, abundance of common sense as well as good 
judgement. He works best under intense pressure and has an 
attitude which cannot be surpassed. He is a team-man and very 
definitely is an asset to- the Section in every respect. 



A. Is employee available for general assignment "^^^^ ; special assignment ^*^ ; wherever needs of service require? 

B. Is employee qualified to operate a motor.vehicle incidental to his official duties? XD Yes^ ONo 

If answer is **yes,* personriel^file must reflect the following: (a) Has valid State orlocal operator's license for type vehicle he is to use. 
(b) Is physically fit to, drive, (c) Past safe driving record OK or has passed Bureau road test. 

C; .Specify general- nature of assignment,during most bfratin&perioAisuc^ as secuxity, criminal ^Mpplic ant squad, A/icpuntant, or asJiesidegt 

Agent, supetmsor, msimccpr. etc.;; Supervis Or in Charge, Itacial Tnformant^Klan^ and whit e 
Jtiate Unit - T?vr«T?T t tmt ' tutttd 



ADJECTIVE RATIMn. ■ci^oai.ii.iiiiN x EMPLQYgE'S INITIALS 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



W- 



if 







(Checklist and Narrative Comments continued) 

— C 13. Firearms 

-dt — 14. Development of infonnants and sources of information. COMMENT on participation in this program. 

As Supervisor In Charge of the Racial Informant Unit of the 

Section, Mr. Deegan has done outstanding work in devising procedures 

and programs which have produced considerable results in the informant 
field. 

.. *^ 15., Reporting: (Cpnsicfer conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative d^tailJ " - - _ __ 

^ A. Investigative reports; _ ^ ^ Summary reports; ^-&-C. Memos, letters, wires 
"^ 16. Performance as, a witness. Q During rating period; [T^ '^sed on past performance; C3No experience. 



17. Executive evaluation (approved Supervisors, Relief Su^rvisors, Alternate Senior and Senior Resident Agents,) 
A. Leadership ^-^p — ^F. Devising procedures 

,B. Ability to handle personnel — rfc — G. Promoting high morale 

,C. Making decisions "H H. Getting results 

D. Assignment of work ■ "T* — I . Furthering equal employment opportunity. 

E. Training subordinates 



. *'^*18. Raids and dangerous assignments; A., As leader; B. As participant 

— = 19. Mi^ellaneous. Si)ecify and rate: 

rz Dictation; Applicant recruitment; nth^r 



H-*A^20.. Police Instruction:, CD Qualified Q Participated □ Audited 

N,A#21.. Foreign Language Ability: Proficient in ^ language(s). 

Can handle typical investigative problems as follows: 

A. Conversation form □Excellent. Q Very Good OGood QFair □Unsatisfactory 

(language) ^ 

B. Written form r-. □Excellent □Very Good □Good □Fair □Unsatisfactory 

(language) 
Frequency . . language ability used during rating period ,_»_».__««.»-.. 

Anticipated use during ensuing year . 

22. AJtninistfative Advancement:^ (□ (Check block if not* interested.) 

A. r^fj3& □ No Agent is completely available for administrative advancement. 

B. f^y xes □ No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance. ^^ ^ 

C. If answer to B is "Yes," Agent's qualifications are considered □ Very Good □ Excellent |]gfDut8 landing 
EXPLAIN if interested but not now qualified. 



23. Number of Incentive Awards ...f .„, Commendations .#^,..,. received from Director., Suggestions submitted ^ . 

24. Disciplinary Action and Justification for any Unsatisfactory Items. I [None (ttist items taken into consideration on Checklist.) 

Mr. Deegan was censured by letter 12/19/69 for an error 
in correspondence ♦ This has been taken into consideration in 
item 9 of the rating guide and check list. 



2- EMPLOYEE'S INITIALS 



^ 





Q 








February 2, 1970 
PERSONAL 



Mr. Joseph G. "i^eegan 
Federal Bureau of laves^atlon 
Washington, D. C. 

Dear Mr. Deegan: 

I am pleased to commend you for the out« 
standing manner in which you^have carried out your 
various reisponsibilities in &e Domestic Mellig^ce 
Division and to advise that I have approved an incen- 
tive award of $300. 00 for you. Representing this 
award is the enclosed check. 

Your ezemplaxy leadership, planning aMiit^ 
and dedication to your work are indeed wor&y of praise 
and I want you to know, of my deep appreciation for your 
admirable efforts; 

Sincerely yours, 

J» Edgar, B[pov^ 

Enclosure 

1 -.Mr. Sullivan (Personal Attention) Enclosure ,,,.. - 

, ^ You ^ould personally pre^t iBs award, and should this not be 

ikffisibie or should presentation be unregscaiably delos^ed by Your 

absence .official acting, for you should present it. Inform emjployee 

net omoiimt of jcheck represents this award less withholding tax.- 

1 - Mrs. Randolph (Sent Direct) 



BLGIW (5) 67-455043 Award #785-70 

Based cm memo Moore - Sullivan 1-21-70 and addendum 
Administrative Division 1-23-70 re SA Joseph G. Deegan, 
.Ri:commendation For Incentive Award. 




MAIL BOOM 




TELETYPE UNItCD 



ly^^ 




Revised XprU 1968 
Gencfa^Scr vices Administratfon 
Initfagencr^'Tin^' o^ Medical Records 



Q 



EPORT OF ME 



ED4CAL EXiKMlNATRSN 





n. LAST N^((E-FIRST NAME-MIDDLE NAME 

4.\0ME Ap'oRESS {NumUrfttrut Or RFD, cUV Or to^tf^StCfe and ZIP Codt) 



7. SEX ''^ a, RACE^ 



9. TOTAL YEARS GOVERNMENT SERVICE 



MIUTARY 



CIVIUAN 



2. GRADE AND COMPONENT OR POSITION 



ADE AND C»MP( 

^ ri ^ 



5. PUR^E OF EXAMINATION^ 



tofiSPONgo, 



10. AGENCY 



11. ORGANIZATION UNIT 



6, DATE OF EXAMINAT 



12/ DATE OF BIRTH 



1-^ /O-^ 



13.' PLACE OF BIRTH 



A 



14. name: REUTIONSHIP. AND ADDRESS OF. NEXT OF KIN 



> a/)R£S< 



15. EXAMINING FACILITY OR E}^AMIF^£R. AND a/>R£SS 



16. OTHER INFORMATION 



J7; RATING'OR^SPECIALTY. 



TIME IN THIS CAPACITY (Tor Oi) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR* 
MAL 



/^-^-TCPUplLS iEnmlkvn'nduQiixon) 



(Check each item in appropriate coh 
utt\ni enter "NE" it not evaluated.'^ 



18. HEAD. FACE. NECK, AND SCALP 



19, NOSE 



20. SINUSES 



21r MOUTH AND THROAT 






2J. DRUK*S iPerforatlon) 



'5l"*rvF^— rtFNfPif iVfttoi «evitv flttd rtfractiffn 



25, OPHTHALMOSCOPIC 



27. OCULAR MOTILITY 'j^/^r.T.uJ^lJ,''' "'>'-■ 



2«, LUNGS AND CHEST_(/Rrf«<ftf br€Q9tS) 



29. HEART. (Tftru«(, the, rhythm^ soundsy ' 



30. VASCULAR SYSTEM (VarkoiUits, €tc.) 



31. ABDOMEN AND VISCERA (Include hernux) 



32- ANUS ANn RrrriiM <W'«*"A*'<'*. .^*tyU^) 
i£. AHU:> AWP RECTUM fp^^^aU, t7 if>rf.«if<rf) 



33, ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES J;2,7;'^'J*- ""»' *^ 



36. FEET 



37^tOweR-EXTR»iyrES-^;,^X^;^,i,{t;'>V,^;^ 



38/ SPINE. OTHER. MUSCULOSKELETAL 



39om9jTIFYING BODY MARKS- SCARS. TATTOOS 



40; SKIN.^ LYMPHATICS 



41. NEUROLOGIC <crai.Wtfrri'unf»(« undrr iteJt r/> 



42. PSYCH lATRIC {SiHtifvani p«r»«n«tUv^tiafi4>Hi 



43. P£L\hc,(nmaf<Tonlv) V<^*«'^>'row *?^5v 
Q VAGINAL, D RECTAL 



ABNOR- 
MAL 



NOTES, (Describe o^^O^ abnormality in detail.'} Enter pertinent item number before each 
, comment., (Continue in item 73 and use additional sheets if necessary.} 



RESULTS 



^7. 



12J. 



i/^fl^r.^ 



hgb! 



CMS- 
lOOML 



HOT* 



vvsc=^ 

IKufS" 




e».Ka 7i 



L-/r 



LYMPH W 



£CSr» 



.CASO y# 



IZ 



MONOS 7< 



XIO* 




2^/* V- •7<?^ cE^T^n AUG t31 i»W , 

>!>.W? fro / O >?, . £>> ^ ^ iCoAtJnuiiS'itiim 73) ..;; 

'aUPfor'^bdautSttmb'tr of.uDter and lSa7rTiclhT—~"\ REMARKS AND AOOlTIOf 




44; OCNTAt f P/rfrt appnprtalt symbols, shown in exalhpUs^'bo^ or' bthuf^numb'tr of.^uppcr and hwer Ittiti^ 



f r 3 RfstoraBTe 



! ? 3 



-5 

I 1 



Non* 
restorabff 



32 31 itf ,^^,^ 



JHNs^ff- ^^f!:?:" )H 



7 

10 



8 9' 



?, ^v,="- 



30 



^ 



'28 



27 26 



12 



drntures 
13 



1 '30 



14^ 15 



Partial 
. dentures 
PC L 
16 E 



24 



23 



22 '21' 



20 



19 



18 



17 f- 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEAS ES > 



^ 



tm 



UIORATORY FINDINGS 




45. URINALYSIS: a; SPECIFIC GRAVITY 



B. ALBUMIN 



"-X 



C, SUGAR 



47. SEROLOGY (Sptciffte^ uudand iavit) 



k- 



D. MICROSCOPIC 



48.^CKG 



49. BLOOD JYPE AND RH 






on({ f*«ti/)' 



50; OTHER TESTS 



Mi? :: 






yvzd> 



MEASUREMENTS AND OTHER FINDINGS 




HEIGHT'. , , 52. WEIGHT . ^mfP^ "/'" 1 54.yM.OR EYES 55. BUILD: "'^^ 



56. TEMPERATURE 



57. 



BIjOOD pressure (/Irm of htaxi Icttl) 



wm. 



-*-i- 



PUtSE iAim oi heart Uttl) 



A. 
SITTING 



DIAS. 



U. 



B. 

f RECUM. 

BENT 



B. AFTER EXERCISC 



59. DISTANT VISION 

RIGHT 20/ ^^ CORR.TO20/;;^ p//, 



REFRACTION 



CX 



C. 2 MIN. AFTER * D. RECUMBENT 



£:•« AFTER STANDING 
3MIN. 



61^ ' HEAR VISION 

'^/ CORR.'TO 



BY 



LEFT20/ .^^ 



CORR.TO20/ 



CX 



.^72? CORR-TO ,-7^BY/^^\ 



tt. HETERbPHORIA(Sp«f/ydil(«««)' 



ES» t EX* R.H 




LH. 




PRISM DIV. 


' 


PRISM COHV. 
CT. * 




PC ^ PO 


6 J. ACCOMMODATION 


64. COt^ VISION <T«( uted and retult) . * ^ 


65. DEPTH PERCEPTION 
(r<*f uttd and *cof<) , 


UNCORRECTED 


iRIGHT^ ^ . LEFT 


CORRECTED 


66. FIELD OF VISION '_ 


67. NIGHT VISION,(r«/ tWfd and »««) 

' 4 


^ 6$. RED LENS TEST ^ 


69. IMTRAOfUUR TENSION 


70. ' ' hearing'^ . 


7»- . ^ *"Dl<>mW^/'' . '. 


72.* PSYCHOLOGICAL AND PSYCHOMOTOR 


RIGHT WV ^^^?i5SV w ^^^' 


' 


: 230^ 
U9 


soo 


1000 


2000 

WW 




4000^ 


WOO 

1. 


. «/pf 


LEFtW /— ^ /I5 SV / *5 /I5 


RIGHT 






*! 


J' ' * 


i» 




" 


'• 


* , i>}4 w't- -T^ * 


.UFT 


' 






> . > 


^ . 






J 


73. NOTES (Cbn/inu*<0 AND SIGNIFICANT OR INTERVA 


l histo 


RY 


*«M 


T^. — 


-. 


%H HA 




'' 


.* 


i. ' ' / r./' 






- \ I ^ 






t 1 

'I 



;\ 



(C/» etftftt foncZ jA^«« t/ tiKttiary) 



^inc 



74.' SUMMARY OF DEFECTS AND DIAGNOSES (List diafffiWi uUh item numbCTi). 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



A. PHYSICAL PROFIU 




77. EXAMI 



m) 



A. HJ IS QUALIFIED FOR ^ 

B. D IS HOT QUALIFIED FOR 



7«. IF NOT QUAUFIED.LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79, TYPED OR PRINTED NAME OF PHYSICIAN 



». TYPED OR PRINTED NAME OF PHYSICIAN 



u^ f:t>. m^fffjooo^d mc usfv'f^ 



8t. TYPED OR PRINTED NAME Of DENTIST OR PHYSICIAN (Indkate whkh) 

)g 5. IL gBXTtro. PCL 



82. TYPED OR PRINTFD NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY. 



NUMBER OF AT. 
TACHED SHEETS Ai 



ft OS. GOVeRNMENT PRINTII^ OFFICE ij^'s? 0^352-27$5{*9J) 



i»tr< 









% 

^ 






FD-300 (Rev. 3-27-69) 



O^ D 



62 


69 


65 __ ^ , 
67 


72 

76 


68 





Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee T)ESS^/iK)x HOS^P/lf tSr. 

(Type or print) LdsJ First Middle 

The following portions* of the attached examination report form need not be completed: 

3 9 

-^4- ^ ^ 11 _ 

8 14 

45, 46, 47 and. 4p;. required for all Special Agent and FBI National Academy applicants but not for, 
any pther^ applicant unless .the examining physician deems one, two, three or^all four of the 
examinations necessary. 45, 46 and 47 are required in examination of any current employee. 

48. Not required unless examinee is. over 35 years of age or examination indicates such is desirable. 

71. Audiometer examinations should- be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants forthe Special Agent position will not be accepted if^the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech,range ^(500, 1000, 
^ 2000 cycles)." ' . / 

•For All Examinees,.Whether Clerical or Special Agent Applicants or Employees: 

The medical-examiner should:answeiuthe. following question; 

Examinee fZyfs- Q is not qualified for strenuous physical exertion. 

To be Answered in. the'^ Case of All Male Employees and Male Applicants: 

1. ppesexaminee have any defects restricting or prohibiting his'*participation in defensive tactics and 
clangefous^ssighments which might entail the practical use of, fire arms? 

No 03 Yes If "yes" please specify, defects. — ^ - - 



2.^ Does examinee have any defects ■prohibiting safe operation! of motor vehicles? 
fo' O Yes If "yes** please specify deVects. - "• - - • 



3. For safe driving of motor vehicles, Civil Service Gommission requires distant vision must test at 
least 20/40 in one eye and i20/100 in^the others corrected pnuhcorre^ed.- Should examinee wear corr 
irective, glasses while operating. a motor vehicle?, 'QJ Yes (7>N^ 
If recommendation is based on a factor other thauvabove^stahdard, indicate basis 



"' ' /^i-^y^ST:^^^ 



w* f 



^* 



'-"y 




Desirable Weight Ranges for Males 



Height 



Small Frame 



Medium Frame' 



Large Frame 



5'4' 



117. - 125 



123 - 135 



131 - 148 



5' 5" 



120 - 129 



.126^139. 



134 - 152 



S'G" 



124 -. 133. 



- 130-143 



138 - 157 



5'7'' 



128 - 137 



134 r 148 



143 - 162 



5'8' 



132 - 141 



138 - 152 



147 - 166 



5'9' 



136 - 146 



142 - 156 



151-170 



5' 10' 



140 - 150 



146 r i6"l 



155 - 175 



5'ir 



144 - 154 



150 - 166 



160 - 180 



148 - 158 



154 - 171 



164 - 185 



ns ^ 



152 - 163 



158 - 176 



•169 - 190 



6' 2' 



156 - 167 



163 - 181 



174 - 195. 



6' 3' 



160 - 171 



168 - 186 



178 - 200 



6'4"- 



169 - 180 



178 - 196 



188 - 210' 



6'5' 



174 - 185 



182 - 202 



192 - 216 



4. Examinee's frame. is □small fl medium 

5. Coiisidering aboye.weight table,, the.^caniinee's. frame, and other individual physical- characteristics, 
I corisider.his, present weight JSrSSElsftictory □Excessive f~l Deficient 



6. Under proper medical supervision, employee should Q lose 

□ gain 



Remarks: 



pounds 
pounds 






v 



O- 




Signature of Medic?/ Examiner 
7 ^^"T^li 



Date 



a 






.»>, 



•.V 



Cy' 






M ' ' r ,!> ^ 

A . ^ - - " '' - 

j^ * 

.DOMESTIC :iii!isi;£iGEk*ckDi?isio^ ' . 



'/»atilysos have bisea. n^5e the curreat trorfc Ipad to the 
aixjve unit and in llnd vith otic streoalloijos, procetee ithe^ 
following assigtmnts h{»^ hcieii laadc elEfeiciiyei July 1» 1970* 

Deegon |iaclat ioforcutsits Jii the follo^^los f ield/dlvif ions: 

t Alb^^erque ^a Ve|jas 

. But^ . X4^uis^^ille/ 

-CincicttBtt HeaplbJLs .: 

CXeveXand Miasit 

Pallas tiinoeapolis 

JDeoyet , , ' QHahom City' . 

El f aso Salt taloe City 

KiMsvillci , " San ilatonio 

Analyses p:^tahuXation Status iSeportSy Sacial 
lafoTmahtS' Extreaist Groups Ct?hite-Blac0, all . * 
field, of fices * 

C<>unt4»intollig^ce -^ Khlte hate and Sl^^^ " . . 

Assists on Klan and white, hate specials 
, ^ I.ecttn:es: oa Hacial Xfifoxiaumts for Ile^ Agents ^^ 
2n-Seryice 

Coordinating lecture schedules 
Coordinates Suj^C Visiit and Inspection ^ite ups 
Coordinates Xnlet and Cihal x^rite ups endLHii^ights "jLett^r 
Apprpyal of cutting .si^^ture Qail 

JGtiitim (q) ' . 



a,/- Personnel File - SA Joseph G. Itoe^aq .^ 
•;iEei:s'di3nel File - SA Euntor E» HelReson 



\ i - Persoiamil Filo - SA . 

L ^. T' ^ r i^W&bl Filerm SA Williaa J), ^etssann 
:*^\ 1^- JPorainner File HSA^ohnV. Walsh 



b6 







•r^ ->^^ 



6 







' ^HTI® HA3E OSOOP tmt^ 
Igfeuaacn Sacial inforcumts in 0m XoXloviog field divisions:; 



Atlmta 

Kensds Cit7 
IiGS Vegas 
Xfls ,^eles. 

Kovcrk 
Kcisr Orleans 



A&riUiijsiratiye Hcvicjsfs foy the above 6ff ices 

Lcctiires « l(ew ^cnts iond Itai-SeaH^ce 

S&C visit; sad Inspeptipa write ^sj^b 0w a'bovQ field 

divisidns 

Hseial inforaants in thet follo^izig field 4i"Vieions: 



iJew York City 
Norfolk *-- 
Oaafaa 
Htch p jj d nd 
Sfacrcacatp 
$t. Ijouid 
Savtsxaoh 
Seattle' ^ ,. 
Spriogf ie3;dr 



bo 



Balticsore 

Bir»itiglte# 

Boston 

Chica^ 

Cpimbia 

j^troit 

-Houston 

^dian^polis 

jficksos 



IdttXe IBoek 

BobiXe 

)Sfxv Haven 

Fhila<telphia 

rhocnix; 

Pittsburgli 

Portltmd 

SaoL IJiego 

Sen Branci'sco 

1?it) 



Adjainistrativo "BJsvi&na: for atiove field division;s 

Si^ Visit and :6ispcctiott ^rite ups for above field 

divisions 

lectures - Racial thfoxtaants -^ Ue^ Agents and Jn-Scrvice 



- 2 - 



' 



'^ ^>*^ 



V 



^baorcadusi to Hc'^ G. C. l&>ore 
. R4CI-6L lKK?ltoiT KXAS MID 

wHraa; a/acE geow miiT 

Ifalsh All Klim and vhlte hate orgionizfitiptts ajid 
- i&divldbaX eases' 

lectures, * ifew Agents sad in-Seinjlce! rcjgeiirdtos 
Klim fehd vbitA hiato jgzoiu^s 
SAC Visit end iJau^ectipa ^Ito tagps TCgarding 
Ktan and sfhtte Mtc ;|rdups 

HsIrosoiii Black c^trmlst inv@stlgatio£igr in the foIXovlxtg 
field divisions: 

Mieai Charlotte 

jCotmtcrihteiligenc& ^ BXscI^ cs^troalst grot^s in^ 
thQ ehovo field divisions 

SAG Visit cad Itospcctloa '^rltc iips xegardins blccfc 
extrcalst mttors .iii the iuTsovie, field divisions 



• 2 - 



5 



t) 



Mr. TJTi C, SullljVan ' 

6, C.. Hoore 

RACIAL ItimXIGEKCg SECTION 



5/12/70 



t • Kr* Sulliyan 



BeccaiSji of th<» lieavy ijiJliix' of '^ork in th^ 
Black. IffitiOpatist Xfoit - E^Bt, t*^ rosjionsibility f oir 
the cupbrvisioa. of" black. ^Ktr^alst prgapiizattoas -eiid 
individuals in ccrtaiiv of ficesi is laoii^ assignod to the 
Saciai lnforiaaat> Sian, and l^ite JIato Unit on a tpdporaiy 
1>asis* 

Ihc f bilowins assi^DsioipLts vithixi tibis Unit: ara 
1>eixig xadde as to^ay^ 

Special iigorit; (SA) ^itli?)im. D. ITousmnn will bo^ ^ 
^6spoastt)le for the supc^ryisi&a .of theses invettigatioas 
in thQ Xampa and Minmi Offices. - ^ 

SA llunter E*% Hflgason vill assuiae responsibility 
of the Jackaonvrtlle, Coltsiahia, and Chairlotte Qffice^^ 

SA Joseph G» Dcogan ^AlX assume resporiSiMlity 
for the Savannd^ Office?* .- - 



ACTIOHt 

■i 'II' m^mmmmmmnm^mm 



tDlR:bJ3* 
<7) 



?or information.. 



1/- personnel IPiie <SA J'dsejph G^. ^eogett) 

- Personnel tile iSA Bufntfer B» itclgeson) 
1 - ?fers6nd«il Klo (SA Wllliaa' 15i Hi^uaann)' 



i>s 



.is 



r-r, ,-. 



7 MAY 14 1970 ' 







6 



Novembers, 1970 
PERSONAL 




i^'^ji^lnnA^A-s-R 



/>% 



^1^ 



Tolson * 
SuUivan 
Mohr ^-. 



Bishop - --- - 
Crcniian, C.D. 
Callahan ,^n_,., 

Casper ^^-^ ._ 
Conrad _ - - - - 

Jfelt __,;,__ 
Gale ^-_-------, 

Rosen -_- -n,.,,,. n- 
Tave^ 



■ (2 

Mir, Jos^ G. peegaa 
Federal Bureau ol ]bvestigatt(m 
Washington, D. C. 

Bear Mr. Beegan: 

I am especially pleased to comtnend you for 
your proficlait efforts Relative to ffae racial conference 
held here recently h^ Vie Domestic InteUigence Division. 

Many favorable remarks were received con- 
cerning this conference by tidose attending andl knov/ that 
you -were instrutnental.in bringing about such splendid 
results. I \9ant to thank you for your admirable perform- 
ance in this regard. 

Sincerely yours, 
X Ed#t Hoover 



1 - Mr. C. D. Brennan (Personal Attention) ' , ■ , ^ ^ , ^ — , ^->-s— ^ 



1 - Mrs. Randolph (Sent Direct)-p *^^ 
BLG|2k/ (5) 67-455043 



^artli<M! 



4 7-7 
1 NOV 18 1970 



Walters 
Soyars 
^cle. Room ^ 
Holoaes --U-. 
Candy .-.^ 



■==9, 



Based ^n memo Moore -Brennan 11/4/70 and addendum 11/5/70 
re Racial Conference, October 22-23, 1970; Recommendation For 
Commendation. 



4 



N@V2C1§ 

mailroomCZD teletype 










Mr. C, D. Brerman 



.1 - Mr. Sullivan 

1 - Mri, IMohr 

1 - Mr, Callalima 

11/4/70 



Mr, G. C. Moore 



1 » Mri"G. t). Brerman 
1 - Mr, G. C. Moore 



RACIAL COHFEREKCE 
OCTOBER 22-«23, 1970 
(l^C01M2ttDATI0K FOR CCSrfMEilDAXION) 



Piirpose of t±tis memorandum is to recommend individual 
letters of conmendation for S]pe6ial Agents, (SAs) Joseph G. Deegan 
and Arthur B. S'altpn sis- vrell qs a group letter of conanandation 
for clerical personnel in the Racial Intelligence Section all of 
x?hom performed rjuperior servipes in^ connection- 'td th captioned 
racial confe.rencec 

On 10/^2'«23/7O a racial conference v?as held by the 
Domestic Intelligence biy3,slon here at the Seat of Goverximent 
v7Mch was attended "by racial super/isorir from 39 field offices 
as well as the Laj^al Attaches from OttWa and Mexico City. The 
conference -iias moat productive as evidenced by the large number 
of solid. reconHnendatlons subiaitted by-^parate memoranda and also 
as indicated by the* enthusiasm displayed by conference attendees. 
It is expected that jtave success of the conference Vill be further 
deuonstratad by the substantial increase in the caliber of our 
racial inf oxciant development prograia aiid racial investigations 



ckring the coming months. 



The success of this conference is primarily attributable 
to tlie outstarxding \Torlc ixi its planning and preparation by SAs 
Deegan and Fulton. Deegan » Xv'hohhandles racial informants, and 
Fulton, who Is in charge of the Black Panther Party, exercised 

/J^" Personnel File o f Joseph G .<1ire^>zan 
VTl « Personnel File oi: i^rfcnur a. axiLzon 
1 



_ - Personnel File of 
1 - Persoiinel File of 

1 - Personnel File of 
1 •< Persoxinel File of 
1 - Personnel File oi" 
1. « Persorjnel File of 
1 ■«< Personnel File of 
1 " Persomiel File of 



bb 



(16) 8 NOV V^ 1970 




C0lMTIl?Ji5D - OVEPv 



Memprandvm to Mr# G# D, Brennan 
Re: Racial Conference 

October 22-23, 1970 

(Reommendation for Coimnendatioa) 



a considerable €imount of ingenuity and imaginative planning for 
the conference^ These supervisors xc^ere present during the entire 
ttfo days of the conference and contributed materially to a smooth 
jnmning, lively conference in VJhich there was a free exchange of 
ideas and information. 

In addition, each attendee was furnished a background 
notebook of approjcimately 100 pages which was assembled by the 
clerical staff of Supervisor Deegan's Unit. The clerical per- 
sonnel of tlie Front Office likewise assisted in this operation 
iri the same manner* In order to meet the deadline of the 
conference, these personnel willingly pitched in and conducted 
a considerable amount of work before the- working day started 
and shortened theixf limch hours. Their efforts in. this regard 
are certainly worthy of commendation. 

ACTION ; 

If you approve^ 

(1) Administrative Divisipft will, prepare individual 
letters of commen^dation for. Supervisors Deegan and Fulton for 
the exemplary work' performed with rega^rd to this conference. 



he 



(2) Reco^rltiori should be afforded to 



I ana 



in the form of a letter to Assistant Director 

C« D, Brenxian, a copy of which will be placed in each of these 
employee's personnel file* 






YELtOW 



^^'^LS^^J^^^^^^E?^^^^^^^^ •^<'=*? *^ sar.0Jf vision b^rS^iigics 
tardagh lii^ ability^ iat®yest> tiM 



i 



-••5 .^3 ** 




*s( 



FD.3U(Rev. 6-U-63) 







UNITED STATES GOVERNMENT 

Memorandum 







TO 



FROM : 



SUBJECT; 



Director, FBI 

Joseph G* 




(Nam of employee] 

Special Agent 




DATE: 9/15/70 



Attention: MovdmMf 



(Title) 

OFFICES QE. RREFERENCE 



Please list my offices of preference as .follows: ^"-^i 

1. Seat of Government ^9%) 




2. 

3. 




^^A| 




^ss s s pxw sMtmmmmt^^i't*!^ 



6MT RECORDED 

<^n SEP 23 1970 




,SEP ^ 1 W 



'■^::s!r*^rr^^ ^f^-^^ 



'Wv ^ 



'. l^ r«r^-tr^^-,,,j^^^^^^-^ 



rpRHi'MtO'mOiipmYiDCOMV, 
ecu, u.$, <•$■«} JKUEu or 
snitt ■ . 



< 




name: LAST. riRST, MIDDLE 



mm JOSEPH G 



SOCIAL SECURITY NUMBER 



090-12-2131 



NOTIFICATION OF BASIC CHANGE 



CODE. NATURE OF ACTION ' ' 

892-^QOALITY INCREASE 
893-WlTHIN GRADE INCREASE 
894-PAY ADJUSTMENT 



X 



GRADE OR LEVEL 



65-15 



STEP OR RATE 



m? t 



896*ADMIN,||AY INCREASE 
897-ADMl'N, PAY DECREASE 
OTHER (SPECIFY IN REMARKS)' 



EFFECTIVE DATE 



«/ 6/70 



:0 SALARY 



$23,6^8.00 



PiBHmfeH««n 



DATE OF LAST EQUIV.INCR. 



'h 



9/ 7/69 



NEW SALARY" 



mMiM 



DATA ON UNPAID ABSENCE 



PERIOD(S) ' 



i-t <-*'tt^_,. 



TOTAL EXCESS 



IN PAY STATUS AT END OFWAITING PERIOD 



VES 



INITIALS 




MMMpMrniMi 



D, 



(hi. 
Si/ 

EMPLOYEE'S WORK \S, OP AN'ACCEPTABLE LEVEL OF COMPETENCE. 



I 



'J 



'^>, 



REMARKS: 



EMPLOYEE'S P.ERFORMANCE RATING IS SATISFACTORY OR BEHER. 





•H^Tivt^ 



11 bin 



(DATE! 



JOHN EDGAR HOOVER 
.DIRECTOR 



PERSONNEL FILE COPY 



^^* 



tjr. G- C. Hoore 8/5/70. v- 



V' 









/ 




3,, G[. Deegon _ ^ 

.EACIia. INIOieiANT KLAH AND . i ^ 

^lEE HATE GSOWP 13HIT < 

SACIAL. INTELLIGENCE SECriOH . « 

PpMESTiC mntali^CE DITO '-^ » . „. ^ 

Ahaly^es have been jaa<ia of the current ^^orfc load in the 
abpvia unit md, in ,line jdlth our streamlining procedure Jhe 
following assignsnents have been xaade effective August 3, 1970. , 

iteegan /Racial inforraants in tb& fQlloving field diyisions: 

Aibucpierque Las Vegas 

JButte Louisville 

Cincinnati Menphis . 

Cleveland Milwaukse 

iJallas . Minneapolis 

Denver ^ Okiahoiaa City 

' ^El Paso Salt Lake City ^ 

' Knoxvllle San. Antonio ' 

Analyses of tabulation Status Reports » Bacial ^ 

informants Extremist Groups (Whlte-Blacfc) , all 

field offices 

Counteriritelllgehce^^ - White hate and %%BXi groups 

Assists on Kiaii and white .hate specials 

Lectures on Bacial Informants fot: Kew Agents and 

In-Service 

Coordinates lecture schedules 

Coordinates SAC Visit and Inspection tnrite ups 

Coordinates Inlet and Cinal \irite ups arid Highlights Letter 

Approval of outgoing signature, laail 

.rcp:xcBa (6) ' ^fy^ 

(l)r; Personal File - SA Joseph 6. Deegan 
^1 ^ Personal Pile r SA Himter E. Helgeson 

1 - Personal File - SA I I 

i ^ TcrsonaBTPia^Vi SA, Jcmes o. ingraa 

1 ^ P^lc^sondl-'File^^i SA John .7. Walsh qOOTIHUED - OVER. 

4 fibu 10 1970 -^ ^ ' , ^ " 




b6 



iw^V*-- ^i- ^—^. ;— TTtr TTTXW 



Kestoreaduni to l/k, 6, C. ^ore 

EEs ASSIGHMEHT OP WiWi . ' -> ' 

mrm hate GR)t3P mm 

mCIAL zirEIXXGEHCB SECTZOH 

Holgesog Racial informants 4n th© following field divisions: 

Alexandria New York City 

Atlanta Korfol|: 

Buffalo Omaha^ii 

Charlotte Richsibnd' 

Jacsksonviile Sacramento 

Kansas bity * ,. St. Louis 

Los Angeles SJavannah 

> ' Miami 'Seattle 

Newark Springfield 

Hew Orleans .^^P«* 

Adninistrative Reviews ^or the .alcove offices 

Lectures -- New Agjants and In-Service 

SAG Visit idnd Sospection write ups for above field 

divisions 



b5 




Racial informants in the following field divisions: 

Albany Littl^ Rock 

Baltimore , t Mobile 

;Birminghaa New Haven^ 

Boston Philadelphia 

Chicago . Phoenix 

Columbia Pittsburgh 

Detroit Portland 

Houston San, Diego 

Indianapolis Sari Jtancisco 

Jackson w«V 

A^inistrative Reviews for above field divisions 

SAC Visit and Inspection Write ups for above field 

divisions 

Lectures % Racial Informants - New. Agents and In-Service 



- 2 r . 
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M^jaorandum to He. G. C* Moore 
BE: ASSZGKME»T OF mm 

BACXAL INFOM^lt KLAH MD mTSK 

HATE GEbOP UNIT 

E&OXAt INTELLiGEKCB SECTIOH 

DOMSiSTIC :iOTELLIGENCE DIVISION 

Walsh All Klon orgoalizatlpns and .individual cdses and 
vhite hate group Individual cases. 
Lectures - New Agents and Ja-Service regarding 
Klan and ^i to hate groups ' 
SAC Visit and Ins^icctlon Witc u|)s regarding 
Kleh groups 

Ingyaa Black extremist Investlgatioxis in the foXloTfing 
field divisions: 

Tampa Savannah ' 

Jacksonville * Columbia 
Mimi Charlotte 

\JhlZQ h&te group organizations other than Klon 
Countertntelligencia /^ Block extreaist groups in 
the a'bove field divisions 

SAC Visit end Inspection write, ups regarding blacic extremist 
/'nu- .4r ; matters In the above field dlvisidhs and white hate 
gxpups other than Klen 



- 3 - 




^ 



/ 



i> 



^ 



V!^, 







January 29, 1971 
PERSONAL 

Q 

Mr» Joseph G. peegan 
Federal Bureau of &vestigatipn 
Washington, D.. C. 

Dear Mr,, Deegan: 

,T6day is your Twentieth Atmiversai^ in the Fed- 
eral Bureau of Investigation and I^cmt to ^tend my sincere 
congratu^tions,^ In recognition of this occasion may I present 
the Bureau»s Twenty-Yeir Service Atrard key* 

Throughout this period of your service vie have 
been faced at times "With tasks T7hich appeared overwhelniing 
but tlirpugh the efforts of our esperienced personnel ^e sue- 
cessMIy surmounted them. The many outstanding achieve- 
ments of the Bur^u are^ to a very great d^ree, attributable 
directly to the efficiency, guidance leadership and unmverii^ 
enthusiasm of associates such as you. I ^^^^nt you to Icnow bsm 
much I have valued your ;ioy^ty and dedication. 

I hope you -will wear this Key with a feelii^ of pride 
and trust that the Bureau may be aide to rely upon your talents 
for niany years to come^ 

fot\AMmo To ff^.cAi^E AXfe^< With best wishes and kind regard^:T~"*~^ 



v/ 



-'Vnii 



OPPK, e 




^y^.c-c, ^^.....^,|;.o^.^. ''^^^^J^Sincerely, 



•r Mi 29 1 



Bishop _« 
Ofcnnan, C.D\ 

Callahan — — -- 

Casper ..r.,.,,,,^., 
Coniad ***.«-, 

Kca...^^.,, 

Rosea ._,y^^ .,..,-, 
Tisvcl ., „, .._' 
Walters r „...._,■ 

Soyars -_ 

Telo. Room 

tSao 



S 



: "Enclosure 
■ Xl T Mr. C. D. TBrenhan (t^ersonal Attention) 
^H:lgg \ 
yi(4) ,. 67-455^043 




^ 



i^S S^Aiffl, 



TELETYPE UNITf 1^ 







^J^' 



LV 



it;:?- 



^\ 











^•v. 



Ifc, C, J}» iSrcrmaii , - 



121/17/70 



G« C. ifoore ' 



HACIAL INXBLLIGEKCE SSCTIOH 
ASSIGHMMT. OF .WdRK 



ji, ^. Mr. Ci B, Breman 
1 ■* iJfer, G. C. l)J6pife 
1 - !&♦ Jlushlxis 



Sh -cormsdtibn Trf.th thb Bomestic IntQlligonce 
I3ivid>n r^orgahizatibri^ this ^fectioii trmeferrcd ^1 ' . 
Kl?in ►and -tjhite, hate-tyge cases tp thcj; internal §ecurit^ *^- 
Secitiofi; the3^©£or<S, the tinlt formerly knoTm a^ tJ^6 Racial 
informant, IClan Qad-l-lbite Hate Ifeiti isf teins, Jt^enaiaed the 
•»:61ack ITationsilist -. South and Haciai -Cnfpi^antlfait." 
^efoiloTdi^ liToirk assiigaEettts ar© b<5ing^ made e|£e4t£ye 
today t , . ,.' , ' " 

- Superv^soK Iri Charge Joseph, G.. Deegan ifill be, 
responsible for tJie handling" of matters ^ealiaos Mth 
.racial infopa,ants in the follb'wins pfflc^.^j i^Lbuquerqijej' . 
"Butte, a. Paso, Leis VegfitSi. Oldahdaia; dilgr, Saa-^iintonio, .''\ 

and Savannah. ' j*. " ' • ■ 

■ ■ •■•'_■,.- ' . , ^ ^ 

SUperyisor 'Hunter E^ Efelgescai itfiii be i?espon- 
slbie for racial. in£ormaht:s In .all offices except- thbse 
"listed abov6i 



Stipei^sor, 



trill be respon- 



£?ible' £ot black. e:}5trQaist investigations^, orsaniaatipn^ 
^and individuals Xn the fojlot^ng offices i Albuguerque^ 
Dallas, El Paso, HoTiston>, Jackson, tfei^his, tlobiiej, 
Ifewt Orleans, and Saii ^tonio, - ' 



Supervisor: 



\ transf err'ed from 



the Bl.ack. :Hatii»nalist^ Ifeiit - t?est, wiir'be: responsible, for 
the supervisidn of blade exttenist cases, organi^sations MiA 
individttals, in the followiiig offices: Charlotte, Coltambia, 
Jadcsonvill%. Hlami, Savaimah^ and teapa. 




Personnel -^ile CSA -Joseph G. ^Peoaan) 



PjsrSojihel file (Sil[ 

i - Personnel File (SA iBunter £. Helgeson} 

1 - Personnel File CSA 

1 - Personnel Pile <SA 



COpU^EB - OVER 



P 



.b6 



'^^ 







f*!» 



r^ •• 



Hei ^6ia2* Iatel2;igen:cSe. S^ctioij 
issignjfleat; of Hork 



sa. 



J- ^der' transfer ifith; 



exjpect^ed dite qt errivai i/.4//x, Will "tc resppnsiblS 
fpr tix^ supervision, of !>l,ac& extreiais't casea» organic' 
jsations md individuals j iri tiia following officiss:' 
Atlanta, Binairigftaa, Knqxvlile, louisvlUe^ Korf olJc, 
Phoj^x, ,and Richmond. 



ActEOm 



Fo?" infprmation. 



2- 



^ 



TO 



FROM 



SUBJECT: 



O^TIONAt rOltM NO, -10 
MAY 19«3 tDIIION 
CSA CtN, tEO< NO^ 27 



Q 



UNITED STATES GOVERNMENT 

Memorandum 







1 


- 


Mr. 


W-. 


C. 


Sullivan 


1 


- 


Mr. 


J. 


P. 


Mohr 


1 


>. 


Mr-. 


C. 


D. 


Brennan 



Tolson « 
Sullivan 




DATE: 4-2r71 



1 - 
1 - 



Mr. 
Mr. 



G. 



P. 
C. 



Callahan 
Moore 



Mr. C. D^Jic^QJami^^ 



G. 



SA JOSEPH G, ^EEGAN 
SUPERVISOR, GS-15 

EOD BUT l-29^5t -^ . 

RACIAL INTELLIGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 



This is to advise that SA 
of the Racial Intelligence Section, 

Division, was nominated lor the office of President of 
the Bishop Dennis J. O'Connell High Schooi Parents Teachers 
Organization. „ 



Bishop I 
Brennan^ C.D. 
Callahan ^^.^ 
Casper , , 
Conrad -_ 
Dalbcy ^ 

Gale . , 

Rosen,... 

Tavel , , 

Walters « 

Soyars «.«_ 
Tele. Rooia 
Holmed~ 
Gandy 




Joseph G. Deegan 
Domestic Intelligence 



SA Deegan advised that the above organization has 
iiot been involved in any controversial issues and it is not , 
expected that in the future this organization will be involved 
in any controversial issues. 

SA Deegan further advised that if this organization 
did become involved in any controversial issues he would 
immediately resign. He also advised that his holding down 
the above position will in no way interfere with his 
responsibilities as a Special Agent Supervisor in the 
Racial Intelligence Section. 

RECOMMENDATION : 

In view of the above, I~ r^comm'eniT^'tj^TTJ 
be allowed to, assume the above position, f if eXec 



GCMibad 










^ 



¥ 



operator's Road Test and Driving Certlj^atlon 
rD-288 (Rev. 10-19-66) Qj 



TO: Director, FBI 
FROM: 



■■./? 



CERTIFICATION 



i 



Nam^f Operator (PrtiU - Last, First, Middle Initial) 



Date 



l>-%?--7 



/ 



Division. and Section Assigned 



Tfiis IS to certify that I presently, hold' a valid motor vehicle operat 



^ Agent □ Clerk 



lis is to certify that I presently. hold' a valid motor vehicle operator's permit or driver's' Hcerise'as follows! 

I 



OS 

o 
I-' 

< 

OS 
UJ 



>- 



UJ 



Permit Issued By: 

(Slate, Territory 

P6ssession,,pislrict) ]// /^{If h/j f^ 



P.ermit Number 



permit Expires 

3 CZ-J^f-?. 



This is ah Q^ unrestricted' Qf restricted permit." j[If restricted, explain below^ 



□[ Glasses □ ContacVlenses^ are required for driving : Q y'eis ggfNo 



This further*cenifies that during the past.three years! have driven a-motof'yehicle- (government or personally owned) 
approximately /^^^ ff0 miles. During this time (a) I rij have (S-have hot received a traffic violation ticket; 




I also understand the Government. does. not provide insurance coverage for damage to its vehicles 



*At; fault* means any* case-in which responsibility is conceded 
by employee or his insurance, company or liability. is fixed by - 
duly constituted authority or* administratively by 'the Bureau. 



%>i^'AAAjL Jj XlJJUiAA^Hy^J 



4 



Signature -^ot Operator 




< : 



o 

b 

UJJ 



UJ 






The personneLfile.of this employee has been reviewed arid indicates the following information concerning the operation of a 
"motor vehicle during the past three years:, ^ . -,= - , 

r^ Continuous safe driving record ^ 

rn Involved Jn traffic accident and.fpund at fault** 

I certify that this employee is:, 

(^ Qualified^ on the basis of his safe^driving record to operate motor vehicles on official business^ ^ 

rn Not qualified and must demonstrate his qualifications by satisfactorily passing a roadtest 
^ examiriatioh'befofe, operating, a motor vehicle on official business -- ^ -^ 



Remarks:: 



Q Issuel^ (X] Renew, Operator's Identification Card - SF-46 




4 A^R 7 197t 




»** vf At fault" means any casein which the Bureau has. taken 
disciplinary' administrative action against the employee. 



(Over for Operator's Road TesCJre Sheet) 



o 



JiJUA^^ 1 7h^ ' 



Official Si&iatuire of Reyiewing Official 

Title Qlnspector ^,,, A/l/ll 



RESULTS OF ROAD TEST 



Vehicle Used in Test, 
Make 



Body T 



w 



Year 



Local^U'est 



City 



State 



. -NfcC 



Transmission 

rn Automatic 



I I Manual 



Date 



Time 



Examiner's Signature 



Instructions to E^^min^^ 3 JvSl 

^Place check mark (•) in space beside each error committed. If same error is repeated, add a 
check ^mark for each repetition. Multiply point value of each error (shown in box at left of each 
erroV'hsting) by numbe'r of check~marks, placing total points for each category in box at lower 
rights of each block. Jo obtain final score, total number of points scored in all categories. 

» PASSING GRADE: Total Score of 25 Points or Less 

J FAILING GRADE: Total Score of 26 Points or More 
- .^ Note Results in Box at Right o( Instruction Block 



Total 
Error 
Points 

Pass 
Fail 



TEST SCORE 



□ 

a 



Check List 



!• .Checking.Yehicle 

Fails to:, (XJ — = Adjust Rear-view Mirror 

• 03 -Adjust>Seat Properiy 

] ) (T) - Check Effectiveness of Hand & Foot Brake 

fn ^ Check^Windshield Wipers 

,, _ CD ^ Check Horn and All Lights 



U of, Points 



2* Leaving Curb 
Fails to: O 



Look Back to Check Traffic 
, Give Proper Signal (Mechanical or Hand) 
Wait for Approaching Traffic 



# of Points 



Turning 
1?ails to: {TJ 

CD 



■ Give Proper Signal (Mechanical or Hand) 
.Turn Carefully From Proper Lane 



Backing 
Fails to: [T]. 

03. 



.Observe Surrounding Conditions 

Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 



,# of Points 



^ # of Points 



5. Controls^ 
Fails'to: 



CD 



.Handle Vehicle Smoothly 
Keep,Both Hands, on^Wheel 
Smoothly Engage Shifting Mechanism 
.Use Brakes, Properly 



6. Speed 



m 

CID' 



^Exceeds Limit , 

Too^Slow for Traffic Conditions 

Too Fast for'Traffic Conditions 



# of Points 



ff of Points 



7. Position on Roadway 

' [23 ^Follows too Closely 

' (Y] i— Fails to Hold Proper Lane 

m , Straddles Lane Markings 



# of Points, 



B* Overtaking. r Passing 

' (^ - Misjudges Speed of Oncoming Traffic 

in Passes in Intersection, on Hill», Curve, etc 

{2I)i Cuts in too Soon 

171- -^Fails to. Signal (Hand, Light, 

,Horn).Whcn Conditions 
* -Warrant 



# of Points 



9. Parking 

' Fails to; ££} 

\ CD 

' CD 



Avoid Violent Bumping of Other Cars 
or Excessive' Scraping of Curb 

Set Hand Brake 

Cramp Wheels Where 
Necessary 



10. Railroad and School Zones 

Fails to: £53^; ^Obey Signals and Caution Warnings 

m Be Alert for Unusual Conditions 



# of Points 



# of Points 



11, "Attention ^ 
Fails to: (TJ 

m 

CD 
CD 



12. General 



Anticiijate Hazardous Traffic 
Conditions (Including Pedestrians) 

rKeep Full Attention. on Operation of Car 

. Limit Talking to Minimum 

.Observe. Posted Signs or Signals 



ED 

ca- 



n of Points 



.Nervous and Hesitant While, Operating 
at Maximum Speeds Allowed on Open 
Highway 

. Lack of Caution 

Timidity or Lack of Assurance Under 
Normal Driving Conditions 



# of Points 



Remarks: 



o 



Ll 




TO 



MAY 1962 tCMf^OM 
CSA. CCN. MG. NO. 77 



a 



UNITED STATES GOVERNMENT 

Memorandum 






Mr. Mohr 



FROM : N. P. Callahan 

SUBJECT: JOSEPH G(^EEGAN 

iSupervisory Special, Agent • 
Domestic Intelligence Division 
(Racial-Melligence Section)- 



O 



DATE: April 9, 1971 




Tole. Room 

Holmes 

Gandy 



EUGENE C. PETERSON 
Supervisory Special Agent 
I Domestic Melligence Division 
7 (Espionage Section) 



OUTSTANDING PERFORMANCE RATINGS 



Purpose of this memprandiini iSito recommend captioned Agents 
for recognition for their superior work in the last year as indicated by the 
attached Outstanding performance reports. It is certified that these Agents 
have performed the most important functions of their positions in a manner 
which exceeds the normal requirement and that this exceptional level of 
effectiveness is expected to continue indefinitely. In addition to the fore- 
going, no admmistrative action was taken against these Agent's during the 
i^ating year. They are completely available and overtime satisfactory. " • 
Details concerning the past year follow: 

SA Deegan EOD 1-29-51, is in GSt15, .$25,867. Commended once. 

• SA Peterson EOD 8-13-51, is in GS-15, $25, 867. Commendedonce. 

If approved, they will be entitled to cash awards of $400 e ach. 

RECOMMENDATI ON: ,,^p-.Aci Pfl^ Q.^/V D"iWj::^M I \ 

That you, as Approving Official, sign attachlglralmgPlrfdnhIt | 
SAs Joseph G. Deegan and Eugene C. Peterson-eachrbr^furni^gTus^ 



ofc 



rating and each be granted a cash award of $400. 



Enclosures 




m^ 



^NCLOSURB 



LDH:maw J 
(3) ^ 



1 - PersonneWFile of SA Peterson 




/tA. 



r 




PERMANENT BRIEFS ATTACHED, 






STANDARD FORM NO- 2803 

JULY m 
FPM SUPPLEMENT 831.! 

6GAO5000 
23Q3'105 



ipoen fo ■ mm u nosii 

I CIVIL SERVICE RETIREMENT SYSTEM 

TO AVOID DELAY IN PROCESSING: 1. Read carefully the information 
attached; 2. Typewrite or print in ink; 3. Complete Part A in full and have your 
employing agency complete Part B. If not Federally employed Part B need 
not be completed, 








mmm* 



A. TO BE COMPLETED BY THE APPLICANT 



I. (A) NAME t\ I (M 
MR. V I 



leegan 



Joseph 



{mdik) 



L(B) ADDRESS i; 



{tivmbtr and Btmt) 



7403 Fairwood Lane 



(CltytSt&t«;MdZlPCod9) 

\ 

Falls Church, Virginia 22046 



2, LIST ALL OTHER NAMES YOU HAVE USED 

No Other 



3. DATE OF BIRTH {Month, day, ym) 

February 10, 1925 



4. (A) DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED. INCLUDING BUREAU, 
BRANCH, OR DIVISION 

Federal Bureau of Investigation 



4. (B) LOCATION OF EMPLOYMENT 
(City and St&t(f) 

Washington, 'Do C. 



4,(0 TITLE OF LAST POSITION 

Special Agent 



51ISTB£LOWINCHR0N0LOG!CALORD£R:(A)ALL"DEP0SIT''PERIODSOFSERVICEFROMAUGUSTJjmDURINGWHtCHNOClVILSERVIC£RmR^ 
SAURY: AND (B) AU "REDEPOSIT" SERVICE DURING WHICH RETIREMENT DEDUCTIONS WERE WITHHELD AND UTER REFUNDED TO YOU. 



DEPARTMENT OR AGENCY, INCLUDING BUREAU. 
BRANCH. OR DIVISION WHERE EMPLOYED * 



U.S. Post Office 



LOCATION OF EMPLOYMENT 
(City and Statt) 



New York* New York 



TITLE OF POSITION 



part-time clerc 1048-^ 10-2-50 



PERIODS OF SERVICE 



BEGINNING DATE 



ENDING DATE 



CHECK WHETHER 
DEDUCTIONS WERE 
NOTWITHHaOOR 
WERE WITHHELD 
AND REFUNDED 



NOT. 
WITHHELD 



X 



WITHHELD 

AND 
REFUNDED 



I 



w 



:« 







K 



5 



,1^ 



v/r 






t|M< 



:««» 







.IFBOTHDEPOSITANDREDEPOSITPERIODSARELISTED ABOVE. 
CHECK ONE OF THE BOXES BELOW: ] 

□ IWISHTOPAYTHETOTALAMOUNT OF THE DEPOSIT AND 
REDEPOSIT. I 

[JIWISHTOPAYTHEREOEPOSITONLY, i 



7. (A) ARE DEDUCTIONS FOR CIVIL SERVICE RETIREMENT NOW 
, BEING WITHHELD FROM YOUR SAURY? 



|YES QnO 



7.(B) IF YOUR ANSWER IS WGIVETHE DATE OFSEPARATIoi ) 
FROM YOUR UST POSITION UNDER THE CIVIL SERVICE i 
RETIREMENT ACT. ' |Q 



DATEOFSEPARATIOH 



d 



CO 



I hereby certify that all statements inlthis application arc true to the best of my knowledge and belief and that I intend to make full payment or bcgia 
installment payments of the amount due. 



U-il'V 



(DATE) 



Drt 



yy, I (SIGNATURE C?APPLICANTil I 



^ 

s 



B. TOB 



CJ5 



MPLETED BY THE EMPLOYIi J AGENCY 



a 



.^luC..^.*^/ 



p 



INSTRUCTIONS TO THE AGENCY. — This application is not to be used as a mrans for verifying service for leave; retention, 
or other non-retirement purposes. The procedures for verifying service for' noh-retirement purposes or to establish creditability 
of service are contained in the Federal Personnel Manual. 

The applicant should be informed that he must be prepared to pay the amount of the deposit or redeposit (or both) either 
in a lump sum or installments. 



SCHEDULE 1. — From the Individual Retirement Record (S. F. 2806) enter in this schedule the period(s) of service 

for which retirement deductions remainto the employee's credit. Include any service since August 1, 1920, 

in other branches of your agency or in other agencies if such service is of record on S. F. 2806 in your posses- 

' sion. If it is more convenientthan completing this schedule, a photo copy of the S. F. 2806 may be attached. 



DEPARTMENT OR AGENCY. INCLUDING BUREAU. BRANCH, OR 
DIVISION WHERE EMPLOYED 



LOCATION OF EMPLOYMENT 
(jCity And State) 



PERIODS OF SERVICE 



FROM- 



TO- 



SCHEDULE 2. — List in this schedule all service since August 1, 1920 (beginning with first period of service 
shown by the applicant in Item 5 of Part A) for which deductions were not withheld and for, which an official 
record is in the agency. An official record includes S. F. 2806, official personnel folder, pay card,, or any 
other official document which shows that the individual Avas^employed. Note under "Remarks" any periods 
of leave without pay, the time actually worked if the employee was paid on a when-actually-employe^d or 
part-time basis, or any other similar information which would affect the amount of deductions owed to the 
retirement fund. Any non-deduction service which cannot be verified from official records should be listed 
and noted in the "Remarks" column as "Unverified." 



NATURE OF ACTION 

(Appt.^ pro., 

res., etc.) 



EFFECTIVE DATE 



BASIC SALARY 
RATE 



SALARY BASIS 
iPer annum, 
^ per hour, 
-y/AE, etc.) 



REMARKS 



BASIC SALARY ACTUALLY EARNED 
(// available) 



FROM- 



TO- 



TOTAL EARNED 



cj: 



CERTIFICATION. — The entries in schedules 1 and 2 are based on official records of this agency and are correct. 
There is no official personnel or fiscal record in this agency of the additional service (if any) alleged by the 
employee and marked "Unverified" in Schedule 2. 

,_, ^^ 




0l'C^^>^'i^ 



Au thorized Certifying Of ficer ]\r\)\rn\_. 

(OFFICIAL TITLE) (DATE) 



e;ierax i^ureau or investigation 
ashington, D. C^ 2053^ 



f 



Q 



O 




April 19, 1971 



nanCD--^ 
C^llahanJU^ 
^Mr. Casper^ 
Mr. Conrad.- 
Mr. DaJbey — 

Mr. Pelt 

Mr. Gale^ ; 

Mr. Rosen.^«„ 
Mr. Tayei,^— 
Mr. Walters- 
Mr. Soyars«- 

Tele. Room 

Miss Holmes. 
Miss Gandy- 



.Mr* John Edgar Hoover 

Director ~ - - - „_ 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Hoover: 

Your letter of April 15, 1971, was a 
very pleasant surprise. I sincerely wish to thank 
you for your kind remarks and the $400 incentive 
award. 

You may be assured that I will continue 
to perform my duties in the FBI to the best of my 
abilities and I fully support your leadership. 

I wish you the best in the future. 

Sincerely, 




ph G.lDedgan ^ 



RE@-146 



Jt2^22^^-' 



7 APR 20 



4 APR a® 




/>'^ 



;sr c^ 



^o 



AprUlS, 1971 



/ 



PERSONAIi 



'iitm 



WAIl£D2« 

-APR 15. 1971 



Mr. Joseph G.m6egan 

Federal BareaJfof lavestigaiion 

Washington, D. C. " 

'Dear Mr. Deegan; - ^ 

E. is indeed a pleasare to advise yoU that your 
spliendid services from April 1, 1970, tof March 31, 1971,, 
have earned you an Outstanding perfprznance ratii^and I 
have enclose^ a copy of tliis rating for your reteniioni 

In special recdgnitioiif of your dedicated per- 
formance, I have approved an- incentive award for you. in 
the amomxt ot^OOVOO and the check representing this 
a\7ard is enclosedi I do not want the occasion to ^oass 
"trifhout. expressfcg my appreci^on for ihe exceptional 
manner in which you have successMIy dischai^ed your 
SLSSignments. 



FBI 



Sincerely yours, 
C- B3gar iBlbover 





Enclosures (2) 

1 - Mr. C. 1>. Brennail (Personal Attention) Enclosure 

You should peisonally present this owcord cmd should this not be 
possible or should jjresentation, be unreasonably delayed by your 
absence official acting for you should present it. inform employee 
net ;aniounl of check represents this award 1^ withholding, t^.- 



Tolson 




1 - Mrs. Randolph (Sent Direct) 
/ .Z:kB:smk4r0^ (5) ^ 67-4550,43 



Award #l552-7i: 



Based on':CallahaLri-Moh]C memo dated 4/9/71, LDHrmaw. 



tmoxh 

Soyars ,-.,..^.,„i^,..,.ti,.^-._- 

Ttf^Oc Hoom 

|io)mcs 

Gandv 



i Wi. 



^hlii ROOMCI3 ^TELrETYPE 0NITCZD 







m 



^12 ssi^iH.n 




•FD^es'jRov. 8-16-63) 



f • 



o o 



FEDERAL BUREAU OF INVESTIGATION . 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee: • JOSEPH G.UJEEGAN 



.Ue] 



Racial Black Nationalist- 

Where Assigned: D dmd g tic XpyQlXlsoncQ Tritgll . lspyfie Smith fie Racial 

-m^iifo^ (secuon, ""''^Informant Unit 

Official Position Title and Grade: Sixaflfal Agent | (tS-1.5 . 

Rating Refiod: 'from April 1^ 1976 . to March 31, 1971 ^_ 



ADJECTIVERATING: OUTSTAWDTNG ^ -. '. . TnitiafI * 

Outstanding, 'Excellent, Satisfactory, Unsatisfactory 






Rated by-; ylltAl< T- ///fih/^C Section Chief 4/1/71 

|1 ^xn/ 4pigpaturs^ ' Title' ^ ^ Date 



iby: (. Ii^^(^/^^^^^f'i^c^^a><^ s 

\% Signature 

l^ s p MOHR AssiBiattt to . . 

Rating Apppved by: ' the mr^ntOr 4/1/71 



Reviewed; by: (_ h€U^^ky/j^^^M^c<^^ DirAQftor hl\tl\ 

\t Signature ^ ' Title Date 



I : Signature ffp^ Title. Date ./ 

TYPE OF REPORT ^ M AY 3 197 1 "^ 

5*] Official -^^(3'^Admini8trative "" 

Ca Annual Q 60-Day 

D 90-Day 
□ Transfer 

rn Separation from„ Service 
n Special 








c 

I 



*^FI> 185a (Rev. 5-19-7^) 



O 

PERFORMANCE RATING GUIDE FOR INVESTIGATIYE.PERSONNEL 

CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment to Performance. Rating FdrmFD-WSf 



No™e ot Employee JOSEPH G« DEEGM 





Note: Only those items having pertinent. bearing on employee's performance should be^^ated. All employees in same salar^^ grade should 
be compared. 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.} 
.—21_ Outstanding (To warrant overall +,all rated elements must 6e+, and Justified in writing J 

g Fyrpllpn* (Overall B must be supported by B br+on majority of items, including important elements,) 

y/ JIntUlnrtnry 

.„.r_ Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing,^ 

,»Q^— No -opportunity to appraise. In other responses, use "X." 

(Use INK for Oieckiist - DOT^OT TYPE) RESPOND TO EVERY ITEM 

1. Personal*ap'pearance. 

Personality and effectiveness, of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably shore work load). 

Physical fiinehs (including health, energy, stamina). Any physical limitations affecting performance? Q Yes QQNo. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? CD Yes (gj No. If answer to either is yes, explain. 

there are no limitations on Mr. Deegan^s availability and no 
physical limitations affecting his performance. He has not 
used more sick leave than earned during the rating period. 

Resourcefulness, ingenuity, and initiative, 

Forcefulness.andaggressiveness as required^ 

Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

Planning of \yotk.v 

Accuracy and attention to pertinent.detail. 

Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to, meet is attributable to causes beyond employee's control. 

11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how" of application. 

12, Performance results (rate if applicable and mark others 0) '^ A. Internal Security; ^ B. Criminal or General' 
Investigative; ^ n. Fugitive; ^ r>. Applicant; ..^L— E. Accounting;. "T* F. Other, such as Supervisor, 
Comment on type of work handled entire rating period, including performance in other divisions, and'appraisal of overall work 
performance: 

Mr. Deegan continued to serve in t±ie Racial Intelligence Section 
as Supervisor in Charge of the Unit which has responsibility of 
developing racial informants in the extremist field during the 
entire rating period. In addition, he. has. supervised for part 
of this period investigations of the Klan and other white-hate 
groups as well as black extremist cases i With only an absolute 
minimum of supervision, he handles the most complicated and 
complex cases within the Section. He works best under pressure 
and has ,an attitude toward his work which cannot be surpassed. 



Complexity of matters handled: f**! None f \ Moderate Jt/jNtost complicated * 

Degree of supervision required: (3) Above average Q Average (g] Minimum Q] None 

A. Is employee available wherever needs of service require for general assignment? QgTVes O No, Special assignment? (g^es ONo 

B. Is ^employee qualified to operate a motor vehicle incidental to his official duties? Q0^es f^No 

If answer is "yes," personnel file must reflect the following: <a) Has valid State or local oper«Sor*s license for type vehicle he is to use, 
(b) Is physically fit to drive. <c) Past safe driving record OK or has passed Bureau road £est. 

0. Specify general nature of assignment during most af rating period C:^ch as securit^r. criminal, applicant squads Accountant, or as Resident 

Agent, supervisor, instructor, etc.): gu^erYi|o^^xn^C|jiapge^ Black Nationalist" South and 

ADJECTIVE RATING:— QTirSTANDTNG . EMPLOYEE'S INITIALS _.»J 

(Outstanding, Bxcellent, Satisfactory, Unsatisfactory) 










6 



(Checklist and t^arrative Comments continued) 



Y 13. Firearms. 

y^ 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 

w .. mformnnts! _^_ 



During rating period developed- 



informants; 



.potential informants. 



15. 



16. 
±L.17. 



Mr. Deegan's Unit is responsible for the overall supervision 
of racial informants throughout the field. His supervision 
in this regard has been outstanding. 

Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail,) 



A. Reports; 



B. Memos, letters, wires 



^8%, 18. 

rj 19. 
A/A 20. 

21. 




22. 



Perfonnance as a witness, t \ During rating period; QgfBased on past performance; | | No experience. 
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
applicable,) ' ^ 

Leadership T F. 

Ability to handle personnel , f G, 

Making decisions T H. 

Assignment of work , T I. 

Training subordinates 

Raids and dangerous assignments; A. As leader; B* As participant. 

Miscellaneous. Specify and rate; 

_f^_ Dictation; _,.&.• Applicant recruitment; ^ .Other -. 

Police Instruction: [3 Qualified Q3 Participated CD Audited 



Devising procedures 

Promoting high morale 

Getting results 

Furthering equal employment opportunity 



Foreign Longuage Ability: Proficient in 



MA. 



Can handle typical investigative problems as follows: 

A. Conversation form j \ Excellent 

(language) ^^ 

Written form - ■ ■ /;..^».^^) ■ . ^Q Excellent 



B 



□ Very Good 

□ Very Good 



^language(s). 

O Good □ Fair 
□ Good □ Fair 



C3 Unsatisfactory 
r^ Unsatisfactory 



Frequency 



.language ability used during rating period 



Anticipated use during ensuing year , .^ 

Administrative Advancement: [^ (Check block if not interested,) 

A' [feffYes I I No Agent 18 completely available for administrative advancement. 

^' 10^®^ LH ^^ Agent is considered qualified for administrative advancement, including experience, abilityt personality 

and appearance. ^_^^ ,-^^ 

C. If answer to B is "Yes,* Agent's qualifications are considered CD Very Good Q Excellent (jgjOuts landing 
Explain if interested but not now qualified. 



23. Number of Incentive Awards 



24. 



Commendations received from Director Individual _ 

Suggestions submitted ^ K . 

If none, check block | | . 

Disciplinary Action and Justification for any Unsatisfactory Items. 
(List items taken into consideration on Checklist,) 



Through Superior 



(Bf^r 



EMPLOYEE'S INITIALS 



« ^^^^ 



<? Q 



SA JOSEPH Gi B3EGAN 
GRADE GS-i5 



Mr, Deegari makes, ah outstanding persona,! appearance* 
He^ has a f rlehdlyj. congenial, inaimer which, creates a most favor- 
able Impression in h^iiersonal contects. /His, physical c6hditioh 
is excellent and, his stamina^^ that the caii £mc€ion^ 

.effect iyeiy over extended iperibds of'' time without loss .of 
efficiency; ._ - ~ 

As. a Supervisor in Charge of et Icey tibit within tihe 

Racial Ihteliigerice Section, he lias beeh. responsible for 

developing broiad prbgrams^ 'whlcdi ohave resulted in pbtiaihing 

intelligence data of the highest, quality. This, has enabled 

the Btireaii to keep tiie top off icials* i^^ tdiis. country siiisrised 

of uprt6-th^eminute;4€S7eldpment^^^ t^e ^ctr^st field... His. 

wholehearted- .cooperation has' been , in k^ep5&g with 'his performance^ 

oyer tlie' years whidh h^s. been dedic^^ the. best interests 

of the Bureau.; - ' ^ , ' . . 

•** > , , " , ' '^ ' 
Mr, .Deegah is- perceptive. ih;ahalya^^ matti^ris, under 

his" supiervisioni. .utiiizing forcefulhess.ran asgresdiiyeiies^ tfhiie- 

at the same time remaining tacidPul-'?^^ di|>tomatic,, His; thinking 

is iinagijiatiye -and ;at tlii4 same tijie he has- demonstrated" an ability 

to define, obj.eidtiyes^and .a??;ive/ati sotmdi logical doricluslons- 

qcdckly i. B^cauke* of' 'thiSi ability,' he :is f reqtfently cailed upon 

toV handle duaelbef end hif-noM:^^^^ 

He coritiritially exercises ingemjity^a irell as piitr 
standing plaiining^ and orgeurkleatl^^ in devising new 

procedures to enhance tibe effectiveness.^q^^^ Sedtion^s. 

-operations •; 

His superior escpefi^^ 
' embies him, to 1^^ detail mid thus 

handXe ,a -voltmihous amotiht of complex wprki. 

. ,. , ^i Deegan^s .meiwranda/an^^ betters show ^ar<eftil. arid 

fchorou^. prepare He is cbncise aiid/to the poiiil:.-as well 

as an putstaiidj^ 

Mri Deeg^ datiiy dmonstrates Outstanding iei:dership' 
and executive, ability *> :He htfk <% xmique faculty for making 
decisions.^ issuing clear-cut InStriijjtibns arid handlihg personnel 
xmdei- his supervision. 




Standard ISprm 88 
Revised AprirjlJ>68 
Genef^! ^rvic«i Xdmlntstration 
Intcwge4»cy Comr$rvrt.Medr«l Records 
^,FPMRjSl-n.809-3" 



a 



riPOKI OF ME 




X AMI N ATI 





I/VUT hAME-FIRST. NAME-MIDDLE NAME 



4, HOME ADDRESS (Sumltr, ttreftor RFDTtUV 0rUircn,jStoie and-^/^*^<^<)l5w ». >- i^jt 



2. GRADE AND COMPONENT OR POSITION 



S. R 



\ 



5^ PURPOSE OF EXAMINATIOM."v''^ ?L - /' a 




7., SEX \-t '^ 






«.,RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10, AGENCY 



MILITARY 



CIVIUAN 



II. ORGANIZATION UNIT 



a250ATE*OF BIRTH. 



^-■/^--a.^ 



13. PLACE OF BIRTH 



14. NAME. REUTIONSHIP. AND ADDRESS bF NEXT OF KIN 



mMa 



; I5.*EXAMINING FACIUITY,0R,EXAM1NER. ANDiToDRESS 

<2^ 



16. OTHER INFORMATION 



.iZAiit 



;17., RATING OR SPECIALT 



TIME IN THIS CAPACITY (T<*ol) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOR. 
MAL 



rz. 



y^ 



r 



^2 



S 



(Check eac/i item in Appropriate^col^ 
. umnrenter *'NE** it not evaluated ) ' 



HEAD. FACE. NECK. AND SCALP 



NOSE 



20. SINUSES 



21. MOUTH AND tHROAT 



22. 



£AR5»G£HERAL ^^,^^ ^^^^ ^^^^^ y^ ^^^ y^^ 



23. DRUMS (Perforation) 



24. 






OPHTHALMOSCOPIC 



26." PUPILS (EquaiUif and rtaction) 



27. 



OCULAR MOTILITY iLIVrr'S^i.'^y "^"- 



25. LUNGS AND CHEST (Include breastt) 



19. HEART (Thrust, *ne, rhythm^ soundt) 



30. VASCULAR SYSTEM (VttTkosUU$,etc^ 



31. ABDOMEN AND VISCERA (Include her nh) 



ANUS AND RECTUM^ \'f^ZZl^nf'di:^ltii 



33. ENOOCRINC SYSTEM 



34. 6^ SYSTEM 



35. 



UPPER EXTREMITIES JSiToV/*' '*"*'*' *^ 



36. FEET 



LOWER EXTREMlTIESt<g;a{t'.'!^a../M^.W>> 



^^^ TJ". SPINE^ OTHER MUSCULOSKELETAL 



^ "39, IDENTIFYmG BODY MARj^S. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



4L NEUROLOGIC (r^wi/tfrrtum (»l« undtr iUm7l) 



f^ 'XI, PSYCHIATRIC'(.<vp(«i/vaiivp«r«oiiaIi(v4^tia(iVn>'^ 



43. PELVIC (Femalitonlv) (Check how done) 

Q VAGINAL D RECTAL 



ABNOR- 
MAL*" 



NOTES^ (Describe ^very abnormality in detai!^\ Enter pertinent item number, before each 
comment* Continue in item73 and use additional sheets if necessary,)^- ^ 



L-3bmoR.PHOS. ^ipfTj. 

:S::.4fJRlC ACID 

tr.p. 
:.ZxBiu. 

?.AUK. £1105. 
,^SGOT 






'CKM^ 



CJM^/ 







kEC-135 




>T 



Oi 



1 £P 2 1971 




ENCLOSURS 




(Confinuo inirem 7J} 



44. DENTAL (Place appropriate symbols, shown tn examples, above, or belhiV' number of upper and lower teeth.) 






^tft 



1 ?• 3 RtilorabU 
32 Jl 30 <f«A 



Wot- 



H 32 



7 V8 I j^"^ 10 11 12 13 M -ISl fe E 



31 30 



29 



28 27 26 '25 



24 . 23 22 .21 



.20 19, 18 M\^j 



REMARKS AND ADDITK}NAL DENTAL 
DEFECTS AND DISEASES 



(Sio^^-^JZ 



pCjO 



moiiAio»T'fiNDiii;t^ii;.;lf:^^"t:^ff^?:iJ^ j 



**^ >v« '•.'' 



MEASUREMENTS AND OTHER FINDINGS 



xT 



51. HEIGHT J^^ 



:i6HT kSk 5Z. V 

0*/ 1/ 



52. WEIG 




53. COLOR HAIR 




54, COLOR EYES 






55. Buiia 




U^V 



fyjHEAVY Q OBES/ V^^ 



56. TEMPERATURE 



57. 



BLOOD PRESSURE ^Aim afJitaTt tmt) 



58. 



PULSE (Arm ct htart ltc<l) 



A. 
SITTING 



SYS. 



iSl 



DIAS. 



JS 



B. 

RECUM. 

BENT 



SYS, 



DIAS. 



C. 
STANDING 
<5 mirti) 



SYS. 



DIAS. 



A« SITTING 



B^ AFTER EXERCISE 



C. 2 MIN. AFTER D: RECUMBENT 



E.Af^TCR STANDING 

:9— 



59. 



DISTANT VISION 



GO. 



REFRACTION 



NEAR VISION 



RIGHT 20/') ^.^ ; CORR. TO 20/ 



BY 



CX 



lyiv 



CORR. TO 



BY 



M 



^'^^/ap.-/ 



CORR. TO 20/ 



BY 



CX 



:t< V 



CORR. TO 



BY 



62. HETEROPHORIA (Sp«l/y dUtanct) 
ES* EX» 



R.M. 



UH. 



PRISM DIV. 



PRISM CONV. 
CT 



PC^ 



PD 



63. 



ACCOMMODATION 



RIGHT 



LEFT 



64. COLOR VISION (Tat uted and mult) 



^ .Qg^rgc^- 



^ 



65. DEPTH PERCEPTION' 
<T<c#( u$(d and icort) 



UNCORRECTED 



CORRECTED 



66. FIELD OF VISION ^ 



67. NIGHT VISION (r«r uttd and i««) 



6S. RED UNS TEST 



69, INTRAOCULAR .TENSION /. 

^ 7 (..riTLw^^T^z/y 



70. 



HEARING 



71. 



AUDIOMETER 



RIGHT WV 



LEFTWV 



/15 SV 
/5^ /15 SV / y 



RIGHT 



LEFT 



3£0 



500 

Sit 



1000 



2000 

t049 



3000 



4000 



«000 



8000 
#IPf 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
{Tttti uted and 4corO 



^* 



73. NOTES (Continued) and SIGNIFICANT OR INTERVAL HISTORY 



(U$e additional iA»tt if necciiary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Liit dhgnoict vfUk item numbers) 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Spedfp) 


" 


76. 


A. PHYSICAL PROFILE 




P 


U' j L . 


H t 


E 


S V , 








* 






' "" 


77. EXAMINEE (Cheek) 

A^OTS QUALIFIED FOR t ^' ^ ' 

^^vD <5NOt;qualifjeofor 


* 


B. PHYSICAL CATEGORY 


78. IF NOT QUAUFIEO^ LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


A 


1 B 


C 


E 


." . , . 


./I ..<^^. , , 






J. 





79. TYPED 




ED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



flKi 




81. TYPED OR PRINTED NAME OF DENTIST OR PHY 



tm^-'K'mmaf^im 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



9 



-* , I ^ 



^ 







PATIENTS LAST NAME- FIRST NAME-MIDDLE NAME 



/ 



■^ 



(Ahove space for mtehaniad imprintinzt if used) 



AGE J SE 





Katio 



REGISTER NO. IWARD NO. 

FBI PHY. EXAM, SBC 



f CfMcJc orM) 

□ BCOSIOE.WHeEtCHAlR. 
orstreVcker 



71Z£ 



□ «? 



pAncm 



.JB< 



AM8UUT0RY 



INATION REQUESTED 



^^i^iTrA^^ 



PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS. AND PROVISIONAL DIAGNOSIS 



RLMNO. 



RADIOGRAPHIC REPORT 



[DATE OF REQUEST '^-^g^-r^/ [REQUESTED BY Q^ '^^^Cj. 



8-5-71 

PA ANDIAT CHEST DATED 28 July;71: The cardio pari cardial silhouette is with 
in normal limits. Both lung fields are clear. There is no evidence of 
acute pu%onary process. Calcified granulomata are noted in both lower lung 
fields, 'h. 

CONCLUSION: iWormal chest. 



DATE OF REPO 



T. J. DAVIB 
LCDR MCT.TSNR 



» 



CHAUC OF HOSPITAL OR OTHER MEDICAL FACIUTY) 



StGNATU RE : (Sp«ctty loc/t/fon o/ tatx^mtory It not part o/ feqiK«fffi< Ucltlty) 

Stdndard Form S19-A (Rev. Aue. 19S4) 

Promulc*te<J by Bur««u of the Budget 
CtrculM A-32 (Rev.) 
RADIOGRAPHIC REPORT 
519-207 



« ^ 



fi^iY^ 




u<Uijc,UW 



^)-fS^d}/3-^!^' 



FD-300 (ftev. 3-27-69) 



^ *— — ^^-0 



Attachment to Standard Form 88, Report of Medical Examination 
For information and Guidance of Medicai Examiner 

'Last First 



Name of Examinee _ 

(Type or print) fLast First Middle 

The following portions of the attached examination report form need not be completed: 

3 9 62 69 

_ _„ 4 11 65 72 

8 ^ 14, 67- _ _ _ 76 

17 68 -^ ^ " - 

45, 46,, 47 and 49;;required;for all\SpeciaLAgent and FBI National Academy applicants but not for 
any other.applicant unless the examining physician deems^one, two, three or all four of , the; 
examinations necessary. 45, 46 and 47. are required in examination of any current employee. 

48. Not required unless examinee is over 35 years of age or examination indicates, such is desirable. 

71, Audiometer examinations shqiijd'bfei afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicarits^'forthe Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500; 1000, 
2000 cycles). 

For All-Examinees, Whether*CIericaI or Special Agent Applicants orEmpIoyees: • 

The medical examiner should answer the following question: 

Examinee (Mis tZ) \^ not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 



O^o □ Yes If "yes*^ please specify defects, 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
J^No □Yes If'*'yes'' please; specify^defect8. - 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 
least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cq 
rective.gliasses while operating a motor vehicle? Q Yes {Jj^' Pw 
If recommendation is based on a factor other than above standard, indicate basis -^i^ 



"'■^^^T^5>-5a^^^<? -^ ^ 



Desirable Weight Ranges for Males 



Height 



Small Frame 



Medium Frame 



Large Frame 



5' 4' 



117-125 . 



123 - 135 



131 - 148 



5' 5' 



120 - 129 



126 - 139 



134 - 152 



5'6' 



124.- 133 



130 - 143 



138 - 157 



5*7" 



128 - 137 



134 - 148 



143 - 162 



5'8" 



132 - 141 



138 - 152 



147 - 166 



5'9' 



136 - 146 



142 - 156 



151 - 170 



5' 10' 



140 - 150 



146 - 161 



155 - 175 



5' 11" 



144 - 154 



150 - 166 



160 - 180 



6' 



i-JL- 



148-158 



154-171 



164 - 185 




6' 3" 



152 - 163 



158 -.176 



169 - 190 ^ 



156 - 167 



16-3.^=-181____. 



160 -. 171 



168 - 186 




178-^=^200 



6'4' 



169 - 180 



178 - 196 



188 - 210 



6'5" 



174 - 185 



182-202 



192 - 216 



4. Examinee's frame is □small □ medium CS^arge 



5. Considering above weight table, -the examinee's frame, an,d other 'iridiyidual physical characteristics, 
I consider.his present- weight (fel Satisfactory .(Tj Excessive Qj-Deficient 

6. Under proper medical;supervision, employee should □ lose .pounds 



□ gain 



.ipounds 



Remarks: 



' « 




';»■ 



-^ 



*l> * *- v.->- 



Sighature of Medical Examiner 




Date 



^^^ 

^ 



o 



o 



Tolson « 
Sullivan 



Bishop ;_.■ .,v,v - 
Rrcnnan.' CD. 
Callahan ^^:._. 

Conrad .^i.^ 
DJilbey — «*. 

PeU '^ 

(Jalc ,,^„„„...,„^,, 
Rosen ..,..-,,.M 



Julys, 1971 



(^ 



^X 



e 



Mri Joseph J. Casper 
Federal Bureau of Investigation 
Washingtcm> p., C. 



DearMr; Casper: 

It affords me a great deal of pleasure tobe 
able to commend you iand, through you, those, individuals 
who c6ntributC8d materially to the success of the 87th 
Session of the FBI Natlraal .Academy. 

Many favorable comments have be«Di received 
concerning this session and the succiessf ul results are 
largely attributable to the proficient, depcndaWeaiwi thor- 
ough way In which everycme handled his assjgnme^ts. I 
^predate your c^Ue leadership and I want to aisk tiiat 
you ccmvey iny thados to ail partlclpauits. . 



WAILERJO. 

JUL 8 -1971 
"' ret 



Sincerely yoiirs, 

J. Edgar Hopyer 



1 - Mr. Casper (Personal Attention) : ^ 

A copy of this letter will be placed; in the files of all participants! 
upon receipt of names from Training Division. 



i - Mrs. Randolph (Sent Direct) 
(2]B1) 



^^^ir 



Sased on. ineiiib Casper -MoKr 6/30/71 re FBI National Academy, 
?th Session. *'-.'' «- - ^> 



^ 



Sl^OT' BECORDE 



Solars 
Beaver 
felp_. Roq 
Holmes, 
Oandy ^ 



BJ ;iji5i^y',971 




4^' 



'Cf 



^% 



MAliJROOMCZ} TELETYPE UNXT(ZI3 

^^ Copies prepared and attached for placing in the files of: 



OVER 



Identification 



Q Mr, Joseph J, Casper ^\J 
. FBI- Washington, D., C. / 



be 



Training 



^\ John Bro^vnfield 
James* V. Cotter 
James P., Elynn 
James H. Gump 
James E. R.eiliy 
Sinion Tullai 
William M; Mooney 

James, B." Hyland 
Kenneth E. Joseph 
Robert T. Kelly 

I 

TElichard E. :Kphler 
Gibbon E. McNeely- 




James H. Brewster 



iiawrence T., Ciuriey 
.William R. Hall 



Clark S. Shoatf 




Thomas J.. Jenkins 



i. 







d 



Training Coiitinued 

H. K. Light 
JGr., A. Zeiss, III 



bo 



L. C.„ Schmidle 



WFO 



CaMh R. Ford WFO 

Alexandria 



Gunsmiths 



Administrative Division 



Edward F. Ryan- 




o 



o 



he 



\ 



Administrative Division Continued 



Filiss.ahd Communications 



Domestic Intelligence 
John V. Walsh 



Q>; Eawin^Uiass, jr. 
Arthur B. Fiiltpn 
Joseph M. Sizoo 



FredB; Griffith. 



Gene fal Inveistigati ve 



Benjamin H. Cooke, 
Kenneth .L. Bounds 



Laboratory 



Thomas. F. Kelleher 



John F. Gallagher 
Frederick L. Edwards 



Richard W> Flach 



Fredericks. Webb 
EarrH, Williams 
PaulM> Stombaugh 



. George "C. Modra 
V jQja£ph-Deefi;kri 



Warren G. Johnsoii 




Wilbur G. Stevens^ 



o 



Crime Records ' 

Robert D. Conger 
Lawrence G. Lawler 



Andrew McKean 



Special Investigative 



Thomas J* Emery 
Edwin M, Holroyd 



(Mrs.) 



Legal Counsel 



John A, Mfnfz 



Cleveland Division 
Frank A. Sass 
New York Office 



he 



(Miss) 



William E. Stapleton 



(on loan from WFO) 



Washington Field Office 



5 







Vs* Ck O. SiTjdrjinia 



i/3/7i 



O4 C. i:o5rc!i 









resetted! to 1^,^ BcciaX 



IntelXij^cnee Sc6tioa today cait CA^_^ 

tcpott^A i/fiPX* tikth Ji&vo btcit criol^cJ to fcl^ SltvcJl; 




slJjXg for aracioi Ss^tsszaxto itx aXX «f£i<?csa c:Mco^i tfioGO 
Xistcd CiboVa* 






iv^Qj:tn&£| 







^'cnpa* 



Ctijcrvicj;? 



MXX ^fii '3?Cfc:^cnolbXc 



indi7i<^t2aX|3 iii thci ^pXXo^'ic^ cf ^jtcrasir C^^ijXottc,. -C&Xinbiajt 
I5tiQ:r/f,Xlc, XcutcvilXtjj^ ltc:^£oXfc? Htiyjats, mi4 ItickziJticl. 

Qjy^" ^cTSiimttX Fil<s, (aTx Joseph G.' Bccj^ca) 

• ■ X ■'-(- •^tor^.eX rile tSA Iltrntcar g. HcXrccon) 



bo 



^ 



b '-■ d 



Aflsi^jsscftt of Sjcjrk - ' 



.Suporyisorl jiilli, Jbe r^spon'* 

and lndivl<kiai%, in tW .f oll0?irC' pff Ices^ iiltUqu^ir^gt^, 
^ad.ioo, 3S1 Pacfcy^ iioustch^ 4a?I:50iit., il6i^Msr, ilpbiXq;^ 
ilcir (&l,^Gn%, tiii^ Smi iijitonip. 

iiGTte '■■'J ' , : ■ ' ^ "■ ' " . 



,,« m rin w »i 



be 














\p 



November 26, 1971 
PERSONAL 



V 



Mr, Joseph G.'IDe^g^ 
Federal Bureau of Invesfc^atioh 
Washington, P. C. 

Dear Mr. Deegan: 



It Is a pleasure to recc^ize you for your 
commendlable efforts in connection with your appear- 
ances b^oreihe^nii-Sniper Sc[ua4 Training Schools 
which werie conducted at Quantlco, Virginia, recently* 

You.demonstrated a great deal of ii^nuity, 
expertise and attention to detail while participating in 
these matters. I want to es^ress my ^preciation for 
your services which were of great benefit to the FBI. 




^ f;0V261971 



Sincerely yours 
HEC-WS 

J. Edgar Hoover 



FBI 




7 f]OV 29 1971 




ToUon ^ 

.]Ros6n, 

Wohr^ 

Bishop 

Miller.^E.S. 

Callahan 

Casper .■.-^. 

,Conrad 

Dalbey 

Cbveiand 

Ponder 

Bates .„ -_vr^ 

Walter's 
Soyars 
Tele. Hoom 
Holmes 
Gandy 



1 - Mr. E. is. Miller (:personal Attention) . 

1 - Mr". Casper (Personal Attention) For Your Inf ormation^ 

1 r Mrs, Randolph (S.entDirect) , ^^ 



BLG 



(6) 



67-455043 



Based, ori'Casper-Mohr memo 11/18/71x6 Anti-Sniper Squad 
Traiing, FBI Academy, Qiiantico, Virginia; Recommendations 
For Commendation. ^ uj 

LETYPE, UNITC3 




/ 






^W^ 



o 



Mr* Mohr 



J» J. Casper 



\^ 




October?, 1971 



ANTI-SNIPER SQUAD TRAINING 

FBIA^CADEMY ^ 

QUANTICO, VIRGINIA 
9/27 - 10/1/71 



On 10/1/71, we completed our first pilot school, captioned as above. 
All of tlie officers In attendance participated freely and openly In workshop and 
seminar discussions In addition to flrli^j a variety of courses as well as the new 
weaponry recently acquired for the purpose of this .seminar # All officers were 
unanimous in tlielr praise of the course content and topical matters presented; 

Throughout the week and specifically In the critique held at the end 
of the course, the officers stated tliat this was one of the best training sessions they 
had ever attended. The exchange of information, Ideas on equipment and specifically, 
tactics utilized by the various departments, In particular, stress situations, I.e., 
ambush situations, confrontations with barricaded gunmen, etc., were partlciilarly 
outstanding. 

Schools of this caliber continue to enhance our leadership In the 
police training field. They also provide current law enforcement thinking which 
will enable us to provide new curricula for our field police training programs, the 
FBI National Academy, and In feet, for training of Special Agent personnel. 



I should like to point out that Supervisors 



and 



]of the Quantlco Staff, who have the primary responsibility for 



these particular seminars, were exceedingly well-prepared and It was obvious 
during the week that they had conducted an In-depth study of this critical problem 
which affects all members of the law enforcement community. Their presentations 
and the manner In which they conducted the seminars were most professional and 
Indeed a credit to the FBI. 



b6 



Presentations by Supervisors 



\ Uniform Crime. Reportl 



Section, Crime Records Division, on Police ^RlliUigs; Joseph 0«|peegan^ Domestic 




1 - Mr. Blsho 
(1> Mr. Mil]^j^«i^sj, 
i - Mr. Rosen 
1 - Mr. Mooney 
MAMnrsc/ag 
(6) ^ 




^# 



CONTINUED - OVER 




i 



> 



^ 






0^^ 



Memorandtun J. J. Casper to Mr* Mobr 
Re: Antl-Snlper Squad Training 

FBI Academy 

Quantlco, Virginia 

9/27 - 10/1/71 



Domestic 



1/ 



Intelligence Division, on Black Natlonallots; and, 

Intelligence Division, on New Left Extremists Groups were likewise outstanding. 
The latter three Individuals were held over for more than one hour each answerli^ 
questions from the attendees. It Is felt that additional time should be allocated for 
these subject matters In subsequent seminars* 

The officers' response to training on our multilevel antl-snlper 
foclllty was most enthusiastic* 

All of the officers indicated they were most desirous of Implementing 
many of these concepts Into their training programs; however, they pointed out this 
would be much easier to accomplish If a command officer from their respective 
departments had been In tlie group* They strongly recommended that consideration 
be afforded to Inviting a command officer from the respective departments In future 
seminars to Insure that the information and concepts are fully appreciated by persons 
in responsible positions within the departments who can.implement these programs. 

RECOMMENDATION: 

' For information. 




-2- 
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5-.9a (Rcv.-^*10/6/71) 

DOMESTie& INTELUGENC 




TO: 



Director 
'Mr. Tolson 
"Mr* Felt 
'Mr* Wrohr 
^Mr.^ Rosen 
^Mr. Bates 
"Mr. Bishop 
JAt^ Callahan 
llAr* Casper 
'Mr* Cleveland 
"Mr. Conrad 
"Mr. Dalbey 
^Mr. E.S. Miller 
^Mr. Ponder 
JS/lT* Tavel 
]]M[r. Wia Iters 
[Miss Holmes 
Miss Gandy 
Mr. Soyars 
Mr. Donahoe 



Mrs. Lislcey 
Mrs. Schwab 
Miss Xweedon 



Miss Baum 
'Mrs. Statiffer 



Foreign Liaison 
'Room 1004 9&I> 



VISION - FBJ 



1971 



Mr. J* A. Sizoo 
'Air. D. E* Moore 



Mr* W. A. Branigan 
Mr^ R«E>* Cotter 
Mr* A* ^V* Gray 
Mr* G* C* Moore 
Mr* R. L* Shackelford 
'Mr. \V*R* Wannall 



Mr. CD. Brennan 
■^/tr. A.B. Knickrehm 
■Mr*_H. E. JMorrls^ 



Mail Room, 5531 
Mechanical Section 
[Personnel Section 
[Property M^anagement 
Reading Room, 5533 
Records Branch 
Teletype Room, 5646 



M 



See Me, Please 
[Call Ale, Please 
[Please Handle 
[For Information 
Note fit Return 



iD o 



Please puit one copy of tilils memo 
tin the following personnel files: 



iiA Joseph. L;* Deegart 



sa[ 



Theirea-jFtieir pXea.se yetmirn this 
tidclei? to me - 



Room 1032 9 6tD 



FROM 



Memorandum 



FD.3H(Rov, 2-2.66) 

UNITED STATES GO^RNMENT 



TO : Director, FBI 

SA Joseph G.\3)eegan 



>T 







DATE; 9-16-71 



Attention: Mov 



&om of'employee) 

Extremist Intelligence Section 

(Office of assignmnt) 
SUBJECT: OFFICES OP PREFERENCE 




Please list my offices of preference as follows: K<<<^ 

1. Seat of Government df^^ 
2^ London ^^QQ 

3.-. 



# 





BECORDED 
P 28 1971 



jui.-;""-'-""'^ ""' 



h 



^^f'U 



^?1 



:m0^ 



.1 > 



f '1. 



roilM).SU()'H-«)APPfiOYEDCOMP^ 

(;cK.u,$,4>$-()iNUEuor 



< 




I 



NAME! WST, FIRST, MIDDLE. 



mm mm g 



SOCIAL SECURITY NUMBER 



1)90-12-2131 



NOTIFICATION OF BASIC CHANGE, 



CODE.NATURE OF ACTION 

892^QUALITY INCREASE 
893-WlTHIN GRADE INCREASE 
894«PAY ADJUSTMENT 



t 



GRADE OR LEVEL 



l, J H ?„ 



STEP OR RATE 



STFP..4 



896^ADMIN. PAY INCREASE 
897!»ADMIN< PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFfECTIVEDATE 



, 9/ 5/71 



OtOttUW 



■ i?5.B'67.00 



DATE OF LAST EQUIV.INCR, 



9/ 5/TO 



NEW SALARY 



$26»675;DQ » 



DATA ON UNPAID ABSENCE 



1 



mttmmtmiHmmm 



PERIOD(S), 



TOTAL EXCESS 



IN PAY STATUS AT END OF WAITING PERIOD 



YES 




El 



EMPi (^i|^OFANS(C(:Ef>f ABLPLEVEl OF COMPETENCE. 




ADWISjfinSfACTORY OR BETTER. 

h. 



RWRK& » IMPLOYEE HILL BE PAID THE 
•OLD SALJSRY' SHOWN ffltiVE UNTIL 
SALARY STAilLIiATtON PEMOO 
DIRECTED BY EXECUTIVE ORDER U615 
IS TERHINATEO 





Hfl-rrw^A. 



9/ 5/71 



(DATE 



JOHfl EDGAR HOOVER 
DIRECTOR, 




MMMIMHtlV^^ml^mMHMMH 



r^ 



FD-208 (Rev. 3-l?i68) 

1 



"TO -Mr. E. S. Miller 



/(^ 



^ 








PERSONAL INFORMATION 1 - Mr. E. S. Miller 
REQUEST, FOR LEAVE (Attn: Miss Tweedon) 

yiAil Atf^ 1 - Mr. G. C. Moore 

pnO^ DATE: 



FROM: Mr. G. C. Moore 



Name JOSEPH G ■ * FIEEGAN 



&cn 



March 24, 1972 



-■ Tnt, 



Social Security No. 090-12-2131 



Assigned Domestic Tntellip,enoe .nivisioii eod 



1/79/51 



REQUEST FOR LEAVE WITHOUT PAY 



LWOP from 



to 



Hours of annual leave accrued 



Hours of sick leave (if applicable) 



Desires advanced annual leave in addition to LWOP 
□ Yes Q'No 



Reason: 



illnesses! 



Nature of illness: (Indicate extent of, description, and current condition under Remarks) 

(Date of surgery and postoperative condition must be indicated under Remarks) 

\ I Accident □ Injury □ Disease □ Operation _^^______ 



Date sick leave commenced 



Date ceased active duty 



Expected date of return to duty 



Address: 



Confined at: □ Hospital □ Residence 



EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued □ sick leave □ sick and annual leave 
Employee has ^ hours of annual leave and ^hours of sick leave (if applicable) accrued. 



deaths! 



m Father (2) Mother □ Spouse □ Daughter 
□ Brother □ Sister m Son fH Other 



Relationship 



Name of deceased 



Cecilia Deeg an 



Employee's residence address 

'M 7403 Faircrood Lane 

Falls Church, Virginia 22046 

Phone: 573-3269 



Date and place of death 
^/9A/7? ■RT-onTrlvn, N^w York 



If employee is leaving residence because of this death, what wUl 
be his temporary address? 

1871 Shore Parkway 
Brooklyn, New York 
Phone: 996-3452 



Time and date of departure: 

Anticipated time and date of return: 



ADDITIONAL; REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB. 



Sheephead Bay 
Brooklyn, New York 



Fiineral arrangements are being made at Healy's Funeral Home 

Ocean Avenue 
^^^.^ Shee§h< 

GCMras %^i.4^lP^ 

(3) ^A 

^ ^^ « .RS5J2LR X^^^^^r^f^^ 

\ APR 3 M^^ rsKcT 




,\ 



PR! 47^1 35' . 



WASHINGTON, D. C. :20415 




^^ UNITED STATES CIVIL SERVICE COMMISSION 

BUREAU* OF* fJET|l^ENT% irJSURANCE, AND OCCUPXVofifAU^EALTH .^ 



^ 



josepVi g.^deegan 
7403 fairmd ln , 

FALCS CHURCH- VA 220^^6, 

oaio^ CSD 607 1|68 




"^.^ 



TOTAt; AMOUNT. DUE- 



sZ\%OCi 



^"' IF AeOVfe TOTAL iNCLUOES^BOThrA 
DEPOSIT AND FEOEPOSI^ THE 
AMOUNT DUE FOf^ EACH. IS: 



REDGPOSlt s— >- 



DEPOSIT^^ 



. 1>V1,00 



PEplODS OF SERVICE*COVERED 



From 



loqs^Ms ; 



To 



IPrfS^SO^ . 



PERIODS MARKED WITH AN ASTERISK (♦>Af^E. 
RCOCPOSIT PCR^ODSV THOSC'NOT SO 
MARKCO ARC DEPOStT PERIODS. - ^».» 



This^bill shows the amouht(s) due forthe aboye?period(sy of ypur service which is not covered by retirfe-* 

ment^deductions. The dates. shown above/ even- though they may not iagree .exactly with the Hates you 

claim, are based, on official records certified tbnis", by 4h*e. agency having custody^ofjherecdMs. Explanation' 

pfdeposii'andredepositrdueis:giveh„on the reverse s^^ ,^ 

'. ' ' * 

,This is not? intended ;as .a repqrt^^^ service. Informatibrixohcerning any service not shown may^ 

be obtained*'from^:y^6ur cim ^ ^ , \ 

' Further interest, charges :may be'^avoidedby ^ayihg ihie tull ambii'nt now. Jiowever^if you cannot pay the 
fulLamount, you niay make installment paymentslh the amount o£^"$25;00 or m^^^ convehiehcev 

After this bill has;been;paid in your ciaimVwill be.reviewed^/and if any additional interest :is due, you 
* will, be notified, it will hot be necessary for you to, request a ..newstatemeht.^M not 

:be compute untilN the. onginal.bilWs.pai^ ' 

, Payments should;be;^made by check,^ money ;^ordef^:or draft; payable .to the U. S. Civil, Service Gomriussion 
arid, sent to/the *Fisbai Divisiori^^^^ and Occupational: Health, U/ S. GivU 

Service Commission, Washmgtohy!l3^ G, 20415.^'Gash;payme^ maicle iriiperson at the Goilection^ 

Section of tlie Fiscal Division; The enclosed* Form BRl 49-1 12 A%ould:bepre&^^ 
whether made^ b/ iriail* or in gerspm.^The 'form v^U'be ret}ii:ned to' yoir-as^your officialrrefieipt and' will 

"also show the^balancedue;,af''aiiy. ,. *, . . ' 







|^urt*5,;^ToW^pplicant 



Refund and Deposit Section 
Claims Division 




PJoase seo other sido 



/I 



T. 



* - ,t 



I! r 






EXPLANATION OF DEPOSIT AND REDEPOSIT 



REDEROSiT is the. amount due to-cov^er service during which retirement 
deductions were fakea from yout-salary but' later refunded^to youi 
You will not receive credit ior this service and' your ^retirement Annuity 
as "well as any annuity due your widow (of 'widower) will 6e sharply 
^reduded unless the/redepqsit is ^ 



^ 



DEPLOSIT is ihe^amount due to cover service auririg^wfiich no retirement 
deductions .were taken from your .salary. Ybii* will receive credit ior 
' fhis service but, unless^ the dep6Sif is paid in full, your annuity will be 
reduced by 407o'9f4he 'amount 'o^ Any - 

annuity due your widow , (or ^widower) will be proportionately reduced 
if the deposit is *hbt;paid: 



i J. 



^ Inferest will continueMo Be added to f 

•the. amount due-as dep6sit>and Ye- 
deppsit as long as^they remain unpaid. 



IMPORTANT NOTICE 

\ye have been Informed .By. the<^lriternar Revenue Service that interest:^ paicj oh 
deposits and redeppsits under the jCivil Service Retirement Systern^may not 
be^deducted for Federa[ income: tax :purp^5es as4nterest paid, on indebted- 
ness; The interest included in such payments is credited to tF^eindlvidual's 
retirement account. 






o 



tv i : 



5.. 



<*\ 



V* , ^ ^ ^^ -r 



r 



\ 



INSTRUCTIONS "-• " 

1. Please fill in blocks 1, 2, and 3 on the reverse side of this form 
and mail it to the U.S. Civil Service Commission, Bureau of Retirement, 
Insurance, and Occupational Health, Fiscal Division, Washington, D.C. 
20415, with your payment. Be sure to give your claim number. 

2. Installment payments must be at least $25. Make check, money 
order, or draft payable to U.S. Civil Service Commission. Checks are 
accepted subject to collection. Do not_iend-ca8h*-through the mails. 
Cash payments may,be made'inperson at the Fiscal Division. 

INFORMATION 

1. This form will be returned to you after your payment has been 
credited to your account. It then becomes your official receipt and 
should be retained for your personal record. 

2. Payment may be made in a lump sum or in installments. After 
payment of the original bill has been completed, your claim will 'be 
reviewed and, if any additional interest is due, you will be notified. 
Prompt payment will reduce or eliminate any additional interest charges. 

3. Until full payment is received, we will enclose a blank form with 
each receipt mailed. You should use the blank form when making your 
next payment. 

4. Inquiries attached to deposit slips are iisiially answered by' 
separate letters. 

Fiscal Division. 



V 



f^^ 



U.S^ COVCRKMINT MINTING Off ICC ! »»70 OL-J«*0$* 



K 



r 



^ 



TRANSAQION VALIDATION 



WHEN VALIDATED THIS IS YOUR RECEIPT 



1. ENTER YOUR OAIMNUMKR 

cso- 


2. ENTER AMOUNT OF 
THIS PAYMENT 

$ 



3. PRINT OR TYPE YOUR NAME AND ADDRESS. tNClUOING ZIP CODE, eElOWi 



SERVICE 
CREDIT 




PLEASE DO NOT DETACH OR WRITE 8EL0W THIS UNE-SEE OTHER SIDE FOR INSTRUaiONS AND INFORMATION 





/ 




/ 






STATEMENT OF ACCOUNT | 


REatPT NO. 


DATE OF 
RECEIPT 


AMOUNT OF DEPOSIT 


TOTAL DEPOSITS 
MADE TO DATE 


YOUR OAIM NO. 


BALANCE DUE* 












* 
1 



*IF BAUNCE DUE IS ZERO, SEE ITEM CHECKED BELOW: 

Q YOU WU K UUEO FOR ADOITIONAl INTEREST. Q PAYMENT COMPLETED. NO ADDITIONAL INTEREST DUE. * 

Please check the statement of account with your records. If your records diiTer, write promptly to the Fiscal Division, 
Bureau of Retirement, Insurance, and Occupational Health, United States Civil Service dommission, giving full in* 
formation on the diifcrence. If we have not completed the statement of account, it is because your account is tempo* 
rariiy out of file as a part of a routine periodic review of all accounts. 



UNITED STATES QVIL SERVICE COMMISSION 

Bureau of Retirement, Insurance, and Occupational Health 

Washington, D.C. 20415 



^ 



BRI 49.n2A 

July 1970 



J 



p^ UNrn:u s iwriis coVlfi 



^^ r.y.^ - ^ 



N. 



RNMENT 



"S 



9 



FROM 



SUBJECT: 



Memorandum 

DATE:. December 8, 1971 



Mr, Rosen 



E. S, Miller 



CD 



J "It .„««. -. 

<!nllnh.in ,. _■-,,.- 

(^aapflt , ,■■■■■■■1-- .-nr 

Con r ml »,.. , r.^-n 

<;lovoUn»I ■ , I., 

I'on^l^r ■.— ^ 






URBAN GUERRILLA WARFARE SEMINAR 
COMMENDATION MTTER 



Soyorn ««- 
Tclo. (toon 
noJoi<;5 ^«— . 
Cflpfly ^ — 



Reference is made to the letter of commendation (copy attached) 
directed to me dated December 7, 1971, commending the personnel of 
this Division' who worked on the captioiied seminar, 
.\ 

In accordance with the notation that a copy of this letter 
will be placed in the files of all participants not individually 
recognized, there is set forth the names of these employees: 



Agent Personnel 

Inspector Joseph A» )fei2oo 
Soymor >E,)(l>hil lips 

I , 1 
Paul r> XShea 



Clerical Personnel 



John L.Y Adams 
Dean N^XLloyd 
Stanley S*XC2;arnocki 



William 11. );/ltkinson 
William J.^TJcDonnell 



Joseph G^VOeegan" 



Charles P.ytMo'nroe 

I ' ~i 

Hunter E.AHelgeson 
James O.jf Ingram 



ACTION ; 

l^hat this memorandum be forwarded! to Personnel Records for 
handling. 



be 



Enclosure^ ^..^ 
ESM:L1IL (5)r 
1 - ?ar, Rosen 
1 - Mr. Callahan 
_l_=.l\J^Smith 

I '4 DEC 1 1 .m\ ' '^'^ 



L '£'H 



rf 



J^ 



5 



4.#'^ 



SV'f 



'- t"-*^ -f -? ** ,*^-- *-'tT- 



/ft 



, /' 



D 



D 



•^ 



December 7, 1973. 




J'U\ Edward S. Miller 

^'cjJorai Fdr«aa of InvesUgaLion : 

V/ac:hlngloii, D, C. ; 

Deca* Mr, ?IUle.r; 

The .personnel of iiiia Domestic rntelligence 
Uvjsion who worked go efficLcnay relative to the Urban 
Guerrilla W.-u-Iare Seminar iioM at the Seat of Govern- 
nipjifc recently are de?:srving o^: })raiS0 and It pleasey me 
to commend t5iem, through vou. 

"' 

These craployoef5 dsmonstrated enth-jsiasm 
ana a fine cpirifc of cooperatjon v/hile coatoibatijig to 
the <ucce&s of this endeavor. I am gratified by 3ic note- 
v;orthy rcruUs achieved and f.r".lc that you ex-press my 
"thai .ks to everyone invoLved, 

Sincerely yours, , 

•^. i\l:j::\)\ Hoove:- 



'(1 -/iilr. E. S. Miller (Per; 
-^ A copy of this letter wi: 
participantg not individually recogniaei 



< X ~.ivii. a^ o. ivnuer u-'Gi'sonal Attention) 

^-^ A copy of this letter will bo placed in the fUes of all 



i 



^ 



t ^i> 



* * 



IVtHtr- t tt -*^,^ 



MCUOSURt 



-TiS^ :^^ 



DEC 14 5971 



'■?***•**'* -*^'fe*i*r<f'(4 ji>J*« -^».i9iK=<W.Ti]r i» -fJ^i 



; 



)0 



D 



s' 



"1 



^TEtBSSAM 



|»1ABS!ESX 



UEGEfiX 



, 3-24-72 

DELIVER BZ KSSSMiOSfi. 
1871 SKOSS PA^A? 

I . i «ilJX TO EXTEa) m S JKCESE S5M?ia:B3r 5» T OB 41© TOOR FMILY 

oj? 5:hs PASSitJdt OP xcim ^thee. x ix> eoi»2 tm mxL o^iu $02ib 

$OiACir FEOH Klu)trn:G tllSr tm% HlIEtJDS m ITHB LOBSSJI JvEE XHHlKBJGf 
OF YO*J iUID t&^ ^ .ASE SilARBTs 'YCUE SOERO',?* 







1 - E, Si HtUe» ^crsorml- >&ttention> 



:^aj.l^ 



S f.,Vi-f ^S 1972 




,..%T '.^..TnTI' lilWWIiljiiJiiiiiiii 



,» 1 l » ii j <ii l<i )»< W *W W 



Ar 




Mr. folson w«*«-« 

Mr* Ros^n -— ..^-,- 
'Mr. Moh>. 



K(r,. Bishop .*,.*=. 
Mr. MUlei. jSis. 
Mr. Callahan ». 
Mn Casper ,;,.«« 
JMr^ Co wad *«-« 
Mr. p'albey 



Mr. Cleveland'^;^^ 

Jj^lr. Ponder- =— ^ 

4Ir^ Bates t:S;k« 

Mr. Waikart,— il^ 
Mr.':f?alters i«*i-Jl« 

■Mr^Soyay^ rJ ,,. ,., 

Jeie. R6o>a.r> ,^;_^ 
^139 Holaesj ^ 
5pIis» Gandy -^^„.^„«, 











MAIL RCX)M 



TELBTYPE.llNITm 




M 



;,?^ 







\ 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



JOSEPH GJ DBEGAN 




K^ 



Extremist^ Black Nationalist - 

u Klari & E xtre] 
Informant Unit 



Where Assigned: Dompsti c . Tntpl 1 t g enr e IntfilTH gf^nop. Sotit h. Klan & E xtremist 

(Division) (Section, Unit) 



Official Position Title and Grade: 



Special Agent, GS-15 



Rating Period: from. ^ Api-n 1^ 1Q71 .i^ Ma-r^-H -^T^ 1979 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Rated by: 
t> Reviewed by: 



Rating Approved by 



AuAc/ thii^ 




Section Chief 

Title 



4/3/72 



Date 



ssistant Director 4-/3/72 

Title Date 



Assistant Director APR 14 1972. ^ 



Signature 



Title 



Date 



TYPE OF REPORT 

(3 Official 
[Xl Annual 



^y^ 



rn Administrative 
n 60-Day 

□ 90-Day 

□ Transfer 

Q Separation from Service 
I I Special 






27° 




y 




^j 






1 APR 19 197 




\ 




a I 



^*-*^^" " ^ -^^TT-np 



{^ FD-I85a (Rev. 5-19-70) ^\ £% 






PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 

CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD'285) 



Name of Employee JOSEPH G. DEEGAN , 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should 
be compared. 

, RATE ITBUS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructionsJ 
i Outstanding (To warrant overall +, all rated elements must be-h, and Justified in writing.) 

— £ Excellent (Overall B must be supported by E or+ on majority of items, including important elements,) 

^^_„ Satisfactory 

— llntntUfflrfftfy (jf any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

Q No opportunity to appraise. In other responses, use *X.* 

(UselNKforOiecklist.DONOTTYPE) RESPOND TO EVERY ITEM 

1. Personal appearance. 

2. Personality and effectiveness of his personal <x)n tacts. - ^ 

3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 

4. Physical fitness (including health, energy, stamina). Any physical limitations affecting perfomance? f^Yes 0<^ Has 
employee used more sick leave (including annual leave or LWORJor illness) during the rating period than the 
amount of sick leave earned during such period? Cll Yes 0^« If answer to either is yes, explain. 




There are no limitations on Mr. Deegan's availability and no 
physical limitations affecting his performance. He has not 
used more sick leave than earned during the rating period. 



A 



5. Re source Aline ss, ingenuity, and initiative. 

T" , 6. Forcefulness and aggressiveness as required. 

-il 7. Judgment; including common sense, ability to arrive at proper conclusions, ability to define objectives. 

t" 8. Planning of work. 

' 9. Accuracy and attention to pertinent detail. 

'/ 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

7 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and 'know how" of application., 

T ,12. Performance results (rate if applicable and mark others 0) "* A. Internal Security; ^ R- Criminal or General 

Livestigative; ^ n. fTngritivA; /) n. Applicant; wi^2— E. Accounting; "v ^- Other, such as Supervisor. 

Comment on type of work handled entire rating period, including. performance in other divisions, and appraisal of overall work 

perfonnance: ' " ' 

Mr* Deegan has continued to serve in the Extremist Intelligence 
Section as Supervisor in Charge of the unit which has the 
responsibility for developing extremist informants, as well as 
for the supervision of Klan/ white hate-type cases and black 
^extremist cases in the southern part of the United States. 
/Mr. Deegan has exhibited outstanding leadership qualities in leading 
^efie^ field in the development of a substantial quantity of high 
quality extremist sources. He daily has exhibited the ability to 
supervise complicated and complex matters with only the absolute 
minimxmi of supervision from his superiors. He is most enthusiastic 
in his approach to his work and has the imique ability of functioning 
best under extreme pressure^) His overall performance is exemplary. 



Complexity of matters handled: Q None* □ Moderate gj Most comnHcated 

Degree of supervision required: Q Above average Q Average p^?fMin>tfuim J~n None 

A. Is employee available wherever needs of service require for general assignment? C^Yes^O No Special assignment? CB^s ^No 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? PT^es Q No 
If answer is "yes,** personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle'he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 

Agent, supervisor, instructor, ««^-^-- supervisor in Charge. Black Nationalist-Soutli^Klan an d 
ADJECTIVE RATING: F.ynRT.T.F.WT ^^ ^^^■^.¥^9?; ^'^ ""^^ TCD 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



V ^ 

^V:/^ 



(Checklist and Narrative Comments continued) 
-^ 13. Firearms. 



'f 14. Development of informants and sources of information. Comment, on weaknesses or Justify limited participation. 
Duringrating period dovcloi)ed' informants; ...»__:.^ potential informcoits. 

Mr. Deegan's unit is responsible for the overall supervision o£ extremist 
informants throughout the field and his supervision hais been outstanding* 

_Z_,15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) " , - , ^ ■ 

f^ A. Reports; -^t^B. Memos, letters, wires. '^ 

' 16. Performance as a witness. [3 During rating period; O^ased on past peffonnance; f^ No experience. 
7 17, Executive evaluation {approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 

applicable.) /^ 

A. Leadership "^ F, Devising procedures 

^ B. Ability to handle personnel J^ ^- Promoting' high morale 

•^ f^ Making decisions — JlI-H,, Getting results 

'T^ r>. Assignment of work 22- 1. Furthering equal employment opportunity 

/ i-jt— E. Training subordinates 

_,/,Yjl IS. Raids and dangerous assignments; „ .A. As leader;. , B. As participant. 

f 19. Miscellaneous. Specify and rate: 

^20. 



'^ Dictation; Applicant recruitment; _ Other 

Police Instruction: (^ Qualified (^ Participated £3) Au^ted 



M 



21. Fofeign Language Ability: Pmfi^iAnf >" /y /* language<s). 

Can handle typical investigative problems as follows: 

A. Conversation form _- , \ □ Excellent □Very Good □ Good □ Fair Q Unsatisfactory 

(language) — ^^ ^ ^ 

B. Written fonn tlaneua&e/ C3 Excellent □ Very Good □ Good □ Fair Q Unsatisfactory 

Frequency IflnpimgA ability used during rating period ^ ? 

Anticipated use during ensuing year - z . 



22. AdminjjrfKitlve Advancement; ^^(Checfi blocft if not" interested,) 

A. Ej/oes' rflNo Agent IS completely available for administrative advancement. 

B" (STY^® LJ ^^ Agent, is considered qualified for administrative advancement, including experiehce^abiliiy, -personality 

, ' ' ^ and appearance. > ^ 

C. If answer to B is "Yes," Agent's qualifications are considered C3 Veiy Good (3) Excellent [t^ Outstanding 
Explain if interested but not now qualified. 



23, Number of Incentive Awards 



JL ^ Through Superior 



Commendations received from Director Individual / Through Superior 

Suggestions submitted „^ . 

If none, check block Q. 

24. Disciplinary Action and Justification for any Unsatisfactory Items. 
(List items taftenanto consideration on Checklist.) 



EMPLOYEE'S INITIALS 



2&0 



OMIONAl lOKM NO. 
OSI^CfN^ M0< NO. 37 











FROM 



Ur^ITB^ STATES GOVERNMENT 

Memorandum 

fMr. E. S. Milled 
= Mr. G. C. Moorefj-C/I 



Mr. J. P. Mohr 
Mr. A. Rosen 
DATE: June 5, 1972 

Mr. N. P. Callahan 
Mr. E. S. Miller 
Mr. G. C. Moore 







*^ 



Ponder 
Soyars 
Walters »^-^- 

Tele. Room ^ 

Mr. Kinley 

Mr. Armstrong ^ 
Ms. Herwig .^.^ 
Mrs. Neenan .« 




SUBJECT; JOSEPH G.mEEGAN, 

SPECIM. ^^GEI^T, GS-15 
EOD BUREAU: 1/29 /si 
. . EXTREMIST INXEIilGENCE SECTION 
DOMESTIC INTELLIGENCE DIVISION 
CHANGE IN POSITION 



Purpose of this memorandum is to recommend Special 
Agent Joseph G. Deegan be promoted to fill the positidii' of 
Number One^Man to the Section Chief of the Extremist. Intelligence 
Section, position vacated by retirement of Special? Agent 
Therpn 33. Rushing. ^^^ ^/^^/'^Sg^C- ^ 

Mr. Deegan is well qualified in every respect for this 
position. He entered on duty 1/29/51, has a Bachelor of Arts 
degree from St. Francis College, Brooklyn, New York, and is 
married with six children. He has served in Indianapolis, Detroit, 
Newr York and New Orleans Offices and has been assigned to a 
second tour at the Seat of Government which commenced on 2/16/64. 



Since 12/5/66 Mr. Deegan has served as Supervisor in 
Charge of the unit responsible for handling. Klan and Klan 
informants. Responsibilities of that particular tmit now also 
encompass the -supervision of black extremist elements in the 
southern part ^f the United States, as well as black extremist 



informants . 



ro 






\n-4'JJ?]^:^-: , 




,«•-.. , i. .Searched ...i^ Xu'>*Vr«^ -^ ]^ 

Since 9^oming to the Bureau in 1964, h^ Jj^re[<^iWfid si^y 
letters of 'commendation and two incentiv ^^ awards. Hi s only letter 
of censure-has. been for a correspondence error on 12/W769T 



>n. 



Mr. Deegan has exhibited outstanding leadership qualities 
and throughout all of his assignment has acquitted himself in an 
excellent manner. His last performance, rating of Excellent still 
holds and he is considered to have outstanding, qualities for 
administrative advancement. There is no dne^bg;tter qua?"^^-*--' 
handle this- assignment from a background standpointij 



Qualified to 



GCMras Dh 
(6) ^^ 



;?i.^r 



CONTINUED - OVER 



ff: 



&ri 




o 



^ ** 



Q 



Meraorandvim to .Mr. E* S. Miller 
RE: JOSEPH G.. DEEGAN 



RECOMMENDATION : 

That Special Agent J". G. Deegan be approved as 
Number One Man in the Extremist Intelligence Section. 




^ 



# 




- 2 - 



Tl— W p^^^^^-«— 



■*< ■-« ,liV 



'" ■.73 ■? 



t^D.28ta(Rev.e*ll>64) 



^' 





' ToCEIPT FOR GOVERNMENT PROPERr 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



il. 



A4 7V 



I certify that I have Q received Q returned the following Government property for official 

COLOR 

SPECIAL AGEP CREDENTIAL CARD WITH CASE I 

■RETURNED 



use: 




OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE # u^ 
B&ff ■ • ..jaJL-. 



READ 



Tin Govynnwnt property which you horeby acknowledge 
If ehoroed to you end you ore responilble for taking core 
of It.ond returning It when its uie hot been completed. 

!S«E "^^^ ^^ ^^'TE ON 'T OR MUTILATE IT IN 
ANY nAYi 



.4 A^ tm^itMi 



''■'Urn /. 



FIE 
3/; 




.././.u\ '""Jii^ 

'ery truly yours, 




(Signature) 



(Typed'nanie)ili 




o^pONAi ro*M NO. 10 

OI^'MN^ttM'fNO, if 



}OIO-IO« 



1X) 



FROM 



o 

UNrrei) STATIiS GOVERNMENT 

Memorandum 

he 



O 



(VJi 



Mr» Rosen 



E* S. Mill 



f\ 



^^ 



DATii: April 12, 1972 






SUBJECT: 



5^, 



^ 










/ / # 



.LAW ENFORCEMENT CONFERENCE 
/COMMENDATION MATTER 

Ly c) / t) 

Reference is made to the letter of commendation (copy 
tached) directed to me dated ApriX^jp* 1972, commending the 
personnel of this Division for th^fS/xn connection with the law 
enforcement conferences recent ly^held at the Seat of Government. 

In accordance^with the notation that a copy of this letter 
will be place'd^in th'e files of all part jtpipants , there is set 
forth below the names of these employees: 



Agent Personnel y 

Inspector GeoWe C/^oore 
Mr* Thomas jyySmith ^ 

Mr> l y I 

Mr, Thomas J/7\peaKln 
Mr, Joseph cVoeegan 



Clerical Personnel 




• b6 



ACTION: 



\ 



'" c^c^iS^ 



That this memorandum be forwarded to Personnel Records 
for handling. ^j,^^^^^ ^'b/^^^l^^"^^ 

Enclosure < " '•• i 

1 - Mr. Rosen &/1 

1 - Mr. N.P, Callahan '^ 

1 - Mr. T, J. Smith 
1 - Mr. G.C, Moore 
1 - E, S. Miller 



1 



• i-Ji?»t 




^\(a 



) 



fi^l-^^, <* 



, \ 



Apjil 18, 1972 



^' 



V. 



Mr. Charles W. Bates , . 
Federal Bureau of Xhyestigatioa 
Washington, D. C. 



-«' 



Dear Mr. Batefe; 



^^^^ 



O 



It^ls witli considerable pleasure that Jucoimnend, 
throi^gJi you, tliose employees of the General lavestigative 
DivfiJion who parfnrmQ d ^q sffociivelv with r essect to the 
investigation Involving |_ \ the subject of 



a Crime Aiboard Aircraft case, 

1 have been geauMely pleased by ti?.e fine results 
attained in this important matter and 1 realise ^^l much of 
Oie credit Is 6xk^ to tliose employees in your division r^ho 
rendered such valuable service, i as^ that you advise them 
of my gratitude* 



Sincerely yom^S;^ 
,J(v Efigar Hoover 



APR' 12 1972 



■bo 
:b7C 



Tolson -,-.. 

Felt .^ 

CampbeU **., 

Rosen .«,™^^^ 
Mohr - -^ :.- 



Bishop --_ --,____^ 

>M(nef . E,5, ^^- 
CsUabjn ------ 

CdSpcr _-^._. ._ 
Conrad -«««.«« 
Daifccy ^,,., "'„,:■ 
Cleveland ^-«-* 
Poader - ...^^ 
R&tes-« 

'AV.tcrs ««.«^ 

HoJnos «*■««,- 
Cr.ody ■_ ^.:. _^t 



7 Mr. Bates (Personal Attention) 
Copies of this letter v/ill be placed in the files of participating 
, personnel when they are- received from Mr. Bates. 

. ' 1 - Mrs? Randolph (Sent Direct) '. ^'''''^y^ 

\ Based on memo Gal lagher- Bates 4-11-72 and addendum Administrative 

i\ Division 4-11-72 re 



, GAA- Piracy. 

DUPLICATE YELLOW 



A 



^a^ 1 MA Y 22 1972 M,^nV 



ff 



MAIL ROOM CZD TEJ.ETyPE UNIT CD 

Copies prepared and attached jCor placing in the personnel files of: OVER 



o 



Mr. Charles W. Bates 
FBI - Washington, D. C. 



b6 



George C. Moore 
Thomas J. Smith 



Thomas J. Deakin 
Joseph C. Deegan 



Howard W^ Arendt 




Richard J. Gallagher 
Henry A. Schutz, Jr. 
Donald T. Perrine 



William Ei Kell 



Charles E. Price 
Rex I. Shroder 



-2 



•~\ 



it 



u 



«• 



^ 8-25=72 

Mr.Deegan: 

Keep this Unit advised regarding 
Government doctor's reconunendation. 




Physical Unit 
Room 5728 ' 



: 



V (. ft * 



n 



rai 



^ Q 



iV 



^ 



vmHEiiiBnHi^ 






'^>t t* ^ 






% 







J I 






^!;r^ 



^ 



.i> 



JuiiE^^ 



4 

^Stahaar4v^^«?m 88 

^l^SJJi5%rn!^68 
CJ^eral Seryicc^ Admlniitfation 
IpteJisgcncy Comm^Qn Medical Records 



<D^^^ . 



REPORT OF MEDICAL EXAMINATION 




1. LAST NAME— HOST rjAME—MrOOU NAME 



•n*^T rjAME-Mroou name " 



*. H0m4 ADORES&^K^umftfr, tUut Or ff Fi^ ctfy or (ow«, -STa/e onJ Z/P Corfe), 



2. GRADE AND COMPONENT OR fOSITION 



rf./^. 



Z^— 2^, 



r 



S. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 



A/\//fu/?c 



7. SEX 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVIUAN 



m^ 



11. ORGANIZATION UNIT 



12. DATE OF BIRT 






n, PtACE OF BIRTH 



14. WAME,REUTIONSHIP.AN0 ADDRESS OF NEXT OF KIN 



ESS / 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



y/^/h-^ 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME JN THIS CAPACITY iTdtid) 



LAST StX MONTHS 



^ 



^ CLINICAL EVALUATION 

((!;^ecJc'e'C/i item in mpproprimte' cot' 
" umnfenter "NE"^ if not evmluAted.) 



18. HfeAo/fACE, NECK, AND SCALP 



19. NOSE 



20, SINUSES 



21. MOUTH AND THROAT. 



22 EARS— GENFRAL <'"'•*'<* €'U c^imW* iAvdit^rw 



23, DRUMS iPerfoTation) 



91 FYf <;-rf:FNr»Al < *'»•»*•' ^utty And refractt^H 



25. OPHTHALMOSCOPIC 



25, PUPILS {EqualUv and teadion) 



27. OCULAR MOTILITY ^XS^lfja^^^ 



28« LUNGS AND CHEST (Include buasts) 



29. HEART (Thrustt tizt, rhfthm^ rounds) 



30. VASCUUR SYSTEM (VcrkosUUs, et<.) 



31. ABDOMEN ^(^ VISCERA {Include hcTrm) 



32, ANUS and)c^um \"rZtZ'nf\^ii:^4l 



33. ENDOCRINE %^STEJ^ 



34. G-U SYSTEM' 



35. UPPER EXTREMITIES i2/So*' '^'"' *^ 



3S, FEET 



37/LOWEREXTREMlTIES/^^g,{7Ji;^,;^.,,> 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC {U<tu\l\hrWm t€*t* uttdtr Utm 7i) 



42. PSYCHIATRIC (Spmfyany pen^Mlitv demUm> 



43. PELVIC (Females ontp) {Check how done) 

O VAGINAL D RECTAL 



ABNOR- 
MAL 



NOTES^ (Dtfscf lb* •^*ry mbnormMlity m details Enftp^ttinmnt ifm number before etkCh 
comment^' - Continue in itenx 73 Mnd use *<idition*l sheets i( necessary,) 






:^-/>-^^ 






44. DENTAL CPA»« appropriate symbots, shown in examplet^ above or below num^r of upper and lower teeth.) 
R >^ O 



■' i\ ft /f^-zA & ft j6'^"/f;^*'*^ y50El2Lv«/A 32 31 30 ^„^^ 



32^^ /C./A 



/C./A ^Oi 




1 

H 32 31 
I ^ 



'9 



10 



11 



12 



dentures 
13 



, 9 o fur^i/ 



{ X ) 



dentures 



U T 15 



^^ 



30 



29 28 



26 



24 23 



22 21 



20 



19 



18 



17 f 






mk 



m 



7^ 



U80XAT0RVFINDIKGS 




45. URINALYSIS: A. SPECIFIC GRAVITY 



Vdi^^ 



^^9t/^iSUM\H/?2/<i-£^^ 



C. SUGAR ^^/$fi f 



47. SEROLOGY (Specify tett uted and je suit) 



<^ 



5EF S^'^ 



D. MICROSCOPIC 



^^^ ^A^^ 



48. EKG 



MrS. 



^ 



49. BLOOD TYPE AND RH 
FACTOR 



46. CHEST X-RAY (Place, date, film number and result) , ^ C^^\^ 



50. OTHER TESTS 





\C9 



88-116 



MEASUREMENTS AND OTHER FINDINGS 



SI.HEiGj^T ;:> 



S2. (WEIGHT 



53. COUM HAIR 



DUM HAIR 54. COLjOR CYCS * 

PlA M.^L //^<6 ^ 



t 



55. BUILD: "^= ^'^ ' :>. 

QjglENDER Q MEDIUM 






-a56. 

OBESE 1/ 



TeMPERATURE\ 



57. 



A. 
SITTING 



^A ^5' 



BUX>D PRESSURE (^m «( Awrt /c«0 



PULSE (/Irm <i( ft)ar( /ml) 



DIAS 



UQ 



B. 

RECUM* 

BENT 



SYS.. 



DIAS. 



59. 



DISTANT VISION 



w. 



C. 

STANDING 

(3 min.) 



DIAS£>X9 



A, SITTING 



.^^ 



7 a 



60. 



""refraction 



B. AFTER EXERCISE 



C, 2MIN.AFTER 



D.« RECUMBENT 



E. Af^ER STANDING 
^^ 



61.. 



NEAR VISION 



RIGHT 



»/^0.0 



CORR.-TO 20/ 



BY 



CX 



Ul. 



CORR. TO 



BY Q, 



^'^^^ o.g 



CORR, TO 20/ 



BY 



CX 



■vM- 



CORR. TO 



BY V^ 



62. HETEROPKORIA {Spf€ifv diftanct) 
ES* EX* 



« 



I!i 



R.H, 



uh; 

11. 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



PD 



63. ACCOMMODATION 


64. COLOR VISION (Teib 


^td and r€*uU) 




^ - 


65. DEPTH PERCEPTION 
iT€st U9<d and t<^e)^ 


UNCORRECTED 


RIGHT LEFT 


A/jULk. ... 


CORRECTED 


66. FIELD OF VISION 

1 


67. NIGHT VISIOH^M'(tt;idQnd,*«>«) "^ ' V * 


6«. RED LENS TEST ' 


69. INTRAOCUUR TENSION 


70.\ HEARING 


71. ^ AUDIOMETER 


72, PSYCHOLOGICAL AND PSYCHOMOTOR 
(Te<fiu«fdand tcore) 


RIGHT WvfC /IS SV^ /15 




250 


soo 

6lt 






S3000* 


4000^ 


,^6000 


r 8000 


LEFTWV ^ /15 SV /IS 


RIGHT 


] « 
* - 


A' 




.. \ 


*-^ 




" 




■r 'i=W» 


LEFT 


_:^ 


-^ 






^ > 


^ 




, 




. - . - ^ ' _ _. _^ 



73. NOTES (Continutdy ANO SIGNIFICANT OR INTERVAL HISTORY SC t j "• \ 2* 



^4?. 






.s^>-.4^»4r 









J> ^ 



-^ -^v*<t 



; v.X 



"wo5*"*" 



'1 






.* ^ 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Litt (ttO^ROia icUk Ucm numbtT*) 

5~7, 



t**' <.\ 



i 







m'-CH-^-/^,..^?^^X^ > 







iNgfriONS—I^RTKER SPECIALIST EXAMINATIONS INDICATED {SpecifyX ^ J^ 



76. 



A. PHYSICAL PROFILE 



P 



t. 



H 



77. EXAMINEEJICAwJI:) a g 

AN^ IS QUALIFIED FOfCVC^^"^ 
B, D IS NOT*Q0ALIFIEO FOR ^ 






B. PHYSICAL CATEGORY 



78. IF NOT QUAUFTeo: t^ST DISQUALIFYING DEFECTS BY IJEM NUMBER 




79, TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN {IndUate tekkh) 



82, TYPED OR PRINTED'hAME OF REVIEWINdoFFicERdR APPROVING AUTHORITY' 



SIGNATI 



^-*r-^ 



NUMBER OF AT- 
^ W -s^ JACHED SHEETS 
g. fe^dC?^ fa fig 



ft U S. COVWNMtNT MINTING OfflCC »^l9«»^0-940-«^ (Jl-JI 



V' 



'%< i ' • 



o 







^^ 



SA JOSEPH C. DEEGAN 
8/14/72 



-*~*a^ 



8/15/72 
8/16/72 



':X 



T^^T-w-^rrr" 



BP CHECK 



iiM 



•""I • ~ III i 



PM 



right 148/110 right 154/92 
left 148/106 left 160/98 



right 160/100 right 142/9o' 
le^t 158/100 left 144/961 



right 144/96 

left 140/100 left ^42/94 



».J 






^ 



\ 



cP 



* RcV; August 1954 
Bureau of ihc Budget 
; , Circular A-32 (Rev.) 



O O 



•«is> 



o 



TV O. S. government printing OFFICCj 1969. 332.933 



CLINICAL RECORD. 



LABORATORY REPORTS 



PATIBNTS LAST NAME.FlRSj^d-A: ME.MIDDt.E NAMb" -^-,^- 






in 



9-97-24 '*^^^.fef!.' 
FBI 



MPHY only 09012-21-31' 






1^ ■ ^ - 




AQE I SEX 



REGISTER NQ, 

Z;^. Z^ J<rf 

(Check one) '"^ ^""^ 



WARD NO, 



(CB 

□ BROSIDg, WHSeUCMAIR f-n QbO 
ORfiTRKTCHEH LJ PATIRNT 



EXAMINATION REQUESTED 



■M 



AMBULATORr 



A 4- Mt c/^^t 



.-^■^..^^jr c;„<tg^^ H...OH.. OPEBg;gyai(H i mc-p,NO,NOS. ANO .HOV.S.ONAU D.AGNOS.S 



HLM NO. 




RADIOGRAPHIC REPORT ' ( 

TYPED 8/9/72 

granulomatous disease Is present ''^^^'^"^ °* P'^^^^""^ 



r 



^^' IMPRESSION: Normal chest examination. 



J. D., TAGGART 

LT M^SN DATEOFREPORTi 



'rv- 




/l^ 




ion of iaborcr tory 1/ no( port o/ requesting iaciUty} 
standard Form 519.A (Rev. Au«. 1954J 



<KAMa OP HOSPITAL OR OTHER MEDICAL FACILITY)" 



-^4^^^^^^ 



Promulgated by Bureau of th/budgt 
.Circular A.32 (Rev.) 

RADIOORAPHiC RS^ORT 
819.207 



AHACH All TEST REPORTS TO THIS SHEET 



PATIENT!S IDENTIFICATION {For typed or written erttriee give: Name^laat, firBf, 

middie: grade; date; ho*pital or medical faotlity) . 



REGISTER NO. 



WARD NO. 






LABORATORY REPORTS 
Stanaard Form 514 

514-106^' 



j^? 






mi ' W^- ' : ' .i i S S fSL' _: Baa iBgiii ' ii= r^!--T 



m x ' -u- i ii - jiu B. . jun 



^f ttg i!f ' -w s *w" 



a w"-n ^ 



^IV5apf(R^v. 6-19-72) 



^5— 7ZZ ^ 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 





^^ 



Name of Examinee 

(Type or print) V AfhaBt / X ' ^ First ' Middle 

The following portions of the attached examinatioifrepprt form need riot .be completecf: 

- 3 9 62' 69 

4 11 65 . '72 '^ 

8 14 67 " 76 

17 68 ■ 

* 45, 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, three or, ail four of the 
examinations necessary. 45, 46 arid ^7 are. required in examination of any current emplpyeev 

48. Required for (1) all Special* Agent applicants; (2) all employees over 35 years of age; (3) any 
.other.iwhere examination dndicates such is desirable. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either eat in the conversational speech range (500/l000, 
2000^cycles). ^ ^ 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer .the following questions 

Examinee ^Is Q ismot qualified for strenuous physical exertion. 
To be Answered in the Case of All Special Agents and Special Agent Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics arid 
dang:erous assignments which might entail the practical use of firearms? 

^ GZ^No Q Yes If "yes" please specify defects. „ 



To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
who drive Bureau vehicles: 

1, Does examinee have any defects prohibiting safe operation of motor vehicles? 
B3 No D Yes If "yes." please specify defects. ,. . 

2. For safe driving of motor vehicles, Civil Service! Commission requires distant vision must test at 
least 20/40 iri one eye and 20/100 in the other, corrected or uaoprrected. Shpuld examinee wear cor- 
rective glasses while operating a motor -vehicle? □ Yes nq^o 

If recommendation is based on, a factor other than aboj.egtanda[rd, andic^ basis ^ 



igjMni nsi ikPT 



to9 



(/ 



Height 



5'4» 



5*5' 



5'6' 



5'7' 



5'8' 



5'9" 



5' 10" 



^5*11' 



6'- 



DESIRABLE WEIGHT RANGES 



MALES 



Small Frame 



^en^ 



6*2'' 



117 - 138 



120 - 142 



124 - 146 



128 - 151 



132 - 155 



136 - 161 



140 - 165 



144 - 169 



148.--174' 



152.-:.179 



156 r 184' 



6/3: 



6'4' 



6 '5" 



160 - 188 



169 - 198 



174 - 204 



Medium Frame 



123 - 149 



126 - 153 



130 - 157 



134 - 163 



138 - 167 



142 - 172 



146 - 177 



150 - 183 



154-188 



158 - 194' 



163 - 199. 



,168 r 205 



178 - 216 



182.- 222. 



FEMALES 



Large Frame I Height 



131 T 163 



i34 - 167 



138 - 173 



143 - 178 



147 - 183 



151 - 187 



155 - 193 



160 - 198 



164 - 204 




174 - 215 



178- -.220' 



188 - 231 



192 - 238 



5'0 



5'1 



5*2'' 



5'3 



5'4 



5'5' 



5'6' 



5'7'' 



5'8' 



5'9'' 



5' 10' 



5'ir 



6'0' 



Small Frame 



96 - 114 



99 - 118 



102 - 121 



105 - 124 



108 - 128 



111 - 132 



114 - 135 



118 - 140 



122 - 144 



126 - 149 



130 - 154 



134 - 158 



138 - 163 



Medium Frame 



101 - 124 



104 - 128 



107 - 131 



110 - 135 



. 113-139 



117 - 144 



120 - 149 



124 - 153 



128 - 157 



132 - 162 



136 - 166 



140 - 171 



144 - 175 



Large Frame 



109 - 138 



112 - 141 



115 - 144 



118 - 149 



121 - 152 



125 - 156 



129 - 161 



133 - 165 



137 - 169 



141 - 174 



145 - 179 



149 - 185 



153 - 190 



4. Examinee,' s .frame is (23 small □ medium ^^Xatge 



5. Considering above weight tabl^^e examinee's frame, and other, individual physical characteristics, 
I consider 'his present weight iCjfeatisfactorv r~l Excessive rn nofi/.iionf ' '* ' 



present weight O^atisfactory Q Excessive. □ Deficient 
6. Under proper-medical supervision, employee should □ lose - pounds 

□ gain —pounds. 

Remarks: -. > - ' , 



^. »._ . 



:v-/ 





ignature.of Medical Examiner 

1 



^^r^ 




* 



d 




Q 







' i .aa. ,in^cd ploadcd' fed- |i^ijse ^ots tijali -^^Ss^- - 

with, ao' .change^, in ^hm ok .oarjazi^v, pii6(^'^esL--amx^ t'4> 

" . - Siacorelj ':sf0^a[# ,-'■'"* 
ti*.' Pa:tricfc Gray %li 



- . m 






'® 



Rosen 
Bates • 



BislSop„ 



CaHahan -j„«, 

)Casi;)ejr.^ , 
Cleveland^-Ll 
Cbniad ' 



Miller. E.S-. 
^]Pondej^ ~.^~. 
SoyArs «.„ 
,l?raikatt «« 
Walter's -i— 
Tde. Room 
Mr. Kinley« 
Mr. Arja strong . 
Ms. Merwig 
Mrs.'Neeoan— . 



1 - ilrs* Rahdbiph. 

i ^ Movement 

i r- Miss, Tibbatts 

'yr,p*(6.U6.7!r455043 



1 






MAIL ROOM EsBfl tb^^eS Wit EZl 



¥ 




^ f 




Employed From 



To 



Title or Position 



Age, 



Number of Dependents 



Monthly Salary ^ ^ 



$ 



Gross annual earnings (Please complete if exact earnings can not be given) 

n below $7,500 g $7,500 - $8,499 D $8^y /fr,99^ 3S ?H igj JlO,Q00 . $15,000 

Would you recommend for credit? 

DYes ONo ^ 

Remarks (if any) 



otb_ 



Signature. 








CARD DIVISION 






POSI 



Office 



60X36. 



. 0116 A0299 2 
^ 22 73 '^^ °^ 



t' justice Bld|- 






2 






Oli& ^>^^^^ ^^ 



7/»03 ?aii«ood Lane^ 







MewJ 



i\rcc^or 
^,c;unH Deportment 



bo 



^?^Ci?*,i 



M 







'''"''^^'^"'W^^^. __ 




■^==*'^'-y—r^"'^- iiTifny a,i 



4 "■ 



J^OHKi for» NO. 10 

MAY lt«) lOinOH 
OiA OIN. no, NO. if 



TO 



FROM : 



uni>:ed states government 

Memorandum 



Mr. E, S. Miller , 



CD 



SUiyECT: 



r 



H. A» Boynton 



, Jr.^ 



Mr, N.P, Callahan 
Mr. E.S. Miller 
Mr. M.P. Row 
DATIi: 1/22/73 




( 



Mr. R.L. 
Mr* G.C. 

Mr.* H.A. 
Mr. J.F. 



Shackelford 
Moore 

Boynton, Jr. 
Burns 



Felt 

Bokcf 

Cnllahan « 
CIcvclnnd 
Con rod .^ 

Dnlbcy 

Gcbhdrdl . 
'Icnkins .„ 
Mnrahntl „ 



-tw-K'&=-= 



^ 






Pufvh 

Soynri* _^»„ 

WoUcfii ', 

Tele, Room ^«. 

Mr. Kinlcy, 

Nfr. Amifitrong. 

Mn. lIcrwfK . 

MfA. Nccnan ». 



:b7D 




G.^D^gan, 



^^ i:v.4. Bureau Supervisors Joseph G.^Dgegan, Number One Man 

of Extremist Section and"* William N. Preusse, Unit Chief in charge 

of Special Investigations Unit, which handles Weathermen fugitive 

JFB:esd^i.^ , ... n- ' ^' ' '^ ' ^,a jU 311973 , . 

' -- N , t - CONTINUED .- OVER^^^/ .._ ^.~^J^ 




kA ^..f^LirJ,' .«.»-._<» ^jn^TiL < iV Ji'^v b. — • i^t i ,ir-; 



.tf^^ 







o 



Memorandum to Mr* E,' SV Miller 



b7D 



ACTION ; 

That approval be granted for Bureau Supervisors • 
Joseph G, Deegan and Wi lliam N. Preusse to a ttend this seminar; 
If approval is granted,' ' " 
will be notified. 




, Washington, Di' C,, 







, y 






^ -^ 



I*'' "^Y' 



k 



rr 



5-78 (Rev. 10/11/72) j _^ 

•^^ -"^ DOMESTIC INT^LLlGlh 

EXTREMIST INTELUGE! 




IVISION 
SECTION 



L^ 



im\J 







Mr. E. S. Miller 

Mr. D. E. Moore ' 

[Mr. Wannall \ 

Mv, Branigan \ 

"Mr. Cotter \ 

[Mr. Cregar 

'Mr. A. W. Gray 

[Mr. G. C. Moore, 814 9&D 

"Mr. Shackelford 

Mr. T. J, Smith 

"Mr. C, D. Brennan 



Mrs. Liskey 
[Mrs. Schwab 
[Miss Tweedon 
"Mrs. French 
[Mrs. Lovelace 
[Reading Room 
"Mail Room 
"Foreign Liaison Desk 
[Mr. L. F. Schwartz 
'Mr. J. M. Si zoo 
R. C. Denz 






Room 



Mr. Adams 
"Mr. Atkinson 
*Mr. Daly 

[Mr. Deegan, 814 9&D 
[Mr. Egan 
[Mr. Finzel 
[Mr. Fitzpatrick 
"Mr. Fulton 
"Mr. Glass 
Mr. Held 
[Mr. Helgeson 
[Mr. Newman 
'Mr. Nugent 
[Mr. Olmert 
[Mr. Patterson 
[Mr. Ridgeway 
'Mr. Seabaugh 
[Mr. Stark 
[Mr. Tansey 
"Mr. G. T. Tunstall 
"Mr. Young 



Mrs. Meeks, 814 y&D 
"Mrs. Spadacino, 814 9&D 
[Steno Pool, 916 9&D 

Please Call Me 
[Please See Me 
'For Information ' 

[Note and Return 
'Note & Forward 
[Per Call 
"Correct 
'Status 

[RECORDS BRANCH 
[Place on Record 
'and Return 
Consolidation 
'Post in File and Destroy 
'0-1 or FD-205 
Initial for file 



Personnel file of 
tiy Joseph G« 




TctM d^^^ I/O. 



A 







?OB.DKD 



^XTF^VinSTcmTELLIGENCE 'SECTIOf^ 

*«^'*^^^'**''^*^ 814 DB '^- 





:rv»r 



>■ 



5^ 



J — 



5-78 (Rev. 10/11/72) *^^- 

DOMESTKM^f EL^;gg?^E DIVISION 
EXTREMIST INTEI^LIGVJcE SECTION 



y/-/v 



1972 



Mr. E. S. Miller 

Mr. D. E. Moore - . ' 

Mr. Wannall [ 

Mr. Branigan ' 

^Mr. Cotter 

Mr. Cregar 

Mr. A. W. Gray 

Mr. G.C.Moore, 814 9&D 

Mr. Shackelford 

Mr. T. J. Smith 

Mr. C. D. Brennan 



Mrs, Liskey 
Mrs. Schwab 
Miss Tweedon 
Mrs. French 
Mrs. Lovelace 
Reading Room 
Mail Room 

Foreign Liaison Desk 
Mr. L. F. Schwartz 
Mr. J, M. Sizoo 
)Av^ R. C. Denz 



>r < g ;'' ry^ ' Nfr ^ 



PERSONNEL FILE OF 



JOSEPH G/DEEGAN 




(Jr^M 



Mr. Adams 

"Mr. Atkinson 

"Mr. Daly 

"Mr. Deegan, 814 9&D 

[Mr. Egan 

[Mr. Finzel 

[Mr. Fitzpatrick 

[Mr. Fulton 

"Mr. Glass 

[Mr. Held 

[Mr. Helgeson 

[Mr. Newman 

[Mr. Nugent 

[Mr, Olmert 

[Mr. Patterson 

[Mr. Ridgeway 

"Mr. Seabaugh 

[Mr. Stark 

'Mr. Tansey 

[Mr. G. T. Tunstall 

'Mr, Young 



Mrs. Meeks, 814 9&D 
Mrs. Spadacino, 814 9&D 
[Steno Pool, 916 9&D 

Please Call Me 
[Please See Me 
[For Information 
'Note and Return 
"Note & Forward 
[Per Call 
"Correct 
"Status 

[RECORDS BRANCH 
[Place on Record 
'and Return 
Consolidation 
'Post in File and Destroy 
'0-1 or FD-205 
Initial for file 










^^jM-^ajLi^^ 



/tiJCjzZy 



.aju^^^J^ 



M P<^gy^yA^^^^, 



.-^-* .r'^T^ii \~-\ 



^B3er: 



9 W^^^A^rr:^ 

INTELUGENC]CpECTI(;W/" 






M,.^ 




-2^ 



''S^'> 



j^^A-^ 



^' ^ i,»/f-K"- p 






v> 



y^ 



TD.28la,(Rev.8'll-6<) 



I certi 



.t * 



0/ -, .. 

,RECEIRT FOR GOVERNMENT PWERTY 

.FEDERAL BUREAU OF PESTIGATION 

UNITED STATES DEPARTMENT'OF JUSTICE 




Date 



r//^r^ 



received D.r.etaed the following Government property for official use:; 



'\) 



Alternate Parking Permit Space 7,, DSD J Garage 










READ 

The Gbvernment property which you hereby acknowledge 
is charged to you and you are responsible for taking core 
.of.it and returning it when its uso has been completed. 

DO NOT MARK OR WRITE mX OR MUTILATE IT JN 
ANYWAY. 



^^"Wf» 



3 JliUi 



19?2 



Very truly-yours 




(Typed name 



Josq)h G. iDejegan 



Pd^la^lRev. '8-1 1-64) 



M( 



m 



ECEIPT FORGOVERNMENTRROPEff 

FEDERAL BUREAU OF MESflGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



Icertify that! have g] received □ returned the following Governinentipropertji for official' use: 

-- Manual-qf Instruction- Volv IM- 11- -1675'^- - 

Defense Plans Manual #120 >/ 
Pilot Plans Manual f 62-^ 
Foreign. Operations. Policy Manual 
Position Classification Manual fSS*-^ 
Manual of Rules and Regulations |58'^ 




/i M^if^^ 




READ 

The Govornment property which ;you hereby acknowledge 
is choraed to you and 'you- are responsible W taking 'care' 
of It ond returning-it whenJtSt'use has been completed. 

DO NOT MA'RK^ OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. ' ' - 




Very truly yours,. 



(Signature) 




JJ ^^v 



. t ^jti , , ^t v^' 




<Typ.^no.;>NJosephG./Dfeegan. 




-hi f* \ 1, # 



F-^ 







November % WIZ 
PSRSONAL 



Mr. .Joseph Gi Deegaa^ 
i'^eral Btireaii o^InviesUgatibn 
XVasMngtpn, p. C. 

DeairMr. jbeegam 

Ihave xMelved your su^esUon that certeltt. days 
bejdiesi^ated for the preseatatioapf a service aM 

.a6M6vexiiei^..wjlth8uitoUe attendant p^ Your pipppsal 

has. be^n evalt^ted mtdlt has been decided there ai'etao many 
disadVa^ges Inherent in such a policy to ^warrant its adoption. 

^Itiiough your idea \vas mit approy^y I appreciate 
theiinterest andiinitlatlye you displayed ioi 'submitting it for my 
(sonslderatidn. 

Sincer(Bly yours. 



it. Patrick Grayt HI 
Acting Birector 

1^ IVIr; E. STfliireV 

^ |»ersonneI fUe of SA Joseph G^^e^gan 

, (5). ; - (Suggestipn;345-73) 

NOTE: Suggests cer^t|in days l3e;set aside- for presentation of awards tP 

BureaU'persG^net for service and notable achiey ethents and to 
FBI National Acadeoty^radiiates'fqr oiitstandihg success inthe'ir departments. 
'These^awards'coul^ be present^ on a regional basis -v^th appropriate local 
pubiicitjl'* 

^ ^ -^^ The Domestic Melllgence and Administrative Divisions 
!^pp(^f ¥d affoplfon for substantially the same reasons. It was noted such 
■actiotfwoifld'often'beinequitable since certain noteworthy accomplishments, 
"il^ ' _ (NOTE continued on page 2) 




o 



Mr. Joseph G* Deegan 

NOTE (Continued) 

because of their sensitive nature, could not be publicized. Such awards 
could be duplicative, since we already have an established system for 
reco^ition through incentive awards and commendations, and costly 
in that, if given at a jJarticTilar location on a: regional basis it would 
involve tiiavel and accommodation for recipients which could involve 
a hardship as it is doubtful i^r payment by the Government could be 
justified. Lastj but not least, such a roTutine could place heavy 
demartds on the Acting Director's already busy schedule. For these 
reasons,. Training Division recommends Idea not be adopted. 



-2- 



Emptoyoo Suggostlon 
FD^2S,4 (H«'". ?-U-S9> 









^•^^^ 



Toi 



Director, FBI 



Fj^mi (Suggeotor'o nomo) 

Joseph -Go Deegan 



Date 



September '21, 1972 



Division of AosSgnmont 

, Domestio Intelligence 



■'"STiON 



It is suggested that consideration be given to setting aside 
: *nin days throughout the year for presentation of ax^ards to. ,. 

^<>CA personnel who have done outstanding work, as well as National 
ir^-^demy men vrho have achieved notable success in their particular 
department's and recognizing those employees, male and female,^ who have 
successfully completed 30 years of service with the FBIo 

• 
These awards ccmld be presented at a suitable place on a 
regional basis where the FBI and National Academy people involved - 
would invite their families and. friends and a program could be worked 
out vdth Mr. Gray making the awards along with a short talk by a notable 
speaker. The news media would be invited to cover this event. . 



Curtoni ptacttc. or rule (Include manual citation «8 won as facts) At the preSOnt "P^-me Mr. Way 

acknowledges notable successes by Bureau personnel m the forms of 
letters of commendation, incentive awards, as well as congratulating 
tbofift indivi du als wh o are cel ebrating various amiyerpari-es, . -_^ 

AdvQnla<7es o£ auggestlon end annual oavlngs (Include basl© for estlmato) ^ ,£,* '^ '' 

This would be an opportunity for the FBI to-.shcJ^ the-public 
the type of individuals that make up the Bureau ja§2well"as to;<publicly ■ 
acknowledge their outstanding achievements, be it elthemn .Igngth of 
.service (30 years) or by acknowledging-noteworthy , successes ih,; 
connection with their work. In addition, this could be ?tUe opportunity 
to acknowledge the accomplishments of our National Acatoy graduates 
and show the public the. close .workmanship between the FBI= .and the 
local police departments. . . ■ ' - , 



Dlsadvontag.s o< suggestion 



(Tho use by "iho United Statos ol my suggostlon shall riot fotrn the basis ol a further claim pi any naturo by mo, my heirs, or 
al^lgns upon the On'i^edStliles. I understand that 1 will be considered (or.any Justlaod^ward only II my suggestion Is ad^ted 
wimin two year, alter submission.) _ _^ _," \^J.Ji ' j1 LtP^y^^ 



SJMr. uDMrs. CH 



Miss 



SB 



and Title of^MqgosXfit 



Hocommondotlons and comments o< Division Head 

See comments on page two ' 



p...q.MiiTfi-nj Acj^Lgtant; Director 

Signature and Title y 



(Do not write In this -space - (or Bureau use only) 



SEE ADDENDUM' PAGE , TWO 



™-„_^ 









''\ 



\\\ 



• i 



V«a>^ 



1 












ADDENDUM : DOMESTIC INTELLIGENCE . DIVISION 10/30/72 V- ^HOf mlr 



V'^Hi 






make this policy unworkable. 



^* 



T-^r \ : ^ ^ . . ■■■ " ^ n|" i 



i 









Attached suggests that consideration be given to , 
fretting aside certain days throughout the year lor presentation 
of awards for outstanding >vork for Bureau personnel and for, 
iiotable achievements by National Academy graduates in addition 
to recognizing those who have completed 30 years of service 
■with the Bureau. ■ , . , \ \^- 

It is recommended tha-t the above not be adopted.-, 
Particularly with reference to the Domestic- Intelligence Division, , 
a large portion of our work is in such sensitive areas or 
uses such sensitive investigative techniques that they could, 
not be publicized. It would, therefore,, be unfair to single 
out for recognition one Agent or pther Bureau employee while \ ^ ^ 
publicly ignoring another Agent or employee because of the , ; i • 
natui-e of their work. Recognition of an employee's long years , , 
9f service could be handled through appropriate publication ^ | I {•• 
in local newspapers. 'J, _ !• } 



I -'1 

T -%■ 



i.y 






In addition to the above, setting aside .a particul'ar ..^ ; | 
date in each field office or division at FBIHQ would require^^' 
a large -portion of the Acting Director's time which would ^y^ 
mnVo +hic5 nnlicv unworkable, . '"' fe ,j« It ^ 









<f if Ml * 



^, 



jj I.I 



I - , 
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A. 
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DOMESTIC INTELLIGiL/E DIVISION 
EXTREMIST INTELLIGENCE SECTION 



ij-iy 



1972 



Mr. B. s. Miller 
[Mr. D. E. Moore 
'Mr. Wannall 



^Mrs. Liskey 

^Mrs. Schwab 

^Miss Tweedon 

Mrs. French 

Mr. Branigan ^Mrs. Lovelace 

Mr. Decker ^Reading Room 

Mr. A. W. Gray MaiLRoom 

Mr. G.C.Moore, 814 9&D Foreign Liaison Desk 

Mr. Shackelford Mr. L. F.' Schwartz 

Mr, T. J. Smith Mr. J. M. Sizoo 

Mr. C. D. Brennan 
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PERSONNEL FILE OF 
SA^JOSEPH GiVOEEGAS 



_Mr. Adams 

"Mr. Atkinson 

"Mr. Daly 

^Mr. Deegan, 814 9&D 

ytr. Egan 

^Mr. Finzel 

"Mr. Fitzpatrick 

'Mr. Glass 

"Mr. Held 

"Mr, Helgeson 

|]Mr, Newman 

^Mr. Nugent 

^Mr. Olmert 

"Mr. Patterson 

"Mr. Ridgeway 

"Mr. Seabaugh 

"Mr, Stark 

'Mr, Tansey 

"Mr. G. T. Tunstall 

'Mr. Young 



Mrs. Meeks. 814T^D^ 

Mrs. Spadacino, 814 9&D 

^Steno Pool, 916 9&D 

^Please Call Me 

Please See Me 

For Information 

Note and Return 

^Note & Forward 

Per Call 

Correct 

^Status 

^RECORDS BRANCH 

^Place on Record 

and Return 
^Consolidation 

Post in File and Destroy 

^0-1 or FD-205 

Initial for file 



u^ cf£S^^^JLA 



ji 



gUvv- /h 




tfUs^ 



-f^^.>> 



\j^ At-y^AJ^P*^ <g£.^x>/\ 






^MQTBECQRDE.' 

iti rs»rrREMisTiorasELLiGEN( 



1 



1.4^ 




^^ LUGENCE SECTION 




-7^ 







FD-!!l«lReif.8-lM() 



m 



Q 



ICEIPTFOR GOVERNMENT PROPEl 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



iimi 



i certify that I have Q received B returned the following Government property for official use: 



Monograph. - Klan Organizations 

Monograph - Development of Racial Informants 



FiliS 






^\Jt^^^ 



READ 

The Government property which you hereby acknowledge 
is chorgej to you and you are responsible tor taking core 
of it and returning it when its use hos been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYWAY. 



Very truly yours, 



/ ' * * MJ, /*. ^«i*rj H f 




■^i' CORDED 

8 SEP 27 19?2 



•4MAli*'^*a«i9iMI^Mb4«p 



bseph G.f ueegan 



3X 



J %^ 




fMll«,|Rev.Mi*l 



HcEIPT FOR GOVERNMENT PEOPERr 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATESDEPARTMENT OF JUSTICE 



Date 



i V/-?v . 



■ft 

I certiiy that I ha/ S'^''"''! D ^^"^ ^ *™« '^'"'»»' ?'»?«'? fm official 



use; 



RE 



SJ'ECIAI AGENT .cmNTIAL CARD «TH CASE # m 
W^ OFF OF' -^ 

OLD SPECIAL AGENT CREDENTIAL CARD fflTH CiSE I m 
COLOR HOOVER SIGN ' ^^"^ 

FUE 
3/, 






y 



REAP 




'W, V '^ y" """^ y«" of« ,f"P»"lo'9 tor taking eoro 
'» tno'/ffllurnlng It when its u»« "" "•" ""ip'^ted. 



Very truly yours, 



ofito'< 



,, ,0T MARK OR' WRITE ON IT OR^MUTILATE. IT IN 



u/'-i'lO 



:r>^,j.. ■^•^" -;w^ 



>EP 15 1312 





^yv -^ z. 



FD-185 (Rev. 10-25-70) 
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o 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OFPERRORMANCE RATING 



Name of Employee; 





JOSEPH &J DEEGAN 



Where Assigned: Ihtelligence 

(Division) 



TS-1 



(Section,'Vnit) 
Official Position Title and Grade: SpaeiflT Ag^nfej iRS.15 



Rating Period: from 



4/1/72 



to 



3/31/73 



ADJECTIVE RATING: 



OirrSTAWDTNfi 



Outstanding, Excellent, 'Satis factory. Unsatisfactory 



Employee's 
Initials 



l^natw -—^/i ^^ ^ ^ Title Date 

<; 

Signatdre 



Rated by: 
Reviewed by: 
Rating Approved bx 




Assistant Director 

Title Date 



Assistant Dlrecior, 



Date 

APR 4 19.73 



Date 



TYPE OF REPORT 

[S Official 
g] Annual 



""''» 
k^ 



tss*^ 



I I Administrative 

□ 60-Day 

□ 90-Day 
D Transfer 

I I Separation, from Service 
n Special 



my¥smr^^ ar9 



Searched 



Numbered 



8 APH 13 1973 





. l?D-185a <Eev. 3-3-72) 



o 

PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 

CHECKLIST AND NARRATIVE COMMENTS 

i^OT use as attachment}to Performance Rating Form FthlSS) 



Nome of Employee .TOJ^RPH C DEEQAN 



f Note: Only those items having pertinent bearing on employee's performance should he rated. All employees in same salary grade should 
■J J be compared. 

RATE ITEMS AS FOLLOWS: (See, Manual of Rules and Regulations for detailed instmctionsJ 
— Z — Outstanding (To warrant overall +, all rated elements must 6e+, and justified in writing,} 



— £...„ Excellent (Overall B must be supported by E or-f- on majority of items, including important elements.) 

:/:..Sotl$factory 

, •" Unsotisfqctory (If any. item so rated, overall adjective rating can be no better than Satis factory,) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

Q No opportunity to appraise. In other responses, use "X.* ,.-^^. ^ - ' 

(UseINK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

/~ 1. Personal appearance. _ "^ 

, ~ 2. Personality and effectiveness of his personal contacts. 

-SL. — 3. Attitude (includihg dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 

' "T 4. Physical fitness Onc/u(fin^ /lea/t/t, energy^ stomtnah Any physical limitations affecting performance? CIJYes 5^3 No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating pTeriod than the 
amount of sick leave earned during such period? Q3 Yes 5^ No. If answer to either is yes, explain. 



5. Resourcefulness, ingenuity; and initiative. 

.3fc 6. Forcefulness and aggressiveness as required. .-^ 

StZ — 7. Judgment, includihg common, sense, ability to arrive at proper conclusions,. ability to define objectiyes. 

^ 8. Planning of' work. 

-ifc 9. Accuracy and attention to pertinent detail. 

T^ , 10. Productivity, including amount of acceptable work produced and rate of progress oh or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's. control., 

11. Knowledge of duties, instructions, rules and regulations^ including readiness of comprehension and "know how^ of application. 



-h 



"^* 12- Performance results (rate if - applicable and marfi others O) «ltl- A. Internal Security; _iQ.B. Criminal or General 

Investigative; jC2 C Fugitive; ..,.C?- P. Applicant; __22-.E. Accounting; "h" ^- Other,, such as Supervisor. 

Comment on type of wo^ handled entire rating period, including performance in other divisions, and appraisal of overall work 
perfonnance: 

During this rating period Mr* Deegan servedimtil Jtine 24, 1972, 
as Superyisor-In-Charge of the Black Nationalist - South, Rlan 
and Extremist Informant Unit, and subsequent to June 24, 1972, 
he has served as the Niomber One Man to the Section Chief of 
IS-1 Section of the Intelligence Division. In both capacities 
he has performed in a superb manner consistently demonstrating 
the capability to supervise the most complicated arid complex 
matters with a bare minimum of supervision from his superiors • 
He has demonstrated an outstanding attitude toward his work 
which has been further exemplified by the leadership afforded 
to his subordinates • He is dedicated and, loyal throughout to 
the work of the FBI and has demonstrated outstanding leadership 
qualities in every way; " _, 

Complexity of matters handled: Q'Kone fH Moderate PQ Most complicated 

Degree of supervision required: Q Above average □ Average .g) Minimum QNone' 

A. Is employee available wherever needs of service require for general assignment? )S3 Yes □ No Special assignment? j^Yes riNo 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? J^ Yes □ No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local opera£or!s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passedBureau road test. 

C. Specify general nature of assignment during most of rating.period/sucft as^secwiiy, criminal, applicant squad. Accountant, or as Resident 
Agent, supervisor, instructor, etc.):. 



Supervisor in Charge .Black Nationalist-South. Klan an d 
TAimTMP, Extrimist lni ;QmW^.''m^ .<^ ^^^ ^"^. M an 



ADJECTIVE RATING: OTTTSTANDING 

(Outstanding, Bxcellent,.Satisfactory, Vnsatisfactory) 



Q O 



(Checklist and Narrative Comments continued) 

13. Firearms. Check One: A Qualified , Qualified Instnictor Expert 

— -3! — 14. Development of informants and sources of information. Comment on weaknesses or justij^ limited participation. 
During rating period developed ^infonnants; potential infomiants. 



J_ 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy,-adequacyahdt pertinency of leads, and 
administrative detailJ;^ __ J_-: — — — 

JS:. a. Reports; f' B.^Memos, letters, wires 



— ^- l§;_Perfonnance as a witness. □ During rating period; J^ Based on past perfonnance; □ No experience. 

^-— t— 17. Executive evaluation /appro ued Supervisors, Helier Supervisors, Alternate Senior and Senior Resident Agents; underline 
i^ applicable,) i^ 

V A. Leadership ' ZL F, >pevising procedures 

B. Ability to handle personnel- f G. Promoting high morale 

C. Making decisions "^ H Getting results 



— T~ 



"^ ' D. Assignment of work H. I. Furthering equal ^employment, opportunity 



-tL 



. — jL E. Training subordinates 

18. Raids and dangerous assignments; A. As leader; ^B. As participant. 

19. Miscellaneous., Specify and rate: 
Dictation; . O Applicant recruitment; _ji2- Other 



^..20. Police Instruction; □Qualified □ Participated □ Audiied 

21. Foreign Language Ability: Pmfinipnfin /I/y9- ■ - language<8). 

Cahhandle typical investigative problems as follows:. - - -» . 

A. Conversation form ^^^ — . □ Excellent. Q) Very Good □ Good □ Fair QJ Unsatisfactory 

.Writtensform^-ii^-_ (language) -Q Excellent Q Very Good □ Good QjFair □ Unsatisfactory 



B. 






Frequency ^ ^.^ . — language ability used during rating period ^ 

Anticipated use during ensuing year - : - 



C. Completed Bureau Language School □No □Yes 



■ Specify language(s} " 

'22.^ Adminjstfotlve Advolicement: '^ (Check block if not interested.) 

^* O Yes PH No 'Agent is completely available for administrative advancement. 

Of 



^' 'j<J<yos ONo Agent is considered qualified for administrative advancement, including experience, ability, personality 

y t , 1 r ^ and, appearance. ' ^_^ 

C. 'If, ^answer. to B'is "Yes," Agent's qualifications are considered □ Very Good □ Excellent (^Outstanding 
Exploinjf interested but not now qualified." — ^^^ 



?' 
^ 



^ ^ ^ 



23. , Number of Incentive Awards ^^ ^- . 

Commendations received from Directon Individual C> Through Superior . /^ . 

SuggftsiLinnft'Riihr?tift;;H ^ f' 

If none, check block □». " / 

24. Disciplinary Action and Justification, for any Unsatisfactory Items. g^None 
iList iterns, taken into consideration on Checklist*) ' "^ 



EMPLOYEE'S INITIALS 






O 



SA JOSEPH G, DEEGAN 
GRADE GS-i5 



Mr* Deegan makes ari outstanding perspnal appearance i 
He has a friendly, engaging manner and his demeanor at all 
times is such as to create a very fayoraljie impression in his 
personal contacts. His physical fitness is such that he is 
aBle to work long hours, over extended pei^ipds of time without 
the loss of any efficieiicy and there are no limitations 
whatsoever from a physical standpoint affecting his performance, 

Kr . Deegan has been penetrative in analyzing matters 
under his direction utilizing f bircefulness and aggressiveness 
but at. the same time demonstrating tact and good judgment. 
He has demons treated the ability to define objectives quickly 
and tO' arrive at sound, logical, conclusions*. He is frequently 
.called upon tp~ handle duties :beyond his iiormal assignments and 
has consistently utilized ingenuity as well ^as outstanding ^ 
planning and organizational ability in devising new procedures 
to insure, the continued lef fectiveness of the operations of the 
Section* in this regard he has participated wholeheartedly in 
'the Bureau's suggestion program* 

^Mr,* ^Deegaii's knowledge arid, vast experience, of thfe work 
of the Bureau enable him to bypass, nbnessjential detail and as a 
result he is able to handle a volxminous amount *of work. He 
has thd faculty arid ability to convey an idea and is^sue instriic* 
tiipns which are clear a:nd concise in every respect* 

jOutstanding qualities of executive ability have been 
displayed ;by Mr* Deegan in hdcidiing his responsibilities. His 
advice iS' sought and resp^ected. His dicta^tiori is always well 
o^cganlzed and prepared and he Is corisidereA tb be an outstanding 
dictator* Mr* „peegan's whol^earted cooperation has been in 
keeping .tfith his perf orimnce over the years** -a performance which 
has been dedicated to the best interest of the FBI. 



A 







Harch 16,. 1973 



Myd^ 



y 



It was certainly tbooghtfol of you to wx^e as joa did 
OS March 9th concerning the presentation made l^ ^ecial^gents 
Deegan and Preusss,^ I^ry much appreciate yoar comments regarding 
their performance and know they are pleased that their contributions 
were beneficM.. Thejr^share my gratitttde for yotir Mnd remarlss and 
join me iathankh^ you. 

Sincerely yours. 



:b7D 



fc. lP5atricS;Gray, IK 
Acti;^ Director 



1 - Ottawa - Enclosure 
1 - Mr. Miller - Enclosure 

Personal Attention: Bring to the attention 

SAiyilliamN. Ereusse. 
1 i Liaison Section i- Enclosure /''^ \ 
:@- Persomiei file pf SA Joseph-G/ De'egan - Enclosure 
1 ^ Personnel file of SA William l^^XPreusse -Enclosure 



.^^^.^Bee^ana 





NOTE: Bureau relations with[ 



have heeh cordial. 



j g a\R 23 1973 




^3-523 (Piev.. 5^3^) 



O 



o 






Jaauary .31^ 1973 



Amerlban ExDress 

P. O, Box, 2741 

New ypijici JSlew' York 10008 



Gentlemen t 



RE; M, JOSEPH G, faoAN 



Receipt is acknowledged, of your ..ifiquiry' whicfe was 
recoivedi Xn, this Bureau Jdiiiuiry 2(5, 1973> 



CSeaptibried employee entered oh duty in the Federal 
Bureau of Investigation oh Januaify 29 , 1951 , Agent 
and is presently performing Supervisory Spociai/duties/ 
receiving salary of $ 29,580 per annum. Positions, 

in this, Bureau- aVe of a permanent nature- contingent lipoh 
the satisfactory .performance;'Of assigned duties. -Date of 
birth in piir records is indicated ,as. February 10| 1925, 
and his Social Security number as 090-12-2131. 



acaptiohedindiyidual was employed in thj;j:ed)|r^^^ 
Buijeau of Investigation performihg ' ^ '»:0t ^^^ ' '' ^duties 
frdhi . " 



at which time salary was $ 

birth. in-pur records is; indicated as 



per annum. Date of 



MAILED 6, 

JAN JL 1973 

FBI 




Very tr^:v/yours, 

L, Patrick Gray, III 
Acting Director 




ill- 



\ 



O^nOHAl fORM NO, 10 
MAY lf«3 tOITlOH 
'C$A CtN, fttO. NO* 27^ 



Cr 

UNITED STATES GOVERNMENT 

Memorandum 



a 



Mr. Felt- 
Mr. Baker 



TO 



\ FROM 




I Mr. Callahan ■ 
J Mr. Cleveland 



DATE: ApriL4, ia73 



T. J. Feen 



SUBJECT 



JOSEPH GA^DT^TilGAN 





DAMEL F- X. CALLAHAN 



Intelligence Division 

OUTSTANpiNG ANNUAL PERFpRMANCE.RATINiGS^ 

Outstahding ratings have been submitted covering services of 
captioned Agents during the last rating period. 



Mr. Conrad 

Mr. Gebhaidt— 

!Mr. Jenkins 

Mr. Marshall — . 
Mr. Miller, E.S, 
Mr. Soysrs — , 
Mr. Thompson^ 

Mr. Walters 

Tele. Room 

Mr. Kinley 

Mr. Anastrong . 
Mr. BovrXjrs^ 
Mr. Heringtbn . 
Ms. Henvig ,—. 

Ntr. Nlintz _. 

Mrs. Neenan », 



be 



sa[ 

SA 



IjEODasSA^ 
EOD as SA 



k 



land is in OS 14, 
and is in GS/14, 



. One incentive award* 



,SA Callahan EOD as SA 6-22-42 and is in GS 15, $33, 177. 

SA beegan EOD as SA l-29r51:and is in GS;i5, $29,589, Commended once 

through superior. 

Files of Agents reviewed and no^reason noted therein to preclude 
Outstandii^ ratings. If these ratings are approved, these Agents weald be 
entitled to incentive awards of $400. 00 each and Hie original of their ratings 
would be furnished.tbithem. 



RECOMMENDATION: 

That you, Mr. Callahan, as Approving Official sign the attached 
ratlins. Thereafter the originals of these rati ngs would .be furnished to 
SA s Joseph G. Deegan, D aniel F. X. Callahan^ [ ^ 

and 



!^ 



ib^ 



, and each would receive incentive award of $400. 00. 



(5)' ^ • — » 

1 - Personnel files of SAs Daniel F.X. Callahan, 




;^c^arche 



8 APR 13 197 



and 



Enc 



. se'^ 1-' 



'/J 



A 




'Ammm^'""'^ 




}H1 



\ 



r. 







a 



AprU 10, 1973 
PERSONAL. 



Mr. Felt : 

Mr. Ra^^ 

iir, Callahan ^ 

Mr.Qeveland, , 

Mr, Contad ._ , ,. 

Mr. Gebhardt,^ . 

Mr. Jenkin$ ,»««« 
.AIr<J^IarshaH».« 
Mr. Miller, E.S. ^ 
'Mr. Soyars -__ . 
Mr. Thompson 
Mtc Walters^ 
Tele. Room 
Mr-Kinley..^ 

Mr. Ileringtoa __ 
M».He(wig 
Mr. Mititz . 
Iifrs. Ne<ntm 



■ ^ i 

Mr. Joseph G{JDeegan 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Deegan: 

^ It is a pleasure to inform you that your superior 
services for the period April 1, 1972, to March 31, 1973, 
have earned an Outstanding performance rating for you; The 
orighial of this rating is enclosed which you may retain. 

Moreover, I have approved an incentive award of 
$400. 00 for you in recognition of your exceptionally fine per- 
formance. Representing this award is the enclosed check. 

The dedication and loyalty which you have exhibited 
during this past year have been mostbeneficialtd the Bureau 
in discharging its extremely important respo^nsibilities. 



indeed 




Your creditable efi^orts in behalf of the FBI are 
gtome. t^>%y ^ 

Sincerely yours, — -^ _ Kv..;.,.^ 
L., Patrick Gray lil ^ ^^" 1 





'^ 




APR 10 1973 
rr" vFBt 



L. Patrick Gray, in 
Enclosures (2) Acting Director 

1 - Mr. E. S. Miller (Personal Attention) Enclosure 

You should peisoncdly present this award and should this hot be 
possible or should presentation be unreasonably delayed by your 
absence official, acting for you should, present it. Inform employee 
net omoimt of check represents this oward less withholding tax. 
1 - Mrs. Randolph (Sent Direct) 

JABrJjb^ (5) / 67-455043 Award ^21Q4j73 

" '" on memp Ffeeiiey- Callahan 4/4/73, RHI^^^j^bfj;,- '^um\ 






" **i 







MAIlJiROOM 




■:iD 



TELETYPE UNIT d) 



/ ^7 W^ 3 IS ^^ til ,13 



/Gene'ral ScrvIces^tJmrabtration 
IffteMgency Comm. on) Medial Rccordj 
FPMR lO^--nv809-3 / 



^anJar<rForm 88 --^ 

Aevi$c<l April 1968 W 

GeneV ' " 



REPORT OF MEDICAL EXAMINATlCrN 



\^//. ^J^sz^A <5^ 



. ftoME^DM^t^JcNap^jCTj <fr«/.<)r ttffi^fUlrpi'ii'itnjSKUtan^l^ Colt) 



2. GRADE AND COMFONCMT OR POSITION 




.C^^^ 



/)9c-y^-^J/S/ 



5. PURfOSE OF'EXAMIHATION 



^ 



W/i^<yAC- 



6. DATE pF EX^MINATIO;! 



7. SEX 



^ 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



11. ORGANIZATION UNIT 



MILITARY 



CIVIUAN 



/^^ 



12. DATE OF BIRTI 






13. {>UCE OF BIRTH 



.14. I^AME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 






15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



^^c^?^^<^ 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY {.TUol) 



UST SIX MONTHS 



CLINICAL EVALUATION 



J40R- 
MAL'* 



— -*30. VASCULAR SYSTEM {Xaiko^m, ttc.) 



(C/iecA each item in appropriate col^ 
'_ umn; enter "NE" it not evatu/tted:) 



18. HEAD. FACE. NECK. AND SCALP 
19. 



NOSE 



20, SINUSES 



21. MOUTH AND tHROAT 



22. 



tAH> V't"£H*L^^„,^ ^^^^ ,f^^^ 70 and 71i 



23. DRUMS (Ptrforathn) 



24. 



rve<.m^reuet>At iViMu^ acuity nnd rtfraclion 
tit;>- ^>LntK«L ^^^,, j,,^^ .^9j^60 ande7> 



'25 OPHTHALMOSCOPIC 



'26. PUPILS (B^uatUtf and rtattion) 



OCULAR Mo^iiir>ti^;:,r:v:ijzT """ 



28. LUNGS AND CHEST (Include breafts^ 



29. HEART (Thrust, tWt rhythm, sounds) 



-^ 31. ABDOMEN AND VISCERA (I ndude hernia) 



32. ANUS AND RECTUM {^;X';*^.V"^;J;^*;r 



33. ENDOCRINE SYSTEM 



34. G*U SYSTEM 



35. 



UPPER EXTREMITIES 52[,7„*i'*- ''''"^' *^ 



36, FEET 



37, LOWER EXTftEM (TIES /£'«?;'/::" 



{Strtnfflh,rAit^« of motioH^i 



38. SPINE. OTHER MUSCULOSKELETAL 



39* IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN^ LYMPHATICS 



41, NEUROLOGIC (EqutUt^rium ttiU undtr tUm 7J> 



42, PSYCHIA,TRlC(,Sp<ct/yankV«r««naIt(vrf«rtaft«piV 



43. 



PELVIC (Femalet ontv) (Check how done) 

Q VAGINAL D RECTAL 



ABNOR 
MAL 



NOTES. (Deicribe every abnormality in detait. Enter pertinent item number before each 
^commenti- Continue in item 73 and useadditionat sheets if necessary,)' " ' 



O-l >vuc<.XlX^ ^■'■^^^—^ 



nEC'Us 








V 



(Continue in item 73) 



H^at- 



44. DENTAL ('Pi!e(C<' appropriate iymhoU, shown in examples^ above o^below number of^upper and lower teeth,) 

T 



\i li k 





Rest arable 
teeth 



n 



30 



Non- 

restorahfe 

teeth 



W 



^ Missifift 
1^ teeth 



\ \ \ Replaced 



Fixed 



dentures 



^ 



C^^* ^'^TjS 7 X j y.' ^0 11 '12' C^jT^H 15 )C 



hV^ 31 



30 



28 27 



26 



iV" ^i" V\ Pitrtial 
f 7 ^. dentures 

E 



24 



23 22 



zx y^ .9 .8 ;<;f ^ 



^ i 






WR 



tmiiJiic^TroN 



■±XJL 



/.^/2) 



UBORATORY FINDINSS 



\ ^le, film number ar^ ruutt) /'"^Z/S^^ * vrV 



45. URINALYSIS; A, SPECIFIC GRAVITY 



ALBUMIN 




jt^ 



D, MICROSCOPIC 



0-^-^ ^^Cr- 



46. CHEST X.RAY (Place, 



^f^ -^-^^^^'•' ;gy.^J 



47. SEROLOGY (Specify teU used and result) 



48. EKG 



/U^f 



Vpi 



«JV 



49. BLOOD TYPE AND RH 
FACTOR 







OSEP111973V- 



88-116 



MEASUREMENTS AND OTHER FINDINGS 



51. he;ght 4f 



52. WEIGHT 

1^0 



53. COLOR HAtR 



54. COLOR EYES 



55. BUILD: ^^\ 

Q SIENDER Q^OIUM Q HEAVY □ 06ESE* 



56. TEMPERATURE 



57. 



BLOOD PRESSURE (Arm ct heart Imli 



58. 



PULSE {Arm ci heart UmI) 






;^ps 



DIAS. ^ (" 



B. 

RECUM' 

BENT 



SYS. 



DIAS. 



C. 
STANDING 
iS min.) 



SYS. 



A, SITTING 



DIAS. 



Ik 



B. AFTER EXERCISE 



C. Z MIH, AFTER 



0. RECUMBENT 



E. AnCR STANDING 
3MH ^ 






59. 



DISTANT VISION 



60. 



REFRACTION 



RIGHT 20/ c5L^ CORR.fo20/ 



BY 



CX 



UFT20/ S^ 



CORR. TO 20/ 



BY 



S. 



CX 



62. HETEROf HORIA (Sp€Ci/v dUtame) 




NEAR VISION 



v^ 



/^?^RR.TO 



BY 



e: 



% 



JiO-iSORR, TO 



.BY 



'- ! 



ES* EX* 


R.H 




- Vh, 




PRISM DIV. 




PRISM CONV. 
CT 




.PC ^ - ^PD^ 


63. ACCOMMODATION 




64. COI^ WS;Q« {Tutmed and rtiult) A 




65. DEPTH PERCEPTION " 
{Tat used and i€ore) 


UNCORRECTED^ 


RIGHT* " LEFT 




CORRECTED- * * ~ 


66. FIELD OF V|SION~ ~~ 




67. NIGHT VISION {TeH u$td and $cOTt) ( 


68. RED LENS TEST 


69. JNTRAOCUUR TENSION 


70. HEARING 




7l7 / ^^ AUDIOMETER 




72. PSYCHOLOGICAL AND PSYCHOMOTOR 
iTetit u$ed and $corc) 


RIGHT WV /I5 SV 


/!$ 
/I5 




250 
tS9 


500 
SIM 


1000 

ion 


2000 

tois 


3000 

' SS9e 


4000 


eooo 

eiu 


8000 


LEFTWV /15 SV 


RIGHT 


/ 


/jr 


/T 


0€>^ 


Vo 


Y<=> 


/ 


/ 






LEFT 


/. 


?o 


/s- 


/S^ 


Vo 


9^ 


/ 


y 




73. NOTES (Oonfinwd) AND SIGNIFICANT OR INTERVA 


L HISTO 


RY 


"= — 


" -' - 


----- — 


- '- - 






- 


—- 


, —^ — _^ _ 



-± 



( Vn addUtonal theet$ if neeestarif) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Luf diagnm* poUh Uem number*) 



ignote*jouh uem numurt} ^ Si 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specifp) 



77. EXAMINEE {Cheek) 

A, C3-1^QUALIFIED FOR 

B. D IS NOT QUALIFIED FOR 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATUREi 



76. 



A. PHYSICAL PROFILE 



P. . U' 



B. PHYSICAL CATEGORY 



JUJiSL 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 



8t. TYPED OR PRINTED NAME 



SICIAN {Indicate vohieh) 

mm W. BROWN, COL. DO 



SIGNATURE 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



OlQCU.:^ ^QAj^ykM.Qj:^.§)^ ^ 



SIGNATURE 



\ 



^'H^^* 



NUMBER OF AT. 
TACHEO SHEETS 



UJL 



o 



a S^GOVCRNW^T PRINTING OfWce I XoS 0-a52-27S (4W)„ 

■^ ' iUi 1 



m0 



i|r 






ELKAY PRODUCTS, INC. d WORCESTER, MASS. 



CHART NO. 



IO.LK01%)019^- 

o > ^ 



12-60 



\ 



SGOT/ 



4>^^. 



^^ Inor. Uric "^ '^' Alk. 

Ca+-K Phos. Glu. B.U.N. Add Choi. iTiP. Alb. T. Bill. Phos. LD.Wv 340 

mg% mg%P ^ mg% mg% mg% mg% .gm% .gm% mg% mU./ml mU./mi mU./ml 

ISqr- IOt 



300-T— lOO-r— 12-r- 500 



600-Tr 300-1— 




02i- 0- , 

Alb. T.Bili. Alk. LD.H. SGOT/ 
Phos. ^340 






o 



», PATIENTS lASI NAME-FIRSI NAME-WDDIE NAaJe 



SEJt 



(Above spccefor meckankal Imprinting, if us ed) 

FEWINENT CUH-CAl HISTCTY. OPERATIOh4S. PHySICAl BNDIt^GS, AND PROVISIONAl DIAGNOSIS 



AGE 



i2 



rlz 




^ 



tf«^lr^ 



WARD NO. 



□ ftEOSJOt WHCEICHAIR i-i «[) 



EXAMINATION REQUESTED 



D PATIENT 



^-^^^, 



cS^Ay 



AMWlATOftY 



C -/uH^^^ 



//JWOIOGRAJHIC 



kS2^ 



REPORT 










7-0 
TO 







^^f^-^'L^j 






^^^^^^^ ^/U.,^ 



' ^^ ^^^'l^^^f^^r 



Of'^ond^^^^-Z.^/ 




(Specify hcQiion0flaK,ratorx if not pen of r^quemnK faahty) 



(HAA\E Of HOSPITAI Oft OTMJR M£WCAl FAOUTY) 



_ ,^^^ Promvtgo»»d by ev«Ow ol the frvday^*"*^ 



<^ X'-V^:r^^^-^^ 



1 




^EXAU.SECT, 



f> 




PERTIN LI4I CLINICAL HISTouv ^», ~ 



ACE I SEX I (Cftecl: oo^J | ' -— 

Iju^MINAIION requested ^ '"'""^ ^ AMBULAT,^ 



CX^.,,:^ 










y. • ■ oate of reports 





•*""" ° "'"'>''"ALo«arHHnMuo.cALrAc.L^. 



FACILnV) 






A-32 (Rev.) 

RAOIOORA^HIO RRHOKT 
Sl».207 






■^tf^Sas" -te:*- *+' **" -i-V>i*'"t*fif>>' m-f * - *% 



FD-300 (Rev. S- 28-72) 



<5 • - 



Attachment to Standard Form 88, Report of MedicarExamination 
For Information and Guidance of Medical Examiner 



'^ Name of Examinee //^^fy^// ^n^iif^S^/^^ . .., <S^^ 

\ (Type or print) ^ Last X ^ First Middle 

' The following portions of the attached examination report lorm need not be completed: ' 

3 9 62 ^^' 69 

! 4 11 65 72 . ^-. 

! 8 14 67 . ^ ^ 76 .. ^ 

i 17 68 



45,~46r 47 and 49; required for all Special Agent and FBI.Nationar Academy applicants but not for 
, any other applicant unless: the examining physician deems-one; t,wo,, three or all four of, the 
examinations necessaryv 45, 46 and' 47 rare, required in examiiiationojf any. current^ employee. 

\ 48* Required for (1) all Special Agent applicants;. (2)^all FBI National Academy applicants; (3) all 
examinees over 35 years of age; (4) any other wheire examination indicates , such as desirable* 

j 71. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
' and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 

; loss exceeds a 15 decibelUverage in either ear in the conversationaf speech' range (500, 1000, 

2000 cycles), ^ ' , ^ ^ 

; For All Examinees, Whether Clefical orSpecial Agent Applicants, National Academy Applicants, or 
' Employees: „ ' '^'^ ' 

The medical examiner' should answer the following question: 

' Examinee^ Cj is □ is nonqualified for strenuous physical exertion. 

To be Answered in the Case of All Special Agents, Special Agent Applicants, and National Academy ~ 
^ Applicants: 

\ 1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics arid 
dangerous assignments which might entail ,the practical use of firearms? 

i C2^ .□ Yes If ''yes" please .specify defects. ^ ■. , 



To be Answered in the Case of All Special Agents,, Special Agent Applicjants, and.other Employees 
who drive Bureau'vehicles: '^ ^ 

1. Does examinee have any defects, pirohibiting^safe operation of motor vehicles?, 

B*^* Q Yes If "yes'* please specify .defects. — —^^ — - — - \\ — j — : / ^ - 



2. For. safe driving of motor vehicles. Civil Service Commission requires distant vision must test at 
least 2p/40'in one eye and; 20/iOO in/ the other, ^corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? □ Yes (7=fm> 
If recommendation is based^on/a.factoriother^than above standard, indicate basis ; -. __ ^ 



^ 



fgkci:<^w ^^ i^^^/^'<;^^^^i^& 




4. Examinee's frame is □small □ medium 



5. Considering above weight table, A^-examinee's frame, and other individuaL physical ^characteristics, 
I\consider his present.weight Pt^atis factory HH Excessive □^Deficient, ^ 



1 ^ ^ •> 

6. Under proper medicaUsupervision, employee should □ lose 

□ gain 

Remarks: -.:_^ - - 



pounds 
.pounds 






' Signature of Medical Examiner 



a 



^ 



MAY »♦*! IO<IOH 



ioto-io« 



TO 



^ KROM 



o>A oiN< «o; yo. 5f ^^^ 

UKITEP STATES GOVERNMENT 

Memorandum 

'Mr. E. S. Miller 
'G. C. Moore K- 6iv 







^ "^ 




DATii! 5/30/73 



sUBjECT:pEQUEST FOR SA JOSEPH gJIbEEGAN 
TO SPEAK AT SEMINAR CONDUCTED BY 
INTERNAXIONAL-ASSOCIAlIONLOFj 

JJHIEFS ,OE.-„POLICE (lACP) 

LAS VEGAS," NEVADA" •- 

^:j /,;.-y y '■'■■■■ 'jLiC'Z 



1 
1 
1 
1 



- Mr. T. J. Jenkins 

- Mr. E. S. Miller 

- Mr. G. C. Moore 

- Mr. T. J. Smith 



Mr. (/onriul „. ^ 

Mr. Marfthnll 

Mr. MincrA:/5/JL_ 

Mr. Thomilwm - 

Mf. Walters 

Tclo. Uoom 

Mr. Haisc —..-i^ 






Mf. Bwncs — 
Mr. fV)i^cr8 — 
Mr. Hcrington 
Mr. Conmy — 

Mf. Mint'/. 

Mr. Enrdlcy - 
Mf3. Hox;vn « 



/4^ 



^^'^- 



Birpose '<S"this meinorandum is to obtain authority for be 
SA Deegan to participate in ,a seminar concerning contemporary 
violence and police response, at Las Vegas, Nawada-on 6/27J_/^.^/ ^_, .^ 

^■a'^thrT^^Ii^nTTO^sior^ 



SA 



that he was in receipt. ot a request from Mr. , — ^_ ^ 

consult ant ^ of. the/lACP, f or ^SA Deegan to address the above semxnar. 

^n r^£i^t"Id out that SA Deegan previously addressed a semxnar 

condllHtid by lACP and he was desirous of having SA Deegan address, 
this other group.- ^ 

The seminar will be attended by police administrates, 
command officers, and tactical unit commanders, and it is expfected 
that there will be 40 to 50 attendees. Those, attending the | 
seminar will be given three credit hours by Western Maryland 
College in connection with police science degrees. The purpose ot. 
the seminar is to motivate law enforcement officers towards thxnkxng 
and planning as well as devising means to cope wxth the problem ^ 
posed by violence-prone extremist groups in this coimtr^. -^^^y^^^ 

SA Deegan is the Number One -Man in the IS- ^' 1 'Sfectidh ■ 
and is qualified to talk about extremist, violence-pj2B|. e££aPJ-=--» 
zations and individuals. In view of the request by lACP and in 
view of SA Deegan's background in these matters, it is believed 
he should attend the above seminar not only to assist the lACP but 
also to be in a position to. furnish the FBI Is -knowledge of these , 
organizations as well as to discuss techniques in investigating 
these groups. 






GCM:aso 05) 



CONTINUED - OVER 



v^ 



fi A^^^ ' 



6 JUN 181981:^ 




I'BRS. REG . TTwrp 



6 







Memorandum to -Mr. E. S* Miller 
He: "Request for SA Joseph G. Deegan 
To Speak at Seminar Conducted by 
International Association of 

Chiefs of Police (lACP) 
Las Vegas, Nevada 



- RECOMMENDATION :^ 

That approval be granted f 6f~^SA^Deegan-.to_attend the 
above seminar as the Bureau's representative* — — 










>-1 
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FD-185 (Rev. 10-26-70) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




6 



Name of Employee: 



/ 



n 



JOSEPH GJ DEEGAN 



Where Assigned: Intelligence 

jDivision) 



IS r 1 Section 



(Section, Unit) 



Official Position Title and Grade: Special- Agent, GS-15 



Rating Period: from. 



4/1/73 



to 



3/31/74 



ADJECTIVE RATING: 



EXCELLENT . 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by 



: J^liyir f . ^_'_ TVi ^TM^ 



Signature 



Title 



Title 



Employee's 
Initials 



Section Chief j^ 1^1^ 



Date 



RAv.Aw»,it.y?*/a). W y«<>uoK^ AjjJjA^^^uiJjL Assistant Director V-A 7 V 

a^ ^^TFj Signature: 



Date 



Rating Approved by: 



Signature 



Assistant Directo r /\pR g -{g y^ 

Title Date 



TYPE OF REPORT 

^ Official 
pC] Annual 



(33 Administrative 

□ 60.Day 

□ 9.0.Day 
CD Transfer 

□ Separation from Service 
Q* Special 



^^^2^^mf 



8 



'J 1974 



9 APR 111974 



■JJ 



HREJ 



FD-i85a<Rev. ia.21-72) f\ J^% 

\ PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 



CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD'185) 

JOSEPH G. DEEGAN 



Nome ol Employee ____ 

Note: Only those items having pertinent bearing on employee's ^performance, should be rated.^ Actual performance is to be compared 

with current, existing job description requirements, 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instnicttonsJ 
_JL_Outstonding (To warrant overall +, all rated elements must 6e+, and justified in writing.) 

E* Excellent (Overall B must be supported by E or-h on majority of items,, including important ^elements.) "^ 

.»j/_ Satisfactory ^^ 

— Iln<n»i<fnrtftry (If 'any item so rated, overall adjective rating can be no better thanSatisfdctoryJ Any unsatisfactory item or overall 
Unsatisfactory rating rmtst be supported in writing, * 

Q No opporiunity to appraise. In other responses, use "X.* * - 

(Use INK for Checklist - DO NOT TYPE) RESPOND JO EVERY ITEM 

1. Personal appearance. 

Personality and effectiveness of his personal, con tacts. 

Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, ^and^willingness to^ equitably^share work loadK 

VYtysxcdX V\\xi&Bs(incli^ihg health, energy, "^stamina). Any physical limitations affecting performance? Q^es [^No. Has 
employee used more sick leave (including annual leave or^LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? □ Yes ^ No. If answer to either-is yes. ekplain. 





5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

Judgment, including common sense, abiUty to arrive^ at proper conclusions, ability to define objectives. 

Planning of work. 

Accuracy and attention to pertinent detail. 

Productivity, including amount of acceptable work produced and rate of^progress on or completion of assignments. Also consider 
adherence to' deadlines, unless failure to meet is attributable to causes beyond employee's control. 

iT 11. Knowledge of duties, instructions, rules and regulations. 'including readiness of comprehension and, 'know hoW of application. 

r 12. Performance results (rale if applicable and mark others 0^ ._ZEL. A. Internal Security; _D,., B. Criminal or General 

Investigative; tS n. Fugitive; O n. Applicant; _X2- E. Accounting; "^ F. Other, sucK as Supervisor . 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 

performance: 

During the rating' period, Mr. Deegan has served as the 
Number One Man to the Section Chief of the IS - 1 Section of the 
Intelligence Division.' He performs his duties 'in a superb manner 
exemplified by the high caliber of leadership he affords his subordinates. 
Since 2/25/74 Inspector George C. Moore (Section Chief) has, been on 
extended sick leave and Mr. Deegan has been running the Section, 
making the necessary judgment decisions in ah exemplary manner. 
He has an outstanding attitude and consistently displays his capacity 
to supervise and coordinate matters of the most complicated and 
complex nature with a bare minimum^of supervision. He is dedicated 
and loyal throughout to the work of the FBI and his work is of the 
highest quality. 

Complexity of matters handled: {^ None CD Moderate (3 Most complicated 

Degree of supervision required:, PH Above average ( j Average {^Minimum PHNone 

A. Is employee available wherever needs of service require for general assignment? CS^l^es Q No Special assignment? {^lYes QNo 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? (^ Yes [~) No^ 

If answer is "yes,** personnel file must reflect the following; (a) Has valid State or local operwor*s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 

Agent, supervisor, instructor, etc.): yfumber Ono Man to Sectiou^ CMef . 

ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS ^^ ^^ 

(Outstanding, Bxcellerit, Satisfactory, Unsatisfactory) 



rr^ 



-'^^ 



6 



o 



i\ 



f 



(Checklist and t^arrative Comments continued) 



13. 



Firearms. Check One. 



s continue 



Qualified 



QuaHfied Instructor 



Expert 



Development of informants arid sources of infonnatioh. Comment on weaknesses or justify limjled participation. 
During rating period developed _____ informants; potential infonmants. 



"i* 15. Reporting: (Consider conciseness, clarity, orgohization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail,} ' '" 

__^_ A. .Reports; f^ ^ Memos, letters, wires 



I6^-"Perfonmance"as.a"Witness.^ f71 Dun n"g rating ipTilBascdon past perfonnance; CZl^^** experience. 



i- 






17. Executive evaluation (approved Supervisors,iRelief Supervisors, Alternate Senior and Senior Resident Agents; underline^ 
JL, ^ applicable J jL 

— ni^ A. r.(»adftrshin T^ F_ Devising procedures 

* ' ' ^- Promoting high morale 

' T*^ 'H: Getting results 

i "*"*r" ^ Furthering equal employment opportunity 



A. Leadership 

B. Ability to handle personnel 

C. Making decisions 
D; Assignment pf. work 

,E. Training subordinates 



Raids' and dangerous assigiiments; __ 
Miscellaneous. Specify and rate: -- ^ 

" *^ Dictation; Appiinnnt recruitment; 



A. As' leader; 



B. As participant. 



Other 



20. Police Instruction: Q^Qualified F"! Participated 

21. .Foreign Language' Ability: Proficient in : — ' A/^l 



'yjSl 



Audited 



;language(s>. 



22, 



Can handle typical investigative problems as follows: 

A. Conversation fomi _^ * '^ m Excellent Q Very Good HI Good □ Fair CD Unsatisfactory 

' (language)^ " : \ ' ' — . , ' 

Written fonn it^euae / Cfl^^^^^"""* (Z) V®"^ ^^^^ -Q Good Q Pair Q Unsatisfactory 



B 



Frequency -. 

Anticipated use during ensuing year 



/languagetabilityjiisedf during rating period 



C. Completed Bureau Language*School, (^No' CH Yes 



Specify language(s) 



Administrative Advancement: {"1 (Check block-if not interested.) . , 

^' ^Kl Yes' rn No Agent is completely available for administrative advancement. 

B. {2j X®^ iZJ ^^ Agent is considered qualified for administrative advancement, including experience, ability, personality 

. and appearance. " ^ - - - - ^^ 

C. If answer to B is "Yes,* Agent's 'Qualifications are considered \ A Very Good [^ Excellent (vj Outstanding 
Explain if interested but not now. qualified. » T^ 



23. Kumter, of Incentive Awards 



24. 



/ 



Commendations received from Director:, Individnnl ^ - U -^ 

If none, t check block 03 . 

Disciplinary Action and Justificaiion for any Unsatisfactory Items. [X| Non< 

(List items taken into consideration on Checklist*) ' * ^"^ 



Through Superior 



EMPLOYEE'S INITIALS 



;r6^/ 



operator's Road Tost and Driving CertfJ 
FD-288 (Bov. 7-I4.7I) ^^ 



tion 



TO: 



Director, FBI 



PROM: 



CERTIFICATION 



Name of Operator j;jrint - Last, First, Middle Initial) 
JOSEPH G. 



/PEEGAN, J 



Dale 

3/29/74 



Local Addres 



7403 Fairwood Lane 

Falls CHurch, Virginia 22046 



Divisionand Section Assigned 

Intelligence- IS-1 Section 



Ca Agent. □Clerk 



o 

< 

Ui 



CO 



tu 



This is to certify tliati presently hold a valid motor vehicle operator's permit or driver's license" as follows: 



Permit Issued By: Virginia 



(State, Territory Possession, District) 



D05165-78301-631463 



Permit Number' 



, 2728/75 

Permit Expires: 



This is an [XI unrestricted fH resuictcd permit.^df restricted, explain below), 



n Conective lenses are required for driving □ Yes □No 



(b)inhave CH . ...... 

affirmative answer, explain below, giving number and dates of offenses.) I further^understandthat when operating a 
Government vehicle I must assume responsibility for payment of^any damage to same, should I be found at fault.* 
I also understand the, Government <i6e's:not provide insurance coverage for damage ^to its 'vehicles. 



*At fault* means any case in which responsibility is conceded 
by employee or his insurance' company or liability is fixed by 
duly, constituted.authbrity or administratively by the Bureau. 




>- 

CQ 



O 



TKe personnel file of this employee has been reviewed and indicates the following information qonceming the operation of a 
motor vehicle during the past three years: 



GZMGc 



Continuous safe driving record 

□ Involved in traffic accident and found 'at fault * ♦ 

I certify 'that this/.femployee is:, 

f\7i Qualified on the basis of his safe driving record.to operate motor vehicles on official business 

D Not qualified and must demonstrate his qualifications by satisfactorily passing a road test 
' examination before, operating a motor vehicle on official business 



Remarks: 



□ Issue □ Renew (Operator's Identification Card- SF-46 



9 ■h,.. 6 1J74 




II .Mli,&mm"mmAit,>>ih^» 



** "At fault" means any case in which the Bureau has taken >hfficial Sicm 
disciplinary' administrative action against the employee. - ^' 



4. ^ Ini^M.'A^i' 

Liire of Reviewing Official 



(Over for Operator's Road Test Score Sheet) 



Title 



.^Q 




Date 



V-/-7y 



RESULTS OF ROAD TEST 



Vehicle Used in Test* 
Make 



Body Type 



Year 



Locale of Test 

r 

City 



State 



Transmission 

n Automatic ' ^Zl Manual 



Date 



Time 



Examiner* s Signature 



Instructions to Examiner TEST SCORE 

Place check mark (V; in space, beside each error committed. If same error is repeated, add a Total 

check mark for each repetition. Multiply point value of each error (shown in box at left of each Error 

.error listing) by number of check marks, placing total points for each category in box at lower Points 
'bright of each block. To obtain ^nal score, total number of points scored in all categories. 

PASSING GRADE: Total Score of 25 Points or Less Pass □ 

FAILING GRADE: Total Score of 26 Points or More Fail Q 

.• iNote Results in Box at Right of Instruction Block 



Ch 



ecK 



List 



1. Checking Vehicle 

Fails to*^ [T] —7 Adjust Jlear-view Mirror' 

FH-^ Adjust Scat Properly 

m — _- Check Effectiveness of Hand &: Foot Brak e 

rn ^; .Check Windshield ^Wipers 

. ' (T) -.-itCheckHorn and All Lights 



2* Leaving Curb^ 
Failsrto: [T]. 



Look Back to Check Traffic 

Give 'Proper Signal (Mechanical or Hand) 

Wait for Approaching Traffic 



# of Points 



^ of Points 



3. Jurning 

- --'Fails toi^rSl 

m 



,^Give Proper Signal (Mechanical or Hand) ' 
.Turn Carefully From proper Lane 



4. Backing 

Fails to: (TJ. 



.Observe Surrounding Conditions 

Back Slowly^aridlSmoothly and Avoids 
Excessive "Curb Contact 



# of. Points 



# of Points 



5» Controls 
Fails to: 



6. Speed '■' 



m Handle Vehicle Smoothly 

(TJ-^i.^:— Keep Both Hands on^'Whecl 

PTT ' Smoothly Engage Shifting Mechanism 

nn Use Brakes Properly 






Exceeds Limit 



-Too Slow, for'Traf fie Conditions 
■fgls;-^^ fToO'Fast^for TYafffe^Conditions 



# of Points 



# of Points 

i 



Position on Roadway 

nn ; Follows too Closely 

{T} , Fails to Hold Proper Lane 

m : Straddles Lane Markings 



# o^ Points 



ii Overtaking - Passing 

fTl— . — Misjudges Speed of 'Oncoming Traffic 

tn Passes in Intersection, on Hill, Curve, etc 

[Y3- :— Cuts in too Soon . 

.m-:-:— Fails to Signal (Hand.,Light,, 
Horn) ](Vhen' Conditions i^ 



.W^ant 



#.of Points 



9;/;Parking 

Fails to: (T] 

CD 

m 



Avoid'Vioient Bumping of OtKer Cjars 
or Excessive Scraping of Curb 

Set Hand Brake 

Cramp Wheels Where 
Necessary 



10. Railroad ahd^School Zones . *; 

Fails to'fn^ bl)cy:Signals and'Caution Warnings 
tn li Be Alert for Unusual Conditions 



/^ot Points 



# of "Points 



11. Attention 

Fails: to: (T) 



12. General 



- Anticipate Hazardous Traffic - 
J ^ * ^Conditions (Including Pedestrians)! 

(23 -—r Keep, Full Attention on Operation.of Car 

m ^ LimitjTalk^ng|t(yy[inimum' , ^^ t 

rT] T- Obserye^Posted,Signs.or Signals,. .^ 



Remarks: 



# of Points 



^ (n Nefvoiis and Hesitant While Operating, 

" at Maximum^ Speeds Allowed on, Open 
Highway*^ '^ ' / 

(T1 ; Lack of Caution 

(T] Timidity or Lack of Assurance Under 

Nonhal Driving Conditions 



# of, Points 



'(€ r: 



o 



w 



^5 



--i^ 



V 



FD-314 (Rev. 11-30-72) 
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UNITED STATES GOVERNMENT 



Memorandum 



TO 



Director, FBI 



FROM : SA ..Joseph G,[ Dftftftan 



(SUBMIT IN DUPLICATE) 

DATE: 3/4/74 



Attention! 



Social Security NumbeV. J2l9.0 -12-21 31- 
Office of assignment . TBIHQ -v't^"^;/' 

SUBJECT: OFFICES OF PREFERENCE 



Pleaseiist my offices of preference as follows: 
1. FRTHQ 




2. 



3. 





£nieiU4lflft 



2. J)ata-Proce88ing^ectien- 




Wl5# 




HWI 



mmmmm 



rD.281a(Rcv.8-U-6<) 







& 







RECEIPT FOR GOVERNMENT PROPERTi 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



2/20/74 



I certify that I have m received jj returned the following Goveriinient property for official use: 
DEFENSE PLANS (BUPLANS) MANUAL #120 IrL. 

■ 







READ 

The Government property which you hereby ocknowlodge 
Is chorged to you and you arc responsible lor taking care 
o( it ond returning it when its use hos been completed. 

DO NOT WARK OR WRITE ON IT OR MUTILATE IT IN 

IV u 










(Signature) 
(Typed name 



Very truly yours, 




* -h 



rtp-'i/- 



?' 







Ci 



Hqtycpber 28^ 1§73 



Poiami00ipncr Ii* M» Clark . ^ 

PxbBpoctr Borinaaa "^^ . - '- 

Dear Cpsaais^ipner Clatlc; . * 

■^fbtir letter was yocoivod 06 JToycsnbor 23r^ and it 
tms di:5rtaialy kind of ^ou to, cgisaont as you ,did regarding the 
a2?i;i;i?t>mce f urBXsiied. ypu? xsprvice by "Special agents 



and t5eeg4sx> Your gehcroua renarXs 4re very nuclx appreciated 
.and' I Icnow thoy join me in thanking you for- your tSidughtf ui- 
nqjss in t^itiiig. 2ho ^BX is always happy to be of hel^ in 
Tiatters* of laatual inteireal:*. " ^ 

^ipcerely your^^,. 



Clarenccsi lU Kciiloy 
Director 



be 



1 ^ Ncv;arlc - Enclosure 

Fe rsonal Attention SA C: Bring to tiie^ attention of 

SA I _ , I- - ^ . 

1 - Hr . Milier - Enclosure . ^ ^ 

Personal Attention:- Bririi^ to jbhe attention of SA Joseph 
- r> ?> Deagan* >^ - ^ ^ 

y,^- Eersonnei Pile of 5A tToseph X5./Dkeaan ^ Enclp^re 



i - Personnel File of SA 



- Enclosure 



i. 



NOTE: .Correspondent is not identifiat^le in^^ufiles, 
■ mhbVdlw (7)^ 




fl OF POLICE ANl/ THE FOLLOWING 
1^ REFErjENCE NUMBER QUOTED 

^ SP.. SF 32/5 



Q 



O 



The Hon. C. M. Kelley, 

Director, 

Federal Bureau of Investigation, 

Washington D.C. 20535. 



Dear Director Kelley, 

,1 have been informed' of the exceptionally fine co-operation 
and assistance rendered to this Police service by you and the \ 
members of your Bureau in planning and executing a security 
operation which was of considerable value to Bermuda,. 

Particular mention was mad e of the devote d and skillful help 



be 



by Inspector Joe Diggan and Agent 



It is a great pleasure to know of your cordial aid and I 

wish to extend to you and the members of your Bureau my sincerest 

gratitude for your assistance on this occasion. 

: / 



/ PoucE Headquarters 
K * Prospect, Bermxjda ^ 



LMC/plw 



Sincerely yours, 



L. M. Clark 
Commissioner of Police 



^t ^- 









'FD-28la (Rev. 8.11-64) 
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ICEIPT FOE GOVERNMENT PROPER' 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 




I ce# that I have n received |7| returned the following Govemmt property for official use: 



# //)/;/: 



READ 

The Government property v/hich you hereby acknowledge 
is choraed to you and you are responsible lor taking care 
of it anj^ returning it when its use has been completed. 

DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 
ANYm, 






^ 



fi- 




Very truly yours 



(Signature) 



(Typed nai 




Joseph G, Peegari 



- nzi^T-y^p 



, .^ 



T ^^■" (■"■■'i.; -^"^ 



FORM 12-eO (REV. S/23/;2) APPROVED COMP, 
G£H„U.S.*-5-63ll(ll£U0F ' 

$F 1126 ' 











< 




name: U^ST, FIRST, MIDDLE 



■of fii mm g 



SOCIAL SECURITY NUMBER 



090-12-2131 



NOTIFlCATIOfJ OF BASIC CHANGE 



CODE'NATURE 01; ACTION 

892-QUALITY INCREASE 
893-WITHIN GRADE INCREASE 
894-PAY ADJUSTMENT 



J( 



GRADE OR LEVEL 



GS-l^ 



STEP OR RATE 



^ vf >' 



STEP 5 



896-AOMIN. PAY INCREASE 
897-AOMIN. PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE DATE 



V^^n 1,'^fk-W / 



9/ 



OLD SALARY 



«9,5.89.fl(i 



DATE OF LAST EQUIV.INCR, 



9/ 5/71' 



NEW SAURY 



$30i486«00 



DATA ON UNPAID ABSENCE 



PERIOD(S) 



TOTAL EXCESS 



IN PAY STATUS AT END OF WAITING PERIOD 



*^Avn 



a 



EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 



EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 




REMARKS; 



•l 



I. 



WOT iwmm 

: 20 SEP 20 1973 



J 4t*,f. ih its, 4*^1^ ^* 

9/ 2/73 



(DATE) 



DIRECTOR 
FEDERAL BUREAU OF INVESTIGATION 



PERSONNEL FILE COPY 



FD.291 (Rev. 7-30-73) ^^ y!*^ 

EMPLOYMENT AGREEMENT 

As. consideration for^employment in the Federal Bureau of Investigation (FBI), United 
States Department -of Justice, and as a condition for continued employment, I hereby declare 
that I intend to be governed by and I will comply with the following provisions: 

(1) That I am hereby advised and I understand that Federal law such as 
Title 18, United States Code, Sections 793, 794, and 798; Order of the 
President of the United States (Executive Order 11652); and regulations 
issued by the Attorney General of the United States (28 Code of Federal 
Regulations, Sections 16.21 through 16.26) prohibit loss, misuse, or un- 
authorized disclosure or production of national security information, other 
classified information and other nonclassified' information in the files of 
the FBI; ^ \ . 

" — (2) I understand that unauthorized disclosure of information in the files —- — — 

of the FBI or information I may acquire as an "employee of the FBI could 
result in impairment of national security, place human life in jeopardy, or 
result in the denial of due process to a person or persons who are subjects 
of an FBI investigation, or prevent the FBI from effectively discharging its 
responsibilities. I understand the need for this secrecy agreement; there- 
fore, as consideration for employment I agree that I will never divulge, 
publish, or reveal either by word or conduct, or by other means disclose to 
any unauthorized recipient without official written authorization by the 
Director of the FBI or his delegate, any information from the investigatory 
files of the FBI or any information relating to material contained in the^files, 
or disclose any information orproduce any material acquired as a part of the 
performance of my official duties or because of my official status. The burden 
is on me to determine, prior to disclosure, whether information may be disclosed 
and in this regard I agree to request approval of the Director of the FBI in each 
such instance by presenting the full text of njy proposed disclosure in writing to 
the Director of the FBI at least thirty (30) days prior to disclosure., I understand 
that this agreement is not intended to apply to information which has been placed 
in the public domain or to prevent me from writing or speaking about the FBI but 
it is intended to prevent disclosure of information where disclosure would be 
contrary to law, regulation or public policy. *I agree the Director of the FBI is 
in a better position than I to make that determinatipn; 

(3) I agree that all information acquired by me in connection with my official 
duties with the FBI and all official material to which I have, access -remains 
the property of the United States of America, and I will surrender upon demand 
by the Director of the FBI or his^delegate, or upon separation from. the FBI, any ^ 
material relating to such information or property in my possession; 

(4) That I understand unauthorized disclosure may be a violation of Federal 
law and prosecuted as a criminal offense and in addition, to this agreement may 
be enforced by means of an injunction or other civil remedy. 

I accept the above provisions as conditions for my employment and continued employment 
in the FBI. I agree to comply with these provisions both during my employment in the FBI and 
following termination of such employment. 




rp|7^ft*iWitnessed^:and,a^ FBI, on 

pJo,<r'^^7 '. 19 la,,' by ^.yy7^^ ^-,2^.f^^ 



r^ 



.03 



$010-106 



FD-255 (Jlev- l2-30-70y 

ornot^Ai tok^ip: 10 
csA ccN. tto* NO. n 

UNITED STATES GOVERNMENT 

Memorandum 



\ 



to 





i HflECRKXsK Mr. W. R. .wanna 
FROM : G. C. Moor4' 



rf^ 



NOTE:- Submit original and no more copies' t 
^ number.of employees listed. 

1 - Mr. W; R. Warn 
1 - Mr. E. W. T7al; 



DATE: 



'6/3/74 




Attention: Personnel Section 

1 - Mr. G. C. Moo: 



S UBJECT: , RE COMMEND ATION F0R.INC'ENTIVE^AWARD 
Name(sy^ 



JOSEPH G 




Assigned 



Intelligence 
"Division, 
FBIHQ 



eod: 



1/29/51 as 

Special 

Agent 



Grade 



GS-li .$32,03 



Salary 



Assoc. Dir* 
Dep. AD Adm. _ 
Dep. Aiyinv, — 

Afl*./Dii 




Inspection 
Intell. 



Laborotory 

Plon. & Eval. 

Spec. Inv. 

Training ._^_. 

Legal Coun. 

Telephone Rm. — 
Director Sec'y ^». 



BASIS for this recommendation is as follows: ^Check one or more as facts, justify.) 

rn 1. Performance which 'has^irivolved the overcoming of unusual difficulties. (List specific obstacles, problems, hardships, 
sacrifices, etc,,jxs well as^ unusual investigative techniques utilized with results achieved, setting forth precisely how 
employee overcame obstacles^ etc) 

Creative efforts, whichhave increased efficiency, or improved the service. (Describe h detail listing benefits ^and/or 
savings resulting.)' 

Performance of assigned* duties, with.special effort or innovation -that results in significant economies or other -highly 
desirable, benefits, (Detail efforts or innovation assaell as.end results.) 

Performance of assigned tasks'so that one or moire important job requirement significantly exceeded: (Set' forth specific 
job requirements A^d Koto exceeded.) 

Exemplary'lot'.courageous handling 6f,an emergency situation in connection wiUx or related to official employment. 
(D^scrib'c^tnMeiai trusting specUtc risks or dangers involved and results achieved.) 

(X) 6. Sustained abbveraverage performance for a minimum of 6 months thatmerits recognition. (Point out specifically how 

performance\}s:cons^ered superior. Use examples and illustrations' wherever possible. In addition to results attained 
advise what employee* has. done to achieve outstanding results.)^ 

JUSTIFICATIONr (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of employee's per- 
formance in justification of award. Be specific and omit generalities^ Give iacts, riot conclusions. Not only^ advise* what ^was 
accomplished, but how it was accomplished, placing emphasis o« performance. Remember that these justifications must be 
adequate. They may.Msubjectito.post'Mudit^outsideMe Bureau but do no\ withhold informat ion for securjjt yjuiasonsdince 
neither. this form nor any confidential- irtformation will be ^^^^^^j<^^^^ outsjd^tKe*B^^l^^^}^''^^l^posjt'^i ^^-^ y^ 

\ I , m. ,-r >^<** ^ ^ / C rii* nf tmt _ 



o;2. 
as. 

□,5. 



Cdse-caption if applicable:' 



^ 



- .! 



During the past year SA Joseph- G. Deegan'JsDpdpfbSn^nSe^as'Nim 
One Man of the 13^*1 Section of the Intell igence^pj^siori^has-.been--exemp^ 
and such as to warrant an incentive award Because of sustained above&average 
performance. , ^ , / r. 1 

Especially hotieworthy has been;iMfe<<D'ee^a^^^ 



2/23/74 until 5/22/74 (3 months). while the/;Sectioh ^Chie^^^^^^ 

i , > \ "T V \) « «-■>•;? 



GCM:crk 




'SEE 



DIVISION 



/ 




PAGE 2a 




CONTINUED./r. .OYER 




o o 



Memorandvim, to Mr. W. R. 'Wemnali 
REr JOSEPH G'. 'dEEGAN 

RECdriMENDATION. FOR INCENTIVE AWARD 



because of illness arid Mr^,. Deegan ^had to assume full responsibility 
for operating the Section, ^which he did in- an. admirable .fashion.. 

During this time as Acting Section Chie^, Mr. Deegah 
vas responsible fpr. cqprdinatipn of a wide variety o^ extremist 
ma titers ,an4 attendant - pi^oblems: wh^ seem to become more frequent. 
in=",this area, mainly% bee actxyity on, the ^part, ./' 

of those -wha-kre ^iedlcated tg^ having; the FBI discbntiriue' all; 
;int'ernal security investigations. These .actxy^ities have/ 
included ciyil suits, a:s well as attacks ^hrough-the media. 

^ In. addition, Mr; Deegan was ;able to ^organize ^nd ^ 
cprreiate a weeKs^ traihirig^pfogtam at Quatico of police. 
jLnstr:uctors who will be handling this year/ s^ annual law 
enforcement, conferences with emphasis on domestic -terirbriism. 

In.-.the absence o^: the Section Chief , Mr. ^Deegan 
represented the .FBI before a "Symposium on Terrorism" held 
4/30 - :5/l/74 at the Wqrid Trade Center ;, ;New/ York Ci1:y, and' 
attended by representatives of ^some of. the. most important 
^multinational corporations inj this country. As a result of this 
conference, at which he made a splendid pre sent a.t ion, Mr. Deegan 
has suggested' a. program whereby the FBI can assist in. acquainting 
other key business leaders as- ■t.o the terrorl^J: problem as' it 
affects busine;ss ih/brdei:^ that adequate ^prqtectlye measures, 
can be instituted by them. This recommehdattoni. approved by,^ 
the Director, Is in J;he process of Toeing Implemented., ^. ; 

All iri all,, Mr. 'Deegan In -his ^capacity of ^Number One Man 
has played^ a maj:or role in coqr'dihatihg superyision :6^ extremist; 
elements and info'rmant programs within the Section. His 
outstanding work. In thif .regard is certainlj)^'^ worthy of fecognltibn; 
in the fbnn of an incentive award." ^ ; 



■.A'. 




** 2' 'T7 




v^ 



e> 

ADDENDUM OF THE ADMINISTRATIVE DIVISION (A.G0W:bla m^ 6-4-74 




Administrative Division concurs with recommendation of 
Intelligence Division that incentive award merited for SA Deegan for 
his sustained above-average performance over the past year. 

File reviewed and no reason noted therein to preclude 
recommended recognition, 

RECOMMENDATION: 

Thkt SA Joseph G. Deegan be awarded an incentive award 
in the amount of $150,^00, _ _. __ ^ _ . - 

Appropriate letter attached. 





^ 



fi 



- 2a 



o 



6 



July 23, 1974 



Mr. Clarence M. Kelley 

Director 

Fed eral J|ureau':^o£_Inves t igation 

Washington, D.iC. 



Dear Mr. Kelley: 

We are having a retirement party for Mr, George C. 
Moore, SectionuChief , IS-1 Section, Intelligence Division, 
at Blackie's House of Beef, 22nd arid M Street, N. W., 
Monday ^ July^ 29 ._at_6^0- p , m . There will be cocktails and 
then a dinner. We are limiting this to about fifty peopled 
In the event your schedule permits, your presence would be 
most welcome. 





'/ 


Assoc. Dir. jL.1 X 


Dop. Afi^^f^^- 




Dep. AD lojf — ' 




Asst. Dir.: ^ 










Fxt. Affnirs , 




Files & Com. 








; .I#l«n*. 






|„**.ll 




; Laboratory 


\ 


I Plan. & Eva I. 




Spoc* InVi 








Legal Coun. — jJfe 


} 


^ Telephone Rm.Vfl|p( 


1 Director Sec'y 







Sincerely, 



\ 



/ 




jseph G. 

(Coordinator^ for Retirement 
Party, Room 616, 9&D 
Building, Extension 2366) 



%i 



/of 



10 AUG 5 1974 




AUG 8 197i 




^v 



p 



Ausast. 1# 1974 



Assoc. D^r. ..^ 
Oep« AD Adm. 
I D«p, AD Inv. , 
1 Asst. Dfr.i 

Admin. , 



Comp. ,Syst, ,..j,., 






ISofiUC 2ir» Cocgaat 







X «a JLsficoS ple£i3«ia, to ac^vicist yoti tls2vt yoa 




MAILED'6 

*AUG 11974 

FBI 



Sijicorcisf Yo^;j, 



C. M. Kelfey, 




X ~ Jir. Waanail {PBSRSOriSIi J53?3?E2J5;iOa) 

1 -^ Hrs. Randolph 

1 — Koveaent 

1 - Miss Tibbetts 




-#>^ 



H^ 



Ext. Affairs «^ 








, »■ ■? 


Fifes & Com, « 








/■ ^ . >/■ 










...:■ *'->. v-^ 










x^ 


Inteir. 








f.:. 1 \ '^"^ 


Lohotaicty ,-«^ 






y 


Legal Coun. ^_^ 
PIon.iEvaK 






4/ 




Telephone Rm. ^^ 


\/ 






DfrectOf Sac'y ,,-„ 


MAIL ROOM LJJ 


TELETYPE UNIT (__J 





onoNAt roitM HO. lo 

MAT lf«2 tOIItOH 
OSA CtN. ttC. NO. if 

UNITED STATES 



^ 



ERNMENT 



(b 



Memorandum 

TO MR. CALLAHAN 
FROM J. B. ADPMsOoT 
SUBJECT rPERSONNEL CHANGES 



DATE: 7^31-74 





lnsp«cttof« 
Intell 



Laboratory _« 
Plon. & Evol. 
Sp«e. Inv. .... 

Trnlwtnj 
Legol Coun. „^ 
T«l«phone Rm, 
Director See*/ . 



With the retirement of Section Chief George C. Moore, 

Internal Security Branch, Section is-l,rljjtglligens 

7-31-74, a vacancy will exist in the position of Section Chief of the IS-1 
/^Section. The purpose of this memorandum is to recommend Joseph G7 " 

^Deegan, currently No* 1 Man of this Section, to fill this vacancy* 

SA Deegan entered on duty 1-29-51. He is married, with 6 
children, age 49, and is in Grade GS-15. He served in 4 field offices prior 
to being assigned to the Intelligence Division (formerly Domestic Intelligence 
Division) on 8-19-64. He has been continuously assigned to that division since 
that time. He supervised the unit which handles investigations of klan organiza;- 
tions and racial informant matters from 12-5-66 until he was designated No. 1 
Man of the Extremist Intelligence Section, his current position, on 6-24-72. 
On 6-7-74 he received an incentive award for his outstanding supervision in 
this position. He was rated Excellent on his last annual performance rating. 
Assistant Director Wannall highly recommends SA Deegan for the position of 
Section Chief, stating he has done an excellent job in his present position- and 
upon several occasions, the most recent being from 2-25-74 until 5-23-74 
while Mr. Moore was on extended sick leave, has served as Section Chief. 
He did an outstanding job and demonstrated his ability to handle this position 
in a very competent manner. Also, Mr. Wannall stated he has considered 
ASACs in the field who have previously had experience in this area and none 
at the present time are as well qualified as SA Deegan. ^ ^^K 

RECOMMENDATION: *" 



f^..!p 



That SA Joseph G. Deegan be designated Section Chief of the 
IS-1 Section, Internal Security Branch, Intelligence Diyislon^^at no, change 
in grade or salary. • ^ ■ \ ' ^7- 



Enc. yf 

JBA:pmdf 

(2) ' 

PERMANENT BRI 












8 >. 



197'-> 



^^tCrl^j 




PERSONNEL FILE OF SA DEEGAN ATTACHED. 



b^U6l319?4 

i\ $^y 



/,- 



f 



3-6 3 4,(9-20-72) 



P 



NOTIFICATION OF PERSONNEL ACTION 
FEDERAL BUREAU OF INYESTIGATION 







1. NAM £ CC-APS;L AST- ftRST- MIDDLE 



MR. -MISS-MRS. 



2,fF0K AGENCY USB) 



3. BIRTH DATE 



4. SOCIAL SECURITY NO. 



5. VETERAN PREFERENCE 



rt 1-NO '3-10 PT, DISAS. 8-10 Pr. OTHER 

^ 2-5 PT. 4-tOPT. COMP. 



6. TENURE GROUP 
1 



7.SERVICEC0MPDATE 



9. FEGH 



1 — COVeftCO(Rcr>]*T«Aly-<I««llA«<IOpti«A*I) 

2-lNt:LICI8LC d-WAIVeO 4-C0VCftCD(R«c. 4iO»i.} 



10. RET IREMENT "^ 

1-CS 3-FS 

FICA 4-H0N& 



ir\zj, 



S-OTHCR 




12. CODE 

7:^1 



NATUREOF ACTION 



^"?^A%«;i^^^.MF^4T 



13. EFFECTIVE DATE 



Oa-Oi-74 



14/CIV(L SERVICE OR OTHER LEGAL AUTHORITY 

FXCFf^TED ^ Y LA^* 



IS. FROM: POSITION TITLE AND NUMBER . 

5; i-»r"w v/ino?^V ciPFClAL A6FWT 



16.Q 



16. PAY PLAN AND 
' OCCUPATION CODE 

SERIES-- tail 



17. GRADE STEP 

<a) OR (b) OR 
^ ^ LEVEL^ 'rate 

15 OP 



18, SALARY 



S32031 PA 



19. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TOi.POSiTION TITLE AND NUMBER 

r>r^^^vi^o^Y <;PFCIAL agemt (Chiff of thf 



21. PAY PLAN AND 

OCCUPATION CODE 



f^FRIES lail . 



22. GRADE STEP 
(a) OR (b) OR 
LEVEL RATE 



0*^> 



23. SALARY 



S3S031 ^-"A 



24. NAME AND LOCATION, OF EMPLOYING OFFICE 



25...0UTY STATION CCity-cpanfr-Sfat©;^-^ 



26. LOCATION CODE 



27. APPROPRIATION 



S. & £•, FBI 



28. POSITION OCCUPIED" 

1-COMPETtTIVC SCRVICC 

2-*excePT£D 



29. APPORTIONED POSITION 

FROM: - to: 



I -PROVED- 1 r 

2-WAIVCD-2| 



30. REMARKS; 



A. SU&JCCT to COMPLETION OF 1 YCAR PROBATIONARY (OR TRIAL) fCRIOD COMMCHC^NG, 



B, SCRVICe COUNTING TOWARD CARCER <0R PERMANENT) TENURE FROM; 



SEPARATIONS; SHOW REASONS BELOW, AS REQUIREO.CHECK IF APPLICABLE. | | 



C. DURING 

PROBATION 



67-NOT RECORDER 
m AUG 32 1974 



/y^^dA 



fi 



31. DATE OF APPOINTMENT AFFIDAVIT fi^ccess/ons only) 



32. OFFICE MAI NTAINING-^^EBSONNEL FOLDER ri/rfi//erenf/fom employing oUice) 




EMPLOYING DEPARTMENT OR AGENCY ^ 

i^f ^-i^!!!!:^'^Eoe:RA'0 8UReAO of investigation 



34.' SIGNATURE COr other authentiQ&tion) M\V> TITLE 







las. DATE 





Assoc. Dtf, 
Dep, AD Acftn. „_ 
Dep. ADdnv. ..^ 

Asstl bir.: 

Affmin-,- - 

Comp. Sy«*-. II J 

Ext. Affairs ..i.- 
'Fll«» & Com, ,^„ 

Gen, Iny. ,_ - ■ 

Ment 

Inspection 

IntelL 

Loiberatory 

PIpn. i Eval, ^i^ 

Spec. I»v- *J 

Trofnlng "^^ 

Legal Couo.r ,■-■,■■,<; 
T/Mephone Rm. «^ 







^ 



Cd 



'■^t 



June 7, 1974 
PERSONAIi- 



l/peegan 




lion 1 \lV I 



Mr. Joseph G. 

Paderal Bureab^ Investigation 

Washington, D. C. 

Dear Mr* Deegmi: ^ 

It is with great pleasure tiiat i cominend ybii for 
your outstanding supervisory- efEprts over the past year In the 
fotelligence Division. In addition, I have afforded you ^n incenr' 
tlve award inUife amount oJE 1^150. 00 and the enclosed check is 
representative of this award. 

ia carrying out your respohslblUtles, ypu demon- 
strated exceptional competenc0, resourcefulness and' good 
judgment, particularly in, coordinating a wide variety of secur 
xl^ matters.. You haye b^eh a vital asset to your division and 
to thfe Bureau and you may be certain of my profound, thanks, for 
the high caliber of your services. 

Sincerely yours, 

QlarenceM. Keiley 

Enclosure . Director 

1 - Mr. JWanniall (Personal Attention) .Enclosure 

You should .personally present this av/ard and should, this not 
possible -or should presentatloa be unreasonably delayed by Vour- ' 
absence official ,&cting for you should present it.. ' Inform emplovJ 
aet, ampiintVof checlc represents t^is award, less withholding t£c. ' 

1 T ]\tofi. JRandolph (Sent Direct) * 

LR©?J=^ (5) 67-455043. * A^yard #1815^74 

JBased .pri Fp-255 Mopre-Wannall 6-3-74: and' addendum Administrative . 

Division 6-4-74 re Joseph G. Deegah; Recommendatioh for- Incentive 

Award; 




^'m>J^r^°°^. 



ED 




TELETViPE UNIT CZD 



^^0^^^ 



OMIONAl rOKM NO« 10 
MAY lt»3 (DITION 
0$A CIN. «0, NO^ 27 







5010-106 



UNITED STATES GOVERNMENT 

Memorandum 








Assoc. Dtr. ^.^ 
Dep, AD Adm. 
Dep. AD Inv, . 

Asst. brr.i 



TO Mr. WM^§] 

FROM R. G. Hunsinser 




<2^t 



DATE: 8— 16-7^ 



Comp. Syst. , 
Ext. Affolfs . 
Fll«s & Com, 
Gen. Inv. _ 
Ment, «__» 
Inspection «, 
rmell 



Loborbtory ^^.^ 
Plon. & Evol. 
Spec. Inv, ..^ 
Training ,_,_ 

Legal Coun. .. 

Telephone Rm. 

Director Sec'y , 



SA JOSEPH G.l\DBfEGAN 

Intelligence Division 
EOD 1-29-51; GS-15^ $32^031 
- Age 49j, Married^ b (Jhildren^ Veteran 

On 8-1-74, Mr. Deegah -was designated Chief of the IS-1 Section in 
the Intelligence Division. The following is a summary of his record. 

He entered on duty 1-29-51, and had field assignments at Indianapolis, 
Detroit and New York. On 6-4-5b, he was initially assigied to the Domestic 
Intelligence Division and supervised investigations in the Soviet 
nationality field. On II-19-58, he reported to the New Orleans Office and 
also served in the Monroe, Louisiana Resident Agency. On 2-12-62 he was 
again transferred to New York, on an office, of preference liasis and while 
there was designated a Relief Supervisor. On 2-l6r64, he reported to the 
General Investigative Division and served in the Civil Rights Section 
until again transferred to the Domestic Intelligence Division on 8-19-64. 
He supervised cases in the Internal Security iSection, served as a Super- 
vis or- in-Charge of 2 Units and on 6-24-72, was designated #1 Man of the 
Extremist Intelligence Section. From 2/23 to 5/22/74, he acted in the 
capacity of the Chief of Section IS-1 while he was on leave due to illness. 
On 8-1-74, Mr. Deegan was designated Chief of the IS-1 Section at no 
change in grade or salary. He has been in Grade GS-I5 since 9-8-68. 
His services were rated EXCELLENT on 3-3I-74. 



be 

:b7C 



He has been COMMENDED on 20 occasions., the last on 4-1 2-72^ through 
Mr> Ba tes for his assistance in the investigation involvinig l 

\ the subject of a Crime Aboard Aircraft case. He has been CENSURED 



3 times ^ the last on 12-I9-69 for ah error in a communication^^ ae nas 
received 7 INCENTIVE AWARDS , all since assigned to the Intelligence Division 
The most ""recent dated 6-7- 74> in the amount of $150 cited his outstanding 
supervisory efforts during the past year which included his services as 
#1 Man and for the 3 months he acted in t he capaqity of Chief of the IS-1 

By letter l-29--71> he received his Sd-Year'Wem He is 

in his off ice of preference. He is considered zo Har^'fe '^^t^aiiding^ 
qualifications for advancement. 



His Sister,^ 

Office where she served fromf 

jvYeNCLOSURES - 2 (Jg hotograph 
LLD:mak (2) 



is a former e mployee of the New York 



]to 



L Her services were 

r ^ 





ft 9f' F^^r^anff"^'' Brief) 




fjr:' 



August 2, 1974 




Assoc. Dir. 
Dep.-A.D.-Adm— . 
Dep.-A.D.-Inv, 
Asst Dir.: 
Admin. —^ — - 
Comp. Syst 
Ext. Affairs — 

Files & Com. 

Gen. Jnv. .. 

Ident 

Inspection 

Intell .«- 

Laboratory' . 

Plan. & EvaL — 

Spec. Inv. -— 

Training ^. 
Legal Coun 
Telephone H 
Director Sec* 



Mr. Clarence M. Kelley 

Director 

Federal Bureau of Investigation 

Washington, D. C. 

Dear Mr. Kelley: 



I am in receipt of your letter dated August 1, 1974, 
appointing me as Section Chief of the IS-1 Section of the 
Intelligence Division. 

I am very pleased with this appointment and you 
can "be assured that I will do my utmost to fulfill my duties 
as Section Chief. 



^ 




In the event your schedule permits, I would appreciate 
it very much if I could have an appointment to see you in order 
to offer my personal thanks. 



^ 

^o^ 



Thank you very much, 



■<^ 



Copy made for Tole. Bn. 



% AU6251974 







Respectfuiay,;^^^^ 28 1974 



f^ 











8-19-74 



jJ!C'. beegan; 



Please keep, this Unit advised regarding 
Government doctor's recommendation., 






X 



mmmmtum 



w 



-jj. 




Thatiks ! 



I? 



^ 



Physical Unit 

Room -SSI? - Ext ! 3478 



wvmmmtm 



mm 



" -^ 



/> 



<j 




; 









;«? 



T" 



Z StSindafd FormrSS « - 
R'Cvi$e'TApra 10^8, 
Geft^i^l &rv?Ct$ Administration 
Interagency Comm- on MeJical Rccofd$ 

• FKMR 101-11,809-3 



O 



% 



U'^ 



'S 



Q 



REPORT OF MEDICAL EXAMINAiTON 



^ )|«ME-FIRST NAME— MIUUliTMUr 




^ 



>MeADDRESS <N«ra6«r 



TtmetCoT 



O <.0:y^Ji- 



&^ 



nPD, <ky or town. State and ZIP Code) 



5. PURPOSE OF EXAMINATION 



* 10 kceticv II- fti 



2. GRADE AND COMPONENT OR POSITION 



^^^ 



3gpEgg^.ej -a g 



6. DATE OF. 




^3/ 



7. SEX 



/a 



8. RACE 



9. TOTAL YEARS GOVERNMENT SERVICE 



10. AGENCY 



MILITARY 



CIVILIAN 



11. ORGANIZATION UNIT 



t2. PATE OF BIRTH* 



13. PLACE OF BIRTH 



14. NAME. REUTIONSHIP.^AND ADDRESS OF NEXT OF KIN 



/V 




15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



16. OTHER INFORMATION 



17^ RATING OR SPECIALTY 



TIME IN THIS CAPACITY (Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION _ . _ 




.** 



(Check each item in approprimte co/- 
' umnr enter "NE" it not evslUAted,'^- 



HEAO. FACE. NECK, AND SCALP 



nose 



20. SINUSES 



21. MOUTH AND THROAT 



CC, tAK> tftWfcRAL ^^,(y ^^^^ „,„, 70 and ?/> 



23, DRUMS (Perforation) 






25. OPHTHALMOSCOPIC 



PUPILS (EqualUii and reaction) 



27. OCULAR MOTILITY <i;V,t;':i^i/',^:y^' ^<^»' 



28, LUNGS AND CHEST (Include breatti) 



29. HEART (ThTuU,9he, rhythm, founds) 



VASCUUR SYSTEM (X'arkositUi, etc.) 



31. ABDOMEN AND VISCERA (/nc/wdf Aernw) 



32. 



ANUS AND RECTUM yj^zztif'J:!:!:^ 



33< ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES *''^"'""<'/*^ ""tf* */ 



FEET 



37. LOWER £XTREM|TlES/£'«i^//'''i 



{Stremptk, ranet^fm^iony 



38. SplNE. OTHER MUSCULOSKELETAL 



39, IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (Vduittbrium tfttt undtr iU^ 



42. PSYCHIATRIC tSpici/vcnv pertQwlitydetiationy 



43. PELVIC (Femolcf only) (Check how 
D VAGINAL Ql 



ABNOR- 
MAL 





pertinent item number before each 
additional sheets if necessary^) 











W^"^ 



(Continue in item 73) 



^ 



44.yDENTAL (Place appropriate symbols, $hown in examplei, above, or below number of upper and lower teeth,) 



X Resiorahte 



3r^ 30 teeth 



Fixed 

PartUtt 
tlentures 




REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 






^ 



UIORATORY FINDINGS 



45. URINALYSIS; A. SPECIFIC GRAVITY /^^^ ^ 



B. ALBUMIN 



C. SUGAR 




D. MICROSCOPIC 



/sJ0(f^ 



46. CHEST X.RAY (Place, date, film number and remit) 



SSS^0ii>^AT 




47. SEROLOGY '<S«r^p/«(ttM«tj'T<i»*) 



tmiUfWA 



\\t< 



L>j 






fO£?l^t>.Al 



49. BLOOD TYPE AND RH 
FACTOR _ 



50. OTHER TESTS 



88-116 



\l 



MEASUREMENTS AND OTHER FINDINGS 



^^"Wj// 



53. COLOR HAIR 



HT ., 5Z. WEIGHT 53. COLOR HAIR 54. COLOR EYES / 

Btooo PRESSURE (At tn at hea rt Imli* M, 



54. COLOR EYES 



55. BUILD; 

[] SUNDER Q MEDIUM ^ HEAVY Q OBE^E 



56. TEMPERATURE 



57, 



BLOOD PRESSURE (Arm ct heart Imt) 



PULSE (Arm ct heart letel) 



^r. 



A. 
SITTING 



59. 




SYS 



RECUM- 
BENT 



SYS. 



DIAS. 



DISTANT VISION 



C. 
STANDING 
(S min,) 



SYS. 



DIAS. 



A, SITTING 

-30^ 



B. AFTER EXERCISE 



60. 



REFRACTION 



C^ 2 MIN. AFTER 



D. RECUMBENT 



E. .AFTER STANDING 



61. 



NEAR VISION 



P^////tCORRTO 



'^^ 



RIGHT 20/ gL^ CORR.TO20/ 



BY 



CX 



BY 



UFT20/ 



2tA 



CORR. TO 20/ 



BY 



CX 



b^2i 



CORR. TO 



BY 



62. HCTEROPHORIA (Spedfy dUlanu) 
ES» EX* 



R. H, 



LH. 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



PD 









/I 


















63. ACCOMMODATION 


64. COLOR S\%\0\/{/r€tt/M and tetuU) 


65. DEPTH PERCEPTION 
(Teit uted and Kore) 


UNCORRECTED 


RIGHT LEFT 


CORRECTED 


66. FIELD OF VISION 


67. NIGHT VISIO^ (Te*\ u$ed and teore) 


68. RED LENS TEST 


69. INTRAOCUUR TENSION 

■ 4^ 


70. HEARING J 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Teti* used and tewt) 


RIGHT p /IS SV /IS 




350 

tse 


500 

sit 


1000 

tou 


tOiS 


3000 

t896 


4000 
4099 


WOO 

etu 


$I9t 


LEFTWV \C> /IS SV |C /I5 


RIGHT 






:-* 




" 




1 




If 


LEFT. 




t 
















^ » 



*l 73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



fs 



l^(/Q> o^ (^ Cj.?/i^J^, 



.\ 



>r 



(Vet addUionai *heet$ if ne^utarf) 



*- ' 



■=-^- 



74. SUMMARY OF DEFECTS AND DIAGNOSES (Litt diagnctet VfUh item nufli6fri) 



-t-^'-i,. ,^, 




75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS W0lCi:^X^*ipi2itjf)U^^^ 



^^ 




EE (Cheek) 

QUALIFIED FOR S 

B. D IS NOT QUALIFIED FOR 



76. 



A. PHYSICAL PROFILE 



H 



B, PHYSICAL CATEGORY 



X 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNjI 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPgfLDR PRINTED NAME oK^NTISJj&R PHYSICIAN (Indicate tchkh) y^ 



82. TYPED^OR PRINTED NAM&Xf REVIEWING OFFICER OR APPROVING AUTHORITY 



'^^r^ 



SIGNATURE 



^ 



a 



dryrxr 



qU'^ ^ 



SIGNATURE 



lAIJ^ 



SIGNATURE 



NUMBER OF AT- 
TACHED SHEETS 



D 



U. S. GOVeRNMCMT PRtMTINO OPFJCBti 1^9 0-352-273 <49J) 



^\ 



£. 



:a 



o 



z_ 



I 



\' 



o 



\ 



PATIENTS lAST NAME-FIRST 



O^^^,/^ 

^ 



e : 



' rncchanicat imprtntlnst. ffuset 



sa. 



^e ipScefor nfcchanicat impfinilng. (fused) ^ ^gy~ 

PERTINENT CUNICAl HiSTORY, OPERATIONS, PHYSICAL f iNDiNGS, AND PROVISIONAIOIACNOSIS" 



2E 



REGISTER NO. 



(Chtck one) 

eeos 

on STRETCHER 



rj 8£OStOE, WHtClCHAl^ 




□ MO 



PATIENT 



D--^Cmwia 



lORY 



EXAMINATION REQUESTED 



j^^^y9-7~ .-.-^fe-T-- 




a"d'I^ow"'ev.id1n\'eVof'ofa-^^^^^^^ T""^'' I^^-^""9^ ^^^ ^"^1^ expanded 

is.p6rmal. ■ ' o^^' ^ ^"^ granulomatous disease. The- visible bony thorax 

^HpIesSION:" Healthy chest/ 

E. GARNJL 
LCDR MC USN 
geli 8-7V4- 



DATE OF REPORT: 



(NAME Of 




SIGNATURE! (Sptctff laau on o,(bh)yii„ry if Jot pan ofitqueulnKfaaUit) 




fAaUTY) 



Snn^ord form 51? A (K.y. Aug, IM<| 
Orculot A 3J !«•. I 

KAOiocRAPKic etpour 

5I9.}0r 






FIV3W) m^v. 8^28-72) 



O Q 

Attachment to Standard Form 88, Report of Medical. Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee > \)^^ &/i '^ Og&»£>^^ ^ ' 

(Type or prinO. Last, y ' Pirst' Middle 

The following portioris'df "the attached examination report- form need not becompleted: 

3 " 9 - '62 69 

4, 11 . „ ,65 _ . 72 

8 14, 67 . 76 
17 - 68. 

45, '46, 47 and 49; required for all. Special Agent and FBI National Academy appUcantsbutnbt for ~ 
any other-applicant unless the e^amining:physiciah.,de,ems oiie, t>yo, tiiree orall four of the 
®xa,!Winations necessary. 45i 46 and'.,47,are requiredjnf^examinatiomof any ^current, employee. 

48. Required for (i) all Special Agent applicants ;J[2) all FBI National Academy .applicants; (35 all 
examinees over 35 year^ 6f:age; (4)iahy other where examination indicates such, as desirat)ler 

71. Audiometer examinations should be. afforded whenever possible for all Special', Agent applicants' 
and'Special Agents. Applicants for the Special Agent;position wili:.not:be.accepted.:if the.hearing 
loss exceeds a 15^ decibelayerage in either ear in the conversational speech range (500, 1000, 
2000 cycles). .... ,^ , , ,a . . . , ,, 

For All Examinees, Whether ClerlcalprSpecial Agent Applicants, Natiorial Academy^ Applicants, or 
employees: , _ ;; J ^," _ -== ^ V "^^ ) 

The medical examinensKould, answer Ihefollowing question: ^ ^^ ' ' - * . ^ V ^ " 

Examinee n3(is'Q is, nbl qualified for slrenuou^^p^^ ^ 

To be Ansjwered.in thfe'Case of^AM S^^^^ Agent Applicants, and National Academy 

Applicants: 

4. Does examinee; fiaye^any defects re.strictihg^or pjohibitingihisjparticipation in defen^^ 
dangerous assignments which might entail theyractical use of firearms? j ^ 

^ ^^ . " ' ^ ' V ^" "^ "'^"^* ' -^^^^^-^-.^^ ^^^ -.^ .- ^ 

(;^No CD Yes If "yes" please ^specify defects. - ' 



To be Answered in the Case of All Special Agents, Special Agent Applicants, and other Employees 
wBb drive ;Bureau vehicles;' f . s 

JL.- Does^examinee have^any ^defects prohibiting safe operation, of motor vehicles? 

No Q '^?^" ^^f "yes^ 'please^specify defects; - 



J 2. For safe driving of motorvehicles, Civil Service Commission requires distant vision must test at 

least 20/40/ intone eye^aM;.20/100 iix-thetother, '^corrected prun Shquld^ examinee ;^ear cor- 

rective glasses- while operating a motor vehicle? Q.Yes (SNo 
Jlf^^recommendsftipn-is*^^^^^ :a factor other than above, stanaard, indicate .basis : - : ''■ " '::^ -^'- 



— ^ « ^-it ^Ti 






;^/^^ ^5/^4^^^:^^^ 



!^1^^^^«i:;^*'*'-*=»' — 



DESIRABLE WEIGHT RANGES 



MALES 



Heigftt 



5'4" 



Small, Frame. Medium Frame Large. Frame 



5*5" 



5*6' 



5'?" 



S'S" 



5'9" 



5' 10 



5'il 



,6'^ . 



's'lf; 



^■6*^ 



117 -138 



120 - 142 



124 - 146 



128.- 151 



132-f.a55 ., 



136 - 161 



140 - 165 



144 - 169 



148-17,4 



-152.^-179 . 



123 T.'149. 



126 - 153 



130 - 157 



134 - 163 



138.-167 



142s- 172 



146-177 



150 - 183 



154-188' 



158-194 



6'3" 



6'4!' 



6'5" 



156 - 184 



160 - 188 



d69.'-198' 



174 -. 204 



163-199 



'■ 168 - 205 



178 - 216 



131 r 163 



134 .- 167 



138-173. 



143 - 178 



, 147 - 183 



151 - 187 



155 - 193 



160 - 1^8-<^ 



;64 - 204' , 



. 169.- 209 



Height 



5'0' 



5'!'' 



5'2» 



S'S" 



5*4" 



'5' 5" 



5'6'' 



5'7' 



\K»fl» 



^5!8 



.:5!9?. 



i^jX^ht^ii 



178-220 



188 - 231 • 



182 - 222 1. 192 - 238 



5' 10" 



5'll 



6'0" * 



FEMALES 



Small' Frame 



Medium Frame 



96 - 114 



99 - 118 



102 - 121 



105 X 124 



108 T 128 



ill - 132 



114 - 135 



118 - 140 



122-144 



126. ••,149 



; 136-154 



.134- 15.8 



'' 138' i 163' ' 



101 - 124 



104 - 128 



107 -. 131 



110 - 135 



113 - 139 



117 - 144 



120 - 149 



124 - 153 



128 V 157^ 



132^162. 



136 - 166 



140 - 17i 



'-* 



144 - 175 



Large Frame 



109 - 138 



112 - 141 



115 % 144 



118 - 149 



121 -. 152 



125 - 156 



129 - 161 



133-165^ 



137-169 



141 - 174 



145 - 179 



149. -a85 



153 .- 190 



4. Examinee's frame is □small □medium .52) large , ^^ ' 

5. Considering.above weight table, Uie examinee's. frarae,-and,other individual physical characteristics, 
I.considier his .present weight' {ja'Satisfactory. □■Excessive.-' 03 Deficient 

6. Under propermedical supervision, employee should □lose pouhds.< 



□ gain 



.pounds 



Remarks: 



I ' Signature of J^edicai Ebcam 




O 




$010-104 



O^IONAt fORM fA>. 10 
MAY !♦« lOITtON 
^ OSA CCN. fttO. NO. 37 

^ UNITED STATES GoWrNMENT 



TO 



FROM 



Q 

Memorandum 

M)c. W. R. Wanna.ll,jQ. 
Mr. P. L. Mack. ^^ 



Q 



1- Administrative Division 
1-Mr. W. R. Wannall 



DATE: 11/4/74 





SUBJECT- SA JOSEPH G':\ljEEGAN 

SPECIAL AGENTLSliPERVISOR - SECTION CHIEF 
iS-1 Section - Intgjiigence Division (INTD) 
EOD 1/29/51, GS-15, $32,031 
PS0M0TI01iMAT.TER= ^- 

This recommends SA Joseph G. Deegan be reallocated 
to Grade GS-16. 




/'(•feSmp. $y«l, _. 

Ext. Arfalr* 

Files & Com. „ 
Gen. Inv. ____r 
Went. \\^ 

Laboratory ....^ 
Plon. & Evol. » 

Training ■ 



Legal '^^■'" 
Telephone Rm. _„ 
Director Sec'y _^ 



SA Deegan is currently assigned as Section Chief, 
IS-1 Section,. INTD. He entered on duty 1/29/51;. is married with- six 
children, and holds Bachelor of Arts degree, froni St. Frances College, 
Brooklyn, New York. He served in the Indianapolis, Detroit, and New 
York Offices prior to reporting to the Intelligence Division (then the 
Domestic Intelligence Division) on 6/4/56 where he supervised investi- 
gations in the Soviet field. Oh ll/l9/58, following reduction in force 
of Headquarters supervisory personnel, he reported to the New Orleans 
Office and/iater was assigned , to the Monroe, Louisiana, Resident Agency. 
-.On 2/f2/62 :he reported' to the New York Office on an office of pref ereiice 
transfer and later was designated a relief supervisor. He was trans- 
ferred to the General Investigative Division and served; in the Civil Rights 
Section from 2/17/64 to /8/l9/6'4;, when he was assigned to the Internal- 
Security JSection of the boniestic Intelligence Division. He served as 
supervisor-in-charge of two units in that Division and on 6/24/72 was 
^designated; Number,*One Manfof the Extremist Intelligence .Section. He 
functioned ii\ the capacity '-bl chief of ^^ 2/23/74 to 5/22/74, 

in the^ absence, of the Section Chief due to illness;. On 5/1/74 he was 
designated. Chief of the IS-1 Section. He has been in Grade GSrlS since 

'-"'- - ' ' . ^ •■ mm l67-y^i7T?T 

~ He was rated excellent on his las1r!pllf<^rma^ 
and^ there have been no substantial changes sinte that^inSt^QV h4^i^^/4 
performed his duties as Section Chief in a HigAly*effective2maniLej;*«.H( 



possesses a broad knowledge of Bureau policies and pr'oceduresj is 
intimately familiar wit}iy;he specialized area of his reappj^ibilities and 
has those necessary (D[ualities'of leadership and intelligence* so"'essentiai 
to handling the position^ of SectioiI>Ghief 

PLM:enm^ ^^,^'^ 



*if;. 



^4o-^tt 



CONTINUED - OVER 



tM^ 



5 



D 



Memorandum to Mr. W. R. Wannall 
Re: SA Joseph G. Deegan 

Special Agent Supervisor - Section Chief 
IS-1 Section - Intelligence Division (INTD) 
EOD 1/29/51, GS-15, $32,031 
PROMOTION MATTER 

Based on the above, SA Deegan should be reallocated 
to GS-16, which is commensurate with his current duties and 
responsibilities. 

RECOMMENDATION: -^ 



That SA Joseph G. Deegan*be reallocated to Grade GS-16 
at earliest possible time. ^ ^ — . 








2- 



FD.281a (Rev. 8.11.64) 



'-" 

RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL B,UREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 

Date mm- 



I certify that I have Q received Q teturaed the foUowiag Gbveramenlpwiietty foi.official use: 



Key 



fl Room f 4092 



; .Hook fl 



FILE 



READ 

iThc Government property which you hereby acknowledge 
.is charged to you end' you' are responsible tor taking core 
,ofjtan(Lreturning-it'wh]enJis use has been completed. 

IT OR MUTILATE IT IN 




H«l«(f 



Iff *OHf»fl»H 



•♦#/* 



Very truly yours, 



(Signature) 



(Typed name) 




Special Agent 



y.. 






5 



P 



;Proi>e xatemationalv Sncorpdriitocl 
:Post. Offlco Soac 3304 
.gtarifordr Connecticut desdS 



Ddar Hr. 



> 



'Youc c^ccnt l^ttcsr concexnin^ i^ speechap oa 
li^rjcorisiEi g^ivcn Jbrf Special ;^f onts 3om^h G, 0c©gan -and 
^illlaa Ui, %tki2t£iosx at ne&filneEs 8|>o;asQrjc4 by yoiir organi*- 
4satiott an;d' tJie Iforl?! ffr^e ^Endtiteo .^as iecolved on 
OctoiKsar 4tit and X certainly 5^jprociat;% yduif gQnerotm x:^m^ 
tmiks concopiteg: ^ ascociatos*^ 3E? asj haj^py to hoat their 
prcs0ntati9iis were so ^oll rccaived and X Jcnox/ -^ey ^a^iai 
shitec isy gratitude for j^our IciM re^iark^^ 

Sinccsreiy yo^^^^ 



.b6 



feircctt^ 



1 ^ H05I Havepi - ^closure:* 

1 - Mir* Wannall *- JEnclosure 

Personal Attention: ; Bring to the attentiori of 
sas Joseph G; Deegan arid Willia^uH^; Atkijison*. 
(3)r- Personnel Pile of SA Joseph^a.f^eegah - Enclosure 

1 ^ Personnel File :of SA William"llVr?W^3is6n r- Enclosure 




NOTE : Buf iles^ disclose that I __ I has^ ^furnished: valuable 
ihf 03cmation to otir New Baveri, Of f ice concerning Chinese matr^ 
ters/ ShB D aeaan an d Atkinson spoke at. 2 recent seminars 



sponsored by 
Office recoxmnendea 



% 



v-> 



s prganization. On 8-22~74 the Ne\7 York 

, , „he Bureau provide a speak er for a meeting 

of industrial execiitives sponsored by | ~r s organization 
to discuss espionage, problems faced by American fiinms dealing, 

^jwith- Eastern Jhiropeein couhtiri'es.; A Pulton to Wannall memoran- 
-dum ,oF'9^"'5"-^7'^recoimnended against this request on the grounds 

^'^^t' this could- lekd to a misinterpretat^ion by people who 
,id^ht.;jP^e:a<ithe74'BI was attempting to stifle East-West trade 
/and-rinterferel.with«the current U*S, foreign policy seeking 
detente with Communist countries. 



^"'ii 



5-78 (Rev. s(%4) 

Intelligence division 
is- 1 section 

10/7 



I 







, 1974 



_Mr. Wannall 
Mr. Leavitt 
Mr. T. J. Smith 

Mr. Boynton 

Mr. Branigan 

Mr. Cregar 

^Mr. Deegan, 614 9&D 

'Mr. Fulton 

Mr. Putman 

Mr. Shackelford 



_Mrs. Liskey ~ 

'Miss Tweedon 
[Mrs. Haines 
JA.TS. French 
"Mail Room 
'Foreign Liaison Unit 
'Mrs. Marie Dennis 
'TeletvbeUnit, 4644 JB 
}e Unit, 1034 9&D 

ical Unit 




Room 



5517 



^— -^-Mr.-Deeganr614 9&D 

Mr. Atkinson 

Mr. Glass 

^Mr. Newman 

Mr. Phillips 

Mr. Tunstall 



^Mr. 

Mr. 

Mr. 

^Mr. 

^Mr. 

Mr. 

^Mr. 

^Mr. 

Mr. 
^Mr. 

Mr. 
^ Mr. 

Mr. 

Mr. 



Aldhizer 
Burns 
Daly 
FalHn 

FitzPatrick 

Graham 

Held 

Mosher 

Nugent 

Powell 

Ross 

Shea 

Tansey 

Thornton 



"MissKozlosky, 614 9&D 
"Mrs. Meeks, 614 9&D 
^Steno Pool, 916 9&D 

_Please Call Me 
'Please See Me 
"For Information 
'Note and Return 
'Note & Forward 
^Per Call 
'Correct 
"Status 

RECORDS SECTION 
[Place on Record 
'and Return 
Consolidation 
'Post in File and Destroy 
"0-1 or FD-205 
Initial for file 
Note file # and Return 
R/S to Room 



Reur r/s 10/4/74. This is to 



-^ advise that I am presently tinder 



; private physician's care for treat 



ment of high uric acid. 




PERSONNEL FILE OF: 
SfeGAN,. JOSEPH GV 



pEfei 



3/cM^ 



> m wii' H 



i'l 



Q 

Probe International, Incorporated • 



P.O. BOX 3364 
STAMFORD, CONNECTICUT 06905 
TELEPHONE (203) 329-9595 
• CABLE; PROBE 



^ 



m1 



S 



A 



3 BELSI2E CRESCENT 

LONDON NW3 5Q2 

TELEPHONE (01) 794-4481 

CABLE: FRENPUB LONDON NW3I 



September 27, 19 74 



Mr. Clarence M^ Kelley 

Director 

Federal Bureau of Investigation 

U.S. Department of Justice 

V/ashington, D»C. 20535 

Dear Mr.. Kelley 5 



pj^rrf^' 



/I 



On two occassions now the Bureau has participated in programs de 
signed to acquaint the US business community with the problems 
of terrorism here and abroad- These meetings were jointly 
sponsored by my group and by the World Trade Institute > which 
is part of the Port Authority of New York and New Jersey. 

The speakers were Messrs. Joseph Deegan and William Atkinson; 
Both gave articulate, in-depth presentations that were 
extremely well-received by the audience. 

On behalf of the businessmen attending these sessions, as well 
as myself 5 I want to thank you for the excellent and valuable 
contribution the Bureau made to these programs.. 



be 



Sincerely yours. 



BW:ba 



S OCT 7 1974 






r V%&i 



<jq.-4^ 



D 



Q 



A, 



>'5 






"^ec^ 



■#// • ' / / -/ / 



Hr. Arch iT. %ooth 




August 9f 1974 






^/ '/r 



Chafber.of Corjserce of the 
United States of ''r^vairica* 
_1615^,I|^,S£rect ,>aT,.Uv._ ' ~ 
Washington, D. C. 20006 

Dear Hr, Booth: 

Assistant Director Uannall has shovm me year letter 
of ?iugust 2na and I very much appreciate your contents con- 
cerning this Bureau's participation in the seminar on terrorisr. 
held for association, e::ccutivvs. Ycu r.ay be assured I share 
the gratit«as of rir. Wannall and tho othsr participants for yc'ir 

mich encourace'-ont to us. 



C. M. Kelbji 
Clarence ?!. Kelie-y 




|5^' JLl-'""' -FB? -^^ ^ Clarence ?!. Kelie-y . f X 

), -i, 1 Director ^'/ ^ • 

f 1 - Mr. VTannall ^- Enclosure ' < 

*p:;:ad'1^ personal Att-ntion: Also br^.g to tha attention of SA3 

*"'•'""= and Sebastian S. Ilicrnosa, 



.1 '« -r. 



Files tCefm.H^ 
'Gen.' Inv^ '""^j^^ 
Went. . 



Richard P, Bates 



:o 
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Chamber of Commerce 

OF THE 

United States of America 



ARCH N. Booth leis h street, n.w 

President WASHINGTON, D. C. 2 6 

202/659-6207 

-^ - August 2, 1974 



Mr. W. Ra3miond Wannall 

Assistant Director 

Federal Bureau of Investigation ' J} 

U.S. Department of Justice 



Washington, D.C. 20535 /^ 



Dear Mr. Wannall: /^V^*f 

O ^I 

Please accept my thanks, on behalf of the National Chamber, , 

for the participation by you and other officials of the Federal Bureau 

of Investigation in our special seminar for association executives 

on terrorism. 

We all learned a great deal about the organization, aims, and 
methods of terrorist units. I am sure that this awareness x^ill lead 
to a greater emphasis on anti- terrorism programs by trade and pro- 
fessional associations for their members. 

Again, let me thank you for your personal contribution to our 
understanding of the threat of terrorism. Please convey our appre- 
ciation also to the other FBI representatives who participated in this 
presentation. . ^ ^ 

Cordially yours, ^ / ^ - /. > " . 




/ < 


": _■' •.' -" •'■'■" 
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OFFICE OF THE DIRECTOR 



UNITED STATES DEPARTMENT OF JUSTICE 

BUREAU OF PRISONS 
WASHINGTON. D. C. 20537 

October 24, 1974 



Mr, Clarence M, Kelley 

Director 

Federal Bureau of Investigation 

Department of Justice 

Washington, D. C. 20530 
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Assoc Dir. ■ 

Dep.-A.D.-AdnL 

Dep.-A.D.-Inv_ 

Asst Dir.: 

Admin. . 

Comp. Syst. 

Ext. Affairs 

Piles & Com. 
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Legal Coun. 
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Diref^t-^r Sec'y ^ 



Dear Clarence: 



vS 



Please express my thanks to Special Agent Jo 



A t^s^paao. of ^your Bureau for his presentation to our' 
V*^ Ttdministrators during their meeting in Kansas City, 
^!K earlier this month/ 




CI''r'^!?.\fa'-^ 



rectional 
issouri 



's 



Mr. Deegan, accompanied by Mr. Jim Graham of the Kansas 
City Office , made an excellent presentation to our group 
and provided much insight into the activities of "Revolutionary 
Groups-^Un the American Penal System." Mr. Deegan also 
emphas*ized the availability of information f rbfa your or- 
ganization and, during that meeting', methods of exchanging 
information of mutual interest wak discussed at some length. 
S^erailmembers of our Kansas City Regional Office and 
menfciers ^pf the Leavenworth Penitentiary staff, attended 
the, sessibn and were extremely impressed by Mr. Deegan 's 
thorough ^knowledge of his subject and the m anne r in which ^^^ 
he- ?res'e„ee-a it. [^MSI^EWff 

^^Please accept my personal mnSks iSor^youf^jji^opper^ 
in prpyiding Mr. Deegan as a speaker at ihis mefeiil^ng andl' 
;be ^sur,ed .of our ,ava'xi*a6ility for assis-fcahc e-Jbcvbur ot^ 
Iganization at any time. 

Sincerely yours, 









/l<fVyyu 



^ 



YlGSmm A. CARLSON 
Director 
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Memorandum 
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At««c. Otr 



TO 



MR. CALLAHAN 



DA'llv 



12-16-74. 



FROM 



J. 




'h 





lnflp«elIon 









4 



Lobofotery _ 
Plon. & Cv«t< 
Sp4c. tnv, .,._ 

Lagol Coun. ». 
TvUphon* Rm, 



J. 0'CONNEBrl!r 

sunjEc!k^PERGRADE.PirOMOTION,S,,_. ^i /^ I /je^tJ^^^ 

As you ai-e aware, ' it is necessary that a report be pre- ^^ 
pared in January, 1975, a,ccounting,forJhe .1-40-supergrades-allctted^ ^"^ 

-totlieBureaur'This report is prepared for dissemination to the Vice . 

President, Speaker of tlie House and the Civil Service Commission. 
Sliould any supergrade positions be vacant as of 12-31-74 this of course 
would have to be stated in this report. The purpose of this memorandum, 
therefore is to recommend that the 6 supergrade positions currently vacant 
and/or to lae vacated, by 1-1-75, be filled so that our report will show all ' 
supergrade positions filled. 

A total of 8 supergrade positions became vacant as a result of 
retirements of Henry A. Schutz, Jr. , SAC, New York, effective 11-29-74; 
Roy K. Moore, SAC, Jackson, effective 12-13-74; Eugene W. Whitwam, 
Section Chi6f, Identification Division and Maurice F. Row, Deputy Assistant 
Director, Compiiter Systems Division, both effective 12-20-74; Richard D. 
Cotter, Classification Officer, Inspection Division, effective 12-26-74; 
Wallace F. Estill, SAC, Knoxville, effective 12-30-74; Joseph V. Baker, 
SAC, New'York and Robert T. Nischwitz, Legat, Mexico City, both effective 
12-31-74. ^ Two of the above have been*filledS*already in that Inspector Bill D. 
Williams, SAC designate, Kansas City, has been recommended to fill the 
supergrade position vacated by SAC Schutz; and ASAC James O. Ingram has 
been approved as SAC, New York and will receive the supergrade vacated by 
SAC Baker, New York Office. It is recommended thatihe remaining 6 vacan- 
cies be filled as; set forth below: t ^<'~^~~}r' O'i/ ""/ ff^^-^A^^'i^ 

Arthur B.XFulton , designated Section Chief IS-3 Section, Intelligence Division, 
and has bfe^n serving in that capacity since 'l-J-.l 4-74. .Normally he Would have, 
been eligible at the end of 90 days for promotion to GS-16; however; there 
have beenino vacancies. Fulton has been in grade GS-15 since 10-15-72 and 
prior to his assignment to the Intelligence Division served as ASAC- in Mil- 
waukee. His performance as Section Chief has been excellent and He is highly 
recommended by Assistant Director Wannall»for promotion at this time. If 
approved, . Fultoh should be given the supergrade vacated by SAC Roy K. Moore, 
effective 12i;#13-74. > i , '^ ^ 
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Memorandum to Mr. Callahan from J. J. O'Connell 
Re: Siipergrade promotions 

V 

James Brian/Hyland ^ Section Chief, Administration and Operations Section, 
Training Division, has been in tliis position since 5-16-74. Under normal 
circmnstances he would have been considered for promotion 90 days following 
designation to the position; however, due to no vacancies the Bureau was un- 
able to promote him. He has been in grade GS-15 since 4-2-72 and is highly 
recommended by Assistant Director Jamieson for promotion to GS-16 at this 
-time^^Ifapprovedr^Hyland wilhfilbthe vacancy^created'bythe^retirem^ent^of "~~~~ 
Eugene W. Whitwam, Section Chief, Identification Division, effective .12-20- 
74. 

Dennis G.J^jljofgren , Section Chief, National Crime Information Center 
Section, Computer Systems Division, has been functioning as such since 
7-27-74. He has been in this position over 90 days, has performed in an 
excellent manner and is highly recommended by Assistant Director .Decker 
for promotion to GS-16 at this time. Lofgren has been in GS-15 since 12-14- 
69. If approved Lofgren will fill the vacancy created by the retirement of 
Maurice Ft Row, Deputy Assistant Director, "^ Computer Systems Division^ 
effective 12-20-74. i, ;i "^ 

Joseph G. y^Deegan , Section Chief, IS- 1 -Section, Intelligence Division, has been 
serving iii this position since 8-1-74 and under current policy is now eligible for 
promotion to GS-16. His performance is highly regarded by Assistant Director 
WannallwljLO recbmmends that he be red^Uocated to grade GS-16 at this firae. 
Deegan has been^^in grade GS-15 since 9-8-68i If approved, Deegia.rf wiilfill the 
vacancy created by the retirement of Richard D. Cotter, Classification Officer, 
Inspection ^Division, effective 12-26-74. 

James P./#lynn,^ Section Chief, Mechanical Section, Administrative Division, 
has been^iii^this position since 8-17-74 and uiJder current policy is eligible for 
promotion (to GS-el6 at this time. He has served in an excellent mariner and is 
highly recommended by Assistant Director Walsh,. Administrative Division, 
for promotion to GS-16. Flynn has been in GS-15 since 5-2-71. If ;approyed, 
Flynn will fill thp vacancy created by the retirement of SAC Wallace F.* Estill, 
Knoxville, Seffectlive 12-30-74. J ^' ^ 

Charles D.i\Neudorfer, Section Chief, Data Processing Section, Computer 
Systems Division, has been in this position since 8-22-74 and tmder; current 
policy is eliigiblefor promotion to GS-16 at tliis time. He has performed in an 
excellent manner and is highly recommended';by Assistant Director Decker for 
promotion fto GS-16. Neudorfer has been in grade GS-15 since 8-20-72. ^If 
approved, Neudorfer will fill tiie vacancy cre'ated by the retirementtof Robert T. 
Nischwitz,;Legat, Mexico City, effective 12-31-74. 
i * "'! 
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Memorandum to Mr, Callahan from J. J, O'Connell 
Re: Supergrade^ Promotions 



RECOMMENDATIONS: 

1, That Arthur B, Fulton, Section Chief, Intelligence Division, be 
promoted from GS-15 to GS-16 at this time. 

-^ — — r>^X^>'''t^ —^~ 

2. That James Briai^Hyland, Section Chief, Training Division, be 



promoted from GS-15 to GS-16, to be effective 12-21-74. 

3. That.Dennis G. Lofgren, Section Chief, Computer Systems 
Division, be promoted from GS-15 to GS-16,t6 be effective 12-21-74. 



J4. That Joseph G. Deegan, Section Chief, Intelligence Division, 
be promoted from GS-15 to GS-16, to be effective 12-27-74. 

cx^^-^ — 

5. That James P. Flynn, Section Chief, Administrative Division, 
be promoted from GS-15 to GS-16, to b6 effective 12-31-74. 4 r 



^^^^r 



6. That Charles D. Neudorfer, Section Chief, Computer Systems 
Division, be promoted from GS-15 to GS-16, ito be-effective 1-1-75./ 

3 
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November 13, 1974 



jf/)3£W (^; Jff^/l/ 



Mr, W, Raymond Wannall ~ 

Federal Bureau of Investigation 
Washington,^ D* C. 

Dear Mr. Wannall: 

I am pleased to commend you and, through you, 
the personnel of the Intelligence Division who assisted so 
competently in the relocation of the Intelligence Division to 
the J. Edgar Hoover Building* 

- As a result of the efficient and cooperative man- 
ner in which these Individuals carried out their responsibilities, 
this move v/as completed in a smooth and effective fashion with 
a minimum disruption of office work. Please convey my sincere 
appreciation to all for the excellent job that they did. 

Sincerely yours, 

Clarence M. Kelley 
Director 

if" Mr* Wannall (Personal Attention) 

lace a copy of this letter in files of personnel .who participated in 
this matter but were not individually recognized* 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



11/11/74 



I certify that I have Q received returned the following Government property for official use: 



IKe'y 



to Elevator (9J ;D Bldg) 



y 



Hey 



to. Boor^t9-i 



IKey 



to lobby (? 5 D Bldg) ' , 



FILE 
3/ 




67" 



READ 

The , Government property which you hereby acknowledge 
is ciiorged to you and you are .responsible tor talcing care 
of it and returning it when its use has been completed* 

•00-NO.MARK-OURIIE.ON, IT OR MUTILATE IT IN 

iPiAiMiAhifci j fci^tiiiii^iii H ii U liI % iiii^^ i i w wmm^^mmammmmtmtm 



(Signature) 



Very truly yours, 



1 APR 25 19?S 




(Typed no..jv|Joseph G.JPpfi^an 
Special Agerit 



U\As tif.m ><M%^^ >^Wi>*^ UHJ-*Ki^H 



\ 



>t!i^i. 



::*t-'^-"4" 
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;1 - Mrs. Metcalf 
1 - Hr . Deegan 

November 6, 1974 
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Mr* Norman, A. Carlison 

Director 

Bureau of Prisons 

Department o£ Justice 

Wasliingtori, D. €• 20537 

;D*ear Ndtm: 



i 




/ 



Your kind remarks ^ cdncerning the 'presentation 
made to your Correctional Adninistfatbrs in their meei:;ing 
at Kansas City, Missouri, by Special ^enttJoseph G>^^^an 
are greatly appreciated i _ 

Mr* Deegan xms yei^ ' firipfessed witii the caliber 
of your representatives at. tihe meeting and he was also 
impressed with the individuals he met at Leavenworth 
Penite^tiary. The exchwige 6f information concerning 
mutual interests^ between, our organizations Is; something 
I hope continues and will be beneficial. 

Thank you again for taking l^e ^ime to advise^ ^ . 
me of the presentation by our Special i^ent; and ther fact 
that you believed the presentation provided nruch insight 
into the activities of; "JReyolutionary Groups in the 
/toerican Penal System.*' 
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Dep. AD Adm. 
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Ext. Affairs . 
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Went. -«U— 
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:m^7^ 1974 



Sincerely yours, 
Clai^nce M* Kelley 
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SEE NOTE PAGE TWO 
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Norman A. Carlson; 

"Director 

Bureau o£ Prisons 



NOTE: 



SA Deegan, Section Chief ,_ IS-1 Section, Intell,igence 
Division, was authorized to address Federal Prisons Correctional- 
Administrators during their meeting in, Kansas City,. Missouri, 
on 10/8/74. * *^. ~ 

' \ ' ' lei "^^ ' ' ' "'■''.- 

, Norman A. Ga^-soifi' Director, Bureau of Prisons , 
D^partm^t .bf Justic,e,^'^iStter 10/24/74, advised Mr. Kelley 
Deegan 's presentation w|J^^,o^great, value and Carison expiriessed his 
appreciation for Mr'. Ke!Ct^' sji^'^ooperation in making SA Deegan 
available. Mr. Kelley i^lica%d on the infepming^ietter-f^ ' 
•Mr. Carlson, that, the acfc^wleagement should indiiate.j '-'.pear. JNr^^ '* 
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Jantiary 3, 1975 

Mr. Clarence M. Kelley 

Director , 

Federal Bureau, of Investigation __ - 

Washington, p. J3;.„ -^- — * 

Dear Mr. Kelley: 

I am in receipt o£ your letter dated 
December 18, 1974, reallocating me to Grade GS-16. I 
very appreciative of such recognition. 

You may be assured that I will put forth my 
in discharging my duties in the future. 



Dep.-A.inrAdin — | 

Asst Fir* 
Adi4 

GomprSyst. 
Ext. Affairs 
yiles & Com. — • 

Gen. Inv. ^-^ 

Ident. « 

Inspeclston - 

Intell. --.. 
Laboratory ^ 
Plan. & Eval. — 

Spec Inv. 

Training = 

Legal Coun 

Telephone Em. — 
r>ireetor Sec'y — : 



am 



best 



Sincerely yours, 




\ 



9 JAN 14 1975 




L/Deegan 



-- 9:?T?)¥3^^2sl 
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NOTIFICATION OF PERSONNEL ACTION 
FEDERAL BUREAU OF INVESTIGATION 






1. NAMECCylPS; LAST-FIRST-MIDDLE. 



MR. -MISS-MRS. 



5. VETERAN PREFERENCE 



2-5 PT, 



3.10 PT. DISAS. 
4-10 PT, COMP. 



5-10 PT. OTHCft 



9. FEGLI 



^ I 2-INCLl<;i8LC 3-WAIVEO 4-COVEftf:0<R*t^ * Opt.) 



12.C0DE NAJURE OF ACTION 



702 oi^oMorroH 



2.(FOR AGENCY USE) 



6. TENURE GROUP 
1 



3. BIRTH DATE 



4, SOCIAL SECURITY NO, 



7.SERVICEC0MR DATE 



10/RET iREMENT~ 

t-CS 3-FS 

Z~FiCA 4-NONC 




13.^ EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



12-g7-7t^ 



E^CFPTED BY LA^j 



15. FROM: POSITION TITLE AND NUMBER 

c;< iPFR \/T<;CRY <;PECtAL AGENT (CHIFF OF THE 

ic;-l <;H:*CTTnM) 

51-F-llt^ _ ^ ^ 160' ^^ 



16. PAY PLAN AND 
OCCUPATION CODE 



17, GRADE STEP 
<a) OR (b) OR 



LEVEL 

15 



RATE 

05 



19, NAME AND LOCATION OF EMPLOYING OFFICE 



18. SALARY 



S3379^ PA 



20. TO: POSITION TITLE AND NUMBER 



CUPFRX/T^^ORY ><;PFCIAL AGFMT (CHIFF OP THE 
1*^-1 <;FCTTnM) 

160 



21. PAY PLAN AND , 
OCCUPATION CODE 

GS ' 
SFRIES 1811 



22. GRADE STEP 
(a) OR (b) OR 
LEVEL RATE 



16 



03 



23. SALARY 



S3500b PA 



24, NAME AND LOCATION OF EMPLOYING OFFICE 



25. DUTY STATIOH (Cityrcounty-State) 



26. LOCATION CODE 



27. "APPROPRIATION 



S. &,E., FBI 



28. POSITION OCCUPIED 
l-COMPCTITIVC'eCftVlCt: 



2-£XCGPTE0 
SERVICE 



29. APPORTIONED POSITION 



l-PROVED-1 
2-WAIVEO-2 



STATE 



30, remarks: 



A. SUSJCCT TO COMPLETION OF*! YEAR PROBATIONARY (OR TRIAL) PERIOD COMMCNCIfiC. 



8. SERVICE COONTIH« TOWARD CAREER (OR PERMANENT) TENURE FROMIJU 



SEPARATIONS: SHOW REASONS BELOW, AS REQUIRED.CHECK IF APPLICABLE. | - | ^' g^5'sA%iOH 

r4A<;t<; for this PO^^ITJON I<; title 5>. iJSCt SECTXOM 5108(0(2^). 

THT<; promotion I<; temporary and will REMAIN m effect OMLY Vo?? THH Cii^^ATIOl 

OF ppf<;fwt as?;tgwmfkjt 
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16 DEC 24^9'^ 



31. DATE OF APPOINTMENT AFFIDAVIT (^Accessions only) 



32. OFFICE MAINTAINING PERSONNEL FOLDER f/f tfl/Zere/ir from employing oUice) 




33. CODE EMPLOYING DEPARTMENT OR AGENCY 



FEDERAU-BUREAU OF JN.VESTrGAT^.Oti; 
Washington, D.c. 20&3S 



34. SIGNATURE (Or other authentication) AUO TITLE 



1 




^^J^y ^i -^ -1*. *.^ ^ '-^ i"*" f I- ----1 1-1 nff r- 



2JL 



I- r 



O 



tr-*^ f 



»£€far:^)?sr' 23'.,. 1574 



leg* 

3.6-10 Itaaqjii idtrsat 



I*S5»r tlTi 



Zoo ^» KcSil3.ict:d5f tiiXl sissra m ^rijH.tt3aja £©a? yo:sr ^dag2it-r 
JL» isattars of ^^.fcfetal iRt^tacaKSl:. 

X -' 15ew Tori? -* En<:ioatirs 

Fcrsoaal attpatiput mTSXx Brintf to thdi attaafeica of iJjiciciaX 
ii^rcsata, tlas'Xi^ H. ;?Sa^£acm asa j»so 1?a KcGiXiiettad^',, 
1 •- He. trannaXl ** SaciosuTQ 

PexsonaX Attonfexoat tiring to tho attonHon of S^acial 
Agrcnt Joseph 0* Bectgasi, 
1 -- PerspunsX file of Sa Jamas M. Anderson. - Enclosuro. 
(y - Personnal file of SA Jcsoph 6./l5degan -^ Enclosure 
T. ~ Porsonnel gilo-ofr, SA Leo T^^ Kdsillicuddy -^ ©iclosure 

l^Qft^A E«i^iles contain no identifiabXa infonp&tion concerning 

^j^s.^ W;^i " ' DUPLICATE YELLOW 




e 



The City of New York 
Department of Correction 



© 



,v^. 



Hikers Island Headquarters 

16-16 Hazen Street 
East Elmluirst, N.Y. 11370 



2^ ^ 



Commissionej 



Supervising Warden 



December 13, ISlh 



Tel: 72a.46l6 

m #6^3-7^4- 



AsEoc. Dir. 

Dep.-A.D.-Adm. 
Oep.'A.D.-Inv.-. 

A sat Dir.: 
Admin:, 



T)irect6f"^Claxence'"M."~Kelle5r 
Federal Bureau of Investigations 
Washington, D,C. 20535 

Dear Mr. Kelley: J^^jAv^'L P'O' pv /iK^jiv^S('^ 

The New York City Department of Correction vishes to express 
their thanks, and appreciation to you and the members of your staff 
who made possible a seminar on Rikers Island as to Revolutionaries 
and Extremists in Penal Institutions on Itecember 5? 197^. Mr, James 
Anderson of the F.B.I, training unit was extremely helpful and coo- 
perative in working this out ^dth the undersigned. Our special 
thanks is extended to Joseph G. Deegan and Leo P. McGillicuddy. 

The spirit of cooperation and the mutual exchange of exper- 
ience and problems \7d,z of value and it is hoped that we can continue 
in this direction. W. John F. Kalone \m.B most gracious in attend- 
ing and addressing the group -^-dth some very valuable information. 

Again may we thank you and yotu? staff for your assistance. 

Very truly yours. 



Cowp/ASyatl 

/'Files & Coni. 
G<in. Xnv. 

Ident. 

Inspection 

Inteil. . 

Laboratory 
Plan. & Evai. 

Spec. Inv. 

Trranin^r 

Legal Coun, 

Telepliono R:^. 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



Where Assigned; 



JOSEPH G./DEEG. 




INTELLIGENCE 



rs-1 



'^•'"■*'^§'UPERVIS0RY SPECIAlfl'dM:"'GS-16 
Official Position Title and Grade:, SECTION CHIEF, IS-1 SECTION 



Rating Period: from APRIL 1, 1974 



,„ MARCH 31, 1975 



ADJECTIVE RATING: 



Rated by: ?^ 
Reviewed by: '^' 



EXCELLENT 



Putstanding, Excellent, Satisfactory, Unsatisfactory 



Employee's 
Initials 



Signature 

,^^,4*^^^^L^ASSISTANT DIRECTOR 4/11/75 



INSPJECTOR-DEPUTY 
ASSISTANT DIRECTOR 4/11/75 

Title Date 



Rating Approved b; 




Signature Title Date 

'=?y'r ^>?^'?JUJ^ Assistant Director MAY 5 1 975 

Signature ^itle Date 



TYPE OF REPORT 

(3 Official 
PT] Annual 



If: f-^ 




^ 



03 Administrative 

a 90.Day^^\^ ^ 

□ Transfe^^ 

i t Separation from Service 

Q Special 
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FD-185a (Rev. 11-11-74) 



^( 



PERFOTC^NCE rating guide for IKYESTIGATIVE ftfi«ONKEL 

CHECKLIST AND NARRATIVE COMMENTS 

iFor use as attachment to Performance Rating Form FD'ISS) 



Hone o{ Employee JOSEPH G. DEEGAN 



Note: Only those items having pertinent bearing on employee's performance should be rated* Actual performance is to be compared 
with current, existing Job description requirements, ' 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions,) 
+ nntstnnrfing (To warrant overall 4, all rated elements must 6c +, and justified in writing,) 



^ _E_ Excellent (Overall B must be supported by E or+on majority of items, including important elements,) 
^^^ — Jid—rSatisfactory 

'y — lln<nti<fng»Qiy (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 

Unsatisfactory rating must be supported in writing. 

—2^— No opportunity to appraise. In other responses, use *X.* 

(Use INK for Checklist '- DO NOT TYPE) RESPOND TO EVERY ITEM 

"^ , I, Personal appearance. 

^ 2. Personality and effectiveness of personal contacts. 

'^ 3. Attitude (including dependability, cooperativeness, loyalty, enthu$ia$m,_amenability,^and willingness toequitabli^^^ 



,^4,^Phy8ica\(Hness-(including^healtH, energy, sTamina). Any physical limitations affecting perfonnance? p~i Yes p^H No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during tnerating period than the 
amount of sick leave earned during such period? Q Yes [^ No. If answer to either is yes, explain. 



*t" 5. Resourcefulness, ingenuity, and initiative. 

"t" 6. Porcefulness and aggressiveness as required. 

^ 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

•^ 8. Planning of work. 

— E: 9, Accuracy and attention to pertinent detail. 

_£_ 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable- to causes beyond employee's control. 

-it U. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how^ of application. 

"^ 12. Performance results (rate if applicable and mark others 0) "t" a. Internal Security; ^ B. Criminal or General 

Investigative; O r.. Fugitive; j2_D. Applicant; ^ ^- Accounting; _i_F. Other, such as Supervisor. 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall' work 

performance: Dyj^j^Qg ^jjq rating period, Mr. Deegan served as the 
#1 Man of the IS-1 Section until his designation as Section 
Chief on 8/1/74. From 4/1/74 until 5/22/74 he functioned as 
Chief of that Section in the absence of the Section Chief due 
to illness. He possesses an excellent knowledge of Bureau 
policies and procedures and has hiandled his assignments in a 
highly effective manner. He has ah outstanding attitude and 
consistently demonstrates his capacity to supervise and 
coordinate matters of a most complex nature. He uses sound 
judgment in his day-to-day operations and displays excellent 
qualities of leadership. He is a dedicated, loyal Bureau 
Agent and his perfbanhance during the rating period merits 
a rating of Excellent. 

Complexity of matters handled: Q None Q Moderate (X) Most complicated 

Degree of supervision required: PII Above average Pn Average [XI Minimum r~\ None 

." — — Employee's 

A. Employee signifies by initialing hereafter that during the course of receiving the performance rating Initials 
report (limit this provision to annual, 60-day or 90-day reports) employee has read'and understands 'T^ 
position description. ^^*^ 

B. Is employee available wherever needs of service require for general assignment? Cgg Yes □ No Special assignment? CS3Yes QNo 

C. Is employee qualified to operate a motor vehicle incidental to official duties? CS^^s □ No 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle to be used, 
(b) Is physically fit to drive., <c) Past safe driving record OK or has passed Bureau road test. 

D. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad. Accountant, or as Resident 
Agent, supervisor, instructor, etc.): g^^^^j^^y ^ ffj^ ^^^ ^^^ SectiOn Chief 

ADJECTIVE PATiMr,; EXCELLENT FUPinvFr^: imitiai q ^OP 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



o o 



(Checklist and Narrative Comments continued) . ,, 4. 

13. Fireaims. Check One: ^ QaaHfied .Qualified Instructor Expert 

—IE — 14* Development of infonnants and sources of infonnation. Comment on weaknesses or jusiify limited participation. 
During rating period developed ^ infonnants; potential infonnants. 

As Chief, IS-1 Section, Mr, Deegan is charged with implementation 
' and direction of the Extremist Infomant Program. On a daily 

basis he affords guidance and supervision to this phase of 
his responsibilities to assure the continued productivity and 

Keportmg; ^oni^f^ticikiness^'hva^t^^ kT^?i&Ai&frthoroughnesSp accuracy, adequacy and pertinency of leads, and 
administrative detail.) 

2 A. Reports; 'T" B. Memos, letters. 



o 



wires. 



JtL, j . J 6v^^Grfonnance^as-a^witne3S.^(3 During rating period;-~(gfBa8ed on'past'perfonnancer'[3 No'~expenence. 

dZ 17, Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 

I applicable.) , ^ 

-JC A. Leadership '+• p. Devising procedures 

-i — _ B. Ability to handle personnel "y" G. Promoting high morale 



C. Making decisions "r H, Getting results 



"f" — D. Assignment of woik * T Furthering equal employment opportunity 

'T __ E. Training subordinates 

18. Raids and dangerous assignments; a as leader; B. As participant. 

21— -19, Miscellaneous. Specify and rate: 

_ — jfc Dictation; ,.^ Applicant recruitment; . Other -^ 



20. Police Instruction: □Qualified □ Particioated fH Audited 

21. Foreign Language Ability: Prf>rtr^if>nf m NA language<s). 

Can1[>andle typical investigative problems as follows: 

A. Conversation form „ , S t Excellent Q Very Good fZlGood O Fair f"! Unsatisfactory 

language) ^^ ^^""^ ^"""^ ^^^ ^~^ 

B. Written fonn (landuaMe) □ Excellent □ Very Good Q Good QFair ri Unsatisfactory 

Frequency « language ability used during rating period . . 

Anticipated use during ensuing year _ , 



C. Completed Bureau Language School CD No CD Yes 



Specify language(s) 

22. Administrative Advancement: (^ (Check block if not interested.) 

^' ^^ Yes rnNo Agent is completely available for administrative advancement. 
^' ^3 Yes C3 No Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance. ^^_^ 

C. If answer to B is "Yes," Agent's qualifications are considered CD ^eiy Good □ Excellent ^3 Outstanding 
Explain if interested but not now qualified. 



23. Number of Incentive Awards _Z. 



Commendations received from Directon Individual ^ Through Superior 

Suggestions submitted ^ , 

If none, check block CD- 

24. Disciplinary Action and Justification for any Unsatisfactory Items. ^3 None 
/List items taken into consideration on Checklist.) 



EMPLOYEE'S INITIALS 



IM 



h 



7 



^ * 

/. , 8-19-75. 

'J' 

¥. Deegaa, 



Please keep this Unit advised'regard 
ing Governmeiit doctor's recommendationj^ 






• ' m 6634 JIS 






ntSrrd Form 88 

^^j/iVd Ai>rif^l968 , 

TTj^Tieral ^f^*^^* Admlnistratioa 
>Int6'r3gcnty Comm. on Medical Records 



(D 



.809-3 



REPORT OF MEDICAL EXAMINATION 



I. LAST NAME-j-FIRST NAME-MI 

4. HOME y)ORESS (AWfc^r, ^(r«f OrfiPDp cUv'ot town. State and ZIP Code) 



7. SEX 



M 



8, RACE 



12., DATE OF^BIRT 



//^-/^V^-O 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CIVIUAN 



13; PUCE OF BIRTH 



ID ADCRESS 



t5< EXAMINING FACIUXX 01^ EXAMINER, AND AWJRESS 



w 



17. RATING 0I\ SPECIALTY* " 



2. GRADE AND COMPONENT OR POSIT* 



^./P 




5^ PURPOSE OF EXAMINATION^ 



a 



AJiJO^/^ 



10. AGENCY 



^^fe^wOt^Ay 



6. DATE or EXAMINATION 



<7-^<-> 



11. ORGANIZATION UNIT 



t4/NAME.REUTI0NSHIP.AND ADDRESS OF NEXT OF KIN 



16. OTHER INFORMATION 



^'^'^ >.^ .TI^E*INTHlS?CAfAClTY.i(To(a/)>. 



^\ <LAST^SIX MONTHS 






CUNICAC EVALUATION. 



-, J 



NOR. 
MAL 






T3. DRUMS iPerforathn) 



.V 



^^ "ZSToPHIM 



LUNgS-^D CHEST </n^fu(fg ftw^fi) 



■^ 



1, ^^.img^EX 



.(C/iecA eac/i *fem in appropriate coi- 
uxmrrenter "NE'* it notevajunted,) 



CE4 NECK, AND SCALP 



O.JIfjUSES' 



Zl.jjgiwt-AND Throat 



22 Ears— CCNFRAI "<'"'* <* «(*C«««I«> <^wdi(*fv 



24. £VES— GENERAL <V»»«a' «wifif inrf rtffoction 



lALMOSCOPIC 



1$. PUP1J5 (KgualUy and Ttaethn) 



OCUj^^OT.HTY <,^/;,r':giJ'my "*^"- 




VAScykAR SYSTEM (l'artVo^to>j, </c) 



ABDOMEN AND VISCERA (Include hernia) 



^ .«rXNS^AND RECTUM <^;X;*^^^^^^^^ 

/ ^^JSTenOOCRINE SYSTEM 




5. UPgfi^ EXTREMITIES iS/TA?*' "''*^' *^ 



-ffZJ. L>CR EXTftEM |TlES,;jya/yjK-,^^^..^,, 



. SPINE. OTHER MUSCULOSKELETAL 



IDENTIFYING BODY MARKS) SCARS, TATTOOS 



40^S1C!>L 



LYMPHATICS 



ROLOGIC <Er4Ki/>^rynrf4f( ««rfrr iffm 7/| 



12. PSYCHIATRIC (.SpKi/vanv p*r«Fi«Iitv<f*tJ«(i««'> 



43. PELVIC (females only) (Cfieek how done) 

O VAGINAL D RECTAL 



ABNOR- 
MAL 



> NOTES. (Describe ^K'^& abnormality Jn detail. Enter pertinent item number before" ea 
j0m^ corriment, " Conti Ji i f i ty .iteux 70 ' m jx t ~ us e-4td^itional sheets if necessary.) 

iu3C f^s 



each 






'^^Jr'-rjijAAjC'h^irf yC't^U/y-lATC^ 



tjb6c ?7 



g 







/ 



I4cr- 










^^^ mi_=3^ 



(Continue In item 73) 



m 



A4.,D£HXAL(Plaee appropriate $)nnboU, shown in examp/es, aboit^or below number of upper and lower tetth.) 

10 » 12 13 14 15 16 E 



ZZ 3> 30 lerth 



R / 
G 






jrlr " ! ? /'ar/.v/ 



Ftxetl 
rtial 
lures. 



H 2Cy 31 30 2^ 28 27 26 
T 



z 



J 



7^ 



24 23 22 21 20 19 18 /^7^. F. 

,7^ 



^ja 



, '_ " " L„„ i t 



REMARKS AND ADDITIONAL' DENTAL 
DEFECTS 



ECTS^NO DISEASES '^_ ^- ^2 



e^<r; 



45. URINALYSIS: A. SPECIFIC GRAVITY 



b: ALBUMIN 



i.otf f s-^t^^Kr^ 



UIORATORY FINDINGS 



C. SUGAR^ 



■m^ 



D. MICROSCOPIC 



.^5^ ^ A/^^, 



47. SEROLOGY iSpicify tat uttd and retuU) 4t: ekg , 









49. BLOOD TYPE AND RH 
FACTOR 



46. CHEST XRKY; (Place, date, film number and 



'3^3# 







50. OTHER TESTS 



88-116 




MEASUREMENTS AND OTHER FINDINGS 



52. WEIGH 




53. COLOR HAIR 



54. COLOR EYES7 



^^. 



^^e 



55. BUILD: 

□ SIENOER □ MEDIUM Q HEAVY Qj^jOBESE 



5$. TEMPERATURE 



n 



BUX>D PRESSURE (Atm ct heart hul) 



Xi SYS. /c/Ot ^ B. I SYS. f^oJ( ^ c. sys 

NGVT :._ f V^ RECUM. ^..^ ' ^ STANDING fTT: 
^^^ BE;;f |D»AS.^y^^-(5n,n.) 



^^ 



DIAS. 



PULSE (Arm ct heart UhI) ' " ^^ 



A. SITTING 



^- 



B. AHER EXERCISE 



DISTANT VISION 



CORR, TO 20/ 



REFRACTK 



BY 



CX 



C. ZMIN^AFTER 



^M 



D. RECUMBENT 



0,AnER STANDING 
*«-3MIN. 



NEAR VISION 



'f- 




CORR. TO 




^ 



BY 



CORR, TO 20/ 



BY 



CX 



CORR. 



BY 



62. HET£ROPHORIAfsp*<i/vdw(an«) 
EX* 



R. H. 



LH. 



PRISM DIV. 



PRISM CONV. 
CT 



PC 



PD 



ACCOMMODATION 



LEFT 



64. COLO? VISION (Tett uted and retult) 



M 



65. DEPTH PERCEPTION 
{Test u$ed and icore) 



UNCORRECTED 



^ ■CQgRI 



RRECTEO 



66. FIELD OF VISION 



67. NIGHT VBION (Tett u$ed and 9core) 



68. RED LENS TEST 



69. INTRAOCULAR TENSION' 



70. 



HEARING 



AUDIOMETER 



RIGHT WV 



LEFTWV 



/IS SV 
/15 SV 



ir 1^ 



/IS 
/IS 



RIGHT 



LEFT 



350 

tse 



900 

6tt 



1000 



3000 



3000 



4000 



6000 

etu 



8000 
9t»t 



72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tetti uied and tcwt) 



73. NOTES (Continued) and SIGNIFICANT OR INTERVAL HISTORY 






V ^ 



X 



^:u. 



< Lri« additional thettt if nec<«iary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES iLi*t diagnotet with Uem number*) 



\^ 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS IKOlCATEOCSpwi/y) / '^ / I \ r/C 



76. 



A, PHYSICAL PROFILE 






77. EXAMINEE iChfik) /<V) /<~) 

A.B-*^ALIFIE0F0R "^ M'^>^ 

B. D IS NOT QUALIFIED FOR 






TEGORY 



i^' 



7«. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGUATUR 



iimf^ju>-^ 



/Ue^;A£2V£2rr 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



SIGNATURE 




rED NAMEQJsOENTISTtfJmtTStCtAN ( Indicate. whkhy^ 



SIGNATURE 



82"^ TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



NUMBER OF AT- 
TACKED SHEETS 

?r: 7v '3% 



,9 






D 



O- S. GOVERNMENT P(^INTING OFf ^Cd;^9e9 0-3«-273 (4«> 



^4 • '^ 




rj, lard Forpt 519 

^ w-vc*: Augiuj 1954 
^ Bureau 4; thfe 
budget JCfrcularA-32 



ti 



D 



a 



* W,S. COVERNMtHT MINTING omCC S l»<4 O— 7IS-4U 



CLINICAL RECORD 



RADIOGRAPHIC REPORTS 



ATTACH 30 REPORT ALONG HERE M AND SUCCEEDING ONES ON ABOVE LINES 



ATTACH 2D REPORT WITH TOP AT THIS LINE 



ATTACH 1ST REPORT ALONG. LEFT MARGIN WITH TOP AT THIS LINE^ 



j_^^ PATIENT'S L^STNAME-nRSrRte^t=MlODLE NAME 



-MIDDLE NAME y^ 



Jj^E^p^^y 



^-^ fXAboce tpacf/oT mechanical imprintinff, ifus^d ) «_!?— f/ f^^rf^^ 

PERTINENT CLINICAL HISTORY. OPERATIONS. PHYs/^^INDlNGS. Q^^ 




lONAL DIAGNOSIS 



SEX 

/7 



^^^ REGISTK*^ 



WARD NO. 



□ BEDSIDE. WHEELCHAIR, r^ BED nix 
Oft STRETCHER U PATIENT BTaMBU LATORY 
>rftifrore-n ~ _ri,— _ l _ 



MINATION REQUESTED 



Vf^-j-LffT r i ig.'9~ 




; REPORT / '- ^ 



REQUESTED tt 




^^^^^^^^ 



10GRAPHIC REPORT ^^ , ^, 

weTexpa^iL «^ ^^-^^ r^or^,U. The lungs are 

"rrrr"^^ *^^^ "^KY^^SLT ^'^^""1°'"^"« ^i^^ase in both lower /ofes 

C.nLsTs °^^ Sranulomatis changes. ^ 



^ 



X 



R^ MORGAN ^^\'/klJ 

'- LT'MC^USNR " - 




<*k 9^'^' 



^VVvvv^. 



DATE OF REPORT: 



AJA//^ 



(NAM€ OF.MOSrtTAl 0» OTMf« AAfOICAl PACItrTY} 



■•r*»wiiwi» 



SIGNATURE: (Specify tocationonaboToioTy if not part or^Sfrng/a^ ^^ 
*Cro3 lfMO*}l»-Ci« ' " Standard Form S^A (Rev. A^IMT 

Promulmed by K^enu of theF^dJif 

RAOiQCafPHIC REPORT 

^19-207 



ltv,fe^^.c.... 






B?ft3(^'(Rev. a- 28-72) 



"Y J — — - '---^r T--^ "• - ^..^.r\ 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



6'2 


69 


65 


.72 


'67 


76 


68__. . 





NameofExamJhee ^JBBC^KJj ^0^5^/^^ b" ' 

(Type 0r priht) ' /Last First ' Middle 

TKe follbwihg portiohs of tKe^altacfied'examinaH^ report form need not be completed: 

' 3^ ' - ~ 9 - 

4 11 

8 14 

-- - - 17 , _ 

45, 46, 47 arid 49; required for all Special Agent and PBINational Academy applicants but no£ for 
any other. applipant ujiiless the examjhing:1p)lysiciah^d^ one, two, three^or all four of the 
.examinations necessary,.^ ^45v 46^,and 4Z are required in 'examination .of any current employee; 

48, Required for (D all Special Agent applicants; X2) all FBI National Academy applicants; (3) all 
examinees over 35 years pf-ager{4) any olher where examination indicates^ such as desirable* 

^ 71. Audiometer examinations..shoul4 be afforded whenever possible for all Special Agent applicants 

1"^ Special Agents. Applicants for the Special Agent position will not,be,accepte.d iLthe hearing 
io^s, exceeds a'lS.deqtBgk average :in either ear in the conversational speech range (500, iDOO, 
2Q00 cycles). '^ ' ^ . . ' 

For All Examinees^ Whether Clerical or Special Agent-Applicants, National Academ/ Applicants, or 
Employees: „ . , _ . ^ ^ rr , 

The medical examiner should^hswer the^ifollowing .question: 




Examinee O^^ ;Q is not qualified for strenuous physical exertion. 

To be Answered/In the Case of All Special Agents,1Spe Agent ;Ap^llcahts,and*Natipnal Academsr 
Applicants: . - - ^^ - 

1. Does examinee have any defe^cts restricting or prohibiting;his tparticipation .in defensive tacticS: and 
dangefous assignments which might entail the practical use of firearms? 



rNo D Y.es If "yes" please^specify defects. 



To be Answered in the Case of All Special Agents^ Special Agent Applicants, and other^ Employees 
wjio dri/e/Bureau vehicles: ' , "^ ^' „ ^ t ; 

Iv'Dorfs: examinee have ahy defects .prohibiting safe operation qf'motor vehicles? ' 



No QXl^s Jf "yes** please specify defects. 



2.. For safe driving of motor vehicles, Civil Servicp Commission requires distant vision must test at 
least 20/40. in one eye and..2p/100" in Ihejother^* corrected or unc^rected* Should^ examinee wear cor- 
rective glasses Avhile operating a motor vehicle? [f] Yes pyNo 
Ifrecommendatidn is^ibased.or>! a ;Factor other than above, standarcl, indicate^basis 






DESIRABLE WEIGHT RANGES 



MALES 



Height Small Frame 



5'4' 



,5'5" 



5'6' 



5'7" 



5?8' 



5'9" 



5' 10" 



5'11' 



Medium .Frame 



117 - 138 



120 - 142 



124 - 146 



128 - 151 



132 - 155 



136 - 161 



. 140-165 



144 - 169 




6'2'' 



6''3' 



6'4" 



Q'b" 



148 - 174 



.152:179 . 



156 - 184- 



Large Frame 



123-149 



126 - 153 



130 - 157 



134 - 163 



138 - 167 



142 - 172 



146 - 177 



150 - 183 



154 - 188 



;158r.l.94..< 



160 - 188 



469 - 198 



174-204 



1'63 - 199 



168 - 205 



178- 2l6 « 



182 -;222 



131 - 163 



134 .- 167 



138 - 173 



143 - 178 



147 - 183 



151 - 187 



155 - 193 



160 - 198 



FEMALES 



Height 



5'0' 



5'1 



5'2' 



5'3" 



5'4'' 



5' 5' 



5'6" 



164- 204 



( ;.169.- 2g£>^ 



174 - 21^ 



178-^220 



188 -'231 



.192 ■: -238 



5'7' 



5!8" 



5'9' 



Small Frame 



Medium Frame 



96 - ai4 



99 - 118 



102 -. 121 



105 - 124 



108 - 128 



111 - 132 



114 - 135 



118 

; 122 



140 



-144 



5' 10" 



5' 11" 



6'0" 



126>149 



136 - i54' 



134 - 158 



138 - 163 



101 - 124 



104 - 128 



107 - 131 



110 -. 135 



113 - 139 



117 - 144 



120 - 149 



124-153 



128- 157 



132 -162 



136 - 166 



140 - 171 



144 - 175 



Large Frame 



109 - 138 



112 - 141 



115 - 144 



118 - 149 



121 - 152 



125 - 156 



129 - 161 



133 - 165 



• 137- 169; 



141 V- 174 



145 - 179 



149 - 185 



153 - 190 



4. Examinee's frame is □'small Qmediuiii (X3J«rge 

5. Consiaering aboye weight table, the examinee's. frame, and other individual physical characteristics, 
I cpnsider.his pres.ent \yeight CQ^atisfactory -IT] Excessive □Deficient 



6. Under proper-medical supervision, employee. should □ lose 

O gain 
Remarks: __: ; ■ 



pounds 
.pounds 



Signature o| Medical Examinei/) 



4/^ * ,i 



Si> 



Date 




/ \T 



D 



Q 




iruae 5^ 1975 



Mr* Von it, 2ricfcs6n 
DixTCtor 6£ Corrections 
Idalib State Correction - . 

institutioid 1 ^ . . ' 

^ost Office Box :7309 
Boise^ Idaho 03707 

Dear iir*: Sricfcuont 

5rhaiik you for yomr IciUxd. plotter . of tlay 27th^ witSbL 

chclpsura* Your gcmoxoixs coKss^rit© x^^^ the prasentak- 

tipn of Special iigeht D^^egan Isof ore tho J^imual Confcrenca of 

tho S^ejst Central ^trdens and ;Si:^>eri2itende^ ilsaociation nre 

indeed appreciated*. CoJissslmicafcioiia ^bxih a^ yoiirs are a ^onrco. 

of encouragement and you ^can be sure X |?ill shmre it. ^ith 

him, It is always a pleasure to JSc of aasistance ^a: snch 

endeavors* - 

sincerely youre> \, . 




. ^ Clareiice M# Selley 

Dir^&otor 

X -• Butte T- Enclosure^ 

1 - Mr, Wahnall r- Ehciosuire 

Personal Attention: Bring to the- attention of sk Joseph G, 
j^ peegan ' ^1 ' 

(1) - Personnel |ile of SA Joseph G , /Deegan - rEnclosure^- 

NOTE: Bufiles indicate nothing 
Mr. Erick^on. 



9, JU.'. iJ. ,^-lQ 





--"J 



V 



-^f c^ 



CECIL D.ANORUS 

Gowmor 

ROBERT L. RICE, Channsn 

A.W.NAEGLE 

WnXIAMJ,DEE 

DONR.ERCKS0N 
Droctor 



IDAHO STA-pi BOARD OF CORROTiOM 

IDAHCfsTATE CORRECTIONAL INSTITUTION ^*' 
BOX 7309, BOISE/IDAHO — 83707 
Telephone 336-0740 







May 27, 1975 



Mr. Clarence Kelly, Director 
FBI-Headquarters 




■ Ada>£n. .«>.-...,.^ 
Comp. Syst. _J 
Est. Affairs "ne 

G^R. Inv. ,.«.^_^ 
Idenc "^ ir^ 

I*aboratory 
Plan. & E^aL _ 
Spec, Inv. ^_ ^ 
Trttinii;;^ \^ 

I-c:rai Cottn. 

Telephone HmTlI 
KwctoT SecV 

III ir ^ *" ■-• 



■i^-J 



Again, oxn- sincere thanks. 



jSincerely yours. 




***'UN:2 J975 



^CLOSUni 



71/^ 




^<:;^ 



M 



U3 



Don R. Erickson 
Director o£ Corrections 



DRE/cbV-: 

Enclosure 

cc: J. Deegan 



.■<,o^ 



^^^ 



oO^ 



S>^' 



^ 



o 



Washington, D. C. " - state of idaho 

_ „. I IDAHO STATE CORRECTIONAL INSTJTUnON 

Dear Director Kelly: p. o. Box 7309 \ 

Boise, Idaho 83707 

The West Central Wardens and Superintendents Association held its annual 
conference May 18 - 21 in Boise, Idaho. I am enclosing a program of the 
conference. & r , & , 

It was our privilege on Tuesday, May 20, to have as our speaker Mr. Joseph 
Deegan, Chief, .Extremist and. Terrorist Section, Intelligence Division, of 
tne FBI. His subject A^as "Subversives and Extremists in Penal Institutions". 

I felt that Mr. Deegan did an excellent job. The subject 'matter was very 
timely for those in attendance. There were some of us present who had 
tiie opportunity to attend the seminar last June in Quantico, but many 'of 
|he wardens and superintendents had not had that opportunity and found this 
talk extremely interesting. The comments that I heard from many of those 
in-attendance indicated that they were extremely pleased with Mr. Deegan's 
presentation. 

On behalf of the West Central Wardens and Superintendents Association, 
I would like to extend our sincere thanks and appreciation for nrovidine 
Mr. Deegan for us. ±-6 

This particular Association has been, meeting since 1948^ and in ny opinion 
It is one of the best meetings held in= the- area of -corrections in the United 
States, probably because it is small and the exchange of ideas is more 
freely given. 



opTTctroT^nz oirectou 




D ! Q 

UNITED STATES DEPARTMENT OF JUSTICE 



FEDEUAL'BUREAU OF INVESTIGATION 



wKsniNGTON, D, 



C. 20535 



May 9, 1975 



;' 



Mr. W. Raymond-Wannail I 

Federal Bureau of Investigation 
Washington, D, C. 

Dear Mr. WannaU: 



o 



g. l> 



iz^^a^i^ 



Through you, commendation is merited for the 
i^ent personnel of the Intelligence Division who performed 
so competently with regard to a Regional Conference held 
recently at the New York State Police Academy, Albany, 



These men handled their formal presentations 
in a most competent, resourceful, and determined fashion, 
thereby contributing immensely to the overall effectiveness 
of this conference. Please express my thanks to them for 
their laudable services which were of the utmost benefit to 
the Bureau. 



gjncerely yours. 



p- 




Clarence M. Kelley 
^ Director 



"^COBDED, 

' ~;.1975 ' 








D 







m-' 



^f^j m^' 



^m 








i - ^. Waisxall |P6r6onaMticaiteB), 

I ^ 2?efsonneIltte of M Forrest 3t,J&ataum 
, i - P^tiQimel f tie ol sa ^nnAph- fi.\ i^^^pn 
1 - Personnel ilie ol SfA 
1 -* Porsonribtlile of $A 
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NMENT 



TO 



FROM 



UNITED STATES GO 

Memorandum 

Mr. W.R. Wannall Vi^^^ 
J.G. Deegan-^X 



Q 



DATE: 10/1/75 



Assoc. Dir. ■_. 

Dep. AD Adm. . 

Dep. AD Inv. ^^^ 
Asst. DIr.: 

AdrnTn. , ,_ _ j 

Com p. Syst. ..^^^ 

Ext. Affairs 

Flies &yCom. ,^. 

Gen. Inv. ____ 

Ident. ._ ,, 

Inspection ^ 

Intell, . 




SUBJECT: SECTION CHIEF JOSEPH G/ DEEGAN 
FIREARMS TRAINING — W^ 



Lo^orotory .^ 

Plon. & Evai. 

Spec. lav. ^.^ 

Training ,_ 

Legol Coun. _ 

Telephone Rm. 

Director Sec'y 



cas 



Memorandiam is to advise that due to work cdmmit- 



m^ts ^n 10/1/75 within the IS-1 Section, Section Chief 



A^ 



Jo;s^ph;i,G. Deegan was unable to attend firearms training. 






C3 



^ Arrangements will be made by Section Chief Deegan 
to^atteiid firearms 'training on a alternate date in the 
nea^vfuture. 

ACTIONS ^ 



None. For information 






jGD/tdp^ ■ 

1 -Mr.. W;M., Mooney 
1 - Mr. t7annall (Attn: 
1 - ;Mr. -Deegan 



^fCrWS S OCT 2^2. m\ 



Miss 



be 



' . t 



T'tjr;]!^ 



r- 



5001301375 ^^ 




'*» 



\\ 



TO 



FROM 



OfTIOHAl fOKM NO, 10 
MAY If 42 EDITION 

ou FfMit (41 cru ioi-n.< 



UNITED STATES GOVERNMENT 

Memorandum 



O 



^4/^ 



Mr. Walsh 



S. R. Burns 



,p¥ 




L. date: 12-5-75 

subject: JOSEPH GrDESfGAN ^ % yv^ 

Supervisofr-y^ecial Agent - Chief (IS-1 Section) . \ O/t)! 

Intelligencie Division 

EOD: 1-29-51 

Married, Six Chiidren 
SERVICE AWARD MATTER 
25th Anniversary 1-29-76 



^\^y 



Assoc, Dir, I 
D«p. AD Adm. _• 
D«p. AD Inv, .„« 




min. 
Comp. Syst. __ 
Ext. Affairs .^^ 
Files & Com, __ 
Gen. (nv. , 
(dent. __ 
Inspection , 

Intell 



t-fihnrrt«ftry\ 

Legal Cfttm. , 
P(on.&Eval.^« 
Spec. Inv. _ 
Trolning .... 
Telephone Rm 
Director See'/ 





Mr. Joseph G. Deegan, Supervisory Special Agent - Chief 
(IS-1 Section), Intelligence Division, celebrates his 25th year of Bureau 
service on 1-29-76. 

During the past three years his services have been entirely 
satisfactory. He is presently in Grade GS-16, $37,800, and was rated 
Excellent on last performance report. 

RECOMMENDATION: 

That this memorandum be forwarded to Director Kelley so 
that he may indicate whether he will be available to present Mr; Deegan^s 
25- Year Service Award Key and letter and, if so, what date and time 
would be convenient for him. A suggested letter is attached for Mr. Kelley 's 
signature. 



Enclosure 

1 - Mrs. Metcalf (Sent Direct) 

1 - Telephone Room (Sent Direct) 

ji)fe€B 241976 - . 





(5)^' -- 
RENl^ED BY SRp_ ^ 






.b6 



Buy US. Savings Bonds Reca/arlv an the Payroll Savings Plan 



FMlalRev. 4-1M5) 





TV 



1 certify tkatl have 



RECEIPT FOR GOVERNMENT PROPERT' 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE ^ 

received □ returned the following Government property for official use: 

IDENTinCATION/Cii' 

j;« EDGAR 'HObiEPftllBniMG'' 










Reason for Returning: [] Absence for Maternity Reasons Q Military Leave □Resignation Q Retiring, 




READ 

The Governinent property wjiich you hereby ocknowledge 
is charged to you and you are responsible tor talcing care 
of it and returning it when its use hosbeen completed. 

IT OR MUTILATE It^ IN 





Very truly yours, 



(Signature) 



(Typed name 




\J 





5-78 (Rev. 8/11/75) 



^ . ^ ^ DEPARTMENT OF JUSTICE 
-tll^EDERAL BUREAU OF INVESTIGATION 
^ INTERNAL ROUTING/ACTION SLIP 



PERSONNEL EILE OF 
JOSEPH g/dEEGAN 




D RECOMMENDATION/COMMENT 

D SEE REMARKS ON REVERSE 

D MAKE COPIES (NO. ) 

D RETURN (BY ) 

FROM 



D FILE 
a SEE ME 
D CALL ME 



t] NECESSARY ACTION 

D COORDINATE 

G PER INQUIRY 

D INFORMATION 



XOTELUGENCE DIVISI ON. IS-1 S ECTI Q^ ,p:^ 





FORU D0J-359A 

$.1.74 noi 
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UNITED STATES GO^«lNMENT 

Memorandum 



Q) 



TO 



FROM 



: Mr* W. 



date: 1-19-76 



S, R. Burns 




Assoc. Dfr. _ 
Dep. AD Adm. 
Dap. AD Iny, , 

Asst. Dtr.: 

Admin. ,^.^^„^ 



subject: SA JOSEPH G^flDEEGAN 
Chief - IS-l^/ction 
Intelligence Division 
EOD 1-29-51^ GS-16^ $37^800 
Age 50; Married - 6 Childl^en _ - ^ ^ 

Mr* Deegan will complete 25 years of Bureau searvice on 
l-29-76# The following is a'sujnmary of his record for the 
Director's use* 



Comp. Syst. _ 
Ext. Affairs ^ 
'Files & Com, 
G«n. tny. .,«.„ 
Ident, ___ 
Inspection _. 
Intell 



Loborotory _ 
Legol Coun. . 
Plon.&Eval. 
Spec. Inv. „ 
Training _ 

Tele'phone Rm. 

Director Sec */?• 



The lag-f; af^m-fpjci-^^-p^-H^^Yg. fl/;v-f.-ynn taken against him was a 
letter of jCensjgu:£_QnJl2=^ During his tenure with the 
Bureau he has received several INCENTIVE AWA BDS and has been 
COMMENDED on nu mexpus ogca s ion s ^ the most recent being on 
5-9-75> along with others who performed so competently with 
regard to a Regional Conference held recently at the New York 
State Police Academy^ Albany^ New York. 

He met and was photographed with the Director on 8-19-7^'w 

As noted on the cover page^ his sister is a former Bureau 
employee and her services were satisfactory. 



^ 



67- 




Searched 



Numbered. 



mm ^^ ^^^ ^ '976 



f. ^ 



yU' 



I - '. ! " 



1^^ 




LSrlrb 

Enclosures : JPh€Hfe©g3?ap 




ove-3?-^Eag< 



-uic:/ 




FFep6 



Buv%:S. 



^^ 



5010-101 



Buy xJ:S. Savings Bonds Regularly on the Payroll Savings Plan 




'f--; j""* "* 1' 5^ . (* ^" #' 



"* , - ^ 1 fli -^ ^nl" s ill. 1*^ ' , ^ tf''.'^ J. •* * ' ^ f*^ \ 



roiiui2-eO(lttV.5/23/)2)APPIIOYEDCOUP. 

GtN.U.$.4-$-(3IMlltU0F 

SFIIK 



<1 




name: LAST, FIRST. MIDDLE 



mm mm g 



SOCIAL SECURITY NUMBER 



090-12-2I3I 



NOTIFICATION OF BASIC CHANGE 



t-A. 



CODE* NATURE OF ACTION 

e92>^QUALITY INCREASE 
893rW|THlN GRADE increase: 
894- PAY ADJUSTMENT 



K 



grade OR LEVEl 



liHi 



STEP OR RATE' 



STgP k 



898-ADMIN, PAY INCREASE 
e97-ADMIN, PAY DECREASE 
OTHER (SPECIFY IN REMARKS) 



EFFECTIVE DATE 



1/ 4/76 



SALARY 



«7.aflo.o(i 



DAtrOPI^^STEQUIV.INCR. 



12/27/74 



NEW SAURY '■ 



iB7,800;00 



DATAON.UNPAIO ABSENCE 



PERIODIS) 



TOTAL EXCESS 



IN PAY STATUS AT END OF WAITING PERIOD 



VES 




IX i EMPLOYErS WORK ISOF AN ACCEPTABLE LEVELO^ COMPETENCE 
11 EMPL0TEE:S, PERFORMANCE RATING IS SATISFACTORY OR BETTER, 




mm 

AN 28 IS76 



m^mmmmmmmmmm 



^ . DIRECTOR 

FEDERAL BUREAU OF INVESTIGATION 



. .. \/ kin 


(DATE! 


PERSONNEL EltE COPY 

"1 , 


- ' c 



f' 



I 



Assocr. Du. -^ 
Dcp. AD Adm. 
Dep. AD Inv, , 

As«t. Dir.: 

Admlrt. j_i ,, „ ..i 
Cemp. Syst, ^ 
Ext. Affous - 
Fifes & Com. 
Gen. Inv< rr ,_., , 
Idlent. ,, I 



Inspection . 
Intell. ..^ 



Loborotofy . 

Plon.'& Eva 

Spec. Inv, ^ 

Training >_i^ 

Leflolgyn 

Telephone Rm 

Director Sec'y 



a 



o 



January 29, 1976 

PERSONAL 

Mr* Joseph G^De^gan 
Federal Bureau of Investigation 
Washington, D. C. 

DearMrrDeegan: "^ ^ 

As you know, you have now completed tv/enty-flve years 
of service In the FBL I wish to extend my heartiest congratulations 
and, on behalf of the Bureau, to present your Twenty-flve-Year Serv- 
ice Award Key in recognition of this memorable occasion* 

Your capable performance in a number of varied assign- 
ments has aided the Bureau substantially In discharging Its heavy obU- 
gattoris. You have had an exceUeht opportunity to realize some of the 
tremendous problems with which bur organisation is faced, and I am 
gratified to note how conscientiously and efficiently you have carried 
put your responsibilities. You may be siire that your splendid efforts 
in. behalf of the FBI are appreciated . 



^ ^' 



I sincerely hope that this Key will. In days to corae^ 
|^|sant memories of your Bureau career . 






)fm^**,i. 




With best wishes and kiritiisi: Vg^ardsj 
Slncorelyri;^';^.] f^ 



SENT FROM v. 0. 



Clarence M* Kelley 
Director 





_ MAI&^Ri 



Enclosure 

1 - Mr. Wannall (Personal Attention) 
1 - Mrs .^ Metcalf (Sent Direct) 
JDM :rlw^. (5) 



!a^ed on memo Burns - Wall 

TELETYPE UNIT ED 



^ 





67-455043 



dated 12-^-7 




JDM:rlw. 



GPO : W»5 O - 5«9-«20 



OrriOHAl FOKM NO. 10 
MAY 1*42 lOITION 

osA rrMJt (41 cfft) ioi-ii.« 



UNITED STATES GOVERNMENT 



/ 



TO 



FROM 



^VER^ 

Memorandum 

Mr. T.W. Leavitt '^^^ 



CD 



Assoc. DIr. ... 
Dep. AD Adm, 
Dep. AD Inv. . 

Asst, DIr.: 
Admin. ___._. 



J.G» Deeg 



ax^/ 



"^r . 



date: 3/22/76 



Comp. Syst. _ 
Ext. Affolts . 
Fllas & Com. 
Gen. Inv. ..... 

Ident. — »i,»_i 
Inspection „.^ 
Intell 




subject: JOSEPH GL DEfeGAN (SEC TION CHIEF) ; 

(NUMBER ONE MAN) 



FIREARMS TRAINING 



Loborator/ ..^ 
LeQol Coun.^ 
Plan.&Evol. 
Spec. Inv. I ' 
Tro [fling „, 

Telephone Rm. 

Director SoeV- 



Due to the attendance of captioned iridividxials 
at a two-day Attorney General Guidelines^ Conference, composed 
of representatives from each field office, held at FBIHQ 
on 3/18 and 19/76, they were unable to attend firearms 
training on the above dates respectively. 



he 



ACTION: 



ff 



For information. 



TDP^ 

(5) 

1 - Personnel File ( 

1 - Mr. W.M. Mobney 

1 - Mr. Leavitt (Attn: 

1 - Mr. Deegan 



Yn>> 



\^ 




^m^^ 



Miss Tweedon) 



REC-MJ 



f . 



N*imber«d- 



5 M/.,. %% 1976 



" !^ ""«i ';' < — * f ^ 




\b<e 




&0-A 



■ XEROX I 
yi 1976 



4010-101^ 



Buy US. Savings Bonds Regularly on the Payroll Savings^ Plan 



V 



"^ 



D 6 



February 23^ 1976 



?Ir« Raymond Ii. Frcomaii 

Aotitig Assbciate DixQctor ^ 

l^ational Par)c Service 

tJnited States Dopartiaoni: of * 

fch^ Interioir' 
Wachington.^ D» G* 20249 

Dear ilr» Freestem: 

3four lettor .of February* 12tli expre^sing^ approci- 
ation f or the prcnenfca,tioa made by Sgocial Ageafc& Decgaa and 
I I at your recont Ita^ Enf orcotsicnt Spficiaiisfcs . Conf crohfec 

ha^ boon warmly received* -^ 

It is certainly our pleasure to be of assiistanca 
to you ox: your Sorvicc> * 



Messj:^* Soegan a:nd | | >dll share my appreciation 

£ox^ your thoughts ulness in vrriting*. 

Sincerel;!^ yours. 



be 



Clarcficd ir* iColXoy 
Director 

X — :Mr« t?annall r- Enclosure 

Personal attention: Bring to the attention of Special 
^.^ Agents Joseph G, Deegan and | _ _ k 
CX^ iPersdnnel File, of SA Joseph G^f^D^egan - Enclosure 
1 - Personnel -File of SA | | - Enclos^e 

*H01?i3: The identities of Special Agents mentioned were 
confirmed through the Intelligence Division* 

DJC:acr t6) 




4 fEb 24 a/6 l^f 




v^ 



/ 




Df XUCPLY REFER TO: 



United States Department of the Interior 



NATIONAL PARK SERVICE 
WASHINGTON, D.C. 20240. 



FEB 1 2 1976 



Honorable Clarence M. Kelley 
Director^ Federal Bureau of 

"^Iiirestigation'""^^—-^-"^ — ■ ™ 

9th § Pennsylvania Aventie, M. 
Washington, D.C* 20535 

Dear Mr. Kelley: 

Ve are most appreciative of the i ntelligence briefing provided to us by 



be 



lat oixr recent Law Enforcement Specialists 



St)ecial Agents Deegan and 
Conference* 

The agents were well prepared and provided factual information that was 
thou^t provoking. Iheir demeanor reflected favorably upon your orga- 



nization* We enjoyed having Agents Deegan and| [join xas 

Ke are especially grateful for all of the past assistance rendered to 
us by the Federal Bureau of Investigation. It is always a pleasure to 
associate with a professional organization. 



Sincerely yours, 




Acting' ; / 
Associate' Director 



z. 




>tj£fl.A-^»-^Mi^ 







LolfisaeanUD America For Our 200th Birthdav 



FD-185 (Rev. 10-26-70) 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: .TOSF.PH fi JfDEEfiAN 



Jdee 



V 



IS-l 



whnro Acoign^H^ - INTELLIGENCE 

(Division) (Section. Unit) 

SUPERVISORY SPECIAL AGEN^T, GS-16 
Official Position TiUe and Grade: SECTION CHIEF. IS~1 SECTION 



Rating Period: from APRIL 1, 1975 



M MARCH 31, 1976 



ADJECTIVE RATING: 



EXCELLENT 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Rated by: 
Reviewed by 




Employee's 
Initials 



INSPECTOR-DEPUTY . 

/? ^ (/^f///^Yy^'-^-AS.SISTANT DIRECTOR s/sah/^ 

ignatiire W ^^ ■ ^ Title Date 

. ^"y Uf^MA/ft^CJ^VogacniAr ASSI STANT DIRECTOR 3-3 /-yC 



Signature 



Title 



Date 



RaUng Approved by: ^^ ^ ^^^^^ ''^^^ '^^ Aosbta.U Di..U^{,,;^pK 3Q ^975 



TYPE OF REPORT 

[13 Official 
[>n Annual 



6? 



Q Administrative 

□ eO-Day 

□ 90.Day 

□ Transfer 

rn Separation'from Service 
.Q Special 





FD-I85a (Rev. 11-11-74) 



-% 



^- 



PERFCfeffflAMCE RATING GUIDE FOR INVESTIGATIVE fc«ONNEL 

CHECKLIST AND NARRATIVE COMMENTS 

(For use as attachment to Performance Rating Form FD*185) 



Name of Employee JOtSEPH fi. DKKGAN 



Note: Onl^ those items having pertinent bearing on employee's performance should be rated. Actual performance is to be compared 

with current, existing job description requirements. 

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
i + fliits^nnmng (To warrant overall +, oZ/ rated elements must 6c +, and justified in writing,} 

...£__ Excellent (Overall E must be supported by E or+ on majority of items, including important elements.) 
_j^l_ Satisfactory 
— Iln<ntufnrtftry (If cffiy item $0 rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 

O'-^ No opportunity to appraise. In other responses, use "X." 

(Use INK for Checlclist - DO NOT TYPE) RESPOND TO EVERY ITEM 

* 1. Personal appearance. 



2. Personality and effectiveness of personal contacts. 



*T* 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load), r^ 



4. P h ysica l fitness (including health , ener gy, stcmina ). Any ph ysical li mitation s affecting perform ance? P"! Ye8_ rXNo.. Has 
'"employee used more sick"leave (including annuafleave or LWOPyor ///ness^^during^therating penod than the 
amount of sick leave earned during such period? □ Yes [xl No, If answer to either is yes, explain." 



** 5. Resourcefulness, ingenuity, and initiative., 

•7 6. Forcefulness and aggressiveness as required. 

"^ 7,^ Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 

"f- 8. Planning of. work. 

R 9, Accuracy and' attention to pertinent detail. 

* 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 

adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 

*" 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how'' of application. 

I 12. Performance results (rate if applicable and mark others O) -it— A. Internal Security; ^ B. Criminal or General 

Investigative; J2— C. Fugitive; Q. D. Applicant; .2_E. Accounting; _jt_F. Other, such as Supervisor. 

Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 

Mr. Deegan has served during the entire rating period as 
Section Chief, IS-1 Section, Intelligence Division, which Section 
handles domestic security investigations. His performance has 
been excellent. 



Complexity of matters handled: f j None Qj Moderate (3 Most complicated 

Degree of supervision required: FH Above average PH Average f^ Minimum \ . I None ^ 

« , w — — ^ Employee's 

Employee signines.by initialing hereafter that during the course of receiving the performance rating Initials 

report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
position description. 



XCb 



B. Is employee available wherever needs of 'service require for general assignment? B3 Yes □ No ^Special assignmeift? CSYes PHNo 

C. Is iemployee qualified to operate a motor vehicle incidental to official duties? ,^K3 Yes " Q No \ 

If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle to be used, 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. \ 

V. Specify general nature of assignment during most of rating periodVsuc/i as security, criminal, applicant squad. Accountant, or as Resident 
Agent, supervisor, instructor, etc.): SeCUrity -> Section Chief ' 

ADJECTIVE RATING: EXCELLENT , EMPLOYEE'S INITIALS _ 

(Outstanding, Excellent, Satisfactory, Unsatisfactory) 



p •«*■ 



»- , » « 



O 



(Checklist and Narrative Comments continued} 

13. Fireaims. Check One: Qualified Qualified Instructor ^Expert 

— JL 14. Development of infonnants and sources of information. Comment on weaknesses or justify limited participation. 



During rating period developed informants; potential informants. 

As Chief, IS-1 Section, Mr, Deegan has the Extremist Informant 

Program under his direction. He affords guidance and supervision 

to assure the continued productivity and effectiveness of the program. 



£ 



-F 



15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 

fi A. Reports; /^ B. Memos, letters, wires .^ 

~16,^Perfoimance*as.a-witness.«(^ During rating period;_ i:^O. Based,on^past, performance; . r~1 No experience. 



17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
' I * applicable.) ' i 

** I ■ A. Leadership f F. Devising procedures 

'^^ „ B. Ability to handle personnel *** G. Promoting high morale 

«ifc C. Making decisions '*' H Getting results 

jdZ D. Assignment of work -II1_I. Furthering equal employment opportunity 

'T'__ ^ E. Training subordinates 

.S^ 18. Raids and dangerous assignments; .A. As leader; ^ -B. As participant. 

T" 19. Miscellaneous. Specify and rate: 

_!t — Dictation; <^ Applicant recruitment; ^' Other ^ ^ 



i2 20. Police Instruction: Q Qualified I J Participated Q Audited 

21. Foreign Language Ability: Pmfiniphtin IN A language(s). 

Canhandle typical investigative problems as follows: 

A. Conversation form - ^ □ Excellent Q Very Good XZlGood □ Fair Q Unsatisfactory 

B. Written form , ^ — Q Excellent Q Very Good Q Good Q Fair p^ Unsatisfactory 

Frequency ; ; ; language ability used during rating period ; .. 

Anticipated use during ensuing year -. . 



0. Completed Bureau Language School [3^^ PH Yes 



Specify language(s) 



22.' Administrative Advancement: f^ (Check block if not interested.) 

^' ^S'Yes C)No Agent is completely available for administrative advancement. - ^ 

S' ^^.Yes CIJNo " Agent is considered qualified for administrative advancement; including experience, ability, personality 

, and appearance. ^ ^. ^ . , .. 

C. If answer to B is "Yes," Agent's qualifications are considered j j Veiy Good (^ Excellent C^l Outstanding 
Explain if interested but not^now qualified. 







23. Number of Incentive Awards 

Commendations received from Directon Individual ..Q Through Superior 

Suggestions submitted „».Q ,. 

If.none, check block Q. 

24. Disciplinary Action and Justification for any Unsatisfactory Items. [JJJ None 
(List items^tdken into consideration on Checklist.) 



EMPLOYEE'S INITIALS 
-2- 



£C^ 






WMtfi 



d^m^^J 



t ■<• 



10-12-76 




Mr. Dee£?an 

e keep this Unit' advised 
regardJbng the Government doctor's 
recommendation. 



M 



?Q 



wmmm 



st= 



l?-:- 






* 



1*^^<M^- ,fe6 











Boom 6634 JSt 
X-4954 ■ 



^imm/m 
















Revised At>rn 10,68 
Gcnetitl fervice^AdminUtnition 
Interagency Comnu on Medial Records 
FP^R (01-11:809-3 



' 1 ■ - ' ' !• 



R£Ck>RT of medical EXAMINATICni 



/ *,JtUBT HAME-FIRST tUME-MIOmXJ'AME 



4.H0MCADD} 




£ 



ttTtd ot FFDMv or fotcn. Stale and ZIP Codt) 



V GRADE AND COMPOKCHT OR FOStTfON 



5. PUkPOSE or EXAMIMATIOH 



QYmooA. 



D^y\ 



3. IDEHTinCATION NO. 



6* DATE OF'EXAMINATIOH 



5"i ^Mc^nU 



7^ SEX 



t(\ PvW ^ 



8. RACE 



12. DATE Of BIRTH ^\\ 
IS. EXAMINING FACILIT 



9. TOTAL YEARS GOVERNMENT SERVICE 



MILITARY 



CtVIUAN 



10. AGENCY 

F€vr 



11. ORGANIZATION UNIT 



13. PUCE OF SlftTH 



14. NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



S. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



VMM. 



16. OTHER INFORMATION 



S^mAC:..-^ -0--^^-\-Z-^€:\3V 



17. RATING OR SPEaALTY 



TIME IN THIS CAPACITY iTctol) 



LAST SIX MONTHS 



CLlNtCAL EVALUATION 



HOR-< 
JUL 



(C/itfcA each item in mppeopnmte cot' lABNOR' 
umn: enter "NE" if not evstu»tt>d ) I MAL 



18, HEAD. FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22, EARS-GENERAL 



Unt, A fit, ean^U^ iAvditerw 
*cMiry yn4er iUm» 70 and 7ti 



23. DRUMS (PirfoTChon) 



24. 






25- OPHTHALMOSCOPIC 



2S. PUPttS (Equalttv end reaction) 



27. OCULAR MOTILITY 






28. LUNGS AND CHEST {Include treastt) 



29. HEART (Thrust, vze, rhythm, toundf) 



30. VASCUUR SYSTEM ( VcrfcOJtf «*, etc.) 



31. ABDOMEN AND VISCERA (Include hernh) 



32, 



ANUS AND RECTUM \^^;s,';!f^:^:s:}'j 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES J2(7A?** ""^ *^ 



36. FEET 



37. LOWER EXTftEMITIESff;^^'^^; 



rq»*getf/iwolt»w) 



33. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC (E^uU'brium tf#*« uniUr itrm 7lt 



42. PSYCHIATRIC (SptKi/gmn^ p«rf#it«Iity«fnt«ttm) 



43, PaviC (FenMlet o»/jr) (Cheek koto done) ' 
D VAGINAL D RECTAL 



z 



NOTES. (Descrite every abnormality in detail. Enter pertinent item number before each 
comment, Contih tie in item 73 and use additional sheets if necetsary^y ' 












^OjptosoRei^ 




Soemth^ 




4 OCT 22 1976 

irru« jn tU 




(Contix 



item 73) 



[CENTAL (Place appropriate symbols, shown in examples* above or below number of upper and lower teeth.) 



31 30 ^ S" 



Fixfd 



[Hr^-Ji^T" Hri"5^ ^^:ii^ M;i2:; fjl^ 

2 3 4 5 6 7 81%/^ 10 II 12 13 14 15 j/ e 

T 



26 



23 



IT-Jf 



19 18 



i 



REMARKS AND ADDIT»NAL DENTAL 
DEFECTS AND DISEASES 



CkAPS 



# 



UBOIUTOItY FINDINGS 



^^ 



[iNALYStSf A. SPECIFIC GRAVITY 1 i Q '^ 



ST 



;y (Specifftett uted and r^t) 



D. MICROSCOPIC 



smA 



LSL 



*t. CHEST X-RAY (Pfocc. dat«, /Urn numter anJ r<nitO 



q: 



0^\)'-\2.^Z^\M^^. 



u r- <^-^^\\ 




48. EKG. 



^'^ 



e 






49. BLOOD TYPE AND RH 
FACTOR, 



50. OTHER TESTS 




88-116 




^ 74. SUM MARY OF P^EtTS AND DIAGNOSES {lUt diagnot($ wUh Um numbtTi) 



■^ 



75. rS5?MENOATIOH5-FURTHER specialist examinations^ t^lCATEO (Specify) 



^ 



^L^^ 7^ur-Zi^/=^- 









77. WAMINEE (C*«it) 

^^jSs^lUAUflEOFOR 

B. D IS NOT QUALIFIED FOR 



/V C^^ //y^y/- i^^^ST- 



V^^^ 



.^^ 



tp 



78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUM8SR 



79. TYPED OR PRINTED NAME OF PHYSICIAN 



W.* TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OR miwrinitr ^tr,^t^A(^ ^„h{^h\ 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



RROV 



76. 



A. PHYSICAL PROFILE 



" I L I " I E 



B. PHYSICAL CATEGORY 



SIGNATURE 



/e..<jL^ Q. >€u^^— 



SIGNATURE 



SIGNATURE 



fy^T^W^i^ 



SIGNATURE 



^jAl£/^ 



2^(J>K t)C sjJiSi^' 



NUMBER OF AT* 
TACHED SHEETS 






o 



V 



'i,-> 



9 



i^n. s.GPO:X975-0-565-625/58 



ma 



StanJS^d Form 519 
"Rev. Au;:ust 1954 

Bureau of ihc 
Budget Circxibf A-32 



T"^ 



^ 



^1 



.5"? 



a 



CLINICAL RECORD 



RADIOGRAPHIC REPORTS 





1 












1 

■ 
1 

I 
( 

i 












"1 














-^ - — ~ 


__ _„- _-= ^--^ - - - 


--— - 


— 






■ 








ATTACH 30 REPORT ALONG HERE A AND SUCCCCOING ONES ON ABOVE LINES 










ATTACHED REPORT WITH TOP AT THIS LINE ^ 






_ 


' 


! - - 


_*-r-rA/-y --.^.--^.v-''* v.rr:^ r -tA--/,v ■^;~" -r — .-- ^™^ ^ -^ - 


"""^^^ =- 


'^-■^ 



RATIENI'S USI NAME-FlltSI NAME-MIDDLENAME 

^ee^av>, ^ "^^e^V Q> 

\of \^^ as 

* 
J^Movt spacTfor mtchankaX imprinting, ifu$td) - O^ 



AGE I SEX 

51 m 



iwB^ riw 



(Check one) 



D?.?ligffcrEi^^^"*'^ Dgi?.E^.r \gUBUlATORY 



EXAMINATION REQUESTED 



V^^ -^ V-^T C4,\€ST 



PERTINENT CLINICAL HISTORY, OPERATIONS, PHYSICAL FINDINGS/AND PROVISIONAL DIAGNOSIS 



H 



FILM NO. 



|DA1EOF«EQUEST^«-l^V^f^n V^| REQOES.ED BY P^ YSIC^ 



RADIOGRAPHIC REPORT 




CHEST: The examination demonstrates calcific "residual of old granulomatous di^ and 

niPiiral narenchvmal scarrinq in the left lower lung field. No focal infiltrative 
KctasirSrSfusi on is demonstrated. Heart size and pulmonary vasculature is within 
S??rimi?LThenorla1s mildly tortuous, and there are minor degenerative changes 

;MrRrsy!i:''Thrrra^'ch'rSn?c-abnormalities a^^t^tiT ^lo acute cardiopulmonary process 
demonstrated ♦ _^ 1> / \^^fP'')}/€^^^^-''^^P ^^ ^. .^^<x-^-w 



f->i, D. TAGGART 
VgDR ,MC USN 



ges ^^-W/n.O 





(NAMt CF HOSHTAl 0* OTHt« MCOtCAt f ACatTY]| 




>h*JURE: (Specify I 



Ccf^*^^^^^-^^ 



(Specify location of laboratory i/notpart of requesting factlUy) 
Stondord Form 519.A(Rev. Aug. 1954) 
Promulgated by Burt»u of the Budgtt 
Circular A — 32 (B«v.) 

RADIOGRAPHIC REPORT 
519*207 



/=/<L^H^ 



udgtt 



.CI OSURE^^ '-rt--' 



YO9-201'UB02 



m 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee ^ T>eeao^\f^ OoSeo\> £- 

(Type or print) i^ast " ^ First Middle 

The following portions of the attached examination report form need not be completed: 

3 9 62 69 

4 11 65 * 72 
8 14 67 76 



' "17 -68 7 

45, 46, 47 and 49; required for all Special Agent and FBI National Academy applicants but not for 
any other applicant unless the examining physician deems one, two, threeor all four of the 
examinations necessary. 45, 46 and 47 aire required in examination of any current employee. 

48, Required for (1) all Special Agent applicants; (2^ all FBI National :Abademy applicants; (3) all 
examinees over 35 years of age; (4) any other where examination indicates such as desirable* 

71, Audiometer examinations must be afforcled for all Special Agent applicants and Special Agents 
and decibel readings must be recorded at 500, iOOO, 2000, 3000 and 4000 Hertz. Applicants 
for the Special Agent position will not be.accepted if the hearing loss exceeds a 25 decibel 
average (ANSI) in either ear in the frequency range 1000,.2000, and 3000 Hertz. No single 
reading in that range may exceed 35^decibels ahd no applicant will be accepted if found to 
have a hearing loss exceeding 35, decibels at 500 or 45 decibels at 4000 Hertz. 

For All Examinees, Whether Clerical or Special Agent Applicants, National Academy Applicants, or 
Employees: 



The medical examiner should answer the following question: 




^Examinjee^Sri is □ is not qualified for strenuous physical exertion. 

To be Answered in the Case of AH Special Agents, Special Agent Applicants, and National Academy 
Applicants: 

V: Does examinee^have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the jpractical use of firearms? 

□ Yes If "yes" please specify defects. . . -■ 




To be Answered in the Case of All Special Agents,vSpeclal Agent Applicants,,and other Employees 
wtio drive, Bureau vehicles: 

1. NPoe^xamineehave any defects prohibiting safe operation of motor .vehicles? 

\No □ Yes If "yes" please specify defects. ..: . . , 



'4 2. For safe driving of motor vehicles, Civil Service Commission requires distant vision must test at 

least 20/40 in one eye and 20/100 in Ihe other, corrected pr u^co^ected. Should examinee wear cor- 
rective glasses while operating a motor vehicle?; Q ^es D^o ^ 
If recommendation is based on arfactor other than above ^standzfravindi.cata basis. „. .e:r\ - /s , ^y .. .j: r^ — '. — :- 



-..> 





DESIRABLE WEIGHT RANGES 




1 


MALES 


V;. - :■ FEMALES - ■ .- 




Height 


Small Frame 


Medium Frame 


Large Franie 


Height 


Small Frame 


Medium Frame 


Large Frame 




5'4" 


117-138 


123 - 149 , 


131 - 163 


5'0" 


96 - 114 


101 - 124 


109 - 138 




S'S" 


120 - 142 


126 - 153 


134 - 167 


5'!" 


99 - 118 


104 - 128 


112 - 141 




S'G" 


124-146 


130 - 157 


138 - 173 . 


5' 2" 


102 - 121 


107 - 131 


115 - 144 




S'T" 


128 - 151 , 


134 - 163 


143 - 178 


5'3" 


105 - 124 


110 - 135 


118 - 149 




5*8? 


132 - 155 


138 - 167 


147 - 183 


5'4'' 


108 - 128 


113 - 139 


121 - 152 




5'9" 


136 - 161 


142 - 172 


151 - 187 


5' 5" 


111 - 132 


117 - 144 


125 - 156 




5*109 


140 - 165 


146 - 177 


155 - 193 


S'e" 


114 - 135 


120 - 149 


129 - 161 




5'ir 


144 - 169 


150 - 183 


160 - 198 


5*7'' 


118 - 140 


124 - 153 


133 - 165 




6' 


148 ^ 174 


154 - 188 


164 - 204 


5*8" 


122 - 144 


128 - 157 


137 - 169 


:( 


w5^ 


-152;--179;^-^ 


-158-:194>>^ 


-169--209'— 


-519"- ■ 


-7126-^49 


-132,-162 - 


~14r--174^ — 




6' 2" 


156 - 184 


163 - 199 


174 - 215 


5'10'" 


130 - 154 


136 - 166 


145 - 179 




6'3" 


160 - 188 


168 - 205 


178 - 220 


5'11'' 


134 - 158 


140 - 171 


149 - 185 




6M" 


169 - 198 


178 - 216 


188-231 . 


6'0" 


138 - 163 


144 - 175 


153 - 190 




6'5" 


174.-204 


182 - 222 


192 - 238 










' 


4. Exai 

5. Cong 
I cor 

6. ynd( 
Remarks 


ninee's frame is Lj small Qftiedium Q large 

Jidering above weight tablejh^xaminee's frame, and other individual physical characteristics, 
isider his present weight □Satisfactory [_J Excessive □ Deficient 

ir proper medical supervision, employee should [jj Iosr p'^imde 

'Qgain pounds 


^ 






' 






./^U.i>. ^^c 


« 


■ 




Signature of Medical Examiner 






y^. 


o 


'?^ . 


' '/'&'" 



*? '*i*,> ^A^ 






D 



Mr, WiliiamM. Mooney 
Federal Bureau of Jtovestigatioa 
Quantico, Virginia 

Dear Mr. Mooney: 



'-^, 


,1 .A , .. ' 


> ' . ^ 


* 


f* 


^ 






> 


* * 


August 4, 


1976' 


T- * 




* 


• 


\ 

■x '■ 



,1 




Itiisa pleasure to commend, through you, ths per— 
' sonnel t7lxo participated so eflectively.ia connection -^H-ith the 
. Dignitary Protection Seminar 'c^hieh vras held in Quantico, Virginia, \ ^ 

fpomjime, 1975, through June, 1976. ^ -^ 

The professional, enthusiastic, and rescsirceM manner 
in v?Mch these indivicloals handled Uieir important assignments with 
tlie preparation of material for use l?y instructors, as well as the 
, actual hastruction before these classes, confcrifcated substantially j^ 
• ^ the success realized. Please convey to all those concerned niy;5 ". 
' sincere apjK^eelaiioa :for their fine efforts. --i '.'t^ 



Sincerely yours, ' - , ^ 

1 



Clarence M. KelXey 
Director 







^O 



(>)/ul4^ ^ ^- ^-^--'^^ 






{iX Mi^c^ea^ittftPersonal Attention) 



Pleas^bring this letter to the attention of Section Chiefs 
Sebastian S. Mignosa and Joseph G. Deegan and others who are 
worthy of recognition. Upon receipt of a list of names of partic- 
ipating- personnel a copy of this letter will be placed in their files. 

(^;)Pers6nnel file Joseph oj Deegan 



" ' 3L.2 1976 





a 



p 



^* 




Mr, WUliam.M. Moonay 
ledaisi I^jreau of lavestJgation 
Quantico. yii'^iaia 



ugust 4, 1976: 




I 



■r 



I?ear^5r, Mooney: 

It is a plsasure to cornaiend. ths-ou-sh you th^. per- 
sonnel t?Iio prticipated so eifsctiveiy ia cojinectioa vdth ti^ 
Bignitary Pxotectloa iseisinar ■^R^lIich was heid ia t^uantico Virginia 
from- June 1S75 through Jane, 1370. 



A««fte. Plr. ■ ■ 
D«p. AD Adffl. 
D«p. ADJov._ 

Astt. Ojf.l; 

Adm. Serv.. 
Ext. Affairs 
>ln. & P.r 

l<I«nt. 

Inipectlon ,m iV.'- 

Lflborotory I 

,L«gat ***"" 

Plon. & Evdl.^;.. 

R«c.,Mgnt 

Sp«c. Inv. 

Training 
T«t«phon« Rm 
Director S«cV -^ 



The professional enthusiasttc, and resourceSil manner 
in which these individuals handled their important assipunents t?ith 
the preparation of material for use l?y uistructors, as well as: the 
etctual instruction before these classes, contrilsited subatantialiy 
to the success realised. 1- lease convey to ail those coacerhed my 
sincere, appreciation for their fine efforts. . ' ' 

Sincerely yours. ' >. 

_gi M. Keijc; '^>r 

J- 

- Clarence M. Kelley . '^^ 

^.^ Director <*-- 

1 - Mri Mooney (Personal Attention) 

Please brin g this letter to the attention of 



l(NAC), 



be 



and Unit Chief srj^porge A. Zeiss. HI, and 
".Upon a receipt of a list of name's "of paflicipating personnel a copy ot cms 
letter will be placed in their files. ". 



i.-^) 



4^- 



m I 



w?-"^^"" 



/i^sed on Mooney-Jenkins jnemo 7-23-76, addendum Finance and, Personnel 
Division 7-26-76, re Dignitary Protection Seminar, LEA Research Unit, 
Quantico, Virginia, June, 1975, .throagh-^fan g, 197fi 




TELETYPE UNIT CD 



cpo : n:c o-tm 



MAILED 10 

! ' AUGi^1976 



F8I 




a 



Mr. William M. Mooriey 
Federal Bureau of Investigation 
Quantico, Virginia 



1 - Mr, Leavitt (Personal Attention) ^ * ; . 

Please bring this to the attention. of Section Chiefs ;Sebastian\S,. 
Mignosa and Joseph G, Deegan and others who are worthy ,6f r^,cogrii- 
tibn; Upon receipt of a list of names of participating pe1?sorinera''Cop^^^^ 
pi this letter will be placed in their files. : ^ " ^ ^ ^ . " ' ,% 



1 - Mr;.. Gallagher (PerspnalrAtbntipn) _„ 

Please bring'this letter to the.attention of Section^M 
Coote;ahd others who are worthy of recogiiitiori.. Upon receipt.ofla^ list 
of names of participating personnel a copy of ^this, .letter will b^ pM^^d 

in their" files. ' * , 

" ' ' ^ ' ■ / ' -, « > - 

.1 -Miss. Dean- (Sent. Direct) ' - , 

:i -Mr. Mintz (Personal Attention) ... * . 

Pi'ease bring this letter to the attention' of U^^ ' 

Doij^elan and others who are worthy of recognitiian. '■ .Upori.redeipit ofra ■ 
■list of names of participating personnel a copy of this, letter #ill.b^f " 
placed in their fOfi^sV ' _ -,.— .. 

1 " SAC, Detroit (Personal Att ention) ^ ~^ 

Bring ;this ^td th% attention of I | who participated- in this 

seminar while assigned- to Quantico. Place a copyoi this letter in: his^ 
personnel iile. / 

1 - ADIC; New York (Personal A t tentioh) . : 

Bring this to the atteiitioh of SA l I who participated 

in this seminar while ^assigned to Quantico. Place a c,o;^y6f this! letter 
in aiis personnel file. ^ . .^ , - 



1 -Mr. Moore (Personal Attention) _' . 

Please bring this letter to. the attention ofSectipri Chief; .TO y ^ 

Cdltand:pthers^who are worthy of re cdgnit^ Uppn/receip*^^ ^'"^^ 4 

of riames pf participating personnel a copy of tjiis; letter wM^^^ \ ? 

in their files. - < ^^ V ' . 1 



^^A^} 



2f ., 

s. ' i 



William M. MoQy 
- FBI-Quantico 



D 



Re letter of commendation to Mr. Mooney dated 8/4/76, concerning 
parUcxpation of personnel in Training Division in connection with Dignitary 
Protection Seminar held in Quantico, Virginia, from June 1975, through 
June, 1976. Following is a list of names of participating personnel in order 
that copy of letter may be placedan their files: 



Agents 



Clerks 



(NAC) 



■bo 



Hardin. James R. . .: 



r. 



Sass. Frank A. . Jr. 



Zeiss, George A. 



libow assigned Detroit as SA) 



(now assigned NY as SA) 



Coll^ Thomas B. 
Harrington, Thomas J., -Jr. 
Mignosa, Sebastian S. 
JDg ggan. Joseph G . 
CookeTBenjamin H. 
Donelan, Charles A. 



-2 - 



G 



Mr. 



Chairman 



' ' Departmental Review Committee 
^ Director, FBI 

{^CLASSIFICATION AUTHORITY 
EXSCUTITE ORDER 11652 



1 - jSr, J. G, Deegan 
l-Mr. r^ I 

1 - Mr. D. Ryan 



July 21, 1976 



>/ 






This is to advise you tfaa jJosep h GrDe^aa, Section Chief* 
Memal Security - 1 Section, SiteUigaice jDivis^ffCredeatial 
Number 6484, Social Security Number 090-12-2131, has been 
appointed a "Top Secret" classilying authority. It is requested he 
be so designated. 



be 



-ii 



S2 



03 



62-117025 



1 -Mr. 




Mormation Ssrstems Staff 




\y 







^ JUL 26 iS/j 



N©TE: 



'"'.^^^A-J 



As Section Chief of the IS-1 Section which has responsi- 
bility for the Document Classification Review Unit and the Document 
XlSassif ication Procedures and Compliance Unit, Mr. Deegan desires 



classification authority. As this represent a new classification 

^,,,,,^,,^ authority "slot," as opposed to a replacement for an existmg authority, 

Dep.ADA^m,^pecific Attorney General designation is required. This authority 

As.Tm!!/"'~^^^^^ ^^^ ^^ ^s®^ ^*i^ specific Attorney General designation is 
Kim. s.rv — received. 



b'xt. Affair*. 
Fin. & P©r$. 
G*n. lnv,...M 
IJtnt. - 
lnsp9cMon .. 
Intall 



•. .-_'/ / 



Uob Motor/..... 
L«9ol Coun._ 
Pldn. & Evol., 
Rvc. Mgnt..... 
Sp«c. Inv..._ 
Training ...,.,.. 



t-f AUfeTO)Si?e 



K(J> 



■'"^ '^'"^i;!;^: 






Telaphon* Pm. . , 
Director S«e*y __ 






•^u 



*^^\hlh 



MAIL ROOM 



TELETYPEvUNIT CID 




S.^i> ^ 




CPO I 197« O - 207-525 



--\— >. 







July 1, 1976 



Honorable John W» Xfafner 
Administrator 
'American Revolution, 

, Bicentennial Adininistration 
2401 E Street, N. W. 
Washington^ b. C; 20276 

.^ ^ '^ ' - , ' ^ 
Dear to, J7amer: ' . 



it, wcis gratif yi!)!^ to receive your .letter of June 21st' 
and learn ,of vo ur^hiah reg ard £or i Ae aiaisoh effected by^ ' I " 



Messrs. Dee^anv 



J^anS 



' % wilX convey your remarks to theiu ahd^ yoti; may be: 
certain that we V;il3t. contihiie. to . work closely with you and ^ 
your B€af f to achieve put jniutual 6i?jectives. ' ^ " 

r and thought^ulness in writing are. , 
Sincerely ypur^'> 



Your 
ik>st appreciated^^ 



1* 



be 



#. 



* Clarence M* Kelley 
\ Director 



1 ^ Mr. ieavitt r- Enclosure . - " - i^ _, 
Personal ..Attentio n:^ Bring' to the att ention 6f^ SAs^ ? 
rjoseph 9^^ beegan^ | " | ahd | [ ^ . 

.0/ ^ Personnel Pile of SA Joseph. 6;ftDj6e<7an - ^Enclosure w- ^, 
1 -^ Pers^niiel File of SAl [- Enclosure 

1 - Personnel Pi3.e of SA J | - Enclosui^e | " 

NOTEt. Based upon infbinriatidn furnished the correspondent 

as np€ identifiable in Bufiiles. Contact with Jlr^ Warner's office 

indicates' he -^is a former Secretai^'of the Navy.. 

pjC:inmd/cwc (7),^ ^ ' V ^ 



., .'1^ 



%^ 
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^^^J^ipprican Revolution 
^ Bice;?tennial Administration 
2401 E Street, NAV. 
Washington, D.C. 20276 
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ROUTS TO D.O. FOR SIGiMIiSRSj 



m 

i Assoc. Dh\' 

I Dep..A,T>.-Adm.. 



^^^' 



Dcp.-A I^.*Inv, 




Honorable Clarence M* Kelley 

Director 

Federal Bureau of Investigation 

J, Edgar Hoover Building 

Washington, D,C. 20535 

Dear Mr- Kelley: 




! Adn. r^-, 
Ercfc. /">:rs 

G%. : ;v. 1! 

^•,**'' *-■ — ■ - ■■■ 

nv.T. C: SvaL _ 

iiccr. ; :^:5r. 

Spec. Inv. 



1 

I 

Tekj/hane Rm. _ 
I Director Sec'y 



I Captain 



captain I has briefed me on your recent Conference on Possible ^^ 
Terrori st/ lixtreim s t Threats to the American Revolution Bicentennial Cele- y, nj 
bration and, he has been keeping me up to date on your other activities in^ ^j^ 
this area. <= 

I would like to take this opportunity to tell you that vje appreciate and j^ 
admire the professional manner in which you and your dedicated people are w 
making every effort to insure that the commemoration of our Nation s ZOOtb^ 
Anniversary is not disrupted. He have been pa rticula rly impressed with «4 



be 



the way Mr. Joseph Deegan, Mr. . 
Intelligence Division have carried out tneir 



•articuia 
1 and Mr J 



liaison duties. 



] of youi<" 




You may be assured that we will continue to do all we can to keep you in- 
formed of Bicentennial events being planned across the Nation so that you 
will be better equipped to carry out your law enforcement responsibilities. 

In the Spirit of '76, 




John W. Warner 
Administrator A^/r^l 
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Telephonic Request Re Credit or Service Record Inquiry 
3-617(7-21-71) "' ^ 




^C/}U)J^^ 



^>tL^J2^ 



Name of Employee or Former Emp. 
(include Maiden Name) 



a 



Additioi 




Date 



phone # 



Social Security Account No. 



desired Inf^fimation 

1. Verification of Emplo^ffi^nt Q 2- Personnel Record Check 



dditional Infomation Including Reason for Inquiry 







Action Taken 



^f)6J^n^^ 



Employee Who Handled Inquiry 



S fyJAY 25 1976 



T^'!^ 



i<|i W, p i|>l l|il M* li P Wi»| 
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May 17 r 1976 



Z4r, Robert D.^^Songer 
Spcur i tvj3pj5rj3^^^^ 
^xir If ngtcn..Industries^r-> Inc • 
y Post Off ico..Box..21207— 
i) ^^ Greensboro ;^„Nor;fcfe_Carolina^.^Z7A2^ 



DgcIT Bob: 

I was pleased to learn from your letter of Hay 6th ^ 
v/ith enclosure 7 -that tkia recent seminar sponsored by tlie 
North Carolina Chapter of th^Sisierican Soqiety^for ,Jndustrial 
^S£}}J£i!^i!LJ^^ ^^ successful and""an5eneH?fc*to the cc^jnunity 
leaders* Your suggestion that a prograin of this nature be 
duplicated tJiroughout the country is indeed appreciated and 
v;ill be given every consideration. 



n^^ 



Thanlc you for your generous oDsnnients regarding the 
presentations given by my colleagues at. thiS conf erenco* Your 
thoiightful con^unication will be brou^^it tbrltlieir; attention 
and you may be siure each of those ycu.nbned willrbo as gratsr- 

fi5l as I 5Ki for your kind renarks* ^^T -^^ 'i -r^^ 

If too/ hope our paths v7ill5scon;:^cross'^*as I always 
enjoy visiting vitix fcrraer associates'^" ^^ o 

Sincerely yours / ^ 



^'tAiLED 6 



"MAY '1,8 1976 



Clarence 

Clarence M, Kelley 
Director 



■bo 



1 - Charlotte - Enclosures (2) 
A.soc.oir .personal Attention S?JZz Bri ng to the attention' of- r . . ':^ ^iCM 



ASAC He nry J.i Boege^^fand SAs [ 



D«p. AD A<tm. „ 

A^Xou.!'^'' "^ I I f Edvmfd ' J . Bronnan and Mr, Ralph D. Hill 

laminar 1 - Mr. Leavitt - Enclosures' (2) 



1 






comp.sy,t..^ ^gersonal Attention: ,, Bring to the attention of SAs JosephJ G; 
rnJ^Ji^ ^H^an^andSebastiali S. MignosW '^ :^~7^ 

5:n:;rZ:SC" Mr. Mooney - Enclosures (2) ^" ;^v*^^* 

iw i:E?'::Dh/)(6) ^ SEE NOTE PAGE OT?0 o- ^'' 

\ 
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Mr* Robert D* Conger 

NOTE: Mr* Conger is a former SA v/ho EOD 47i9/48 and retired 
7/25/75 at which time he x^as Section Chief of the UCR Section, 
Upon completion, this communication should be routed to the 
Personnel File Unit of the Records Management Division so that 
appropriate personnel file^ copies can be made. 
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ISas9'3i3agSon Qoisa^sao'ieSy Sans:. 
May Sr 1976 



Executive 
P,0. Box2 
Greensborc 



Honorable Clarence M. Kelley 

Director 

Federal Bureau of Investigation 

Washington^ D. C* 20535 

Dear Clarence: 






O' 



,^v^ 



Assoc' Dir, ..^ 
Dep. AD Adm- „ 
Pcp» AD Inv. , 

Assf. Dir.t 
Admin. 



Comp. Syst/— /:; 
Ext. Alfai/VC/ 

Gen, tnv. : 

Ident. 

Inspection 

Intell. 



Laboratory 

Legal Coun. . 
Plan. & EvoL _ 
"^RecrMgntr^^ 
spec, Inv, «_ 
Training __— 



Telephone RiWj 
Director Se?**^ 




ROUTE TO D.O. FOR SIGNATORE^-a 

I want you to know the Bicentennial Seminar held May 5, 1976 ^ 
at Charlotte, North Carolina was outstanding • The seminar fi 
was held within about three weeks of the original planning dati 
and approximately 170 leaders of industry > banking, and law 
enforcement were in attendance. 

This type of conference is of ^substantial assistance to 
industry and banking, and perhaps of equal importance it | 
cements support for the FBI, and shows what business lead^s 
think of the political statements and myths being espoused\b 
some elected representatives. 



DI/DC 



^ 




j,$m 



m 



SAC Edgar N> Best, ASA C Henry Boger, Super vxsor 

SAS I I , Edward Brennan, Ralph Hill and-othfers he 

of the Charlotte Division made, a complete success of thife' 
conference. ' ' / 

Section Chief Joseph G. Deegan and Sebastian S. Mignosa of 
' FBIHQ gave outstanding presentations relating to domestic and 
foreign terrorism. ' ' '^'^Sj^ 

I- am enclosing one copy of the -p^^ram and would urge this 

kind of program be considered for^u^^ throughout the country ^ ^ 

.if it is not already being done. ^^^'^^ / '*^^ ^ / /-^'^ ) '7 /^ ^ ^H 

jHope to see you at. the annual lACP Conference, if not before 



J; 




V Robert-^. Conger 

^*^ " Secxi-rity Coordinator 



y JUN^1975 



t^Enclosure 






SAC Edgar N. Best 

1120 Jefferson Standard Life Building 
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FEDERAL BUREAU OF INVESTIGATION 
Under the Sponsorshjip of 
NORTH CAROLINA CHAPTEr! OF THE 
AMERICAN SOCIETY FOR INDUSTRIAL SECURITY 



U 









SEMINAR 



- BICENTENNIAL TERRORISM 
.FOREIGN TERRORISM. 
BOMBING MATTERS - BOMB THREATS 
KIDNAP-HOSTAGE SITUATIONS 



.1 



'f • , 



. May 5, 1976 



-r. 



Downtowner East MoteJ. 

South McDowell Stree" 

Charlotte, North Carolina 






^^^ 



'\ . . '-^ ' "" 



I ♦ \ 



^SUH'^-* 



Wednesday. May 5, 1976 



9:00 A. M. - 10:00 A. M. .. ' 
Registration 
Refreshments ' 

OlO:00 A. M. 

Introduction i. 

William H. Platts, Chairman, ASIS 
i 
10:10 A. M. I 

Opening Remarks, 

Edgar N. Best, Special Agent in 

Charge, Charlotte FBI Office 

\ 

10:25 A, M. | ■ 
"Bicentennial Terrorism" 
Joseph G. Deegah, Section Chief 
Intelligence Division, Domestic 
Terrorism, FBI Headquarters, 

' Washington, D. C. 



^11:15 A. M. 

"Foreign Terrorism" 
Sebastian S. Mignosa, Section Chief 
, Intelligence Division, Foreign 
Terrorism, FBI Headquarters, 
Washington, D. C. 

12:00 Noon | 

Question and Answer Session 



12:15 P. M. 

Buffet Luncheon • ; 

' r 

1:30 P.M. 

"Bombing Incide nts - Bomb Threats" 
~|. Domestic Security 



and Bombing SuDervisor, FBI, Charlotte 

2:15 P. M. 

Film, "Kidnap - Executive Style" 



2:45 P. M. 

Coffee Break 

3:00 P. M. 

"Kidnap-Hosta ge Situations" 
Special Agent 
, Kidnaping Coo; 



dinator, FBI, 



Charlotte 



3:45 P. M. 

Question and Answer Session 

4:00 P. M. 

Closing remarks, SAC Best 



.b6 
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a ^-^ 
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April 23, 1976 



A? 



« 




^0^* Mr. Kennea Be^hapman 

_ OMea.oiLIJiM.IearJjteL^e riaI 
^I^ Safe^..aiwL§afeg]gai:dai;^ " 
NuciearjSeaaia^y?,gOTTtrTt1ssion^ 
Washiigton;^Dr^C7^20555"" 



:?eis- 



Rec. 



\iivvt 



tr^mr- 



DsarMr. CSiapmaa: 

Thaife you for j^ur kind letter of April 15tli. I ^pas 
pleased to ieam that the efforts of my representatives were (k 
assistance to you and your associates. Your coxnnitmication^is a 
soiirce ox encouragement and you can be sure I vail snare it with 
my colleagues you named* It is always a pleasxire-t^ be of 
assistaj^e in matters of mutual interest, Z 

Sincerely yours^ 
X5.. l^L Kelley. 



^^ 



MAILSD 6 

APR 261976 
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Clarence M. Kelley 
Director 

Enclosure 



he 



1 - Mr. Leavitt 

Personal Attention: Bring to the attention of SAs 



Assoc. Olr. - - 

D«p. AD Aden, ^ 

p.p. AD l«y. ^ -vr/^ 
Assf. D[r.: ^^^ 



Sebastians. Mignosa, Robert L. ShackelJtord^ Joseish GC De&gan7 



and 



Ti;:.-. Mr. (jnapman is not identifiable in^ Bufiles. Upon completion^ 

Ajnio , this communication should be routed to the Records Management 

txTkZZlZy^^^^^^^^ so that appropriate Personnel File copies can be made. 



Gen. Inv, , 
iJent. .i,,.i 
Ifispectton 
tnroU 



.*r/^ Assoc. nir».*Av..vv.*.|< ^^=^'* > /f pi;vtu i* SvaU.wv..*" 
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Lego) Coun 
P)offi,&£ 

orr^cro. s,cv — ^AIL ROOM 



AO Admu«..— 
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M CZj teletype unit CD 
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UNITED STATES 

NUCLEAR REGULATORY COMMISSION 

WASHINGTON, D. C. 20555 



APR 1 S 1976. 



*>*-**'>^ 




EOUTE TO B.O. FOR aGfLA.TOjElS 
Honorable Clarence H. Kelley ^ p^^^ 

Director, Federal Bureau of 

Investigation 
Washington, D, C. 20535 



Dear Mr. Kelley 



Assoc. Dif* , , 

Dcp. AD Adm 

Dep. AD lnv.,_ 
Asst, Dir.: 

Admin 

Comp 

Ext 

Gen. Inv. «. 

Ident. 

InspfrCtioit 

Intftll 



np.Syst.^J 
t. Affairs jE|Ld 



Laboratory . 
Legal Coun»_ 
Plan, & E^vol. .^ 

Hec. Mgnt. 

Spec. Inv. _^_«« 
.^Tf a I ni ng ^..^—^ 



Teleptione Rm. 

D tractor Sec'y 



I wish to extend my appreciation to you for the fine support p, foi/ooj 
to my Office by members of your staff during the past year. As you 
know, the Energy Reorganization Act ^^197^, which abolished the Atomic ^^^,_ 
Energy Commission and established the^guclear Regulat o^r^ ^ ^ Commission ^^K^X^jt^ 
(NRC), charged the Office of Nuclear MaterlaT'iiarety arra^afeguaras" /^rph 
(NMSS) with the responsibility for provision and maintenance of safe- 
guards against threats, theft, and sabotage relating to licensed nuclear 
facilities and materials. An important function of this Office is to 
maintain an awareness of current threats to the nuclear industry through 
analysis and interagency coordination. 



/I 



/ 



In accomplishing the above function and in connection with studies 
mandated by Congress, we have met several times during the past year 
with personnel from the Federal Bureau of Investigation to acquire 
information, receive briefings, and discuss matters pertinent to the 
threat. In every case, the response was prompt, courteous, and helpful. 
We recognize the additional work load imposed by our requirements and 
appreciate the professionalism and cooperative spirit in which our 
requests were received. 

In particular, I would like to mention the support provided to our 
threat validity studies, Special Safeguards Study, the briefings 
provid ed to me and m y staff, and the continuous liaison provided 
by Mr . | | . Please extend my thanks to Section Chiefs 

Sebastian S. Mignosa. Robert L. Shackelford, and Joseph G. Deegan , 
and Agents! ^ 

and 



1/ 







bo 



I for the assistance they have provided ^^Y - 
Sincerely, ^^Q.QZ 









tflTtfyy^^ tMSAfaftSMM 



ennet^lT kT Chapm^^SSrector 



.^ 



•■^ 



^ Office of Nuclear'^-laterial Safety 
and Safeguards ^ 



a''' 



COB'B'^f 



,;^:^Qt 



.£e£3. Rec. Un»'. 



•n 



a 






Api:i3; 14, 1976^ 



Suppr lor Court; Judge ^ 

ffashingtoa^ J?* e,, 2^0001 

I mi m!>B% appreciative p£ your lettor >x>f 




"Bar ;a|addiAtion Standing Cqlmai'fetea^ :bn liotXd^ OrSerr .tJndex: 

; tionuauia^cations^ each as yours a3:e si ^ourbe ti£ 
mxidh oacourageraQnfe to lay asspcii^t^s. and me. Hessirs* .Cooke 
and Doogan, sltare ay ^gratitudo for:' s^our kind conmenta and 
jfclioughtfulnfess.Aix ^nrit^ ,. ^ /^ 



^' 



;S:Dice^^ly yours ^ 



;\ 



' Clar^rice H* KalXcy^ 

director "" . . 

1 -* !4r», loavitb. -, Qiclosure "^ ^ ^^ _ ^ ^ 

Personal. ^A^tehMo^^ Bring .ta'tha atteati^ of SJk 
Joseph iG\ ba<2gan "^^ > . ^ * - 

.1 - ilr « Wlla^Ixer -Enclosure _ ' ^ 

Personal Jittention? Bring to i:he attention p£ SA „ ^ 
^^ . Benjamin hJ Coolce , /^^ ! 

Q^ Personnel Pile of SA Joseph G»(De^gan r- ^Enclosure 
1. - personnel Pile o£ SA Benjamin *H,, Cooke, ,r^ Enclostire . \ 
NOTE i, By letter 1/30/76, frir* 'Thompson was..advised of the 
tentative designation of SAs Deegah and. Cooke to actdress the 
ABA Winter Conference. v tocal addies^s per prior cbrrespoiidehce 
mhb':bak (7) . ' ' . ' . , ' /^' ' / 



-^ 








^ r . 
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Vi«f 



^1 



STANDING 

COMMITTEE ON 

WORLD ORDER 

UNDER LAW 



CHAIRMAN 

William S. Thompson 

Suit© 205, Building 8 

Superior Court of DC 

Washington. DC 20001 

Bruno V. Bilker 

Milwaukee, Wl 

Thomas R, Brett 

Tulsa. OK 

. E. N. Carpenter, II 

Wifmlnglon, DE 

Donald Tc Fox 
New York, NY, 

Gibson Gayle, Jr. 
Houston. TX 

Rita E. Hauser 
New York. NY 

REPRESENTATtve TO THE 
UNITED STATES MISSION 
TO THE UNITED NATIONS 

Max Chopnick 
New York. NY 

ALTERNATE 

REPRESENTATIVE 

Victor A. Lutnicki 

Boston, MA 

OBSERVER TO THE 

UNITED NATIONS 

Benjamin Busch 

New York, NY 

^«.,^ ^OARD OF 

GOVERNORS LIAISON 

William C. Farrer 

Los Angeles, CA 

STAFF LIAISON 
Mary U. Oolan 



-. \ AMERICAN BAR ASSOCIATION 



.11S5 EAST 60TH ST.. CHICAGO, ILLINOIS 60637 TeLEPriONG (312) 947-3943 

March 31, 1976 




The Honorable Clarence Kelly 

Director 

The Federal Bureau of Investigation 

Washington, DoC. 



Dear Mr. Kelly: 

I am writing to thank you for receiving and acting on 
my request for the American Bar Association Standing , 
Committee on World Order Under Law to provide s peaker s ^It^s, 
for the Winter meeting of the ABA Standing Committee in ' " 
Puerto Rico and the Virgin Islands, March 1-5, 1976. 

Your Special Agents, Mr. Benjamin H. Cooke and Mr. 
Joseph G. Deegan, made fine presentations on the subject 
of terrorism, a major topic of the meeting; both were 
informative and perceptive about the problem and the 
steps to control .terrorism. The Bureau was well repre- 
sented. 




Thank you very much. 



Sincerely, 

William S. Thompson ^/CS 
Chairman, Standing Committeeo: 
on World Order Under Law 







^ 




United States Depar-tment of the Interipr 

DEFENSE ELECITRIG POWER ADMINISTRATION 
WASHINGTON," D.C. 20240 



> 




^"^^^ 



November 15,. 1976 



Mr* Joseph gI Deegan ^ ._ ^ '. ~ 

Section ChieSf, intelligence Division . 
Federal Bureatrdf Investigation 
9th § Pennsylvania Ave., N.W. Rm. 4042JEH 
Washington,^ DX. 20533 

Dear Mr. Deegan: 

I wish to^ express my thanks for your excellent presentation 
before the DEPA Industry Advisory Committee on November 10. 

Your discussion invoked great interest and was instrumental 
to the success of this. meeting. 

We appreciate greatly your personal contribution to further the 
industry-Government relationship*; 

Sincerely yoiirs, 



Defense Electric Power 
Administration- 



be 






CONSERVE 
^AMERICA'S 
ENERGY 




"" 7 WV 251976 

Save Energy and You Serve America! 




August 30, 1976 







Mrr Thomas*WrI;eavitt^ --^ — - " " 

Federal Bureau of Investigation 
Washington, D. C» , 

Dear Mr. Leavitt: 

Commendation is ^?;arranted, through you, for the 
personnel of the Intelligence Division who participated so 
admirably with regard to the Bureau's obligations during the 
Bicentennial celebration in the Philadelphia, Pennsylvania, 
area* 

As the result of the dedicated and professional 
manner in which these individuals carried out their important 
assignments, they helped insure the preparedness of the FBI 
and all other particip^ing agencies for handling possible acts 
of disruption during the celebration* Please convey my deep 
appreciation to those concerned for their excellent efforts in 
this delicate endeavor. 

Sinceirely yours, 

Clarence M. Kelley , 
Director 
1 / Mr. Leavitt (Personal Attention) -^ 

A copy of this letter will be placed in the files of participating personnel 
after a Receipt of names from Mr. Leavitt. 

\J \^\>r A ^Personnel file Section Chie f Joseph G.QDeegkn 














1 - Mr. 
1 - iir. 



be 



llovesaber 24» 1976 



m LIMSOK 






I^iffs prances G. Knight 

Dtrectoyi passport office r\ L "^'^J^^^^'^a. 

Bure&u of security axid Consular Affala?-" ^^ r\ r 
-pepartaaent of stato ^' 

1425 K Street, Korthwest l.*v/^/^^ 

Dear Kiss Kaight: *' ^i^*.^ 



, special /igent Joseph G« t^ggan of jdilS 
Bureau will ba trevelijog to Barbadoa, V7est indies, 
on official Isusinesa on December 1, 1976. 

^5r. Deegan -was bora on February 10, 1925, 
at Broohlyni Kew York, and has been ecsployedjby this 
Bureau since January 29, 1951. Ka will be a:^plyia8 
in T^mshlngtoa, D. C for an official passport %o be 
used on this ajssigniaant* 




•t* 




It idll be appreciated if you votjld issue 
an official passport to Hr. Deegan for his use in 
traveling to Barbados. After' this has been done, 
please furnish the passport to ray liaison rej^rescnta- 
tlve end it vlll be" forwarded j:^Mr._T)eesag> throtigh 
oxjr channels. 




'I^.'^l^ ' 



Sincerely yours, -3 q^q^ ~6m7S 




\\-' 



csAli* 



Clarence K. Kelley A 
Director 



33VPttdp 

1 •* Foreign Xilaison unit (Detached) 

NOIE: 

This letter is necessary to obtain pSasjiporJfc; f or 



Lobofotory 
L«9«l Covn 
Pion. & Eval 
Rte. Mgnt, 
Sp«c. Inv 
Trolnlng 
T«Up>t»nt Rm..„ , 

Otr.cto. s^c'y _ MAIL ROOM GZII TELETYPE UNIT LZJ 



\ travel tp' Barbados on official btisiness 
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o 



-.' ."fe^ 



Novemljep 15, 1976, 



Mr, 'Eichard J, Gallagher 
Ijedeml Bureau of Inv estigation^ 
Washington, D. C. 



crP 



Dear Mr. Gallagher: ^3^^ ^^ V^^ej^^ 

Through you, it gives me considerable pleasure to- 
commend the persdmiel ^ho participated so admirably in the 
preparation of a substantial volume of material regarding Bureau 
sources in connection withlhe on-going civil action suit iiistituted -^ 
by the Socialist Workers Party, 

Despite the short deadline set,, these individuals dis- 
charged their vitally important assignments in a most dedicated, 
enthusiastic, and competent fishiph, and as a result of their pro- - 
fessionai efforts, contributed immeasurably to.the completion of ' 
thismost ^fficult task. I ask that you convey to all those concerned 
my deep appreciation for the splendid Jobithat they did in behoof 
our organization* 




Sincerely yours. 



M"^ 




-f^''^ 



<« Assoc. Pl'- 

.0«9.A0 Adn.^ 
;0«p.'AO Inw,,!..^ 

tAstt. bir.i 

. €«•. Affoif«^:_^ 

-Fl«-i Psfs 

>,C*a. Iwv- _.r, 

U«nf. ^ 
Inspection' ■ 

.iNtsIl 



.fi. M. Kel 
Clarence. M. Kelley 
Director 

X - Mr. Gallagher (Personal -Attention) 

Please bring this letter to the attention of all participating personnel.^ 
A . copy w:iil. be placed, in their files* \. ^ ^ \C 



L«9ol Coun. 

'ISpsc/Iiw:; 
tTralning 



1 - Mr« Mintz (PersonalAttehtion) 
Please bring, this letter to the attention of SA 
will be jplaced in his file« 
1 - Miss Dean (Sent Direct) 



11 



A copy 



y/JZzL BasedjOn Dee gan -Gallagher memo 11-9,-7,6 re Socialist Workers Party, 
g'iiE^£E?r-A^^ General, ET ALo . 

r:^p^m^^ Copies prepared and attached for placing i 



;|i>TAIL/ROOM 



:type unit 



pj 1 1 ) 111 lii f w wMj p iflt ,., . 



I) 



files of (OYER), 

GPO : U7C O ' 207-52$ 



<5 

ilichardj. Gallagher 
WDC^ 



James O. Ingram 
Joseph G. Deegati 



Joseph P. McMahon 



O 
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OmONAL KORM NO.^10 ^^% 

juuY ts?;;., COITION t J 

C^;tpnMR1i4I CFR) lOI.ll^i**'' 

UNITED STATES GOVERNMENT 

Memorandum 

TO : DI^pCfFOR, FBI 

FROM : SAC, NEW HAVEN C80-1- 12688) 

subject: terrorist ACTiyi,TY SEMINAR; 

NEW HAVEN DIVISION 



D 



date: 12/10/76 



On December 8, 1976, I had the pleasure of 
being a guest at a Seminar on Terrorist Activities 
sponsored by the Stamfo^d5:ftorum for World Affairs- 
Section Chief JpSEPH G.ClDEEgAN^ participated in 
this discussion together with Lieutenant General 
BENJAMIN 0. DAVIS, Jr- , USAF, Ret,, and Ambassador 
DOUGLAS L. HECK, Special Agsistant to the U, S. 
Secretary ol State. 

DEEGAN conducted himself in an exemplary fashion 
and throughout his presentation and answering of 
questions from the audience he very definitely 
impressed those present with being extremely 
knowledgeable of terrorist activities. He was 
certainly a credit to the Bureau and the comments that 
I heard immediately after the affair and since then 
from people who attended were all extremely complimen- 
tary of him. 

It is recommended that a letter commending him for 
his presentation as set out above be_lorw ar dp d , t o 
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ADDENDUtM; GENERAL INVESTIGATIVE DIVISION 12/20/76 RJGrcwb 



I concur with recommendation of SAC , New Haven. 



APPROVED: Adm. Serv...,.«,.. — . Legal Coun 

Ext. Affairs .„.-..„. Plan- & Insp........ 

Director Fin. & Pers.^^,,.^^ Rec. Mgl 

Assoc. Dir I Gen. Inv.....^35>::::r S. & T. Serv....... 

Dep. AD Adm ;.... Went ....t^;....,. Spec. inv,,. — .^ 

Dep. AD Ihv . Inlcli Jrainlng,.. 



Appropriate- Letter Attached for SA Joseph G. Deegan. Q^ "^ ^ 2^ 
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December 27, 1976 
PERSONAL 



Mr. Joseph G.vpe^an 
Federal Bureau of lavesti^ition 
Washington, D. C. 

D^rMr. Deegan: 

I have learned of your excellent participation 
relative to the Terrorist Activity Seminar sponsored by the 
Stamford Forum for World Affairs and t am indeed pleased 
to comjnend you. 

"Hie success o| this meeting can be largely attrib- 
uted to the enthusiastic and enlightening manner in -which you 
conducted yourself throu^out the presentation. Your worth- 
\7hile performance reflects creditably on bofii you and the FBI 
and lam most appreciative. 

Sincerely yours 



MAILlED 10, 

DEC 2 7 1976 

EBl __ 





Clarence M. Kelley 
Director 



Assoc. Dif. ^■_ 

Dep. AD Adm. __-— 

Dep. AD lav 
Asst. Olt.y 

A4tn, Serv 

Ext. Affairs 

Ftn.& Pcrs 

G«n. I 

I dent. r.,j,.^ _, 

Intoll.,, . 

Legal Cgun. 

Plan,& Insp 
)C. Hgt 
.& 




1 - Mr* Gallagher (Personal Attention) 

1 - SAC, New Haven (Personal Attention) For Your Information 

- Miss Dean (Sent Direct) 

BSjo(6) 

Based on New Haven letter 12-10-76, addendum General Investigative 
Division 12-20-76, re Terrorist Activity Seminar; New Haven Division. 
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Memorandum 




TO :Mr. Long 



FROM :S. R. Burn 



subject: JOSEPH G. 

SPECIAL AGENT ' 

GENERAL INVESTIGATIVE DIVISION 
■ EOD: 1-29-51 



date: 1 




Assoc. Dir.,.^ 
Dep. AD AJm. 
Dep. AD Inv.. 

Asst, DIr.t 



A<Jm. Sarv. 



Ext. AffolrsI J^ 

Gen^nv. , .. , j 

Idtnt. 

lnsp«ctlon ^...m 
Intell 



Laboratory i.,^.,M,.r 
Legal Coun. „.„.. . 
Plan. & Evol..^, 
Rec. Mjnt. 
Spec. Inv.. 
Training 



PRESENTATION'OfRETIREMENT PLAQUE 





Mr. Joseph G. Deegan, Special Agent, General Investigative 
Division, is retiring effective 2-11-77, ceasing active duty same date. 
Mr. Deegan has advised he will be avkilable to receive his award from 
the Director during this period of time. 

A 25-Year Retirement Plaque has been ordered. 
RECOMMENDATION: 

That this memorandum be forwarded to Director Kelley 
so that he may indicate whether he will be available to present 
Mr. Deegan 's 25 -Year Retirement Plaque and, if so, what date and 
time would be convenient for him. 
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1 - Miss Devine (Sent Direct) * 

1 - Mr. Gallagher (Sent Direct) 

1 - Telephone Room (Sent DirectrJTX 
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Name of Employee 

JOSEPH G; 




RcDort of Exit and Separation 
FD.193 (Rev. 4-11-75) 

TO: Mr. Gall 

FROM: jTjQ 



DATE: 



1-Mr. Gallaghe: 
1-Mr. Long 

1/17/77 



ia 22046 



Cease-active-duty Date (ho 

cob 5:30 p.m. 



nour ana u 

2/11/77 



d last day physically xx^ork) 



Interview Conducted By d 

James O. Ingra 





EOD Date 

1/29/51 



Title 

Special Agent 




ion Chiei 



Forwarjiing Address (include Zip Code, if Unowhh 

Same V: ' 



Work in 

9: 



Hours (include workweek if other than Monday - Friday) 

- 5:30 '- " 



Title 



^fP ^L jPfeputv Assistant Director 



LEAVE DATA 

Hours of accrued leave emplo 



ve category □ 4( 
have at close of busii 



C3 6 rx 8 

IS on cease-active date which is the last hour 



of the last day physically at work. Do NOT add accruals if* effective date j)Xseparation-is,at.a4ater dater— .f-AL: ■'^±Q 

Hours of annual l^ave^arriedjwer^at.beginning of-current*leav£iye1af. ^. « ^ .^ --■ — * / AL , ^"'^ 

-Leave to be usedprior to^ase-active-dutv date .NOne — ^, _ ■ _ • — . = l 



Note: Public Law 93-181 provides employees are paid for all annual leave credited to employee in year 

of seosration 
If employee has been granted d^yfinced leave, indicate number hours owed at close of cease-active-duty date. AL 



264 i929^ 
sl: 



SL 



READ BEFORE INTERVIEWING 
Purposes: 

1 - Obtain real, motivating reason for resignation 

2- Save a valuable employee if possible . ^ v. , « . « j /oi * ^ 

3 - Serve as basis ford) information supplied by Bureau upon request by State unemployment Compensation Boards, (2) accurate 
analysis of turnover, (3) determininghecessary or desirable orgmizational improvements,. and (4) permitting a recorded 
recommendation regarding future reinstatement. - ^ j . " 

When and Where Conducted: As promptly as possible after receipt of resignation in adequate privacy with adequate time. 
By Whom Conducted: Clerical employee - by immediate Agent supervisor; AgenC- by SAC or in his absence. by official acting for 

Reasons Given for Separation: First, carefully weigh reasons for resignation shown in employee's letter and developed- during 
exit interview to determine real motivating reason for resigning. If such reason was because of employee's^ desire to leave Bureau 
job, leave city where assigned, or otherwise just return home, execute a reason under Item A below. (For instance employee might 
show resigning to s^ek employment' closer to home meaning motivating reason is to return home, not ^ek other employment.) If 
other, execute reason(s) mder B. Explain all under Item M. Comments, ^ 

A. 



n Return to Home Area 

r~l Homesick for Family and Friends 

t — \ Unable to. Adjust to City Environment 

□ Living Costs, 
r~l Transportation 

□ Housing 

□ Concern Over City Life (Crime, etc.) 



r~\ Military 

I — t Other Employment (Show this as reason only where 

employee otherwise satisfied with-Bureau employment)^ 

Check both reason and type. 

Reason; 

Cn a. Promotional *^ 

Enter different field 



Q.b. 
Type: 

O ^' 
Ob. 



17. 
18. 
19. 
20. 
21, 



Other Government employment 
Private industry 
Self-employment 



□ Poor Health (Self) 

n Poor Health (Family) 

rn Marriage 

{ I Maternity 

Q Attend School; Q lbcally;*Q other area 



8. O Dissatisfaction \Yith Assignment 

, ^. □ Dislike of Production or Woric Standards 

10. O Dislike Performing Overtime 

IL □ Dislike Shift Assignment 

12. Q Working Conditions - Physical Plant (i.e., no air 

" " conditioning) 

13. □ Working Conditions (other than physical plant) 

14. O Lack of Promotional Opportunity 



22. CD Change of Residence (husband or^family moving) 

23. O Housewife or Child Care 

24. CZ} ,Resignation requested 

25. O Removal 

CD All involuntary separations 
n~l Abandonment of po^sition- failed to 
submit resignation 

26. n Resigned during administrative inquiry 

27. ^3 Retirement 

fXl Optional (including liberalized); 

give reason 
ri Disability 

28. O Other (Explain under comments) 



□ Yes ® No; Foreign Assignment, 
£3 No; Government Employees Training AcirFl>375C3 Yes ^ No; transportation expense 



C. 1. Did employee violate terms under transfer agreement, 3-34b 
FD-382 OYes ^ ~ ^ " * " ' * 

agreement, 12-69? Q Yes [29 No . 

2. Did employee resign prior to expiration of any agreement made not covered in ^1 such as to remain a specific period 
following initial appointment or following special training? O Yes CS No If.yes, specify agreement(s) involved 
and explain under Item M. Comments. 

"^^^.•"irFBIHQ-clerical-employeerd id-employee resign within 100 days of entrance on duty? Q Yes Q No 

, , '4* ^If an s v^r ^eiSi^que sTTon^l W ^STabove i s "ye s** : 

dVige*d* employee ahy'mbn'e^ due being held in abeyance until determination is made as to any indebtedne 
A.U '*^*^^au!f} j|7^s^ i gnatjon , Attention Data Processing Section on 
.y^ ^^ I , ^s.*ety)pe ^{3 telepixSne 




141977 




a Yes If so, explain. (In the event 
y considered by Bureau and adopted 

E. Htts employee been cautioned about divulging conff^ytial informatjolnUcMlijrld in job? [S] Yes □ No Failure to abide by 
this provision violates Department of Justice r(feul.atipnb\anctAaM«iil&w} certain statutes providing maximum severe penalties 
of a 510,000 fine or 10 years' imprispinlijent, or boUitflL * * ' 

All uovernmeni. propeny, aocuments maae or recftiye^HvKile in tliD-FBl:Mdftr|po, 
date employee ceases active duty (exceptiqnii^^Honbrarc/ PBJfiK fcWd? cdmmencfat 
of expense vouchers, etc), CS ^^^ (13 No *^' O.^J^ 



All Government property, documents made or re^cgiye9HvKile injth^,Fgri?;^<^tyIpo, includinc FBIRA caid, will be collected on 

ion, censure or promotion letters or copies 
C3 '■ ■ "" 



G. If employee is resigning for maternity purposes, appropriate block must be marked: 

□ Employee is not entitled to payment for accrued sick leave as she will not be incapacitated for duty after indicated 
cease-active-duty date. 

□ Doctor's certificate attached indicating (1) employee is incapacitated for duty after indicated cease-aclive-duty date, and 
(2) expected date of confinement. 

□ Doctor's certificate attached indicating employee can safely continue working to date specified. (Applicable to those 
cases where the employee desires to work up to less than 6 weeks before expected date of delivery J 

H, Was employee insjtructed that if enrolled in a health benefits plan coverage continues temporarily for 31 days from the 
termination of ^health benefits enrollment and during that time employee is eligible to convert to an individual contract? 
If employee converts to an individual plan there is no waiting period for any benefits, i^ Yes □ No 

I. Was employee instructed that if enrolled under the Special Accident and Travel Insurance (SATI) coverage under the Ac- 
cident Protection Benefit Plan continues for 31 days from the last day of pay period in which a deduction was made? This 
is not necessarily the last day on duty of employee but invariably two weeks prior since the termination of payroll allotments 
differs according to notice given of resignation. Employee is eligible to continue this coverage at the same rates and amounts 
to age 65. If employee desires to continue this coverage h^she should immediately contact Wright& Company, 1001 Connecticut 
Avenue, N. W., Suite 1222, Washington, D. C. 20036. JT] Yes □ No 

J. Was employee instructed. to furnish forwarding address to all firms with which accounts or business transactions have been 
established? [3 Yes □ No Was employee urged to satisfactorily pay his <her) just debts? [S Yes □ No 

K. Was employee advised that any inquiries concerning his (her) FBI employment should be directed to FBI, Justice Building, 
Washington, D. C. 20535, as such information is not available elsewhere? (33 Yes □ No 



L. The retiring employee is qualified and desires the □ 20.year plaque gj^year^^la^^^^^'o^^S pSSue^ /^yOC/^ " 

M. Comments: (Please state specific individual reason in explanation of check on other side of form. Set out if it can possibly^ 
be obtained, (1) re employment - information as to where the other employment will be, its nature, the salary that 
will be paid and when it will begin; (2) re school -*date employee proposed to enroll.) 



Retirement 

N. Has there been any substantial change in employee's work performance record since submission of last performance rating? 
^£3 No □ Yes If "Yes" give current adjective rating and basis for change. 



0, For SA Employees OnIy^.<H?(ve reason(sO for resigning been thoroughly discussed witH employee? Does employee understand 
that favorable consideration may not be given for re^statement unless rea8on<s) for resigning were compelling and beyond 
employees control? tl3 Yes , CD ^o * ^ 

P. Recommendations re remstatcment: C3^^^ CS) No (If No, explain why.) Retired 

! 
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BE INTERNATIONALJNCORPORATED 



p. O. BOX 3364 

STAMFOIip, CONNECTICUT 06903 

TELEPHONE (203) 329.9395 

CABLE: PROBE 



OtIISIDE S5URCS 



January 3, 1977 



V Mr. Clarence M* Kelley 

\ Director 

FEDERAL BUREAU OF INVESTIGATION 
U.S. Department -of -Justice-- -^ 
Washington, DC 20535 ^^ ^ 



T" 



^ J/;VV/ :■■>:>• — \ 



3 '**»«*i;^ « 



Dear Mr. Kelley: 



*^^jj^^^,-.Xx' /f'h'j/'/x 




!^^^ 




We would appreciate very ra^ having Mr. Josep^rtrgggan speak 
\ ^CsSEOXafeipn, whxcn will be held in Los Angeles 7^ " — 

• ■ (2 T \ ' 

^rnbf.SrJ^'T ^^^.^eir^o ^acquaint U.S. companies with the 
■ problems of terrorism in the United States and abroad, and to 
f Dron^rL o? K^?^ companies can take to protect the lives and 
; property of their employees and dependents and customers 



L/X 



A 



^Scl^^llT^^^ ^P°^!'' previously at these sessions .".His -t^resent- - " ^ 

Jhi " ^?^ proven extremely valuable and reflects admirably on "W 

the professionalism of the Bureau. " aumxraDiy on .- 

With best wishes for the New Year. ' /'Sv** 







^ 



let 



Sincerely yours. 
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3-496'(Rov. 4-8-76) WeTIREMENT INFORMATION .Q 

Nome: JOgepK G, DedgaO ^^^'' 1-21*^77 

APPLICATION w 

K3 The "Application for Retirement" will be forwarded by the Bureau to the Civil Service Commission (CSC) for processing, 

DEPOSIT OR REDEPbSIT 

Making either a deposit or redeposit is optionaU Such amounts are paid directly by you to CSC; therefore, it is possible that 
you have already made the deposit or redeposit indicatedibelow without the Bureau's knowledge, having dealt directly with CSC 
If so, you may ignore tKis matter now. If not, after a review of the approximate annuity figures shown below, should you decide to 
make a deposit you should submit a note over your signature to be attached to your Application for Retirement (Standard Form 2801) 
requesting amount due and you will be given the opportunity lo make a lump-sum^ payment before completion of retirement processing 
by CSC. An applicant for retirement is automatically given an opportunity to make a redeposit at the time the application for re- 
tirement is processed by CSC. CSC desires that an employee not file an Application for Deposit or Redeposit (Standard Form 2803), 
if retirement is contemplated within six months. 
(~) Not applicable. 

gj3 The deposit you may owe is a p^ment to the retirement fund to cover a period of service during which no retirement deductions 
were withheld from salary. Credit is given fonservice not covered by deductions; however, if the deposit is not paid, yfi^a 
annuity -will be reduced each year by 10% of the amount due as.deposit. The amount you may owe is approximately $ fO^ 
□ The redeposit you may owe is a payment to the retirement fund to cover a period of service for which retirement deductions 
were wi Upheld from your salary but later refunded to you following your separation from civilian employment. No credit is 
allowed in the computation of annuity for the period of service covered by the refund unless redeposit i^ made. The amount 
yoii may owe is approximately $ . 

ANNUITY ___ .^^^.^^^ ^^„_^^-__— ^-^^^- — — ^ — - ■ " ^^ ^~^ 

— fjAn'nuities"aiGv|3ompuCrdl)n f^l months of service. The estimated annuity below is based on your. fT) Bureau service, including 

^ year, _JLs moaths,_— *i dms of accrued ^k leave, ^ other civilian Government service and/or ^ military service 

knovyn to us, totalling -Jit— years, -JtL-— months, -SI— -^- days. CSC makes the official computations and determines whether 
prior service is creditable, advising you direct' the exact amount of your annuity. The figures below are only estimates, and they 
do not take account of deduction for health insurance coverage. You should receive the first annuity check about 2 months after 
separating from the Bureau's rolls. Separation for disability retirement cannot be made final until CSC has'iibtified FBI of the 
app'roval'of your application. 

TYPES OF ANNUITY 

Married applicants only -With , Without With Without With Deposit 

® Reduced Type of Annuity with benefit Deposit Deposit Redeposit Redeposit & Redeposit 

to Spouse (See over, next to last Oftf^t* ^ftHflft 

paragraph. Health Benefits Program) ^ ■ ^ O^n^' ^ ^tOT ^^ '"^^ ^ "^ * — '^ 

(S) Annuity Without, Survivor Benefit ^ -: $-^93 $_:sl§S_ $ $ : $ ! 

Unmarried applicants only (Including Widowed or Divorced) 

Q Annuity without Survivor Benefit 5 $ $ -.. — $ $ , $1 

Q Reduced Annuity. With Benefit to 

Person having an Insurable Interest ^ -^ — ^ ^ ; ^ ^ — ' f-^ . 

£3 Survivor Annuity (55% 'of all or the 

portion of your annuity specified) ^ * * * * * 



plus annuity for each eligible child. 
SEPARATION FROM ROLLS S,*ll*97 ^mtZmfl^ 

Since you ^3 will cease active duty Q ceased active duty on ^ ** LI your annuity will commence — , 

immediately 'following the (S} cease active duty date or □ expiration of sick leave on , 



earned through . . Item B2 on application Q changed to □ should be changed to close of business 



If sick leave was or will be used by you , this may change the effective date of your 



retirement and shorten your totaljength of service 

□ If retirement is for disability, separation takes effect after the approval of CSC is received by the Bureau or after the expira- 
:tion of any accrued sick, leave, whichever occurs later. Under Internal Revenue Service regulations, some sick pay and 
disability income is not taxable; thus, you may be able to exclude from Federal income tax liability all or a part of the payments 
you receive for sick leave used prior to the date your annuity commenced, as well as for annuity received as a disability 
annuitant. Any such exemption would "terminate when you reach normal retirement age. Thereafter, this annuity would be Federal 
income tax-free until you had drawn as annuity an amoxint equal to the retirement deductions from your salary while you were 
^^ working. CSC will advise you of this amount. 

m If retirement is not for disability, the "sick pay** exclusion is not permissible. Once you have receivedin annuity as much as 
was deducted from your salary for retirement purposes, you are subject to Federal Income Tax on the rest. CSC will advise how 
rhuch was deducted. Only if you were incapacitated and were granted extended sick and/or annual leave for sick leave exceeding 
thirty calendar days prLorto separation for retirement might you qualify for a "sick pay* exclusion' for ihe leave period. 

fxl Questions you may have as an annuitant regarding your income tax liability or privileges can be answered by the Internal 

Revenue Service. Internal Revenue Publication, Comprehensive Tax Guide to U.S. Civil Service Retirement Benefits, may be of 
assistance to you. Note: You are required to file a Federal gift tax return. Form 709, i if you elect a reduced annuity with benefit 
to survivmg spouse. In the usual case it is unlikely any tax will be payable; However, a tax return musi'be filed. 

Cx} Vou should send CSC over your signature any change in address, setting out your CSA (retirement) number. 

CED -Following vour J^A^-ion date, you will receive a lurhp-sum payment for your accumulated annual leave'in the approximate 

amount of $ — ^ ^^ ; If it is necessary for you to use annual leave prior to your cease active duty date, the 

lump-sum payment you receive will, of course, be, less'. . . ^ . 






(over) P0I/OOJ 




42,000 



FEDERAL EMPLOYEES* GROUP LIFE INSURANCE 

flCi Records show you elected Optional Insurance of $10,000 and have Regular Insurance of $. 

□ Records show you declined Optional Insurance but are covered by Regular Insurance of $ . . 

C~) Records show you waived both Regular and Optional Insurance. 

You may continue your group life insurance coverage following retirement or conyeri it to an individual life insurance policy without 
being required to undergo a physical examination. Conversion to an individual Jife insurance policy necessitates paying the usual 
premium for a person.of your age and class of risk. If you decide to convert, the Bureau should be immediately advised. Otherwise, 
SF-56, "Agency Certification of Insurance Status," will be forwarded to CSC and a copy sent to you. If you elect to continue 
Regular Insurance coverage, such protection will continue premium free until you reach age 65. At that time coverage will be 
reduced 75% (at 2% per month) by the time you reach age 68 years and 2 months. The remaining 25% is also premium free for the 
remainder of life. Optional Insurance of $10,000,' if continued after retirement, will be at full, premium cost until you reach age 65. 
Thereafter, it is cost free for the remainder of life and commencing at. age 65 It will be reduced 75% at the same rate as Regular 
Insurance. The premium cost of Optional Insurance varies as to age beginning at $1.73 monthly for persons under age 35 
and ranging to $30.33 monthly for persons age 60. or^ over. Optional Insurance may be continued after retirement if you con- 
tinue to pay for, it until age 65 provided you keep Regular Insurance. To retain the Optional Insurance requires no action, 
CSC will deduct the cost from your annuity. You must have had Optional Insurance for all of your service during which it was 
available (first offered in (1968) or for 12 years immediately before your retirement. Optional Insurance may be converted to 
an individual policy if you are not eligible to continue it or, if you do not wish Optional Insurance to be continued, you may 
waive coverage at any time by notifying CSC and still keep your Regular Insurance. Following retirement, double indemnity 
benefits concerning accidental death and dismemberment no longer exist for either Regular or Optional Insurance. 
r"| You elected Optional Insurance on . If you desire to convert the Optional Insurance, submit in duplicate a signed 

statement that you want to convert the Optional Insurance to an individual policy and wish to be informed how to do it. 
Note: If, the annuity of an insured retired employee is terminated under any applicable law or regulation, his regular and/or optional 

life insurance coverage stops on the date of such termination,, with no conversion rights thereafter. 
DESIGNATION OF BENEFICIARY, STANDARD FORM 54, FEDERAL EMPLOYEES' GROUP LIFE INSURANCTE FILED: 
S No. Beneficiary will be in order of precedence used by U.S. Government, i.e., (1), widow or widower, (2), children. (3) parents, etc. 
{ I Yes; beneficiary designated as 1 ^ r- 

This designation is being forwarded to CSC and it \vill remain valid unless 

changed or canceled. Contact CSC for any change desired following, retirement. 
FEDERAL EMPLOYEES HEALTH BENEFITS PROGRAM* 
rn Records show you elected not to enroll. ^ 
m Records show you enrolled in the following plan: 

rn Government-wide Service Benefit Plan (Blue Cross - Blue Shield) 

i — \ Government-wide Indemnity Benefit Plan (Aetna Life Insurance Company) 

CTJ Comprehensive Medical Plan 



Special Agents Mutual Benefit Association (SAMBA) (See information below on SAMBA Life Insurance) 

Unless you cancel your present health benefits enrollment, you will remain under your health benefits plan after retirement; and your 

enrollment will be transferred to CSC. The cost of vour share of the olan will be deducted from your annuity by CSC. 

Enrollment of an employee who dies.jvhile he .is enrolled "for self and family" continues for his family if at least one family member 

is entitled to an annuity as the survivor. If the' survivor annuitant is the' only eligible family member, the retirement system will 

automatically change the enrollment to "self only." 

The original of SF 2810, "Notice of Change in Health Benefits Enrollment," will be forwarded to you by the, Bureau at a later date. 

SAMBA LIFE INSURANCE- The life insurance you carry under SAMBA on yourself and dependents will continue in force until 1-10 
or 7-10 coinciding with or next following the date of your retirement providing you pay the premium semi-annually. However, if 
premium for this coverage is withheld by payroll allotment, the life insurance ceases as of the date your separation for retirement 
becomes effective, with a 31-day grace period. If you desire-to continue the protection beyond this time, you may do so wiUjout a 
physical examination on you, your spouse, and children under age 21. You may elect to continue to age 7Q at group rates 50% of the 
life insurance on you, your, spouse, and children as follows: 



Your 






Pre-retirement 


AmountXbntinued 


Semi-Annual 


Amount 


at Retirement 


Cost 


$ 3,000 


A 1,500 


$ 3.25 


8.500 


4.250 


12.25 


9,500 


4!750 


15.00 


12,000 


6,000 


20.00 


15.000 


7.500 


25.75 


19.000 


9.500 


33.50 


24,500 


12,250 


48.00 


29,000 


14.500 


58.50 


39.000 


19,500 


75.00 


45,000 


22,500 


87.50 , 



Spouse'' and Children 

Pre-retirement Amount Continued 



Amount 



at Retirement 



Spouse Child 



2.500 

5.500 

11.000 

13,000 



$1,000 
4,500 
4.500 
NONE 



Spouse 
- ■ ? ' 

$1,250 
2.500 
5.000 
6,000 



* Child 

NONE 
2,000 
2,000 
NONE 



Semi-Annual 
Cost 



2.25 
8.00 
16.00 
20.00 



If you desire to convert 507^ of your present life insurance, write within 31 days before your coverage terminates to SAMBA, Suite 750, 
1325 G Street, Northwest, Washington, D. C. 20005. You may continue this coverage until January 10 or July 10 which coincides with 
or next follows your attainment of age 70. You will be billed on a semi-annually basis on January 10th and July lOth. At age 70, this 
coverage will terminate and you may then convert the amount of life insurance carried with SAMBA on you and your spouse to a regular 
policy with Thb Prudential Insurance Company of America. 

At retirement the 50% of SAMBA Life Insurance that cannot be continued with SAMBA may be converted to a regular policy with 
Pmdential on you and your spouse, but not on the children. The premium will be, the same as if you and your spouse applied for an 
individual policy at that time. You may make the necessary conversion arrangement through the nearest Pmdential Office. 
SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATI) 

If you are a member of SATI upon retirement, you cannot continue the Long Term Disability (In-Hospital Income, Salary Continuation 
and Pension'Supplement). You may continue the Accidental Death, Dismembemient and Pennanent Total Die ability, and the Accident 
Indemnification at the same rates and amounts to age 65. You may also continue the coverage on your spouse to age 65 and your 
dependent children from age 1 to 19 (or 23 if full-time student.) Upon retirement your premium cannot be withheld by payroll allot- 
ment. You should contact Wright & Company who in turn will issue a monthly premium payment book. Upon attainment of age 65 
you may only continue the Accidental Death and Dismemberment but not the Permanent Total Disability portion to a maximum of 
$25 000 on you and your spouse to age 75. The cost will be 19« per month per thousand. Upon the death of an insured employee, 
the insured spouse and dependent children may continue their insurance until age 65 or age 18'. The Accident Indemnification can- 
not be continued atter age 65. If you retire due to disability and belong to SATI, you should contact Wright and Company, Suite 
1222, 1001 Connecticut Avenue, N. W., Washington, D. C. 20036. 

ENCLOSURE 

f — \ Standard Form 2801, ** Application for Retirement"* 

nn Standard Form 8, "Notice to Federal Employee About Unemployment Compensation 

nn Pamphlet, "Your Retirement System.** _ 

□ -Standard Form 2801-B. "Physician's /^ment," for disability retirement. 



o 










ADDITIONAL INFORMATION 

IN SUPPORT OF APPUCATION FOR CIVIL SERVICE RHIREMENT 

(To be computed by agency emphying office and attached to emp/oyee's application for retirement) 



GENERAL INSTRUCTION: Consult PPM Supplement 831-1, Retirement, for complete information on Civil Service Retirement. 

SPECIFIC INSTRUCTION: Complete both sides of this form and attach to employee's application for retirement, SP 2801. If.additional space 
is needed, use official agency letterhead stationery. Authorized personnel official must certify as shown in Part G on other side of this form. 



A. IDENTIFICATION OF APPUCANT 



1. NAME OF APPLICANT (Z^s<, First, Middle) 

DEEGAN, JOSEPH GEORGE 



2. DATE OF B\RTH (Month, Day, Year) 

2-10-25 



3. SOCIAL SECURITY ACCOUNT 
. NUMBER 



B. INFORMATION CONCERNING ADDITIONAL CREDITABLE CIVIUAN SERVICE, IF ANY 



1. SERVICE COMPUTATION DATE 
(Month) (Day) (Year) 

4-17^6 



2. REVIEW PERSONNEL FOLDER. DOES APPLICANT HAVE CREDITABLE CIVILIAN SERVICE NOT COVERED BY 
CIVIL SERVICE RETIREMENT CONTRIBUTIONS (Including Federal service covered by social security or 
another retirement system for Federal or District of Columbia employees)? ^^ 

S YES D NO ^ ^ 



3. IF ANSWER IN ITEM 2 IS Y£S, COMPLETE SCHEDULE BELOW TO SHOW SERVICE VERIFIED BY OFFICIAL DOCUMENTS IN PERSONNEL FOLDER, 
INCLUDING THE EFFECTIVE DATE AND RATE OF EACH PAY^CHANGE.JJNDERJ^REMARKS" SHOW ANY PERIOD OF^LEAVE^WITHOUTPAY.-TIME 

—ACTUALLY WORKED IF EMPLOYMENTWAS INTERMITTENT, OR^tOUR OF DUTYIf EMPLOYMENT WAS PART TIME WITH A REGULAR TOUR OF 
DUTY. 



IMPOXTAHTa SF 144, Statement of Prior Federal Civilian or Military Service, or comparable document containing applicant's unverified allegation of prior civilian service 
i* U£££. acceptable for retirement purposes. If employee claims civilian service NOT verified by official personnel documents, do not delay submission of application for 
retirement. Instead, have applicant attach a signed statement to his application, giving dates of claimed service, position titles, location of employment, and agency 
name including bureau and division. 



EFFECTIVE 
DATE- 



ACTION 



BASE PAY 



FEDERAL 
AGENCY 



RETIREMENT SYSTEM 
' ilfany) 



REMARKS 



10--18^} Appointed 



$1.42 p/hr. 



110-2*^50 
1-29--53 

2-11^77 



Terminatec 
Ai^ointed 

Ret. Lib. 



USPO 
New York, New/ 

FBI 



Ibrk 



♦(SP-2803 
CSD 6071-468) 



sent to CSC 4-15-71- 



CS 



(Retirement 
deductions began) 



TOTAL 
TOTAL 



V] 3RIFIED CIVILIAN 
lIWERIFIEb 



SERVICE 
CIVILIAN 



SERVICE 



27-llf28 
0-0-3 



V 



C INFORMATION CONCERNING CREDITABLE MIUTARY SERVICE {If claimed by applicant) 



1., IF APPUCANT CLAIMS RETIREMENT CREDIT FOR MILITARY SERVICE, IS 
A CORY OF OFFICIAL MILITARY DISCHARGE CERTIFICATE ATTACHED TO 
APPLICATION FOR RETIREMENT? 



□ YES 



NO 



NOTE: A military discharge certificate submitted with application for 
retirement is acceptable only if it shows specific dates of active service 
and chAracter of dischari^e. 



^" ur^rrt^i-i9.^S^il?/^5.^9Jo^U^$J? ^OPY OF OFFICIAL MILITARY DISCHARGE CERTIFICATE. BUT EXACT DATES OF ACTIVE, 

cSn w^lk!AH'-S?;P/r.SI?.^'?lti^X^ ^^^^ VERIFIED IN PERSONNEL FOLDER (By prior comparison with official military discharge ceHificate) 
ESS.yiTIRi^l^'^^*^^^^^^^ ^^ ^^"^f^ PURPOSES, COMPLETE SCHEDULE BELOW. DO NOT DELAY SUBMISSION OF APPLICATION FOR 
RETIREMENT TO VERIFY SERVICE IF UNVERIFIED. IF SERVICE NOT VERIFIED IN PERSONNEL FOLDER, SO STATE BELOW. 



IMf ORTANT: SF 144, Statement of Prior Federal Civilian or Military Service, or comparable document containing applicant's unverified allegation of military service, is 
not acceptable for retirement purposes. ' 



FROM 



4-5-44 



TO 



2-1-47 

t6tal VE 

TOTAL 



BRANCH 



VER]I 
UNVy 



U. S. JM[arlne Honorable 
Corps 

lilED MILrrARte SERVICE 
RIFIED MIIilTARy SERVICE 



^CHARACTER OF DISCHARGE 



3. IS APPLICANT IN RECEIPT OF MILITARY RETIRED PAY? 

LJ Yet. Attach a copy of applicant's military retired pay order, if available. 



CSC 1084 
May 1971 



TIME LOST. IF ANY 



None 

2-9-27 
0-0-0 



4. IF YES. HAS APPLICANT WAIVED MILITARY RETIRED PAY TO CREDIT 
MILITARY* SERVICE FOR CIVIL SERVICE RETIREMENT? (See FFM 
Supplement 8S 1-1, Retirement, Subchapter SS-5f.) 

es. Attach copy of military finance center letter to employee accepting 
^ waiver, if available. 




(Jnelude* ea$e9 tehere waiver unnee€$$ary) 



M^ 



ALSO COMPUTE AfOCOmiY OTHER SIDE OF THIS FORM 



~r^ 



D. nPE OF IMMEDIATE RETIREMENT 



..wm -ti . 



1. D AGE 



• Enter date that notice of mandatory separation wat given to employee 



(DaU) 



2. P OPTIONAL 



(yduntary) 



If retirement !s under special provision for law enforcement employees, attach agency head's recommendation. 



iv 



3 r-j DISCONTINUED 



SERVICE 



• Attach certified summary of ^vents leading to separation and copies of all relevant documenU exchanged with employee. 



♦ Prepare two copies of SF 2801-C, transmittal of medical documenU, according to instructions on SP 2801-C. 
4 n DISABILITY * Attach Duplicate copy of SP 2801-C to this form for submission with application for retirement, SP 2801. 

* Send Original copy of 5P 2801-C with medical documenU to civil service commission ^fl(ce having medical jurisdiction over disability 
retirement from the applicant's place of ejnnployment,. 



E. FEDERAL EMPLOYEES GROUP LIFE INSURANCE AND HEALTH BENEFITS STATUS 



1. IS APPLICANT ELIGIBLE TO CONTINUE GROUP LIFE INSURANCE COVERAGE DURING RETIREMENT? (See Federal Personnel Manual supplemetU 
870-1 f Life Insurance, subchapters 6, for detailed instructions) 

S YES. Enter following information below: 

LJ Eligible to continue regular Insurance only, 

B Eligible to continue regular plus optional insurance; continuous 
optional insurance coverage since: 

2-14-68 



(Intert date ofmott recent SF 176» Election^ Declination»*or Waiver of 
life insurance coverage} 



n NO. .Give reason below: 

□ Less than IZ years service for life insurance purposes and retire- 
ment not for disability. 

[~) Waived all life insurance coverage. 

n Not eligible for life insurance. 

Q) Other (tp«i/y) 



2. IS APPLICANT ELIGIBLETO CONTINUE FEDERAL EMPLOYEES HEALTH BENEFITS ENROLLMENT DURINGJETIREMENT? (See Federal Personnel 
Manual supplement 890-^1, health benefits, subchapter SU, for detailed instructions) 



[3 YES. Enter following information: 

442_ 



[~] NO. Give reason belowi 

Less than 12 yea 
ment not for disability 



r-l Less than 12 years service for health benefiU purposes and retire- 



Bnrollment Code Number 

3205617 



Carrier Control Number 



□ Not enrolled since first opportunity or for 6 years of service immedi- 
ately before retirement, whichever is less. 

n Not enrolled for health benefiU. Q Other (tpecify) 



3. DOCUMENTATION: If employee is eligible to continue life insurance coverage and/or health benefiU enrollment during retirement, determine which of the two pro- 
cedures below will be followed in submitting SP 2801, Application for Retirement. After life insurance and/or health benefiU actions have been taken, check ap- 
propriate box(e$) below. ^^ 



PROCEDURE 1: AGE, OPTIONAL, OR DISCONTINUED SERVICE RE- 
TIREMENT 

SP 2801 (Application for Retirement) and SP 2806 (Individual Retirement 
Record) will be submitted after separation for retirement. 



LIPE INSURANCE DOCUMENTATION 

r~| Applicant eligible for continued life Inturance coverage. 

Upon separation attach original copy of SP 56 (Agency Certification of 

Insurance Statu$) 

NOTE: Carefully observe instructions on SF 56 for attaching SP 54, Des- 

ignation of Beneficiary |f current SP 54 is on file in personnel 

folder. 

HEALTH BENEFITS DOCUMENTATION 

n Applicant eligible for continued health benefit* enrollment. 

Upon separation attach personnel folder copy of SF 2810 ^(Transferring 
enrollment to Civil Service Retirement System) and all personnel folder 
copies of SF 2809 and SP 2810 together with any medical certificates. 



PROCEDURE 2: DISABILITY RETIREMENT OR LAW ENFORCEMENT 
EMPLOYEE 

SF 2801 (Application for Retirement) and SF 2806 (Preliminary Retirement 
Record) will be submitted for approval before separation for retirement. 



LIFE INSURANCE DOCUMENTATION 

[^ Applicant eligible for continued life insurance coverage. 

Establish follow up to assure that original copy of SF 66 (Agency Certifica' 
tion of Insurance Status) and any current SP 54 (Designation of Beneficiary) 
will be attached to final SP 2806 (Individual Retirement Record) when 
submitted after separation for retirement. 



HEALTH BENEFITS DOCUMENTATION 

S Applicant eligible for continued health benefits enrollment. 

Establish follow-up to assure that personnel folder copy of SP 2810 (Trans- 
ferring enrollment to Civil Service Retirement System) and all personnel 
folder copies of SF 2809 and SP 2810 together with any medical certificates 
are attached to final SF 2806, when submitted after separation for retire- 
ment. 



F. INSTRUCTIONS TO AGENCY PAYROLL OFFICE 



G. AGENCY EMPLOYING OFFICE CERTIFICATION 



1. Verify that life inauranc^^andahe.aUhcfee;iefitsaStatusJiasu. 
"^shown on this form arelcohsistenttwithpayroll jecords3^*Mitl 

2. Be sure to post unused sick leave and confirmed pay status 
remarks on certified SF 2806, Individual Retirement Record. 

3. Submit SF 2801, Application for Retirement, together with 
certified SF 2806, Individual Retirement Record, and re- 
quired attachments, to the U.S. Civil Service Commission, 
Bureau of Retirement, Insurance, and Occupational Health, 
Washington, D.C. 20415, within time limits prescribed in 
FPM Supplement 831-1, Subchapter S22. 



w 



I certify that the information contained on this form accurately reflects official, 
!ji?^??!J?l'^5^'y ' *** ***® custody of this agency. ,^^ -j^^^^ ^ H^fe-- ^ , 



SIGNATURE OF AUTrtORIZEO AGENCY PERSONNEC'OFFFClAr^ 



OFFICIAL TITLE 

Personnel Officer 



DATE 



^ 



o 



AGENCY NAME AND ADDRESS. INCLUDING ZIP CODE, AND TELE- 
PHONE NUMBER. INCLUDING AREA CODE 

FBI (202)324-4981 

10th St. & Penna. Asre^ N. W. 



tr 



' ID 



jjOt,^ 



January 14, 1977 



Mr. Clarence. M. Kelley 

Director 

Federal Bureau of investigation 

Washington, D. C. 




^Dear Mr.. Kelley, 



I hereby respectfully submit my request 
for retirement, effective Febriaary 11, 1977. 

As* yoii know, it is a, very difficult, 
decision to make after so many, many years of 
Bureau service. I have been offered an employment 
opportunity in private^ industry^ and I feel tha.t; 
at this stage of my life ;it will be more beneficial 
to my family if I change employment. 

I will be working^.as a Security Specialist 
for the Baltimore Gas andiElectrrcvCompariyj 
Baltimore, -Maryland, and iiaturally^, ^-if ' th^F^ v^s 
anything i can do; to^ assist^, the BureauV. I will be 
more than- happy *to" do so. ^ / - '^ " f. ^^ 

-^ 'ft*. *. 

I iwquld appreciate] being iplaced on ,the 
-mai^ng, list, for the "investigato^^^^^^ The Law 'Enforce- 
ment ^BulletiTV, M and any ^qther Bureau :publi cations 



that are available to; Retired Akent Emplpyees . . / y /fjf 

^ My mailing^address ^m^^3[^^'J^^m^J—ZZ' 
Lane, Falls Churchy ' Virginia 22046. * 'Q p£B 9" 1977 //) 



Sincerely, 



mmmmmmtmmmmim 







an 



3 





d? 







'f 




0( 


rs^ 
&! 

s^^ 


< 






1^ 


«,— ->^r— »■ 



January 21, 1977 



PERSONAL 

Mr. Joseph G..^ee^ ^_ /^ .-7 7 <::e/v/^Mi tt/ iOdGM^ -e/yc-^^-U.^^ 

Federal Bureau ofj&ivestigatlon /,. , '7 

Washington, fi;. C,. " " <V0 ^ f«q<s. K«/ r ' 

Dear Mr. Deegan: ^Oh i * ^ ^^£ / , - . 

I have ytnir letter of January 14, 1977, submittii^J 
your application for retirement, and am sorry to see you leave.. 

You have served the FBIiiyith distinction, and the 
Bureau has benefited most substantially from the dedicated and 
effective. manner in which. you. have pe:dtormed your assignment£f. 
The fine record you have established is one of which you caa indeed' 
. be proud, and I want to take this opportunity to e:cpress my gratitude 
for your assistance. 

Xt will be a pleasure to place youi^ name on our 
mailing Ust to receive "The Investigator" arid the Law Enforcement 
Bulletin as you requested. Thank you for your offer to be of 
further assistance, and I hope that the futare will be a. time of 
^reat happiness for Mrs, Deegan and you, fulfilling all of your 
expectations;' 




Assoc^ HifN 
Dep. AD Adfm. ,,^ . 
Dep.'AD '"^•— ^ l-ni 

Adm. ScTV. , NJ G> 



^rMailineliist 



M 



e noted 






'M. 



A^^J^ cs ^ i*<^ '*/>a^ i>% ^^^ 



Sincerely yours^ 

Clarence M. Kelley 
Director 



Ext. -Alio If. __ 
Fin. t P«». Ll 

-.0 

Went ^ 

in.p.cir« __Section and provided 






Mr. Gallagher (Personal Attention) Enclosure There is attached a copy of 
^^•"•"""'•^-'^orrii 3-496 Ifor-your information. SA Deegan will be interviewednn the Personnel 

pertinent retirement information. 

Leyoi counT.^a " Pata Process'm^ Section (Sent Direct) "^ /f4^ 

Sntllll - Mrs. Collins/(Last physical on 8-27^76) ^ / '^ ^ , ^ 

5p«.i«v..,^ - Mr. Monro/-- SA Deegan*s cease active duty date is^,2rll-77. EOD 




T,aintng__g^^ Forward^ addressi 740^ Fairwood Lane^ ;?alls Ghurch, Virginia 



Telephone Rm. ^^ 
. \ Orrector Sec'y , 



>IAIL ROOM CSD TELETYPE UNIT □ 



See NOTE Page 2 



1-29-51,,. 
22046. I 

FOI/DOJ n I 



'^t: 



d 



Mr. Joseph'G. JDieegari 
(Continued) 



NOTE : SA Deegan is qualified by age aiid service foi retirement 
under liberalized provisions of the CiyiEService Retirement Act. - 
He 4s assigned as a Supervisory Special Ag^rifr, Geiierallnvesligatiye 
'PivisionV ih'GShej $39,.600^per^ "" ^ ^^ .*^ 



AlPpROVED: 



Evf. ^r-' ^v-i 

Director,^*...... .^- ^ 





,<t.>iit-A*^* 



^Dop,Al?lny.....L^^' Intel!.........,...,. ^^mlng 






■'. ^ 



2 - 



^U.^/ 



-^ 



P 9 





JOSEPH & DES&AN J EOD 1/29/51 



(1) Hov; many cases have you presented to the USA? 2 

(2) Have you filed a complaint before a USC? Yeg 



(3) Have you testified in moot court? ^es 



(h) Have you testified at a USC>s hearing? Ho 



(^) "-Have jovi testified before a Federal Grand Jury? No 



(6) Have you testified in a U* S* BLstrict Court? No 



(7) Do you use the touch system in typing your rough drafts? Learning 

(8) Approximately hov/ many times have you dictated to a stenographer? _5 

(9) Have you participated in the apprehension of a fugitive? ' ^gP . 



(10) List the classification of the various -types cases you have handled, * 

25, 26, 88, 91^ 116, 67, 66, UpCi^ j^'^Cp'^^ 

/iTN Z 7~ I ^KmoVJUD FROM FIELD 

(11) Hov; many sources of mfomation have you developed? Moneoo^'XTT.TTnT -oTTtT^ 

(12) HoY^ raany potential confidential informants have you %Tveifet^<§ g RECORDED 

(13) Have you developed any confidential informants (ND or G)? no_ 

(Ih) How many plant informants have you developed? Hone 

(15) Hov/ many American Legion contacts have you made? 56 



(16) Have you helped prepare an apprehension teletype to Bureau and notifications 

to auxiliary offices? Yes 

(17) Have you helped prepare a press release? Yes ^^ 



(18) Have you placed a fugitive in the County Jail after apprehension ? Yes 

(19) Approximately hoY; many signed statements, have you taken? 4 

(26) Have you filled out intervievf logs? y^s 



(21) A# Have you obtained evidence? No - 

B# Then handled the submission, recording,' and filing of this evidence ■ 

at the office.?^ 



(22) Have you handled credit and crijninal checks? Yes 

a f * * * W<. ^ ^^W.MW MI«M 



'M 



^^^■i^m9i Ul-^2-^7-li 



TO 



FROM 



subject: 



OfTIONAl fOXM NO. tO 
MAY If 42 IDinON 

cu rrMJt (41 cfu ioi-n.« 



Q 

)VER 

Memorandum 



UNITED STATES GOVERNMENT 



Mr. R.J. Gallagher 



date: 



2/8/77 



arTjC^ 



Assoc. Dir...^ 
Dep. AD Adm. 
Dep. AD Inv,, 

Asst. Dir.: 
Adm. S6tv.«. 
Ext. Affo(rs„ 
Fin. & Pers., 
Gen, tnv- . .1.1 1 
Ident. 



J.G. Deeg 



RETIREMENT OE SECTION CHIEF JOSEPH G 
DOMESTIC SECURITY SECTION 
GENERAL INVESTIGATIVE DIVISION 



This is to advise that I am changing my retirement 
date from February 11 to February 25, 1977, in order to 
obtain some o£ the benefits proposed under the forthcoming 
pay legislation for^xertain Government "employees. 




and 24. 



ACTION 



I intend to take annual leave on February 22, 23 



If approyedj 



this memorandtffli should be furnished 
to Finance and personnel Division; A ttention : Mrs > Foley , , 
for appropriate hafidl/ing. ^ 67- ^S^ S^ /) ^3 cPr^Y 



fj^m 



5 FEB 14 1977 /"^ 



TDP (4; ^ ^^_^^^^^ 

1 - Fin^G^ and personnel Division (Attn: Mrs. Foley J" 
1 - Mr." Ga>llagher^ 
1 - Mr* Deegan 



APPROVED: 



rjt^^^ 



Director. 

".scoc. DIr , 

)cp. AD Adm. 
^cp, AD Inv... 



Adm. Scr/ 
Ext. Af^:!!^3, 

Gen. Ir/., 

,^.;.l. ,..; !...'... Spsc, Inv.... 

lntiil.!l.„ Tr^''^^"S 




Legal Coun... 
pjcsn. & Insp., 

Roc. Mst 

S. & T. SDrv. 



>*4*.a»*kk. 




4010-101 



FEB 1 61977 \^ 

Buy US. Savings Bonds Regularly on the Payroll Savings Plan 




\^ 




F8I/DOJ 




%*^' ' ^- 



'^'Min 



Q EMPLOYEE SERVICE STA^TEMENT^^^^ 

^^ {See information on Reverse) ^'S'"^ ^ 



1. NAME (CAPS) LAST-FIRST-MIDDLE 



i: 5. 




/ MFt..MISS-MRS. 

AN, JOSEPH QEDRGE ^ 



2. BIRTH DATE* 
(\f0.,Day,Yr,} 



2-10-25 



3, SOCIAL SECURITY NO. 



090-12r2131 



4. STATEMENT NO. 



SERVICE 
SUMMARY 



■?A. 

? PREVIOUS 

? .CIVILIAN SERVICE 



SERVICE PERFORMlED* 
i IN THIS AGENCY 



^c; 



MILITARY SERVICE 



FROM 



MO. 



£ 






.•c;.>'- ; .c 



_4_ 



4 



DAY 



'29 



YR. 



51 



44 



TO 



,2^ 



DAY 



11 



YR. 



T7 



47 



i D. 



ACCUMULATE ALL SERVICE AND ENTER TOTAL SERVICE HERE E^ 



SERVICE 



YRS. 



26 



30 



MOS. 



11 



9 



9 



DAYS 



15 



13 



27 



25 






CIVIL SERVICE 
RETIREMENT^ 
DEDUCTIONS 
YES NO 



un" n 



'mfmt^tmmf^>t^^i>mmttm*mm 






IF "NO" NAME 
OTHER RETIRE- 
MENT SYSTEM 



mmtmmmmnmmt^^it»i>t^im^ 



.% 



AiiiiMMWIIIilimt* 



; 6. COMPLETE THIS ITEM ONLY FOR^ EMPLOYEES SEPARATING/ROM, POSITIONS. SU&JECT TO jTHE CIVIL SERVICE RETIREMENT 



•SYSTEM - YOUR RETIREMENT BENEFIT, BASED ON THE ABOVE SEPARATION. IS INDICATED BELOW: 

\ / 

LJ NONE - TRANSFER TO ANOTHER POSITION SUBJECT TO CSC RETIREMENT 
I [ DEFERRED ANNUITY AT AGE 62 OR LUMP SUM REFUND 



LLUMP SUM REFUND ONLY 



ft.' IMMEDIATE ANNUITY 



7. REMARKS CONCERNING SERVICE ENTRIES ABOVE: 



t 9, 




10. TITLE.OF'AGENCY'OFnCIACr^^i^-^-r^t?r> 

67-NOT. RFCOKOHD 



11/ AGENCY NAME. INCLUDING BUREAU AND DIVISION. AND*^ 
ADDRESS 



i*'^fM?AL BUREAU OF INVESTIGATION 
EOO?i ^OSj 

J. ex: '^:rr>3uiu)i}r/ 

loth Si.i3:?& JEi.USiIiVASrA AVE , N. W 
WASHINGTON, D. C, 20535 ;p 





I Personnel Folder Copy — Completion Instructions on Reverse 



8TANDAR0/TORM 2815 

MARCH 1974 

FPM SUPPLEMENT 

831-1 



INSTRUCTIONS FOR EMPLOYING OFFICES 

Complete this fonn upon separation (arid conversion to or from an appointment under the Civil Service Retirement System) 
to provide a cumulative record of creditable service for Civil Service retirement. 

Items 1-3 Must agree with SF-50. 

Item 4 Number statcnients in consecutive order. 

Item 5 Use FPM Supp. 831-1, Retirement, S-3, Creditable Service, to determine the length and creditability of periods 

of service. All entries arc to reflect verified service documented in the employee's Official Personnel Folder 
(OFF). If the previous civilian service or military service sections do not apply to the employee, enter "none"; 
do not leave blank. 



Item 6 Complete only for separations and conversions from positions subject to Civil Service retirement deduetions, 

checking the appropriate box as follows: (Only one box is to be checked). ^ 

Nocrc— Check if the employee transfers to another position subject to the Civil Service Retirement System. 
Refund Only— Check if the employee fails to meet either of the two general requirements for retirement upon 
separation: (A) 5 years total civilian service and 
(B) at least one year of service subject to the 
Civil Service Retirement System in the two year 
period preceding the separation C'one of two" 
rule) 

Deferred Annoity or Rcfosd — Check if the 
employee, at separation, meets both of the 
general requirements for retirement but does not 
meet any of the sets of coiKiitions for immediate 
annuity opposite. 

Immediate Annntty -^ Check if, at separation, 
the employee meets both of the general require- 
ments and any of the sets of conditions for 
immediate annuity shown opposite. 

Item 7 Explain any differer)ce between the'amount of creditable service entered for a period of service and the calendar 

time represented by the "From" and '*T6" dates entered for the same period, i.e. Excess LWOP^ Intermittent 
Service, or **Time Lost** during military service. Also use this section to clarify any other entries on the form. 
For example, if the employee had two periods of military service enter "See Remarks" and the amount of total 
military service in Section 5C and enter the dates of military service under Remarks., 

Item 8 The employee is to review arxl sign the forms during the exit interview or at some other convenient time prior 

to actual separation. If the employee's signature is not obtained before actual separation, the employee and OPF 
copies of the form are to be forwarded to the employee for signature. The control copy is to be filed on the 
right-hand side of the employee's OPF. The material sent to the employee is to include a letter of transmittal 
which instructs the employee to s?gn and return the OPF copy and a franked envelope >vith the agency's return 
address. If the employee fails to return the OPF copy, the control copy will be retained in the personnel folder.^ 
If the OPF copy is returned or if the employee's signature is obtained before separation^ the control copy may 
be discarded. 



Minimum 
Age 


Minimum 

^Scrvice- 

(Yeare) 


--^^_____Special Requirements 


61% 


5 


None 


60 


20 


None 


55 


30 


None 


Any 
age 


"N 


Separation must be involuntary with- 
out cause or during a major reduction 


50 


V 


in force as determined by the Civil 
Service Commission. 


Any 
age 


5 


Total disability; "one of two" 
rule, above, does not apply. 



Items 9-11 The completed forms are to be ^gned by an authorized agency personnel official, including title, agency name, 
bureau, division, and mailir^ address. 

A current copy of this form is to be filed on the right-hand side of the employce*s Official Personnel Folder 
whenever the folder is transferred between agencies or from an agency to the Federal Records Center, regardless 
of nature of agency, type of a{^pointment. or reason for separation. 




o 



p 



m 



FD.28lh (11.29-76) 











'RECEIPT FOR GOVERNMENT PROPERTY 

■FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



ay-77 



1 ccrtity that I have Q received □ teturaeil the following Government property for official use: 



TEMPORARY FBI IDENHnCAHON CARD I 5 ^ 



WlwvV Le 




WW 
Reoson for Returning! [] Absence for Maternity Reasons Q Military Leave , Q Resignation Q Retiring 

Very truly yours, 



READ 



The Governinent property which you hereby acknowledge 
is chorged to you and you are responsible tor taking care 
of it ana returning it when its use has been completed. 



returning 
DOJOT-MARI(:OI?/l(RITl^dR]lTrOR MpUTE IT IN 







tv L 



8 Mii 




(Signature) 



(Typed name) 




6 



FIELD QREA mS TRAC ING RJP^ORD 
SPECIAL AGENT (^^=LLia 




FD-40 

3-25-47 



OFFICE 



MO. 
YR. 



HS 



PPC 



SG 



.80 



MG 



GAS- 



2iT 



Ai.f.r. 



QUALI 
FIED 



>-p^'*-^v^ 



<>-«-* 



£1 



/4 



^ 



ft^- 



>'t 



T/ 



^z- 



^f 



u 



<r7 



^c 



7^ 



/ 



^ 



^ 



A- 



M 



g^ 



^z_ 



/^ 



/^ 



/ 



cr^/ 



n 



/c>o 



^ 



/. 



i^ 



h 



1/ 



y 



7! 



J-/ 



i\ 






*^ 



<rvr 



W^r^ *«• T'^ 



•Qt^c /• 



^'u 




^* •^?-* ■v^ 




30C 



•flu? jlTS 






r-.w 



59S*^t.<W^ 



^/^ 



"r< 



)TR] 



)ccm 



DED 



7(5 



:22. 



iZ 



^^ 



^; 






-y-^i 



« 



^Lfl 



A^ 



ra. 



7/ 



7<» 



/<rt) 



r^ 



^^^ 



<^V 



^^ 




L 



S'O. 



^r 



6-S- 



i^ 



l^VXAAgig, 



#i> 



n- 



In. 



^t 



2o_ 



^^ 






M 



>/^ 



\rj(M^^ 



M 



;^/^ 



fit; 



^Wl 



7Z 



U 



9^ 



7/ 



iV 



Jtjl^ 



7r 



1^^ 



^^ 



HWvH^^^^^s 



o 



!P^ 



^t 



'4^ 



/M 



kt 



£^.2^ 



» YORK ^oy^,ji' 




'J^' 



'e^^fi^. 



-^ *I*!IC-'%!J* ' 



6 



EMPLOYEE SERVICE STATEMENT 

{See information fon reverse) 



1. KAME (CAPS) LASTtRRST-MIDOLE 



* > 



MR^MISS-MRS. 



JOSEPH GEORGE 



fOI 



t) 



2. BIRTH DATE 
(Mo.,Day,Yr} 



2-10-25 



3. SOCIAL SECURITY NO. 



090-12-2131 



4. STATEMENT NO; 







ACCUMULATE ALL SERVICE AND ENTER TOTAL SERVK^E HERE B^ 



CIVIL SERVICE 
RETIREMENT 
DEDUCTIONS 
YES NO 



X : 



WW W"""* 



*™"^ 



wwwAvmn^#NMMN^^ 



MirfUUMMMUMMMMM 



fr^^^^T^ 



IF "NO" NAME 
OTHER RETIRE- 
MENT SYSTEM 






vMmwm im wm t ii i' ii lN 'l 



6. COMPLETE THIS ITEM ONLY FOR EMPLOYEES, SEPARATING FROM POSITIONS, SUBJECT TO, THE CIVIL SERVICE* RETIREMENT 
SYSTEM - YOUR RETIREMENT BENEFIT. BASED ON THE ABOVE SEPARATION. IS INDICATED BELOW: 



LJ.NONE - TRANSFER TO ANOTHER POSITION SUBJECT TO CSC RETIREMENT 
n DEFERRED ANNUITY AT AGE 62 OR LUMP SUM REFUND. 



n LUMP isUM REFUND ONLY 
SI IMMEDIATE ANNUITY 



. 7. REMARKS CONCERNING SERVICE ENTRIES ABOVE; 

CORRECTION 

*SF-2803 sent to CSC 4-15-71 -CSD 607 468. 



> e.^lGNATURE OF EMPLOYEE ' 




Q&fij/tC'^^.^ 



I 9/^i6nature of Agency OFFiclAifl 



10. TITLE OF AGENCY«)FFICIAL 

Personnel Officer 



DATE 



DATE 

3-2-77 



11. AGENCY NAME, INCLUDING BUREAU AND DIVISION. AND 
ADDRESS 



FEDERAL BUREAU OP INVESTIGATION 
' ROOM 6065 
J. EDGAR HOOVER BUILDING 
loth STREET & PENNSYLVANIA AVE , N. W- 
WASHINGTON, D. C. 20535 




,i 2815-101 



^ " /"WOT ,HE03?^i^S^'^^'''*^' Folder Gopy —Completion Instructions^ on Reverse 



STANDARD FORM 2t15 
MARCH 1974 . 

JFJM.SUPPLEMENXtWi 
831-1 



m ji-j* 



, ^ 






5 










DecGcibef 2Zi 197B 



MR.. JOSEPH GSORGE rOEEGAN 




_ ' The following pertains: to the former etoployment in the. 

Federal .Bureau, of ^Investigation of captioned* individual .. 

i)ate of entry on duty^: January 29, 1951 

EpD title, ,grad^ 

and salary: Special Agent , Graders 10, 
$5000 per annxim 

piities perf ofrae^ .^s ^Special Agent ^ " ' 

foIlo;7ing^ period' pj?^ tifaining.: Investigative and, ,. 

supervisoryf. duties 

hate of sepafatfion: February 27, 1^77 - 

Reason foa: leaving: Retired ^ ' 

Title, salary and grade, at . / . ' 

;tiiBQ pf separation: Supervisory Special Agent, 
/ $43,592 per annum in . 

' „ Grade GS i6 

V. • . * 

^ His services were, satisfactory and nothing was knoxiTn which 
xfould reflect unfavorably on his character or integrity during the 
period: of' his .;teTspldymerit with this Bureau* ^ ^ 



Memorandum preMKed ifor the Name Clieck: Section- for transmittal to- 

.fx CSC-(NRG) \^§A \ ^ - . , 

\\J^Mr. W. R. Jfe?gtMh ^- A 

C^ dks.:ea|?V(5) 67-455043 // 

■S'fe ¥' . • !%-# ■ ' 

A$$t. bir.- ' J 

dim, |bv, ^^-r*"- 



\nit\i, : 

LoDorotory 
Legol Covn. 



t^fi^cmmenda^ions nor conclusions of the FBL h is the property 6f~the FBI, 

-"»- ^--— o^^fs iQ^n€0^t<ry&w;^^nwy; Ht and its, contents are not to be^ distributed outside.your agency. This, reply 

«'-.,: ,', isi!0sullS]i^e^^ Hslli&estigatioe files: To check arrest records, request must be' submitted to FBI 
^OJl.^:.:^. Mantiffji^ati6n,Divls^iotu^^ are necessary for positive, chelck. 



Dfrecto/i Sec|y «. 



MAIL ROOM □ 



It 



FDI/OOJ: 



m 



4-22bHev 



. (1 1-17-59) ' ^*^^ - ^* F\ 



iS-p / I2i/-? Searcher 




Prod: 



FI LE NUMB ER S- ERIAL 










* 







w^ 



V\JV 



FBI/OOJ 



VrAf^DAftD FKRM 85 



./i^-z^./y-Ci-^ 



.0!'! 



fi^TA FOR NONSENSmVc OR NON(' 



— - K \U 52/./ 

QiCAL-52>Hs\iVF. POSITION 7/ ' 



IMPORTANT^ -r ^^, 

/ '/.;^,"fyA , /*;*,!/> A //A 

f\\nuci!(>\^ o\ nit-: 

h \* n Of ///AS /-OA'U 

nii out' {\\u hm\o 



8/77 thru present 
7/64 to 8/77 
1962 to 1964 
1959 to, 1962 _ 
1958 to 1959 



DEEGAH, JOSEPH GEORGE 

N/S 

NO . AND 0AI£5 AND 

971022 USMC 



1 ^^/7' 



ITION 






♦ /■ 



3 ioc Ai j.cu.f.»f NO \ A :A't .^'^ 79 6 2 7 I; y 

090-12-2131 2/10/25 Brooklyn, Wf/ 



/ NRG, 






^Q/r/!' - 1QA7 <"o?iiv.nfu c^nor Baltinore Gas and EXectnc Cojrpany 
1944 - 1947 ^ oecunty Spec. p^Q. Box 1475, 3aH6., Md. 212D3 



8212 Thornton Road 
j 7403 Fairwood Lano 
i 57 Oak Road 

I _^— — — 

-Unknov/n^^^ 
Unknown iunag 



Tows on, HD 

Falls Church J VA / 
_ ^^Briarcllff, NY ^ / ' 
Monroe; Louisiana 



J 



21204 
Unknov;n^ 
Unknown 
Unknw/n 



HcM Orleans, Louisiana v>,v^ Unknown 



SEE ATTACHMEflT FOR ADDITIOMAL INFOR^IATION 

8 0A?5 OF IMS RcOUfST ' ■'!'?- *^^r%^ ^ •,- T*' 

Sept. 5, 1978 _^^=''°'°°°° * ..•„„.. . 



•^'iO- 



] DOB 



H&w York, HY 



, J S^NOt£ ! SA>^t. 0'^'£ S^K' A*^I1 »^«^C^ 'J^ ?/ASa'AG£ OR !>5V0?C»^ 'Vs><»C $AmC ''^fC^ *a'^'Z'-* fc ^ . ff * ."i ^-^^ ^-f^* C^i, VA^^IA ^^a A^'D w*VC f ^-t,^ ; 

X*^*f^'*tcs> I I nop* I ' ^^^ ' ' "'^'' Vrvi^i/ fjv bo { 

-Tvo^ctr I Married n/48 Hew York, HY 



SfAMAN SCfJlJ'f :At€ c? 



Fonder Special Agent of the FIJI ^'6464 



*5 0?...-ANi^.A',ONS WifH W«^CH Aff»UAUl? ^A&7 AND f*ifr$t^J? 0|h£R JMan RCUGOUS OR PO 
POuUCAl AfJ^iiulipNS Of ' NOtJE so 5TAUI 



Former FBI Agents Society, Aroerican Legion -^ ■ " y/\{y/n/Q. P'*^ j*' 

!^. C-VSS n*m£S ASI)"aOD«S$6SO* trf"nOYE« iSECiN w.;k pVi'seNlANS GO KAIMO MNUARY ' 193/ COs'!fSl»£ UNti* 'ftM IS ON 0»r*it>£e^Nfi.CSsQ(»~ 



March 1, 1977 to Pros. Baltimore Gas h Elec. Co, 



Jan. 1, 1951 to 
March 1, 1977 



P. 0. Box 1475 ' 
Baltimore, MD 

Federal Bureau of J. Edgar Hoover Bldg. 

Investigations 9th S Penn. Ave.. V(ash., D.C. 

FURI'SSH CSC CC?!~? cp EAOK RSPC^T OP 
INVESTIGATION COriDUCTED SY FEi IN THIS CASH 




SEE ATTACHiMEMT FOR ADDITIONAL IHFORflATION ^^^ '*^?XiuL?a^,Srter3 

•investigative files only. To 



'cowfi£"iE,ANocot-^^-gc3t arrest records, request^, - 

„>ust bo submitted to FBI 
■- ...w..-..T.dentificationp.v.sion. _ 
- . - - _.„_-_nr.>ntsarensc9Ssary_ ^ . 

14 ?lACe Of Don itf DlffEHNT fROM AOMESS IM IHM 6| JingBrpi-" 

forapc:)itayecnecl:. 



^ ^ ^ . ^ . ^ » CtRIIfY THAI IHC ABOVt STATtMUnS aR£ IRUE 

CERTirlCATlON Ase made in oooofAiTK 

fAtSE ST^U-w6Nr ON THiS fORM "^ 

IS ^uN'SHAtu er iaw, ^_ ,. .-,„., -^ _ . ^ *^^ .,^.- . 

OAK 



17 TVrt or APPOirUMENi ^^^^.^^^^ iNOffiNire and umporary 

3 tXCtPTEO Q COMPfcUnVE *VK5 OF COMPtniiVE ApPOlNTMtNT. 

iCTHii sPAcc roR n\ us^ Isre aiso" iifM 22j "" ^--^^^^ 



: 1^:107 



In rsspon;? b yeur reqi-ssi , 



20 N*^£ A^(t ^»^u MAK NG Aiy^Kfryf ^V^tiK"* oif\OK\ to nvmom )tesaf*s 

Mr. Martin J. King, Cliief 
Porsormel Security Branch '\ 
Division of Security 

*U;S; Nuclear Regulatory Con:2iiS3ion'""*^Qyjr'2T'l978 
Washington, D. C. 20555 ^ i 



JOSEPH GEORGE DEEGAN - 



© 



DATES & PLACES OF ' 
RESIDENCE 




NO. & STREET ADDRESS" 
Unknown - 


CITY & STATE 
Rlverdale Woods, MD 


ZIP CODE 


1957 to 1958 


Unknown 


1954 to 1957 




Arl Ington Ave, 


Bronx, NY 


Unknown 


r952 to 1954 




Unknown 


Detroit, Mt 


Unknown 


195! to 1952 




Unknown 


'lndIannapol4.s>— IN^ 


Unknown 


1§4J JS-.I55 1 ^— - — 




Arl Ington Ave. 


Bronx, NY 


Unknown 


1947 to 1948 




1816 Voorhies Ave. 


Brooklyn, NY ^ 


Unknown 


1944 to 1947 




U, S. Marine Corps 






1931 to 1944 


> * * , . 


1816 Voorhies Ave. 


Brooklyn, NY 


Unknown 


EMPLOYERS: 
DATES • 


(Student) 


-• 

EMPLOYER 
Cathedral College 


STREET, ^ CITY 
• & STATE' 


ZIP CODE 


1939 to 1944 '; ' 


Brooklyn, NY\ 


Unknown 


1944 to 1947 ' 


• 


U. S. Marine Corps 






1947 to 1949 


CStudent) 


St. Francts Col lege 


Brooklyn, NY . 


Unknown 


1949 to 1951 ' ' ■ 


1 

• IT • 


Cathol Ic. Guardian 

Society^ Cathol Ic 
-'Charities 


Brooklyn, NY ^ 


Unknov/n 



ft. 



rORM 1 (PART II) (1-76) 
PXtCH TO STANDARD FORM C8 
OVEO DY NARS (1-7C) ^ 
t 2101 ' ^ 



O 



^NUCLEAR REGULATORY COMMISSI 

Yv^r WASHINGTOK, D.C. 20555 



cQ?if 



^> J>ERSONNEL SECURITY QUESTIONNAIRE 



NA/AE (lost. First, Middle) 

>BEG/7/\/ Xo^ePH G 



2. SOCIAL SEC NO. 
(S«o ln&iruetioft») 



3. NAME OF AGENCY OR FIRM EMPLOYING 



G9~T%-7ni^dLriNoap ^AsPi-LFciruc u 



mRUaiONS - COMPLETE THIS FORM IN PRIVAJB. AIL SECTIONS MUST BE COMPLETED. FORM WILL NOT BE ACCEPTED UNLESS COMPLETELY 
ND PROPERLY EXECUTED. Answers or stotements on this form will be treated as confidential in accordance with the Peivocy Act of 1974 and the Nw 
ear Reguiotor/ Commission's impjementing regulations found m 10 CfR Pad 9, subpart 8. TYPE OR PfitNT ALL ANSWERS, Write "None" when appli- 
ib/e. Enter in Item 1 1 any additional information which may have a bearing on your security clearance. If more space is required, attach additional 
eets and indicate the item number to which the answers apply. 



Are you now o member of the Communist Porty, U.S.A.^ or ony subdivision of the Communis! Party, U.S.A.? 



YES NO 



Are you now; or wtthm the lost 10 years hove yoo been a member of ony organizolion or group of perjonj including but not limited 
to the Communist, Party, U.S.A., which, during the period of your membership or association you knew wos odvocoting or teaching thot 
the Government of the United States, or ony Stofo or ony political subdivision thereof should be overthrown or overturned by force, 
viofence, or any unlowful means? 



YES MO 

D ® 



U your onswer to A is "Yes", did you, during the period of such membership or associotion, hove the specific^^jnten^Jo^further^the oims" 
of such orgonizotion or group of persons to overthrow or overturn the Government-of--lhe^United"Stotes or ony State or ony political 
subdivision thereof by force, violence,_or^_unlowfuUmeans?— — — - 



YES NO 

D D 



If "your onswer to Questions 4, or So. above i$ '"Yes", slcte below, under item No, U, or on o seporote sheet to be ottoched to ond made o port of this 
questionnoire, the nomes of a!l such orgontzotions ond dotes of membership. Give complete detotis of your activities therein ond moke any explanation you 
desire regording your membership or octivities. 



NAME 



ADDRESS 



FROM 



TO 



OFFICE HELD 



ORGANIZATION MEMBERSHIP (Include oil present membership ond oil post membership during the lost 10 yeors in oil orgonlzotions (except lobor unions ond reli- 
gious organizations) not covered by Questions 5, and 6, obove). __^_______.^^_ 



NAME 



ADDRESS 



TYPE 



FROM 



TO 



OFFICE HELD 



Hove you ever been orrested, chcrged, or held by Federol, State, or other low enforcement authorities for any violotion of any 
Federol low. State low, county or municipol low, regulotton, or ordinonce? Do not include onything thot happened before your 
16th birthdoy. Do not include traffic violotions for which o fine of $30.00 or less wos imposed. All other chorgcs must be inclu- 
ded even if they were dismissed. 



YES NO 



If onswer to Question 8. is "Yes", complete A, B, C and in each Instance, 



DATE 



B. CHARGE 



PLACE WHERE ARRESTEb OR CHARGED AND 
NAME OF LAW ENFORCEMENT AUTHORITY 



O. ACTION TAKEN 



PREVIOUS SECURITY CIEARANCE OR ACCESS AUTHORIZATION: 

To your knowledge hove you ever been invesligoted by ony bronch of the Federol Government? 

To your knov^-ledge hove you ever been refused a security cleoronce or occcss outhorizotion by any branch of the Federol Government? 

If your answer to either A or 8 is "Yes", pleose furnish details m item 11. 



YES NO 
YES NO 

D (2. 



CERTIFICATION 
lave read all of the above questions and the Instructions and the Privacy Act Statement provided for this form. I certify that the information furnished in answer 
those questions is correct and complete to the best of my knowledge and belief. I make this statement to the Nuclear Regulatory Commission voluntanly with 
e understanding that the information herein will be used by Federal investigative agencies while conducting a security invesltgatfon for the Nuclear Regulatory 
jmmission for the purpose of determining my eligibility for a security clearance or access authorizatfon under the authority of Sections 145 and 161(1) of the A- 
mic Energy Act of 1954, as amended, and Executive Orders 10450 and 10865. I further understand that the Information may also be used for any of the routine 
►es stated in the Privacy Act Statement. 

ealize that the disclosure of this informatfon Is voluntary. However, failure by me to supply ail or any part of the requested information may result in this appli- 
ttion not being processed. I further understand that any false statement or omfssion of material fact may be sufficient cause for rejection of my application or 
smissal aftox employment: further. tha^Jjny fa^e statement herein may be punished as a felony under Section 1001, Title 18. U.S, Code. a 

(USUAL Slp^ATORE OrVPERSON FILUNG OUT QUESIIO;i|IAIRE) "" " 



<SIGN ORIGINAL ONLY) 



(DATE AND TtXCE WHEpE SIGNED) 



^STRUCTIONS TO APPUCANT UPON COMPLETION OF ABOVE: Now thot the form is sljjned, place It in the pro-oddretsed envelope furnished, sign ocross the en- 
jlope flap on the line provided, and offix the dote of signoture. Submit the sealed envelope with the other security forms included in this pocket. 



■r .'''^mr^ 



P 



O 



^e Assistant bireictpr 
Records Management Division 

Legal Counsel 



li/wfiz 



HOUSE SELECT COMMITTEE mi 
ASSASSIJlATIONS <HSCA). 



be 



\ 



PURPOSE ; ' ^ - - - .- -.= - . 

Wiy- M I H l M l <lllllHli 

' ; The purpose of Ifhis ,taenujrandtmi is to aofvise of the 
status pf the requests made by Joseph G. Peegan ff orrnQT' SA)r 
Theroh D, Rushing (former SA) and SA*s | l and 

Thomas J. Deakin (FBIHQ) for representation f pr. interview 
by captioned Commit tee. \ 

DETAILS: 



On 11/17/78, T 
tient of Justice Sidvt^^ci 



I -. Civil 1)iyision, Departr 
SA Ronald Heller^: Legal Liaison and 



Congressional Affairs Unit, Legal Counsel Division that he liatf 
receivied requests from Josenh G. De egan. ^eron 1>. Rushing «i 
(former SA^s),, ihd SA^s | l and Thgsas J^ 13eakin 
(FBIHQ) requesfcing^ private counsel in, connection; with their, 
anticipated appearances before HSCA;* J k prior to submit- 
ting these requests to Ci vil Division* a '^RenresentaHoh Cotnmit- 
tee/* has requested I L Rushing> and De^akin f umid h- him ^TJt h 
any relevant information to support their requests., 
h^s not talked to Deegan^ at this time.. 



requests that .any 6f these individuals 

still desjlring cotoisel, ptit all ^featerial faci:s in^ ^ letter- 
head memorandJia and submit to him through the Legal Counsel 
Division.. 

1 - Mr. Boyntoh^ 
1 - Mr* Bassett 
1 - Mr. Foster 
1 - & 

j^ile of tHiomas J. 



1 ^ Personne 



I 



•1 T. Mr, 
t - Mr* 
1 r 31r. 
Deakii£ 



Minfcz 



Heller 



^- Persormel |ile df^J^^^^tuefiRan 



Persoiinel file oi fheron d^.. R ushing: 
1 - )?ersonnel file of 



EH/jd 




V* 



o 







-?fc~ 



Memorandum to. the' Director ^ , 

Re :, . House Select Committee on Assassxnatxons 



Legal Counsel' Division has advised each 'present 'and 
former emplbyee of, this reques.t. > At -this time Deakin and 
■ Rushing are no longer requesting counsel prior to .thexr 
".appearance, hef ore HS.CA. 

• RECOMMENDATION: 



i-^it-'xs-T:equested"that -should Dee^an~or | | still 



\ desire representation, a letterhead memorandum be PJJP^red 
. by. .them including all the material, facts ■ ^^s. requested by 
.Seibeft.-, Former SA Deegan has been apprised of, this by SA Heller. 



^ 




/approved: 

Director _ 
ASSOC. Dir. 
Dep.AOAdm. 
Dep.AD\nv._ 



Adin.Seiv. 
Crlm.lnv.^ 

Ident. 
intell. ^ 



UegatCoun.^ 

Tech.Servs. 

Training^ 

public Ans.On.^^ 



■b6 



^r 



". 2 .- 



^ 



5 







L^gal Counsel 



.10/25/l^a; 



HODSE SELECT COi&ilSTBB pJJ ;iSSJVSSJ!I?.TXO:iS {t|SQA) 



^hft puTEOSO of this ne!^4ra«du!i Xb to advice 
that foriser CA Josa^h ,G*; Deegan hajs jrequestcft autliopiza^ 
tion by the D<5par.tia^rvi:; of Justice foir l^gal caunsel, 
N^uring his inte3:vi6w xfith qaptioaed Cor^ittge, 

By lotter: dated lO/ir?/7B (co^jt^ attached) to^^t . 
5A JTosoph Gv Pa^gan 3?eq(ti0sted the Assistant; littoimoy" 
GcmoraX^ Civil Division i^ JJ^partncijt :of iXn^tlp^, to 
a^uthori^e l^gal ropr^sojltatioot in hi^ f oitthcpi^incj int^r- 
vie\f by liaptiphe^ go^nriittoo i^rta^ining; to tho Eei*s^ 
i?iv^stiga:tiaj\ o£ Dir* J^artin aiuthe^ Kir(g/ HXm. 

Hr^ pGogan has ad^visad that i^Q original of tl^^c 
attached lottoi' ^-/as sent .^i:pectly to the asaii^tont /.ttp^oy ,. 
Gen<sral^ Civil DiviaipftL*. 

iJone* Por, ibfoixtationv . 

1 -* Jfr, tJ^ssjatt {Shclosur^) 
--^ iS^ttentidn: My* :?ostor > n / 

^X/K 5crsonndl J^ilo^ of Joseph !^*\^5zc<ran (Snclosurc) 
jT- Mr* Hints <fe nclosijtr<iy 

2 - i!r* I I (Enclpstii;©) 
1 «^ J?r, llellor (Enirloaaril) 

$iljrll3(7) 



be 







r 



a 



October 17, 1978 
8212 Thornton Rd. 
Towson, MD • 21204 



Ms* Barbara Babcock 
Assistant Attorney Genera 
Civl I Division 
Department of Justice * . 
Washington, DX. 20530 



Attention: Mr 



be 



Dear Ms, Babcock: 



By way of i ntroduction,JL2im^a_r:eti ned^Spec ia h Agent-'of"the"Federa I 
-Bureau^of^rnvestigafiohs.^ At the time of my retirement, I was Section Chief 
.of the. Domestic Intel I'igent Section at FBI Headquarters. 

I have been advised by the FBI that I am listed as a witness for interview 
by the House Committee on Assasinations- I have been told that my interview 
will pertain "fo the FBMs investigation of Martin Luther King. 

In my previous position with the FBI, I was privy to numerous memoranda 
written concerning the various aspects of the Martin Luther King investigation. 
The above memoranda included very sensitive areas such as informant operations 
and other matters which I do not feel free to discuss at this time. I have 
been gj^ven a briefing by a, representative of the FBI's Legal Council Division 
and J 'am knowledgeable concerning these areas which 'I may or may not discuss. 

However; in view'of the sensitivity of the above information and especially 
in view of the possibilities of civil action, I am respectively requesting 
that. I be represented by legal council. I understand that the Department of 
Justice will authorize payment for the hiring of legal council. In view of th is, 
I request your authority and paturallv vour authorization to hire Mr.| [ 
who is a member of 



Washington, D.C. 20006. 

^Thanking you in advance for your cooperation 



RespectfijI ly yours. 



cc: 





^Sp^cial Agent Ronald Heller 



.. 



j: ^^-^'^*t r^ 



\J 



c 



( 
Q 






Mr . Jasegh^SV-^Deegaiv " ^^ 



Hay 11, 1972 



ipnfi-ity Special 

Bal tinior,^^,, ?i£^rylau<5_ A1203 
Dear J DO; 





\ 



Tluin3< yo\i f.or your latfcer of April ?,1, 1578^ in / ^ 

^-,>. rc:;;pon3e to our inviUcition Sor article su-^fj^i^t^ions far the i 

^^--^ f^jXjJ^CiW^nf^ Bulletin. ""O-no nta^f , of t^^rr r^nil^tir, \ *' 

very rrtuch ™ af/pr bcTa f^'S^^ *:hc tir*e t:? givc^ xic your \ ; / / 

♦• ^\ c yt "ih^*^ \ * -^ 



I ^/ill indeed contact Mr* | |at the ?**?.srican 

Society for Industrial Security for an article along tha lines 
ycu suggest;, particularly in tho area of cooperation between 
privnta a^curity anci pvtlic law rsncorco:^ent. 

I hopi:> that you dre prosperox:s with the Balti^.ore 
l^s anC! Eloctric Corrsptiny an<l that tho ne:^t tine yott ax"e* in 
ranting ton you v;ili loo)^ r-e ^ap. 



be 



v?o also jipfireciato vex"y isuch your kind cosuuents 
about the Bullstiii* It was thou^tfnl of you to include 



then* 



in.&fers — hotE I Corre^ponclent wrote in response to request for article 
en.ir^v..^ suggis^rtcrrts*4:hat appeared in the March, 1978, LSB» 



Assoc. Dir._ ti/*r^ 

Oep. AO'Adm.__ )^ 

Ddp. ADJnv._ 
As*i. Oir.; 

Adm. Sefv... ■■.■,, 

Ext. AKotrf 

F 

C 

td«nt. 

Inspection ...... 

InteU;.. 

t /^»^««^»w>y 

U«Sdt ^^■"*- I 
Plan. & £voI..« 
R«c. Mjnt.i 

1i*phont Rm. „,,„ ^^ / 




%%^^^:;_o/u/. a -/ ^s'O//, ).. 



SxncorBly yonra. 



■121 



^ 









'^ 



Thoxaas J* Doakin 

Editor ^ "^ -*.,^ j^^ ^ ^ 

FBI Law nnforce:3ient Bullet iTv^S^ 



(7) /fi/^^<^ 






..^y 



,ti.r $«•, _ ' ' MAIL ROOM CZ3 TELETYPE UNIT CZ3 



CPOs 19JS O-20:-J!« 









[15^ 



<i 



s 



April 21, 1978 



BALTIMORE GAS AND ELECTRIC COMPANY 

GAS AND ELECTRIC BUILDING 
BALTIMORE. MARYLAND 21203 



ci;x3ZDS ©ovaoa 



V- 



The Editor 

Federal Bureau of Investigation 

Law Enforcement Bulletin 

FB t-Headqua pteps 



Washington, DC 21535 

Dear Sir: 

In iennection with your request for suggestions for articles to be printed In 
the F,BI. Law Enf orcerneBi^fiuiieli n^^ that you have some articles con- 
cern mg' pnvate industrial security. 

The private security Industry Is responsible for the safety; security, and . .---^ 
well being of millions of people and the protection of billions of dollars /^ ^^^ 
of property In both the public and private domain; --' «. ^ \ 

Having recently retired from the FBI, and presently being in private security \^ 
for the 'Baltimore Gas & Electric Company, \ am becoming more and more aware vV,^ 
of the needs of private security operatives in the field of training, liaison 
with local law enforcement, crime prevention, knowledge of status that ^PP'Y 
to their operations, and many other related topics. 

In connection with obtain JLngTqual If led people to write such articles, I 
suggest you contact -fjyef^Kmerlcan Society fo r Industrial Securit y. 2000 K Street, 
N-W.', Suite 651, Washington, \DC ^Q0Q6. .^^^I | for the above 

'^Tganlzatioh'^at this time is Mr 






Thanking you for the opportunity to make suggestions to a very fine bulletin. / 



Respectful ly yours. 



Joseph G. Deegan (j 
^Security Special ist 
.Secur i ty - Serv i ces 



..v^ 



^' 11 






I 



'f 



JGD:mta 



^ 



-/o 








-- -^•♦^i 






MAY it« tom< ^ 



*^**'^ 



^- 



*3^ ♦»«> t.,^^^ 



,JUNITED STATES GO, liRNMENT 

Memorandum 



<T0 



:Mr. Adams 



FROM :R. J. Gallagher 



suBTECT- REPLACEMENT FOR SECTION CHIEF 
* JOSEPH G.DEEGAN' 

ISTIC SECURITY SECTION 
GENERAL INVESTIGATIVE DIVISION 



DQMEST 
(GENERA 



itWWMiVojniKlJ 




date: 1/21/77 
1 - Mr, Adams 
1 - Mr. Gallagher 
1 - Mr. Ingram 
1 - Mr. Deegan 
1 - Mr. ReveH 
1 - Mr. Long 



PURPOSE: 



p. 



/- 



» 



Assoc. OIr._ 
0«p. AD Adm. 
0«p. AD tnv.. 

Astt. DIr.i 
Adm* 




Inspection 
InUll. 




Lobofotory „ 
Lcgot Coun.. 
Ian. & Evol. 
R«c* Mgnt._ 
Sp«C. Inv.__ 
Training ...„ 

T«l«phon« Rm. 

Dfrteter Soe'y 



This is to recommend that a replacement be designated for 
Section Chief Deegan who is retiring effective February 11, 1977. 



DETAILS: 



Section Chie f Josen 







)i3LG^ 



aegan^is ret iring February 11, 1977. . 

Assistant Section Chief| "| , is retiring February 25, 

1977. U nit Chief Joseph D. Maurice has been recommended to replace . 
| . It is imperative that a Section Chief be named to replace Deegan. 



The General 



make. 



d Investigative Division has no, recommendation to / j 



RECOMMENDATION: 



{(HC-lS 



Sijcicht'd Myn'oee;! 

^ 5 APR '^7 B77 



2JE? 



That the Career Board designate aTrepla'ceraent-for-Section: 
Chief Deegan. It is imperative that this be handled immediately in view 
of the upcoming retirement of Deegan and the Assistant Section Chief. 



APPROVED! 



RJG:ige 
(7) 



Adm. SGrv...Ul™J *' Legal Coun^ 

Ext. Affairs.. 

Director. Fin. d Pes. 

Assoc. Dir C^r., Ir.v.. 

Dip. AD Adm.„„ 1%'ont 

Dop. AD iQ^pt^s..^ '--'-J 



a 







h 





\ 



Plan. & Insp.' 

Rec, Mgt 

S. & T. Serv. 

S;7ic. Inv.„.,^^ 
Tralnl?:B .-*. 



1-Mr. Feeney 
iffifAPR^ 9 1977 ADDENDUMfOT INSPECTOR REVELbvpage 2 
Buy US. Savings Bonds Regularly on the Payroll Savings Plan 
i^ersonnelfile of SA Sphastian S. Micrnosa \ . 



3 1? 



FOI/DQJ 



50tO*IO* 



c o 



R. J* Gallagher to Mr. Adams 
REPLACEMENT FOR SECTION CHIEF 
JOSEPH G. DEEGAN 




ADDENDUM OF INSPECTOIVP:^:^; REVELL - 4/19/77 - OBRrlae 



As a result of the Manpower Survey, Sebastian S. Mignosa^ s 
Section Chief position was abolished. The section was absorbed in the 
Intelligence Division and the terrorist activities were transferred to the 
Domestic Security and _Terrorist Section. It is being recommended that - 
SA Mignosa be transferred to the Criminal Investigative IXvision to replace 
Section Chief Joseph G. Deegan, Domestic Security Section. Assistant 
Directors Moore and Leavitt and Deputy Associate Director Adams concur 
with this action. 

RECOMMENDATION: 



That SA Sebastian S. Mignosa be transferred from the Intelligence 
Division to the Criminal Investigative Division and designated Section Chief, 
Domestic Security Section, at no change in grade or salary.' 



oS -^ AEBROVEO^ '* *Adm. Serv.- Legal Coart. — 

•^ I ^ "^^T ^^\ ^ E>;t. Affairs ' Plan, ^ Insp— 

\ r>jCi^^^^\ \ ^ T:>\tpc\or,..^<X^^ Fin. ^t Pcrs «, — Rec. Mgt 

1^ , ^' ^/^oz. DiryUJy--. Gen. bv ..^ S. & T. Sarv.« 

^^^ Pep. AD aW , ^ ident. Spec. !nv 

Rep, AD InvifiSilEi^ jnte^l-.- 1^ iTrainin^ — 



-2- 



APPLICATIOIJ for retirement t^ (USE ONLY IF SEPARATED ON OR AfltR<£\ 

-■ - . - CIVIL SERViCE RETIREMENT SYSTEM w/ October 20, 19^9) 

To AvotcM^gy— 1. Ree d Information Caretully; 2, Completo Application in Full; 3. lypev/riJe or Print in Ink 
,^__J^;n^ "•" * ^ A. IDENTir-ViNGINrCRMATiCys! 



^ Deegan 



Joseph 



George 



X^^S^^iiVi (Inciudbig ZIP tode) 

7403 Fairwood Lane 

Falls Church, Virginia .220A6 



■ 3A. ARE YOU /AARRigP (^ YES ^ [ ^JnD 

V/IFS'S OR HUSBAr;0*S NAAAS 



rF/r/;; 



(MiJdU) 



HER (OR KtS) BIRTH OATC 
(Month) (Day) (V^r) 



HER (OR h]S}SOCrAL SE- 
CURITY ACCOUra NUMBER 



2. liST All OTHcR NAMES YOU HAVE USED 

None 






4. PHONE NUMBER 
(Inthdhtg Area Codt) 

(703) 
573-3269 



5. DATE or eiKTII 

(Month) (Day) (Year) 

2 10 25 



7A, ARE YOU A CITIZEN OF THE 
UNITED STATES OF. AMERICA? 

JpY^s Qho 



6. SOCIAL SECUROY 
ACCOUNT NUMBER 

J90|l2 1 2131 



78. tF "NO", OF WHAT COUNTRY ARE 
YOUACmZEN? 



83. IF "YcS" GIVE THE fOUOWLNG iNfORMATtCN 



DATE OF /AARRIAGE 
(Month) (Day) (Ytar) 

10 28 47 



PIACE O? MARRIAGE 
(City) (State) 

New York C. 



MARRIAGE FERfOR/AEO BY* 

SaERGYMAN OR 
JUSTICE Of THE PEACE 
□ OTHER (Sptcify) 



9A. DO YOU HAVE ANY UNMARRIED CHILDREN UNDER ACE 25 (Or <ner age ii andincapabU of sttf support btcauit of a dhnhiUty tncumd ~ IZ! 

bifore^ agt 18)? * i- J J i'r / YES '□ NO 



9B, IF "YES" IIST NAME AND DATE OF SIRTH OF EACH CHILD. WRITE THE AVORO "DISABLED" AFTER CHILD'S NAME WHERE AP?IICA31E 



(Pfnt) 



CHIIO'S NAf^E, 
(MiddU) 



(Uit) 




DATE Of^BiRTH -- 

(Mo.) (Day) (Yr.) 



(First) 



CHILD'S NAME 
(MiddU) 



(iMH) 



DATE OF BIRTH 
(Mo.) (Day) (Yr,) 



B. CIVILIAN AND MILITARY SERVICE 



1. DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING 
BUREAU OR DIVISION, AND ADDRESS, INCLUDING 2iP CODE 

Federal Bureau o£ investigation 

9th ^ Pennsylvania Aye. . N.W. 
Washington/ n. n. Z05$5 ■ 



2. DAT£ Or FINAL SEPARATION 
(Month) (Day) (Year) 

2 '27 77 



APPROXIMATE YEARS O? FEDERAL 
SERVICE 

CIVILIAN I MtllTARY 

29 I 3 



4. TITlt OF UST POSITION 

Special Agent 



Section Chief 



5, DO YOU HAVE FEDERAL 
£MJ>LOY££S GROUP Uf£ 
INSURANCE? ^ ^ ^ 



(3 YES n ^<> 



IF YOU HAVE R EGULAR 
IIFE.INSURANCE,!)© YCU 
ALSO HAVE OPTIONAL LIFE 
INSURANCE? 



7A. KAV£,YOU BEEN ENROLLED IN A PLAN UNDER 
T^E FEOERAl EMPLOYEES HEALTH BENEFITS 
PROGRAM SINCE YOUR FIRST OPPORTUNITY 
TO ENROLL OR FOR AT LEAST FIVE YEARS 
I/AMEDIATELY BEFORE YOUR RETIREMENT? 
g) YES □ NO 



7S. If "YES" PLEASE LIST YOUR CURRENT 
CARRicR-CONTROL NUMBER ENROLLMENT CODE NUMSER 



3205617 



442 



8. 



COMPIETE THE SCHEDULE BELOW IF YCU HAVE PERFORMED AOIVE DUTY THAT TERMINATED UNDER HONORABLE CONDITIONS IN ANY OF TK£ FOLLOWING SERVICES) 
(A) ARMY, NAVY, MARINE CORPS, AIR FORCE, OR COAST GUARD CF THE UNITED STATES; OR (8) REGULAR CORPS OR RESERVE CORPS OF THE FUELIC HE/MTH SERVICE 
AFTER JUNE 30, I960; OR (C) AS A CC-VWISStOrJ£0 OFFICER Of THE COAST AND GEODETIC SURVEY AFTER JUNE 30, 1961; OR (D) AS A COMMISSIONED OFFICER OF THS 
ENVIRONMENTAL SCIENCE SERVICES ADMINISTRATION. ATTACH A COPY OF YOUR DISCHARGE CERTIFICATE OR OTHER CERTIFICATE OF AOIVE MIUTARY SERVICE, IF 
AVAILABIE. 



BRANCH OF SERVICE 



SERIAL NUA^BER 



DATE Of ENTRANCE 
ON ACTIVE DUTY 



DATE OF SEPAPJVTION 
FROM ACnv^ DUTY ^ 



UST GRADE OR RANK 



ORGANIZATION AT DISCHARGE 
(Dh.f Regt., Co., etc.) 



USMC 



vnjTzi 



T7M 



27W 



.JjlSQI. 



.JLja^.NaYy_j[ard, 
.JSEOoklyn^^iLJi:^, 



9A. 



ARE YOU A MILITARY 
RESERVIST (E/tbtr Acthe 
or lnactive)7 



■wSJ A kwpim 



98- ARE YOU IN RECEIPT 05 OR HAVE YOU EVER APPLIED FOR MILI- 
TARY RETIRED PAY? (Retired pay does^fiot include V.A., pen* 
iion or compensation,) 

D YES . , , ^NO. ,. . 



9C. IF "YES" WERE YOU RETIRED FROM A RESERVE COyK)NENT 
UNDER CHAPTER 67, TITLE 10, USC? (Portneriy Title ///, 
Puhlie Law 80^810) 

□ YES . □ NO 



C. DISABILITY INFORMATiON (Only Applicants for Tola! Disability Retirement Will Complete This Part) 

>-^^ — — --—-.——■-—■.— —■- — . ■ .. . -'^ f -T ^*- ii ' I, I I n- i r M il I ■ I III I I i« ■ -mi i rrn wi r i ■■■ n iwn tiiiM i M ii ■ n ■fn ■ m i 



BRIEFLY DESCRIBE YOUR DISABILITIES. STATE V/HEN OCCURRED, AS'D^HOW THEY INT£(;FER£ WITH PERFORMANCE OF THE DUTIES Of YOUR POSITION. (AHACH 
ADDITIONAL COMMEmS ON PUIN SHEET OF PAPER, If NECESSARY.) ALSO; STATE MONTH AND YEAR IN V/HICH YOU BECAME TOTALLY DISABLED. 



D, OTHHR CLAIM INFORMATION 



lA. JiAVE YOU EVER RECEIVED OR MADE AFPLICATiON FOR COMPENSATION U.SDER 
THE FEDERAL EMPLOYEES' COA^PENSATI.ON ACT?. 



Qyes 



K]ko 



IS. If "Yt$" STATE THE NUMBER Of YOUR COMJ-ENSATION CUIM AtiD THS PERIOD 
FOR WHICH YOU RECEIVED COMPENSATION: ' 

CLAIM NUMBER , FROM (Mo.) (Day) (Year) TO (Mo,) (Day) (Year) 



2A. HAVE YOU PREViOUSLY FILED ANY APPLICATION. UNOEJ? THE OVIL SERVICE 
PETKEMENT SYSTEM, INCLUDING APPLICATION FOR RETIREMENT, REFUND, DEPOSIT 
OR kEDEPOSJT, OR VOLUNTARY CONTRICUTIONS? 



ye; 



•J ^o 



,23. If "YES" INDICATE THE TYPE(SJ OF APPLICATION AND GIVE T>iE CLAIM NUMSERIS) 
IF KNOV/N 

i/ CD *^£TiaEM£NT g] DEPOSIT OR REDEPOSIT . CIAL»A NUMS£R(S) 

'"" CU R£fy*^» □ VOLUNTARY CONTRIBUTIONS CSD607-468 




3A. DO YOU>KAVE LIrE INSURANCE 'THROUGH A FORAGER EVPLOYEe BENEFIClU: ASSOCIATION' f OR WHICH YOU ^' 
t40W'PAY PREMIUMS TO TKE CIVIL SERVICE COM\MS5lON? ' , , 



YES 



3&. tP "YES" GIVE YOUR ACCOUNT ^^;MBER 
8 



6!W 



4X. HAVS YOU gVER gggN CMPlOYF n DK'OFa.Ajv'f^THyg 'gFTlPFMf.Vf SYSTEM FOR 



lOYElS? 






43. If "YES" GIVE THS NAME OF THE OTHER RETIREMENT SYSTEM 



uiwi^mi'o'i^itmi 1 136 



f *- **,<% ^ 



Joftuaryl J970 
FP?A Supplement 831-1 



tm^^tftif'mmmmmtwfmfmmi 



INDICATE, BY SIGHIMG YOUR INITIALS IH THE APPROPRIATE BOX EEIOW, THE TYPE OF AHHUITY YOU V/AIJT TO RECEIVE. READ THE EXrlAHATIOflS 
AND CONSIDER THE /WATTER'CASEfOUY, KO CHANGE- V/ILl BE FERMinSD AFTER AH Af.'NUITY^KAS BEEK GRANTED. IF^OU WANT AH AHHUITY WITH 
A SUilVIVOR BEHEFIT, SE SURE TO GIVE THE OTHER IKFORMATION CAIUO FOR: * ' * 



F. TYPFSO? AMNUITYrJV^ARRIED APPLICANTS ONLY 



1. 



nmm 



<S.'<^ 



ANNUITY WITH SURVIVOR BENEFIT TO 
WIDOW OR WIDOWER 



n' 



SPECIFY TKS PORTION OF YOUR ANNUITY YOU WANT USED AS THE BASE 
FOR YOUR V/IDOWS (OR WIDOWER'S) SURVIVOR ANNUITY. 



^ 



x^ 



If you went qH your onnulty ti >cd as tho bcso for Iho turvlvo/ 
boncfit, vrrl!o-f!t9 v/ord "cIl" In tho box below. |{ you wont 
on!y port of your onnulty uj«d c» tho ba»o for tho turvlvor- 
benoHr, v/tWo'thoyecrly amount of your annuity you wont utAd. 



SALL 



WE SURVIVOR'S ANNUITY Will BE $SV. OF All OR WHAT- 
EVER PORTION OF YOUR ANNUITY YOU SfEOfY AS THE BASE 
FOR HER (OR HIS) BENEFIT. 



If you arc married, you will receive this type of annuity un- 
less you choose the annuity in F. 2. 

The annuity payable to you during your lifetime will be re- 
duced by 2\i% of any amount up to S3,600 a year used a* 
the base for the survivor benefit, plus 10% of any amount 
over S3,600 so used. 

If your wife (or husband) should die before you, no change 
in type of annuity will be permitted, your annuity wiU not 
be increased, nor may you name any other person as survivor. 



-*^® The survivor's annuity will not begin until your death. 



/ 



I»i?IAlS 



2. 



ANNUITY WITHOUT SURVIVOR BENEFIT 

(I do not desire my wife (or husband) to rcceivc-a 
survivor annuity benefit after my death.) 



o If you choose this type, your wife (or husband) cannot be paid 
a survivor annuity ^ftcr your death. 

^ This type provides annuity payments to you only. 



G. TYPgS OF ANNUIfY; UNMARRIED APPLICANTS ONLY (inducing Widowed ^ndPivo^^^ 



nS^iAtn ANNUITY WITHOUT SURVIVOR BENEFIT 



1- 



o If you arc not married, you will receive this type of annuity 
unless you choose the annuity in G. 2. 

o This type provides annuity payments to you only. 



2. 



ANNUITY WITH SURVIVOR BEHEFIT TO HAILED 
PERSON HAVING AN INSURABLE INTEREST 



SFKlfY THE ttAMS, SEIATIONSKIP, DATE OF CIRIH, AND SOCIAISECUKHY ACCOUNT; 
LBEX OF THE PERSON YOU WISH TO RECEIVE THE SURVIVOR ANNUIl 



First, miildttt'lait) 




''^^^^r^l^^U', ^^h ynt 



11 



SEE UNfAAfiRlEO CMPIOYCES UNDER INFCMMATION KSCnsUJiNO SUnVIVOR 
ANXJT?I£S ON THE ATTACHED INFORMATION SHEET FOR EXPtANMbK^? REDUC- 
jrtOH IN YOUR ANNUITY. 



lM>»t> i » ^W J t* 



o This type is available to all retiring unrtiamed employees who 
arc in good health, 

^ It provides a reduced annuity to you and a survivor annuity 
to the person named as having an insurable interest. 

o Tlie survivor's annuity will not begin until your death. 

^ The survivor's annuity will be 55% of the reduced annuity 
you receive. 

o If you choose this type of annuity you will have to undergo a 
medical examination which will be arranged by the Civil 
Service Commission at no cost to you. 

^ If the person named as having an insurable interest should 
die before you, no change in type of annuity will be per- 
mitted, your annuity will not be increased, nor may you name 
any other person as survivor. 



H. CCRTIFICATiON OF APPLICANT 



WARNING.— Any intentional false statement in this application 
or willful misrepresentation relative thereto is a violation of the 
law punishable by a fine of not more. than S10,000orJmprijon- 
mcnt of not more than 5 years, or both (18 U.S.G. 1001). 



I. FOR USE OF EMPLOYING AGENCY (Soo FPM Supplement 831-r for msfruclions,) 



I hereby certify that all statements made in this application arc 
true to the best of my kno)^vledgc and belief. 

iMONATURE Of AP?UCANT) ^ 



A/V -77 



(OAT£) 



CHECK APPROPRIATE BOX: 

BINOiVIDUAL RETIREMENT RECORD, SF 2806, AND REGISTER'OF SEPARATIONS AND TRANSFERS, SF 2807, ARE ATTACHED. 
INDIVIDUAL RETJREAAENT RECORD, SF 2806, WAS SENT TO U.S. CIVIL SERVICE COMMISSION ON, 
WITH REOISTER Of SEPARATIONS AND TRANSFERS, SF 2807, NO 



he 



(OATC) 



NAME OF AGENCY PERSON WHO CAN FURNISH ADDITIONAI INFORMATION ABOUT 
THIS APPLICATION, IF NECESSARY (Typt cr print) 



Itl^^ru^P » ,.■^g^ ,v^tHfitwjf5 kl\k gflflP 



SIGNATURE OF RES 



r 



Certifying Officer 



DATE 

3-18-77 



DEPARTMENT OR AGENCY 

Federal Bureau 'of Investiation 



O^ENSSS BARRING. ANNUITY PAYMENTS: Title 5 USC 8312 prohibits payment of annuilj' to persons who have committed specified 
offenses involving the national security of the United Stales. Employing agencies arc rcsponsibj^^or submitting all pertinent information 
t'» the Civil Service Commission's Burea;apf Retirement, Insurance, ana Occupational Health jj>y case when this law possibly applies. 



llarch 18. 197? 



- TO FHOM IT. MAY CONCERN: 

This is .to :certij|7 that Joseph G; Deegari^ was 
. 'appp.int0d Special Agent of this Bureau oit.Jahuaf^ 2^ 
, 1951, He served in' tliat: vcapacity- throjigh Octpbfef 23, 
^ 1965, ,0n October 24, I965i-he was appointed Supervisdry 
Special Agent, and, served contitiuously in that capacity 
through February 27, 1977. During his service with this 
Bureau,. Mr., Deegan participated inland supervised the / 
Investigation of violations of laws ;of the United States 
: ancl performed duties .of a hazardous nature ♦ His service^ 
^ were^ entirely satisfactory and he ;taet, the requirjements^ . 
necessary to retire under the provisions* of Section 8336 „ 
(C) :bf Title 5, Unitisd States Code, -and Public Law 93.-350 



Very truly" yours' > . 




Authorized 



CHicer 



■bo 




t^^^imttfmm'^tSStlitPXif^-^ — 



15 "yri^. 6? Ij 



Sunditd hmlM 



2810, Form CSC 1084,*esSSag9, Cert* 
State, seat to CSC <^-/'-7y 



INDIVIDUAL RETIREMENT RECORD 
'>"[ SERVICE REIIIIEMENT SYSIEM) 



^ c 






Vl^'^lC'^Clil' 



'•"'-f/V, USTH^ME _ FIRST NAME 



MIDDIiNAME 



sa 



(RECORD EACH KAMECHANSE-STRIKEOUT PaCVIOUSLY RKOHDEO NAME) 



SERVICE HISTORY 



EFFEaiVE 
DATE 

0) 



^^^j;!^^^jp.^imliim^::^lJiHi 



-*{fi 



4SUEUm5^ 



-^^tfi«a 



UQ/22/6Z 



" **'ll'll ' Illl tt Ulltt .l^hMlll Ill 



.10-23-66 



8SI[Pr9Q-20S 



JiHiEiM 



.9-848 



ACTION 
(2) 



SUfi/w/M 



approve TiS/^S Effectivo 7/3/66 



approved 12)lfl67 Effective 



if HTJljl g 



SiTOJ^ 



•y^ 



■ProfflQtlQn 



BSt (faeeiitlf e Order lUr^ao provaS 



JZ16/69.cffe|tivo 7/13/69 

Mfiidi approve ii^fkiran :7a^MJ|" 



9>-6»'70 



1-9-72BS 



BSI (tociit.^rft OHpt n,576 appKaei-r-^^ 



BASE PAY 

(?) 






.!A.J}SJj 



.iSilM 



iSS 






1A.R07 



]-7 liiocf 



ia'4ii 



la^iL 



rro89 5S15 



in 



REMARKS 
(4) 



iLUi 



101171 



iilli 



iOl 



DATE OF BIRTH 



MOKTH 



DH 



10 



YrAR 



2F 



NO,' 



AGEKCr 

mm 



PAY ROli OFFICE 

"FBT — 



L0aTIO!i 



FISCAL RECORD 



YEAR 
(5) 



m 



ra 



io/.(. 

ml 



CALENDAR YEAR 

SAURY 

DEDUaiONS 

(6) 



BALANCE 



PORIMD 



MH 



Kixi 



IU'[y^^U 



ACCUMULATIVE 

TOTAL SAURY 

DEDUqiONS 

" (7) 



BROUGfi:? 



Mil 

■ ll l l U lll h ^fl i ll l lMIM 



DO 
HOT 
USE 



i'l'.C i,) 



JM^ 



IM 



W 2075 ^0^577 

(EG 116371 S.ia IfR-nm^ 



1971 



j/iu./ 



l3 Hi f:?J. 



i> m , yl 



IMIM 



MLii: 



IOM.% 



lAim^ 



J331tM 



llMhik 



16.836.60 



REMARKS ' 



(6) 



VI M)) sent to 

" AVi ' /i " " ' " 'i' ™ '* n ' y — K W" 



cac on H$-7i: 






V 



ima wiMaMM...^..— »>^..,.^^>. : [inrro i m ii n mijiwmj. 



, SiaiirtiirarormNo.iW 
8OAOSOC0 wm 



CfO!lW-0-<73528 



/"" J 



>^--^ 



INDIVIDUAL RETIREMENT RECORD 

(civil SERVICE RETmEMtNT SYSTEM) 



fe. 




' ( 



ex FORM 2806, REVISED-FOHM PRESCRIBED BY COMPTftOlLER GCNEftAL, U. $,, MARCH ; 



m in^tm^i 



INDIVIDUAL RETIREMENT RECORD 



^* 



,V— ^- . .*;¥,V^'^'-* f. , 



M-- ^. 



'■*»' • •' '•>.» 



r^x 



\i.%. Civil StniTiM 




Hl^ 



O 



fED(R^ tMPtOYEtS HfAlTM eCNEfllS PftOy! *^ 




f'! 



tegan Joseph 

4, AOO'%t$$ (iNCtUDING ZIP CODE) 

7403 Fairwood Lane 



NOTICE OF CHANGE !N HEALTH BENEFITS ENROLIMEWT 



Pert A.-IDEMTfFYING DATA 




G. 



Falls Church, Virginia 22046 



2, OATt Of eiRfH 

2-10-25 



5. PAYROtt OJHC£ NO* 

15-02-0001 



7. SOCfAl SiCUSitY 

accoun: Nuv.sfa 

090-12-2131 



3. CA^Rrta COHtRO:. HOT 

3205617 



6. (KSOllM€KI CODS NO. 

442 ■ 



Sk OATI this ACIiON 
SECOA^ES EfHCTtve 

2-27-77 



931?}}^ *^^^^ ^^*"^" '^ CHECKED BELOW AFFECTS YOUR EMROUMEHT. READ IKAT ITEM CAREFUtlY AND FOUOVV ANY PERTINENT 
INSTRUCTIONS. KEEP TNiS FORW, UNLESS YOUR ENROLLMENT IS TER//.INATEO AND YOU APPLY FOR CONVERSION. 

Part B.-TERM1NATI0N 



QLj^J-'Jj^^J-^J^^^JiLJ^'^^^'^^^^^S Q^^ l"g DATE. IH_PART^.JIE?A3^ ABOVE. 



Part C- CHANCE \H PLAN 



U YOUR ENROLLMENT SHOWN IN PART A. ITEM 6, ABOVE HAS BEEN TERMINATED BECAUSE OF YOUR ENROLLMENT IN ANOTHER PLAN. 



Port O.-TRANSFER OUT 



Part E.-TRANSFER IN 



S 



YOUR ENROLLMENT CONTINUES DUT IS TRANSFERRED TO 
YOUR N£V/ PAYROLL CFf iCE (OR RETIREMENT SYSTEM)t 



l^raau ofRetlremonC^Insurance, 
^ and Occupational Health 
Clnl Service Commission 
WasMagton, D. C, 20415 



YOUR NEV/ PAYROLL OFFICE {OR RETIREMENT SYSTEM) pi 
SHOWN IN PART K BELOV/ HAS ACCEPTED TRANSFER OF ^ 
YOUR ENROLLMENT AND WILL CONTINUE IT- 



Part F." SUSPENSION 



Part G.- REINSTATEMENT 



r-l, YOUR ENROLLMENT HAS SEEN SUSPENDED. EFFECTIVE ON 
^-^ THE DATE IN PART A. ITEM 8. ABOVE. 



YOUR ENROLLMENT HAS BEEN HEmSTAlEO. EFFECTIVE ON 
THE DATE IK PART A. ITEM S, ABOVE, 



D 



^X 



Port H.- CHANGE IN NAME OF ENROllEE 



THE NAME IN V;H1CK THIS ENROLLMENT IS CARRIED HAS BEEH CHANGED TO: 

namS ' - - ^ " — - 



D 



DATE OR BIRTH 



ADDRESS (INCLUDING ZIP CODE) IF DIFFERENT FROM- PART A. ITEM X. ABOVE 



SEX 



n A.\AL£ 
D FEMALE 



Pert I.- CHANGE IN ENROLIMSNT - SURVIVOR ANNUITANT 



^ -^YOUR ENROLLMENT HAS BEEN CHANGED FROM FAMILY COVERAGE TO SELF ONLY. YOUR PLAN WILL 
y SEND YOU A NEW IDENTIFICATION CARD. 



D 



YOy» »iEW CNRCXIMENT 
CODE WMSEX 



(NOTE; THIS ITEM TO OE COMPLETED BY RETIREMENT SYSTEMS ONLY) 



PartJ.-REAlARKS 



Smployee annuitant 



Port K,- DATE OF NOTICE 



.^ yf^ 



-zi 



Z-*s<. 



2-27-77 



•UNm; t; ' b(;u..o u:^^-Ai^ 11='/.S?-iT OF JUSTICE 



DATE 



P!P!C^^T)M^ 




m 



C. 20j35 



NAME C* AGlfiCY 



AOOKESS (IHClUOfNO tl9 COOE) 



Owodruplkat* —for 0((«ioI Personniil Folder 







STANDXXD FOItM 56 
JANUARY 1970 
U.S. ^OVll SERVICE COMMISSION 
FPM SUPPIEMENT 87.0—1 56—10? v 



K NAME 



(Losf) 



T\ ^ AGENCY CERTIFICATION OF Q^INSURANGE STATUS 
Federal Employees Group Life insuronce Program 

(f i{Jt) <Middk)' - 1 2(a). DATE OF &IRTH (M(MMh;Doy«Y*ar}| 2(b)< SOCIAL ^ECUniY ACCOUNT. NUMfiCX 




nKEGAN 



JOSEPH 



Sl^ 



a-TO-25 



090 112 L2i3X 



3. CH^CKJtiE REASON FOR^TERMINATING INSURANCE 



(a) Q Seporoted (tncludos r*sign<it»6ns) 
' Retired . -;_^; — «-^ 



(c) D 0»ed oi.dn empb/eo 

(d) Q Died -OS o rMrnpfoyed ^uitant 
(*) D End of 1 2 month* non-pcy itahii- 
(f) D Other (specify) ' 



NOTE: U tbt reoscn checkad is'*'b. Retired"- yoyr group {ife miuronce (but 
not occidento! deot^ cend dismemberment benefits) will continue' duririgVetrrei- 
men! if you meet the conditions' dMcnbed tn/'NotJ'ce to Retiring Employee'*' 
^betew. ' _ 



4. CHECK AP^OPRIAU BOX CC?K£RKING SF .54;0£SIGHAIION Or BENHFICURY, 



(o). [>. 



CURRENT , 

SF 54 ATTACHED, 



— -^ A CURRENT SF 54 IS 

t*»)- JrJ—" *^OT ON FILE WITH THIS 
**^ ^ AGENCY 



._, A CURRENT SF. ^4. IS ON FILE IN 

(c). rj-^-r THE^ EMPLOYEE'S OFFICIAL PERSONNEt"^ 
FOLDER (OR EQUIVALENT) . 



NOm IF fMPlOY£t (A) OIEO OR"(B):iS*R£TIRING Wi RtC£IVIHG,FEOFRAt'ettPlOY£ES' COMPEWATIOW UKDER COKOmO«S EMTIUING Hlia^O^RETAlM HIS UF£JHSORAKC£; A!?ACH.^ 
CURRENT SF 54; IF ANY. TO ORIGINAL' SF'56 ANO.aifC*: B0X'-4 (o),OU ORlGiMAL AND Alt COPIES Of'SF Si^rif.KOXURREMT^SF 54 1$ ON FILE; CHEa 80X 4.(b). IM All 
OTHER CASES, SHOW WHETHER OR^KOIJCORRENT SrS4:l$ ON'flt^ BY CHECRING BOX 4 (b) OR (<). A CURREKT^SF 54^IS ONE THATiHAS^KOT BEEK OeiCElEO.B'Y EMHOYEE ' 
OR AUTOMATICALLY BY TRANSFER OR PRIOR TERMINATION OF INSURANCE. 



5. date of cviki checked (m hem 3 
(mohH.oay.yew) ^ : 



?-!^7-77 



6. AK^^M BASIC; PAY -WTE (KOI AHOU^iT'Of WSUl, 
ANCf) CM DATE IN HES 5 COKV£RI OAflY, HOURlV. 

. ntawx; \K tsate to, aknuai tixit 



4n.923 



PER ANKUM 



7. 0!0 E*inOY£t HAVI OPJtOKAl (NSUJUWCE.DW.OAJt 
IH mM S? NOTJ TEJJD < " 

IF yes; Gfvr nam oWoi mam of optiokai 
2-14-68 



8. DAU Of ^HOIKE.'Of COWtRSJOH 
r PRivaEGE- (Sf* 55) TO tMPlOTIE 
[mmvC OAY/YEAX)* 



9. I CERTIFY THAT THE^BOVE INFORMATIOf^ HASTBEEN OBTAINED FROM; AND CORREOLY REFLECTS, OF>l CI At RECORDS AND THAT THE. EMPLOYEE 
NAMED WAS COYEREbBy.FEDERAL.fMPlOYEeS GROUP U/E INSURANCE ONtH^ .. ; ' - %. / 



PersonolVgnctw^ of euthorir'H ogwxy offitbl^ 



\ 



\^ . \ 



j^ — ^ss-r4 



Typed nomi of ouifefiiixf ogeftcyj^f (ictol 



- >^^ 



' 'V-*"*- 



Title 



f^npprvl gory fSp^i^l nl Ag<=in» 



Kerne end t^3df#ss of ogen^y.ukludKig tip codt'^,-^ 3?!,^^ ^^ -'''>% 

PEDERAL isUREAU OF INVESTIGAliOfl 
,J.. EDGAR HOOVjER BUILD'IJNG 
10th SiREEI & TEMSYLVASIIlAVE, N. jv. 
"" ^ "IM?M | gi J ?*:-"g0555 ■; ■ 



b6 



Phoo^ number, kKCSnJwwwd?^ 

^a^-324~3noo 



Dgt» 



?.-2fi'-77 



rjiV^f 



SEE OTHER SIDE 

FOR - \ 

INSTRUdlONS TO EMPLOYING: AGENCY' 







1 APR /i ' ^^ 

'—pARtia^FILE-COPY ,- 



^' 



^^ 



INSTRUCTIONS TO EMPLOYING AGENCY 

COMPLETION OF CERTIFICATION 

\ 1 * This Certification must, be completed in triplfcote whenever on employee's insurance terminates for: 

! o. Death. 

b. Retirement on on immediate onnuity with 1 2 or more years* creditable service, of which at least 5 years ore civiliant 
service, or on account of disability,, (An immediate annuity is qne «fhich begins to accrue not later than 1 month ofter 
the dote the insurance would normally ceose.] In o disability retirement cose, do not complete SF 56 until a finding of 
disobility has been officially mode ond the employee's seporotioh ts in order. 

c. Completion of 12 months in .a non-pay status or reparation, and the employee is receiving benefits under the Federal 
] Employees* Compensation low, ond held unable to return to duty. 

d. Any other reason, if the employee desires to convert his life insurance, except under the following circumstances: 

] } -~^ ^ (1) Employee waived brdeclined'on^r!76 (of SF1/6-T); '^ .«-.- .-^ ^„,. 

I (2) If it is known that> withm 3 colendor days ofter the date the tnsuronco tcrminoted,. the employee will return 

I . Government service iiir>)th^*saniQ.or<andtherpos'^tjoo in i^ich^he, wilMbe eligible to t'eocquire Federal Employe 

^ » ^^oup life Insurance;, ] 

' t (3) More thon 75 days have elapsed from ttie date insurance terminated *untess specific request is made therefor by 

I j » the Civil Service Commission or th^^^Offtq^ ^f Federol Employees* Group Life Insurance. j 

r^ i ?. If insurance terminated on account of death. Indicate in item 3 [a) whether the employee had filed an Application for 

} i _^ , Retirement (SF^801) with the CiviUServiceXommtssion.^ - . _ ^_ ^_^ ^ * 

I 3.. In item 8, give date of Notke of Conversion Privilege (SF 55), except that if this form (SF 56) is issued in lieu of SF 55, give 

current dote. In cose of death, leave this item blank. 

1 4. It is important whenever a duplicote SF 56 is issued to replace one which has been Iost,.that it be clearly marked "DUPLICATE". 

DISPOSITION OF CERTIFICATION ~ - ^ 

1 . Deoth of employee — 

a. Send iuplicote of SF 56 immediately to the Office of Federol Employees' Group life Insuronce. 

b. ICeep >he >nginat (preferobly in the Official Personnel Folder or its equivalent} for ottochment to a claim for cfeath benefits 
^ . . .^_ , -.^f^erm fE?6)-*henjeccWed.. __ _ ^ ^ ^- . ^. ^ — ^^ — - ^ * .^ ^= ,* 

c. If no daYm is xeceived, send original SF 56^ upoi{request,'t6 the Office of federal Employes' Grcjup life Insurance. 

d. If the deceased ' * ' '^ '" -^ -»--:?* .*-.- e^* ._ *i_ .i__ *....i?j -^ i ^__l_j ^_ 

^ ^ ^ - =^r original ^F-56 when 

2. Retirement of employee — 
"' !1 _, ^p.^ If the employee i- *" 

' years d§b nvilion 
any,^tothe Appticotion 

. ^ '^ — .case inhere ihe-iertreMent' «pp<icatioa,3>as«»lr90ciY ISeen^^atj)© Jl>e^,Ii>ni^>eijfice C6min.s$idn, ottadi tfie-originol Sf ^6 

(and SF 54^ if any) to Ihe FINAl ' hdivniuol ^ef?r«_m«nt «ec^^ 1 ^^ . 

'"u . ' hr '\fibi ^^pWY^<^ f^p'nlfJo^jtbprJriU^' ^|f:^i$' ^\Jifor.;ns^^orice; We^Hrjn ^ple^fe a Sf= J76-^e^clfn]ng fjis.optipnol insurance. 
^ if he^onts id invert, infyjiis >^ttdnai -nsw^r^c^, ai^pore^a-rfoterTwjhtfseeoelow), in^iupiicdt^^ attach 

both x>p*ies of Jhe >totem^nt to the original SF; 56, ^'nd; submit wijh jspplicotibn for retirement as instructed in 2a above. 

^ 'i!!i*^'5^ ^*fdt fement "^ '^ . I ^ ^' - i ^ - ' 

^ ' ^ 'I vant >o lontihuemy regularjnsyronce.dfjer retirement but ^ouldlike^sddUlonaUnfoirnatrpn ori converting my optio;ial 

insurance.*'- ~ ' J 




(Employee's i^gnoture) - ' ' . {Add^ess-^rih^d^type) '" (Da)ej I 

c. if the employee prelFers to convert both his regular and optional insurance to an individual policy, give him the origin^ol 
I ,ojid jJupi^otecopy of theSF^6^1?e!pfrvSF54, ifany. [ * ^ '( " 

*3./lf*tfmJ>Ioyee isTe<:eiving compeosotjon berxefits-T- . ^ * - 1 

o. "Before ximpJerfng tern 7 »ntd<t >heiocdl Bureau of Employees'^ Compensation OfFtcfe, if r\eceS$ory, to confirm wKethler 

.the tm'jptoVetf .till^')ds ^pHoWjl insurance. 
b. ftave ^fie tmployee jomptete ippropnoTe box op reverse tide of ^e wginol SF 56. Send >ngfnol ^F % ond curreht 
. O^i-^Mtion >f ^ei^^itciory SF U), f wiy, *o the U. 5. CIVIL JERVICE *:OMA»JSSION, JUR^AU pF tETlREMEhfr, 
. i , , JNSOffAWCE, AND OCCUPATIONAL riEAlH^^, //ASHINGTON, 0. C, ^0415, and give iuplicote copy of SF 36 io 
( the H»»ployee; ^ ', , ^ . „ ^ .^ . ^ ^ 

{ ! -^ c. ' If^he'^^'frnployee prefer^ to convert his group .tnsuronco I& on mdtvtduof policy, gtyefitrn the original lond duplicate copy 

I of the SF i6.^etain SP54, if ony. '~ - - . - . . , . ^ .- \ 

{,^~..--,«'^ ^ -, 

' 4. All other coses— 

j - :- tUpcn /^oest^^ive^the' employee ^eoriglnal end duplicate copy of the SF 56 or moil them to him» 

* '5.jln'^ll cases-^'' ^ "1 J ' 

J Retom file copy of the SF 56 in the employee's pflRde! Personnel Folder or its equlvafent 

VrQIV1?T CERIIFlCATIO^r RfeQU^^ '',' '\^' - '^ J ' ' " ' ".' . ~ I 

^ Th^ timeJn which 3p^r\yee may convert his ^rojqpjjfeinspr^oce Jo e/^jiyicjualpqlicy is li^^ 
L - - ' be^ompIetedahdJelivS?<dor.:niaiIeatb Hinipro'mptly." .* ^ JV/ ^ . „ _ 







9 



xj 



^It'cP-" ^'"*''"* "^ ^"'*"* **' Service Record Inquiry 



-L 



^:r}v^rs ^c^,^ TJS 



Requested By 



^, , oi njnpioyee or Former Employee 
(Includ^Maiden Name} 



ul^hi^^i Sooo^h i3 



Desired In formati 



Date 



phone # 



3iaM)nn 



^M\- <5<^n:^ 



Social Security Account No 



1. Verification of Employment □2. Personnel Record Check 



Additional Information Including Reason for Inquiry 



BDO \-9^c^-5^ 






Action Taken 



limpioyee Who H^fidled Inquiry 



FBI/DOJ 



he 



4 MAu ^o d// 



3'\mJfe 



IT 



o 



Q 



Telephonic Request Re Credit or Service Record Inquiry 
3-617 (7-21-7 ir> 



Requested By 



Name or fclmployee or Former Employee 
(Include Maiden Name) 



---■--.- ^'Phone ^j^Q I) 



o:^c/, ^,SQg 



Social Security Account No. 



p^Lfe,, 



Desired-Information 





^Veri fication of Employment □ 2. Personnel Record Check 
:idditional Information Including Reason for Inquiry 






Action Taken 



Ijmpioyee Who Haiidiflfl inquity 



F^I/OOJ 



:b6 



67-?^OT RECORD" ^ 
4 MAk 2o Mil J. 7 



^y l^^-4 



Field Firearms Training Record 
FD-40 (Rev. 4-10-63) 







6> 



1 



^.Ad^^^^^) do^^L G>' Lcun&Jt iL.)U^] 



' 


^•^-^^ate 


indoor 


DA 


PPC 
SA 


PPC 
DA 


SG 

#1 . ' 


SG 

#2 


SG 


In Service 1 


DT 


£cc 


' 


omco 


Month -Day -Year 


#3 


Rifle 


MG 


. . 


ho<r 


m^Qr 


^^0-) 


(C/O 


S'Z-J' 




t 


/t 






7^ 


r^ 






t( 


7^/-7 d 




u 


8^ 






// 




■f^ 






^ 




\\ 


"Inho : 




j60 


•/oO 






/o 














n 


^fy/i/ 


:^cb 








- 


■ 


% 












u 


W/6/7 / 




96' 




^ 




z;^ 


- 


^/ 






-t' 




fl 


lihlflll 




fi< ..^.1 








I Ob 


-^^'^ 


- 


1/ 


yj'. 




n. 


^a4^/7a 


P7<R 






' 


















^■ 


/0'^'?CL 




fc^ 


/<^ 




/^iZ) 






~ 


' 


^ K 




% 


, /tf -^-^^ 


; 


9i^ 


^3 


y^ 


2%:^ 






s 




- 


" 




tt^ 


sl« 


'/3 


x*/^ 






- 




/ 












- 


-O 


to iirt/ii 




^^ 








f& 








S^fi' 




'■/^/i//-^ 


7 

1 




?s;?- 




/CO 






' 




» 


9« 


- 


CQ 


3-^^-i4 


c?5r^ 












, 














5(<w(-75 


^553 








*u 




* 




n 






' 


- 


^^ '. ^ ' 












' 


- 










- 


: 


' 














- 


'. 


- 












* -vf 










- * 






- 








« ■» 








' 






• 


- 






' 




, 






, 






Y 






, 












1 - '* 






- 




^ -^ 












i 


'^ 








^~ 


3 








- 


■i 
















' 


' 






' 


/^ 


t^ 






^ 




' 


^^^ 


~r 


H* ^ 






* 




^' 


^ 




^4 


• 


' 


* 


t© 




* 




' 




' 


^ 










'^ 


wkf 




i-WOT EK' 




"7. ' - 










^ 






= 







\L|^'( 4 MAR14W7 



Special Agent 



/*t*(t/' 



'" *!=^*?t»*^»^' 



Fl>281a(Eev,MM5) 



QeIPT FOR GOVERNMENT PROPErQ 

FEDERAL BUREAU OF INVESTIGATIffl 

UNITED STATES DEPARTMENT OF W!CE 



Date 



34- n 



1 certify that I have D received Qgletnraed tiie following Government property for official use; 



fe h m'ioukJJ^^ 



1 




w 



3 



fcj -^4 



Reason for Returning! [] Absence for Maternity Reasons [] Military Leave Q Resignation [jKetiring 



READ 

The Governinent property which you hereby acknowledge 
is charged to you and you are responsible tor taking care 
of it end returning it when its use hos been completedi 

■00-NOT-MARK^RJRIT£JH IT OR MUTILATE IT IN 






2 i«U0W7 



Very traly yours, 



M>j^ 



(Signature) - 



(Typed name) «iM^ 



^ Tfo^erf?!) (r. 




^mmmmf^m 



m 7// 
12 w 



'^^^^**^^^FW 



^iS^ 



Fl>281a(Eev.MM5) 



QeIPT FOR GOVERNMENT PROPErQ 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



Date 



'H^'l'\ 




1 certify that I have □ received ^ retimed the following Government property for official use; 

Reason for Returning! [] Absence for Maternity Reasons [] Military Leave Q Resignation (J^eiiring 

Very truly yours, 
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The Government property which you hereby acknowledge 
is charged to you and you are responsible tor talcing core 
of it and returning it when its use has been completed. 

DO NOT MARK OR WRITE Oil IT OR MUTILATE IT IN 
JiNYJAYr— --r^ 
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Select Committee on SJ^Sa5iSinat(on£f 
^.^* J0ou3^£ o£ i\cpi'C£fcnfatibC!^ 

3331 HOUSE OFFICE DUILDINC ANNEX Z 
WASHINGTON. D.C. 20515 

September 22, 1978 



The Honorable Gri££in„B •_ Bell- —^^ — 7 - " "^ 

~Attorney General of the United States 
Department of Justice - • / - 

Washington, D. C. 20430 

Attention: Mr* Robert L* Keixch 

Deputy Assistant Attorney General 
Criminal Division, Room 2113 

Dear Mr, Attorney General: ^ - \ 

In connection with the ongoing investigation by the 
Committee into the circumstances surrounding the death of 
Dr* Martin Luther King, Jr* , the assistance of the Federal 
:;^ Bureau of Investigation is requested in regard to the 
following matters: 

1) Make available for staff interview the 

following Special Agents: , b6 

a.* Ted Rushing .^ , • 
b» Joseph, G^ Deegan 
" "-- - c. Thomas J* Deakin 
' . -' - — . ' 

^ '2) Prepare for access any and all BUPILE 
^ and Field Office material on an individual named 
Leander Perez, Sr., who resided in Plaquemines 
Parrish, Louisiana. 

By memorandum to the HSCA dated February 13, 1978/ the FBI 
responded and advi sed that their records indicated- that 

neither. served nor is presently serving as 



a special Agent. In continuance of that request, January 24, 
1978, the Committee would appreciate the FBI condu cting the 
the appropriate records check to determine v/h ether I I 

or 



] is presently serving or has served the Bureau as -a 



Special Agent. 
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As always your cohtiiriued cooperation is greatly 
appreciated. 



Very truly yours, 

G. Robert Blakey . 

Chief Counsel and Director 



GRB : ghb 
^c: Mr. Ron Heller 
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March 2, 1977 



Mr,. Joseph G.vDgpgah 

7403 Fairwood Lane 

FaUs Church, Virghila 22046 



Dear Mr* Deegan: 

Enclosed' ia,re' two copies of SF 28 15, Employee JService 
Statenient. As explained oh- the reverse side of this form, this 
is a record ol all your government service. Please, sign both 
cojpies and .return the yellow cdjoy to this:Bureau in the;e^ 
self -addressed Envelope. The white copy is^ for your personal 
records. 



.Sincerely yours > 




Clarence M. Kelley 
Director 
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TELETYPE UNIT I I 
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BEST COPY 
AVAILABLE 



NOTIFICATION OF PERSONNEL ACTION V/ 
FEDERAL BUREAU OF INVESTIGATION 



1. NAME (CAPS) LAST-FIRST-MIDDLE 



MR.-MISS-MRS. 



5. VETERA N PREFERENCE 

|l-NO '3-10PT. DISAB. 

, -, 2-5 PT, 4-10PT.C0MP. 



5- 10 PT. OTHER 



2.(fOH AGENCY USE) 



6. TENURE GROUP 
i 



3. BIRTH DATE 



4. SOCIAL SECURITY NO. 



7, SERVICE COMP:OAT£ 




9. FEGLI 



1 -COVERED (1t»«vtof *«V<*«A>»d Op*Sw»49 
2-INEUGIBLE 5-WAlVED 4-COVERED (lt*9 t Oprjj 



10. RETI REMENT 

I ||-CS S-FS S-OTHER 

i U-FICA , 4-NONE 



12. CODE NATURE OF ACTION 



13. EFFECTIVE. DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



ji^-^y/-'n 



15. FROM: POSITION TITLE AND NUMBER 



Tt 



-^x J -l^'i^ .1 



jl 4> t^ - 



16. PAY PLAN AND 

OCCUPATION CODE. 



»--Ii-t if. rl" 



17. GRADE . STEP 
(a) OR (b) OR 
LEVEL RATE 



18. SALARY 



19. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TO: POSITION TITLE AND NUMBER 



f -I : .dr. .) 



it ^ 



21. PAY PLAN AND 

OCCUPATION CODE 



i.t^ t\_^ loir 



22. GRAD5 STEP 
(a) OR (b) OR 
LEVEL RATE 



23. SALARY 



24. NAME AND LOCATION OF EMPLOYING OFFICE 



25. DUTY STATION (City -count y -State) 



26. LOCATION CODE 



27. APPROPRIATION 



5. & E., FBI 



28* POSITION OCCUPIED. 
I'COMPETITIVE.SCRVICE 

2 -EXCEPTED 

SERVICE 



29. APPORTIONED POSITION 
FROM; TO! 



). PROVED. I 
^ 2 •WAIVED -2 



30. REMARKS: 



A. SUBJECT'TO COMPLETION OF 1 YEAR PROBATIONARV <0R TRIAL) PERIOD COMMENCING 



8. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: 



SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE. 






V « 



jul ^ '^^ l«-C *; It '1*. 1^- ^ V fM- K.-^k.^, t.. 



1 rT, 



1-^ 4*,l 




MAR 29 1977 



31. DATE OF APPOINTMENT AFFIDAVIT (Accessions only) 



32. OFFICE MAINTAINING PERSONNEL FOLDER (If different from employing of fice) 




33. CODE EMPLOYING DEPARTMENT OR AGENCY 

I FCOERAL BUREAU OF tNVeSTIOATION 

D J 02 • WASHINGTON O e 20S3S 
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13. EFFECTIVE DATE 
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t^-r 
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OCCUPATION CODE 



17. GRADE STEP 
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\ ^^1 wf^rxr^ ) 
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19. NAME AND LOCATION OF EMPLOYING OFFICE 



20. TO: POSITION TITLE AND NUMBER 



21. PAY PLAN AND 

OCCUPATION CODE 



22. GRADE STEP 
(a)' OR^ (b) OR 

^ ^ Level rate 
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24. NAME AND LOCATION OF EMPLOYING OFFICE 



25. DUTY STATION ( City 'County State) 



26. LOCATION CODE 



27. APPROPRIATION 



S. & E., FBI 
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31. DATE OF APPOINTMENT AFFIDAVIT (Accettiont onlff) 
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33. CODE EMPLOYING DEPARTMENT OR AGENCY 
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in the f iel'd personnel file of the special agent, ) 
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standard Fona $20 
Kev. Feb. IWl 
Promulgated 

B7 Bureau o( tbe Budget 
Circular A— 32 



O O 



O O 



Q 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECG 

D YES D NO 



UNICAU IMPRESSION 



Annual physical 



MEDICATION 



4xone- 



D EMERGENCY 
Q^UTINE 



O BEDSIDE 
D AMBUUNT 



AGE 



SEX RACE HEIGHT WEIGHT B. P 



SIGNATURE OF WARD PHYSICIAN 



DATE 



12/1/60 



RHYTHM 



M» JfeaPJ.AXlS DEVIATION (QRS) 



iNi^vEKoaj. sinuB 

PR QRS 



pwTS^yiS Y6T 



RATES 

AURIC. 



VENT. 



TO 70" 



^iSt^i 



QT 



QRSWMi»lieXES ' 

Rs-T ^iQI^IEDarl 



TJTU6^ 



"0736" 



\RomaX 



UNlPOLA&i(^2?1Sl3:ilITY LEADS (5p«f/ff) 



T WAVES 



Normal 



o 



ertlcal rotation; apex fowward 

Normal 



^•1 



PRECORDIAL LEADS (Specifv) 



Transition ssone in v3 
Normal leads 



SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 



Normal tracing' 



o 



} 


{Continue on reverse) 






NO. 
- ECG 


SIGNATURE 

M.A.EEARL 


TITLE 

. LT (MC)USNR 


DATE , 

;.2/t/6o 


PATIENT'S LAST NAME— FIRST NAME— MIDDLE NAME 

DEEGAli; Joseph George , ANNUAL 


REGISTER NO. 
FBI 


WARD NO. 
OPD 



(NAME OF HOSPITAL OR OTHER MEDICAL FACIUTY) 



U. S^ GOVCRNMtNT rtlNTIN« OmCC 



I*-«<2<»-« t 



ELECTROCARDIOGRAPHIC RECORD 
standard Form 620 
(Attach ttacin^s to S, F, 507} ^ 



r 



V 



StandarOr F6nB. S20 

* Bev. Feb. IWl 

FroiQulgated 

By Bureau ot the Budget 

Circular A-32 



O ' -d 



O O 



\ 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CUNICAL IMPRESSION 



AGE SEX 



RACE HEIGHT WEIGHT B, P. 



GNATURE OF WARD PHYSICIAN 



RHYTHM 




MEDICATION 



PREVIOUS ECG 

D YES D NO 



D EMERGENCY 
D ROUTINE 



^ / AXIS DEVIATION <QRS) yi 



•* 




O BEDSIDE 
D AMBUUNT 



DATE 



^TES 
AURIC. 



VENT. 



INTERVALS 
PR 


QRS 


QT 


- 




P WAVES 


^ - - - - 




QRS COMPLEXES 
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RS— T SEGMENT 






- -^ 
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T WAVES 


: 





UNIPOLAR EXTREMITY LEADS (Specify) 



■ I ; 




1^ NO. 



I ECG 



t {Contiri Uoy^ever&e) ^^\C^^ 






signature: 






£w&PATlENT*S LAST NAME^FIRST~NAME— MIDDUE NAME 



ZZ. :Joseph...C^^ 



.A 






^ijeMft^r^jie^lSw&aS^, 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



REGISTER NO. 



SpA'gnt/FBI..-:. 




ELECTROCARDIOGRAPHIC -RECOnb' ^*^^ - ^^ 



u, ft covctKHCMT ntiMTAd orrtct 19— <l«20»-3 f 



StaxxOfird Form 520 
(.Attach tracings to S, F. 507) 







Q -0 



O O 




ViT 



% 



u 



.STANDARD FORM 93 

icJANUARY 1971 
GSA-fPMR, 101-11.8 




O 



■^ Approved 

Office of Management and Budget No. 29-R0191 



REPORT OF MEDICAL HISTORY 

(THIS INFORMATION IS FOR OFFICIAL AND MEDICALLY*CONFIDENTIAL USE ONLY AND WILL NOT BE R^EASED TO UNAUTHORIZED PERSONS) 



1. LAST NAME— FIRST NAME— MIDDLE NAME 




(^W X^o^^fhi G 



2. SOCIAL SECURITY OR IDENTIFICATION NO. 

90-12." %l3 I 



3. HOME ADDRESS (No. street or RTO, city or town. State, and ZIP CODE) 



4. POSITION (Titfe, grade, component) 



S R 



OS It 



5. PURPOSE OF EXAMINATION 



BWVVPi)^ 



6. DATE OF EXAMINATION 



y 'T-r^'yc 



7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 
C/nc/ude Z/P jCode) 




/t//^ 



8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED fFolfow by dtscrlptlon of past Mitoty, if complaint exists) 






9. HAVE YOU EVER (Please check each item) 



10. DO YOU (Please check each item) 



YES 



NO 



(Check' each item) 



YES 



NO 



(Check each item) 



U^ Lived with anyone who^had tuberculosis^ 



17 



£L 



Wear glasses or contact lenses 



C/^ Coughed up blood 



i/' 



Have Vision in both eyes 



IX Bled excessively after inlury or tooth extraction 



T7 



;7l 



Wear a hearing aid 



^^^^"^P^gcl suicide 






utter or stammer habitually 



\/ Been a sleepwalker 



Wear a brace or back support 



11. HAVE YOU EVER HAD OR HAVE YOU NOW (Please check at left of each item) 



YES 



NO 



DON'T 
KNOW 



(Check each item) 



YES NO 



TP-- 



DON'T 
KNOW 



(Check each item) 



YES 



NO 



DON'T 
KNOW 



(Check each item) 



i/ 



Scarlet fever, erysipelas 



Cramps in your legs 



'Trick" or locked knee 



(/ 



Rheumatic fever 



T^ 



v: 



Frequent indigestion 



t^ 



Foot trouble 



Swollen or painful Joints 



Stomach, liver, or intestinal trouble 



i7 



Neuritis 



t/^ 



Frequent or severe- headache 



Gall bladder trouble or gallstones 



i^ 



^^ 



Paralysis (include infantile) 



17 



Dizziness or fainting^ spells 



1/ 



Jaundice or hepatitis 



Epilepsy or fits 



y< 



Eye trouble 



P7 



Ear. nose, or throat trouble 



/ 



Adverse reaction to serum, drug, 
or medicine 



i/^ 



Car, train, sea or air sickness 



1^ 



Frequent trouble sleeping 



^ 



Hearing loss 



tx 



Broken bones 



1/ 



Depression or excessive worry 



1/ 



Chronic or frequerit^colds 



^^. 



Tumor, growth, cyst, cancer 



•" 



7^-- 



Loss of memory or amnesia 



_^. 



Severe tooth or gum trouble 



Rupture/hernia 



Nervous trouble of any sort 



r 



Sinusitis 



ly 



Piles or rectal disease 



1/ 



Periods of unconsciousness 



Hay Fever 



1/ 



Frequent or painful urination 



i/ 



Head Injury 



*/^ 



Bed wetting since age 12 



U^ 



Skin diseases 



^ 



Kidney stone or blood In urine 



ty^ 



Thyroid trouble 



7" 



Sugar or albumin In urine 



17' 



Tuberculosis 



VD — Syphilis, gonorrhea, etc. 



• ': 



T^f 



Asthma 



u^. 



Recent gain or loss of weight 



Shortness of breath 



/ 



Arthritis, Rheumatism, or Bunitis 



./ 



Pain or pressure In chest' ' ' 



Bone, Joint or other deformity 



t/^ 



Chronic cough 



t^ 



Lameness 



1/ 



Palpitation or pounding heart 



f^ 



Lossof^fingerortoe 



12. FEMALES ONLY: HAVE YOU EVER 



V^ 



Heart trouble 



-1 



Painful or "trick" shoulder or elbow 



Been treated for a female disorder 



Z 



Hig'K or low blood pressure 



7 



Recurrent back pain 



Had a change In menstrual pattern 



13. WHAT ISYOUR'USUAL OCCUPATION? 



CiiAQ^ ^ 



'^r^ai^ateri 



14. ARE YOU (Check one), 
i^^Right handed PH Left handed 



S^SS=5^ 



53-101 



YES 



NO 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED YESlMUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



v/ 



15. Have you been refused employment or 
been unable to hold a job or stay In 
school because of: 

A. Sensitivity to chemicals, dust* sun* 
light, etc. 






B. Inability to perform certain motions. 



C. Inability to assume certain positions. 



D. Other medical reasons (/f yes, sjve 



'16. Have you ever been treated for a mental 
condition? (// yes, specify when, where, 
and give detaffs). 



17. Have you ever been dented life Insur- 
ance? (If yes, state reason and give 
details.) 



/ 



^/' 



18. Have you had, or have you been advised 
to have, any operations? (If yes, describe 
and give age at which occurred.) 



19. Have you ever been a patient In any type 
of hospitals? (If yes, specify when, where, 
why, and name of doctor and compiete 
address of hospital.) 



y/ 



20. Have you ever had any illness or Injury 
other than those already noted? {If yes, 
specify when, where, and give details.) 



^ v/ 



t/ 



21. Have you consulted or been^treated-by 
clinics, physicians, healers, or other 
practitioners within the past 5 years for 
other than minor illnesses? (// yes, give 
complete address of doctor, hospital, 
clinic, and details.) 



22. Have you ever been rejected for military 
service because of physical, mental, or 
other reasons? (ff yes, give date and 
reason for rejection.) 



t/ 



i/ 



23. Have you ever been discharged from 
military service because of physical, 
mental, or other reasons? (// yes, give 
date, reason, and type of discharge: 
whether honorable, other than honorable, 
for unfitness or unsuitability,) 



24. Have you ever received, Is there pending, 
/ or have you applied for pension or 
compensation for existing disability? (If 
yes, specify what kind, granted by whom, 
and what amount, when, why.) 



1^) 
If) 






I certify that I have reviewed the foregolns Information supplied by me and that It Is true and complete to the best of my knowledge. 
I authorize any of the doctors, hospitals, or clinics mentioned above to furnish the Government a complete transcript of my medical record for purposes 
of processing my application for this employment or service. 



TYPED OR PRINTED NAME OF EXAMINEE 



ries/^m a \)eecFnJ 



SIGN 




aa 




NOTE: HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE 'T<yBE OPENECf BY MEDICAL OFFICER ONL 

25. Physician's summary and elaboration of all pertinent data (Physician shall comment on all positive answers in items 9 \hrough 24. Physician may 
develop by Interview any additional medical history he deems important, and record any significant findings here.) 



TYPED OR PRINTED NAME OF PHYSICIAN OR 
^EXAMINER 




SIGNATURE 



ll\<^Lyy^ Ct ' IXc^L ^, 



NUMBER OF 
ATTACHED SHEETS 



REVERSlE^OF STANDARD FORM 93 






n 



O 



CPO s l»7t O - 4U-a7l 




CLIN.DIAG.: 



o,n:'^l^^i'^ 



ECG DESCRIPTIO 



^(PuUm^ 



DIG.{ ) QUIN. ( ) AGESj /JISEXDOl^lCJfB.R 

.CO .MSt CAL EXAM annit 



ATR. RATE_ 
INTERVALS: 
AXIS: 
RHYTHM: 



P-R. 



.VENTR. RATE_; 

_QRS QTe 



INTERPRETATION: 



PATIENT: tJ^-ecvatN, Oci2>^^V b 



^^0 ^ ID ^z\c. as 








f^ 






mm 



a 



INTERPRETED BY 



fJA.^jL 



A\Af_Uj_ 



•f.l 




NAME 
NUMBER 

LEAD fSmT't 



INTERPRETATION: 



1 


AVR 


VI 


V4 


pr 


II 


AVI 


V2 


V5 


Y 


III 


AVF 


V3 


V6 


Z 



.^d-A6E_^^ 
_PR QRS. 




o 



, ;STANDARD FORM 93 

* JANUAt^Y1971 • 

GSIa FPMft 101-11.8 








Approved 
Office of Management and Budget No. 29rR019I 



V 



REPORrOF TWEDICAL HISTORY 

aHIS INFORMATION IS FOR OFFICIAL AND MEDICALLY-CONFIDENTIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS) 



1. LAST NAME— FIRST NAME— MIDDLE NAME 



2. SOCIAL SECURITY OR IDENTIFICATION NO. 



3. HOME ADDRESS (No. street or RfD, city or town. State, and ZIP CODE) 



4. POSITION (Titfe, zfs^6e, compentnt) 



s f?r-fsru 



5. PURPOSE OF EXAMINATION 



l^M/vun\^ 



6. DATE OF EXAMINATION 



W^ 9/75- 



7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 
(tnctuae ZIP Code) 



mmu 



8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (Follow by description of past history, if complaint exists)^ 



_ /?(?o^ 



9. HAVE YOU EVER (P/ease "check each item) 



10. DO YOU (Please check each item) 



YES NO 



(Check each item) 



YES 



NO 



(Check each item) 



\y Lived with anyone who had tuberculosis 



'y c. 



1/ 



Wear glasses or contact lenses 



Coughed up blood 



Have vision In both eyes 



•^ 



Bled excessively after Injury or tooth extraction 



U^ Wear a hearing aid 



■Pt 



Attempted suicide 



i^ yStutter or stammer habitually 



i^ ^ 

"7^ 



Been a sleepwalker 



Wear a brace or back support 



11. HAVE YOU EVER HAD OR HAVE YOU NOW (Phase check at left of each item) 



YES 



^NO 



DON'T 
KNOW 



(Check eachJtem) 



DON'T 
YES] NO LKNOW 



(Check each item) 



YES 



NO 



DON'T 
KNOW 



(Check each item) 



IX 



^g 



Scarlet fever, erysipelas 



y^ 



Cramps in your legs 



r^ 



'Trick" or locked knee 



Rheumatic fever' 



1^ 



41, 



Frequent indigestion 



i^ 



Foot trouble 



Swollen'or painful Joints 



v^ 



Stomach, liver, or Intwtinal trouble 



T7 



Neuritrs 



I/". 



Frequent or severe headache 



iz 



Gall bladder trouble or gallstones 



1/ 



Paralysis (include Infantile) 



Dizziness or fainting spells 



1/ 



Jaundice or hepatitis 



^ 



Eye trouble 



•' 



^ 



Ear, nose, or throat trouble 



7^ 



/ 



Adverse reaction to serum, drug, 
or medicine 



TP 



^L 



Epilepsy or fits 



Car, train, sea or air sickness 



t^ 



Frequent trouble sleeping 



v^ 



Hearing loss 



Broken bones 



IP' 



Depression or excessive worry 



u^ 



/:_ 



Chronic or frequent colds. 



j^^ 



Tumor, growth, cyst, cancer 



t^' 



Loss of memory or amnesia 



tx^ 



y^ 



Severe tooth or gum trouble 



i/> 



Rupture/hernia 



Nervous trouble of any sort 



\y 



Sinusitis 



Piles or rectal disease 



Periods of unconsciousness 



■y 



v^ 



Hay Fever 



^voaJ 



y 



Frequent or painful urination 



/ 



Head Injury VOAtWA^^^ 



y 



Bed wetting since age 12 



^^ 



Skin diseases ' 



V 



Kidney stone or blood In urine 



^ 



iVl- 



1/ 



z. 



Thyroid trouble 



^^6 



Sugar or albumin in urine 



1/ 



.^ 



Tuberculosis 



VD — Syphilis, gonorrhea, etc. 



v^ 



Asthma 



Recent gain or loss of weight 



Vz 



Shortness of breath 



Arthritis, Rheumatism, or Bursitis ^' 



y 



Pain or piressure in chest 



Bone, Jolntid^pther deformity 



</ 



Chronic cough 



Cos^ jojfingd r^^ Xt^l . .^^ 



V 



y 



Palpitation or pounding heart 






12. FEMALES ONLY: HAVE YOU EVER 



>y 



Heart trouble 



B^ 



^afn{uV^r "trftl^hoiJIder i>f elbow 



Been treated for a female disorder 



-7 



High or low blood pressure 



Recurrent baclcpain 



Had a chanse In menstrual pattern 



rsr 



'<:: 



13. WHAT IS YOUR USUAL OCCUPATION?. 



14. ARE YOU (Check one) 

I I Right handed F"] Left handed 



:..J>o Notajransmlt Enclosed Material 
With Official Personnel Folder* 



!33rA0U 



MTi U*U,r«l'-^T h^^^-^^^^^1 homoL- 



iUlL 



CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED YES MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIC3HT 



YES 



NO 



v/ 



15. Have you been refused employment or 
been unable to hold a Job or stay In 
school because of: 

A. Sensitivity to chemicals, dust, sun- 
light, etc. 



^ B. Inability to perform certain motions. 



p/^ C. Inability to assume certain positions, 



r 



D. Other medical reasons {If yes, give 
reasons.) 



^16. Have you ever been treated for a mental 
condition? (If yes, specify when, where, 
and give details). 



t/" 



Have you ever been denied life Insur- 
ance? (If yes, state reason and give 
details.) 






18. Have you had, or have you been advised 
to have, any operations? (If yes, describe 
and give age at which occurred,) 



19. Have you ever been a patient In any type 
of hospitals? (If yes, specify when, where, 
why, and name of doctor and complete 
address of hospital.) 



^^ 



Have you ever had any illness or Injury 
other than those already noted? (If yes, 
specify when, where, and give details.) 



/ 



21. Have you consulted or been-treated by 
^ clinics, physicians, healers, or other 
practitioners within the past 5 years for 
other than minor Illnesses? (ff yes, give 
complete address of doctor, hospital, 
clinic, and details.) 



y- 



Have you ever been rejected for military 
service because of physical, mental, or 
other reasons? (if yes, give date and 
reason for re/ect/on.} 



y''- 



Have you ever been discharged from 
military service because of physical, 



mental, or other reasons? (if yes, give 

\d type of dis< 
whether honorable, other than honorable. 



date, reason, and type of discharge: 



for unfitness or unsuitabllity.) 



/ 



24. Have you ever received. Is there pending, 
or have you* applied for pension or 
compensation for existing disability? (If 
yes, specify what kind, granted by whom, 
and what amount, when, why.) 



f^ - (Z<^ ^"^ ^^^U-^ue^-w^M^ 







*H ^, 



I certify that I have reviewed the foregoing Information supplied by me and that It is true and complete to the best of my knowledge. 
I authorize any of the doctors, hospitals, or clinics mentioned above to furnish the Government a complete transcript 'of my medical record for purposes 
of processing my application for this employment or service. 



TYPED OR PRINTED NAME OF EXAMINEE 



;r^6^p/-/ C VBBORs/ 



Jl 




NOTE: HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE 'TOffit OPENED BY MEDICAL OFFICER 01 
25. Physician's summary and elaboration of all pertinent data (Physician shall conmient on afi positive answers In items 9 through 24. Physician may 
develop by Interview any additional medical history he deems Important, and record any significant findings here.) 



TYPLlTtyfc PRINTED NAME OF PHYSICIAN OR 
EXAMIJER 



DATE '■ [I p SIGNATURE 




NUMBER OF 
ATTACHED SHEETS 



REVERSE CIF STANDARD FORM 93 



Ck2 



•%^ 



6 



GPOi 1>71 O- I19-«l 



I .^ 



a " 



A 



III 






Igh'RinSUnHnlHHgHHSiHiHHiinHlglHn 



.F/.,1?n!iiHi?nitenRR!«r,!!nn5nnnn::in:;RJ::i 



gliiiiiiiiliiiilB-ifsliililiiiiliiiliiOgl 



;:::::;::::::::::::;;us:::n:;!:::::2i:s:!:::::!::::!: 



ssE;:r*K»'rt2r^:nK!«"'*'r;:«U22»^*v^?*«?"?^:s!r-«:ir 







CLIN-DIACSt: 



DATE: 

ECG DESCRIPT 



^* <^i> fcA < « I »» » CM 



■^ mu i au i W .L I I tJAii 1 1 u i J immtmj;y i in uj tt 



s^^^h 



BrSfPT^^SOTN. 




^^_ '^^. 



ECG REQUEST BY. 
ATR. RATE 




INTERVALS: P-R. 



AX!S:;f^J(jL7VvJ^V +^ 
RHYTHM:^! m,(^^ 



INTERPRETATION 







^ . 






^r^^"^-^ 



INTERPRETED 



.-^srftM, 



.^^ 



^ 




;s 



:^ 



.VENTR. RATE«^ 

__QRS____QTc 




^^t<^C^.^£^^ 



STANbARD FORM 93 
> JANUARY 1971 
GSA FPMR 101-11.8 




Approved 
Office of Management and Budget No. 29'R0191 



REPORT OF MEDICAL HISTORY 

(THIS INFORMATION IS FOR OFFICIAL AND MEDICALLY-CONFIDENTIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS) 



1. LAST NAME— FIRST NAME— MIDDLE NAME 



2. SOCIAL SECURITY OR IDENTIFICATION NO. 

o9a- f n^" X/l / 



3. HOME ADDRESS (No. street or RFD, city or town. State, and ZiP CODE) 



4. POSITION (:t\i\e, grade, component) 






S /9- 



5. PURPOSE OF EXAMINATION 



/J-/u/\/ u a U 



6. DATE OF EXAMINATION 



9--<:-7v 



7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 
(tnctudo ZIP Code) 



scr/ptfon of 



8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (FoHow by description of past Mstory, If complaint exists) 



v:.^. 




9. HAVE YOU EVER (Please check each Item) 



10, DO YOU (Please check each item) 



YES NO 



(Check each item) 



YES 



NO 



(Check each item) 



, l^ ^Tived with anyone who,had tuberculosis 



Wear glasses or contact lenses 



^J-^ughed up blood 



v-^ 



Have vision In both eyes 



4^ "^ed excessively after Injury or tooth extraction 



Wear a hearing aid 



u^ Attempted suicide 



*^ Gutter or stammer habitually 



^'^een a sleepwalker 



^- -Wear a brace or back support 



11. HAVE YOU EVER HAD OR HAVE YOU NOW (P/ease check at left of each item) 



YES 



NO 



don:t 

KNOW 



(Check each item)^ 



YES 



NO 



DONT 
KNOW 



(Check each item) 



YES 



NO 



DONT 
KNOW 



(Check each item) 



Scarlet fever/ erysipelas 



"" 



Cramps in your legs 



•Trick" or locked knee 



Rheumatic fever ' 



:f 



Frequent Indigestion 




Foot trouble 



Swollen or painful Joints 



Stomach, liver, or intestinal trouble 



Neuritis 



Frequent or severe headache 



Gall bladder trouble or gallstones 



Paralysis (include Infantile) 



•' 



Dizziness or fainting spells 



Jaundice or hepatitis 



Epilepsy or fits 



•^ 



Eye trouble,^. 



Ear, nose, or^throat trouble 



7" 



y 



Adverse reaction to serum, drug, 
or medicine 



T-^ 



Car, train, sea or air sickness 



Frequent trouble sleeping 



•" 



Hearing loss 



Broken bones 



Depression or excessive worry 



Chronic or frequent colds 



Tumor, growth, cyst, cancer 



Loss of memory or amnesia 



-^ 



Severe tooth or gum trouble 



-.^. 



Rupture/hernia 



Nervous trouble of any sort 



Sinusitis 



^^ 



Piles or rectal disease 



Periods of unconsciousness 



Hay, Fever' 



5-^ 



Frequent or painful urination 



xy' 



,-<il. 



Head Injury 



Bed wetting since age 12' 



•' 



Skin diseases^ 



V 



Kidney stone or blood in urine 



Thyroid trouble 



y^ . 



Sugar or albumin In urine 



Tuberculosis 



VD— Syphilis, gonorrhea, etc. 



1?' 



Asthma 



Recent gain or loss of weight 



xi. 



Shortness of breath,, 



Arthritis, Rheumatism, or Bursitis 



\^' 



Pain or pressure In chest 



«<^ 



Bone, Joint or other deformity 



^^ 



Chronic cough 






Lameness 



..eC, 



Palpitation or pounding heart- 



Loss of finger or toe 



12. FEMALES ONLY: HAVE YOU EVER 



1^^ 



Heart trouble 



jL. 



Painful or "trick" shoulder or elbow 



Been treated for a female disorder 



High or low blood pressure 



-^ 



Recurrent back pain 



Had a change In menstrual pattern 



13. WHAT IS YOUR USUAL OCCUPATION? 



Do., Mot Transmit E!iului:.ua IiIatbrTal 
With Off Iciai Personnei Folder, 



14. ARE YOU (Check one) 

Right handed I 1 Left handed 



.53-101 



ti7«^ OllJci^T ItOJ^GOmior WTCSx* 



YES NO 



CHEC»<EACHn^MYESORNS^ 



15. Have you boon refusod employment or 
been unable to hold a Job or stay In 
school because of: 

A. Sensitivity to chemicals, dust, sun- 
light, etc. 



B. tnabtllty to perform certain motions. 



C. Inability to assume certain positions. 



D. Other medical reasons {If yes, give 
reasons.) 



16. Have you ever been treated for a mental 
condition? (If yes, specify when, where, 
and give details). 



17. Have you ever been dented life Insur- 
ance? (If yes, state reason and give 
details.) 



18. Have you had, or have you been advised 
to have, any operations? (If yes, describe 
and 8tV6 age at which occurred.) 



19. Have you ever been a patient In any type 
of hospitals? (If yes, specify when, where,, 
why, and name of doctor and complete 
address of hospital.) 



20. Have you ever had any Illness or Injury 

other than those already noted? (If yes, 

specify^when, where, and give details.) 



21. Have you consulted or been treated by 
clinics, physicians, healers, or other 
practitioners within the past 5 years for 
other than minor illnesses? (If yes, give 
complete address of doctor, hospital, 
clinic, and details.) 



22. Have you ever been rejected for military 
service because of physical, mental, or 
other reasons? (If yes, give date and 
reason for reiectton.) 



23.^ Have you ever been discharged from 
mllitaty service because of physical, 
mental, or other reasons? (// yes, give 
date, reason, and type of discharge: 
whether honorable, other than honorable, 
for unfitness or unsuitablUty.) 



24. Have you ever received, is there pending, 
or have you applied for pension or 
compensation for existing disability? (If 
yes, specify what kind, granted by whom, 
and what amount, when, why.) 



I certify-that I have reviewed the foregoing information supplied by me and 
I authorize any of the doctors, hospitals, or clinics mentioned above to furn 
of processing my application for this employment or service. 



that it Is true and complete to the best of my knowledge, 
sh the Government a complete transcript of my medical record for purposes 




TYPED OR PRINTED NAME OF EXAMINEE 



NOTE: HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE 
25. Physician's summary and elaboration of all pertinent data (Physfdjan s'lyil c 
develop by Interview any additional medical history he deems Important/and ref 



OPENER BY MEDICA 

ent on all positive answers 

d any significant findings here.) 



if OFFICER ONLY." 7 

tswers In items 9 throi$h 24. Physician 



may 




TYPED'OR PRINTED NAME OF PHYSICIAN OR 
EXAMINER 



NUMBER OF 
ATTACHED SHEETS 



fR£VEPJ5E"0F STANDARD FORM 93 



CPO : 1971 O • 419-271 



'iU^^^ m.i'r, 



i h"-'70m:cr r 



Avf^*^^ 



YES 



NO 



CHECK EACH ITEM YES OR NO. E<^ERY ITEW tHECKED.^E^'^MUST BE FULLYiEXPLAINED IN BLANK SPACE ON RIGHT 






y 



15. Have you been refused employment or 
[>' been unable to hold a Job or stay in 
school because of: 

A. Sensitivity to chemicals, dust, sun- 
light, etc. 



y 

v^ 



B.. Inability to perform certain motions. 



2^ 



C. Inability to assume certain positions. 



y 



D. Other medical reasons (/f yes, give 
reasons.) 



t/ 



/16. Have you ever been treated for a mental 
condition? (/f yes, specify when, where, 
and give details). 



s/ 



^17. Have you ever been denied life Insur- 
ance? (/f yes, state reason and give 
details,) 



/ 



18. Have you had, or have you been advised 
to have, any operations? (If yes. describe 
and give age at which occurred,) 



19. Have you ever been a patient in any type 
of hospitals? (// yes, specify when, where, 
why, and name of doctor and complete 
address of hospital.) 



20. Have you ever had any illness or injury 
other than those already noted? (If yes, 
specify when, where, and give details,) 



r 



Have you consulted or been treated by 
clinics, physicians, healers, or other 
practitioners within the past 5 years for 
other than minor Illnesses? (If yes, give 
complete address of doctor, hospital, 
clinic, and details.) 



y 
J 



/22. Have you ever been rejected for military 
service because of physical, mental, or 
other reasons? {\f yes, give date and 
reason for refection.) 



23. Have you ever been discharged from 
military service because of physical, 
mental, or other reasons? (// yes, give 
date, reason, and type of discharge: 
whether honorable, other than honorable, 
for unfitness or unsuitabitity.) 



24. Have you ever received, is there pending, 
or have you applied for pension or 
compensation for existing disability? (If 
yes, specify what kind, granted by whom, 
and what amount, when, why.) 



I certify that I have reviewed the foregoing information supplied by me and that it is true and complete to the best of my knowledge. 
I authorize any of the doctors, hospitals, or clinics mentioned above to furnish the Government a complete transcript of my medical record for purposes 
of processing my application for this employment or service. 



TYPED OR PRINTED NAME OF EXAMINEE 



SIGNATURE 



kED BY rJ^DICAL OFFICER ONLY." "^ 



>^$^v^ 



NOTE: HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE 'TO BE 0(PENED BY MEDICAL OFFICER ONLY.' 

25. Physician's summary and elaboration of all pertinent data (Physician shall commenbon alt positive answers In items 9 through 24. Physician may 
develop by Interview any additional medical history he deems Important, and record any significant findings here.) 



TYPED OR PRINTED NAME OF PHYSICIAN OR 

jSh" I- WOMtVWU, MI> 



\ 



DATE 

AUG 19^- 



SIGNATURE 



NUMBER OF 
ATTACHED SHEETS 



5VERS5: OF STANDARD FORM 93 



« GPO : 1971 O - 419*371 



n 



n 



u 



u 



€ 



STANDARD FORM 93. 

JANUARY 1971 
GSA FPMR 101-11.8 



1^ 



cW 



Approved 
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REPORT OF MEDICAL HISTORY 

(THIS INFORMATION IS FOR OFFICIAL AND MEDICAUY-CONFIDENTIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS) 



1. LAST NAME—FIRST NAME— MIDDLE NAME 



D fl ^. (Tf^i\/ "Toseen Q 



2. SOCIAL SECURITY OR IDENTIFICATION NO. 



3. HOME ADDRESS (No. street or RfD, city or tovm, Statt, and ZIP CODE) 



4. POSITION <T/*fe, grade, component) 



Sff>cfni. QC^/u^ 



5. PURPOSE OF EXAMINATION 



6. DATE OF EXAMINATION 



7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS^ 
Onc/odo 2\P Code; 



8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (Follow by description of past history. It complaint exists) 



CooP 



9. HAVE YOU EVER (Please check each Item) 



10. DO YOU (Please check each Item) 



YES NO 






(Check each Item) 



YES 



NO 



(Check each Item) 



yved with anyone who had tuberculosis 



1/ 



Wear glasses or contact lenses 



1/ Coughed up blood 



/Have vision in both eyes 



^^led excessively after Injury or tooth extraction 



V 



Wear a hearing aid 



•^ 



Attempted suicide 



^^;Stutter or stammer habitually 



1/^ Been a sleepwalker 



Wear a brace or back support 



11. HAVE YOU EVER HAD OR HAVE YOU NOW (Please check at left of each item) 



YES 



NO 



DONT 
KNOW 



(Check each Item) 



YES NO 



DONT 
j<NOW 



(Check each Item) 



YES 



NO 



DON'T 
)gNOW 



(Check each ftem) 



»^ 



Scarlet fever, erysipelas 



7 



Cramps In your legs 



'Trick" or locked knee 



i^ 
V' 



Rheumatic fever 



IP" 



/ 



Frequent Indigestion 



v" 



Foot trouble 



Swollen or painful joints 



y 



Stomach, liver, or Intestinal trouble 



Neuritis 



-y 
V 



Frequent or severe headache 



^^ 



Gall bladder troublt or £aIUtone$ 



Paralysis (Include Infantile) 



Dizziness or fainting spells 



Jaundice or hepatitis 



y 



Epilepsy orfits—' 



^ 



Eye trouble 



177 



Ear. nose, orthroat trouble 



V 



Adverse. reaction to serum;1drug, 
or medicine 



77 



Car, train, sea or air sickness 



Frequent trouble sleeping 



/ 



Hearing loss 



/ 



Broken bones 



17 



Depression or excessive wony 



y 



Chronic or frequent colds 



Sf 



Tumor, growth, cyst, cancer 



Loss of memory or amnesia 



Z£ 



Severe tooth or gum trouble 



Rupture/hernia 



• 



Nervous trouble of any sort 



7^ 



• 



Sinusitis 



Piles or rectal disease 



/ 



Periods of unconsciousness 



V 



Hay Fever- 



Frequent or painful urination 



r 



Head Injury 



Bed wetting since age 12 



Skin diseases 



y 



Kidney stone or blood In urine 



^? 



Thyroid trouble 



^/ 



Sugar or albumin In urine 



Tuberculosis 



y. 



VD — Syphilis, gonorrhea, etc. 



Asthma 



b^ 



Recent gain or toss of weight 



?e 



Shortness of breath 



Arthritis, Rheumatism, or Bursitis 



Pain or pressure In chest 



Bone, Joint or other deformity 



• 



/ 



Chronic cough 



^ 



Lameness 



%^- 



Palpitation or pounding heart 



7? 



Loss of finger or toe 



12. FEMALES ONLY: HAVE YOU EVER 



Heart trouble 



Painful or "trick" shoulder or elbow 



Been treated for a female disorder 



High or tow blood pressure 



y 



Recurrent back pain 



Had * chani* In mmttnitl (latteni 



13. WHAT IS YOUR USUAL OCCUPATION? 



BttH Official Personnel Polder. 



14, A PC YOU (Check one) 

I •^Rlght handed FH Left handed 



a 



93-101 






ECG MOUHTIHG RECORD >^W/^^^^. 73 




fVRA.MC FORM 
I "OCT $5 



1/ 





i\ 




\i 



CLtNICAU IMPftESSION 



CLINICAL RECORD 



SLECTROCAHD'ldGRAPHIC RECORD 




1^ 



ousr/^^ f=t>iK /^^ 



MEOICATIOM 



PREVIOUS ECO' ^ 

Pvcs B^. 



d EMERGENCY 



Dbedsids 



AGE 



SEX 



42 M^ 



RAC£ 



KCICHT 



WUCHT 



f5% 



It 



SIGKATUCUr 



Ua » or V Jt^P PHYStmAN 



VLLjnv:^^ 



J^<s/7S 



RHYTHM 



AXIS DEVtATIOM (QRS) 



RATES 

AURIC. 



VENT. 



KNTERVALS 
PR 



F WAVES 



QRS 



or 



3RS COMPLEXES 



FtS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS (Sptcify) 



^"^^ 



F»RECORDlAL LEADS (SptdW 



SUMMARY^ SERIAL CHANGES, AND IMPUCATtONS: 



j/A- 



d 



/^'Uy*-^ — 




/^jB ^^/t ^fif 



WARD NO. 



EUCTROCARDtOGRAPHIC RECORD 
(AtUch TficJnjj to SF-507) 

SUmtird Form 520 

Revised April 1953 

General Services Adminutr«tioti & 

fnteratency Cofflm. on Medical Records 

FPMR lOMl-309-3 

52O-105 

GPO: 1970384-606 



u 



<^^i^ 'W '^^ 



5 
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- Budget Bureau 
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REPORT OF MEDICAL HISTORY 

U.S. Civil Service Employees and Applicants 

This information is for official and medically-confidential use only and will not be released to unauthorized persons 



I. UST NAME-FIUT NAME-MIOOIE NAME 



mecf\'fj TrfSf^yfH a 



3. TIKE OF K»$ITIOH 



S-A 



3. SOCIAL SECUKin NUKtEK 



4. HOUE AOO«SS (dumber, sfrttt or RFD, city or fown. State, and ZIP CocU) 



5. KtroSE Of EXAMINATION 



6. DATE OF EXAMINATION 



7, $a 



n 



t. TOTU YEAKS OOYEKNMENT.SEmCEv 



MIllTAtY ^ jaYlltAII '"O^O 



l7/i/yu:ffU 



9. ACENCr 



■ raj^ . 



<<r-7-7^ 



10. OtGAXIUTlON UNIT 



IK OATE Of SltlH 



S^fr^'H' 



12. tUXi OF tlKTH 



-MMf^W\A/'Y 



n. EXAMINING ^ACtlin Ot EXAMINtX, AND AODtESS (Including ZIP Code) 



14. STATEMENT Of EXAMINEES MESENT /lEAtTH AND MEDICATIONS OIMENTIY USED (l^oUoW by description of past history, if, complaint exists) 



M^/U h^J-^HBsWJ- 



15. 00 YOU (Please check at left of each item): 


U. HAVE YOU £YE« (Please check at left of each item): 


' 'YES * 


>0 


(Check' each Utem)' 


TES 


KO^ 


' (Check each item)^ 


5 ■ 


; y 


WEAtGUSSES^Ot CONTACT lEMSESy/^ ^' ' " _' 


* 


y 


. UYEO WITH ANYONE WHO HAD TUtEtCUlOStS 


y. 




KAYE VISION IN lOTH EYES 




y 


ROUGHED Uf IIOOO 




u/ 


WEA« A KEAXIN5 Alt) ' ^ 




y 


IIEO EXCESStYElY AFTEX INJtJtY Ot TOOTH EXTUCTION 




^ 


JIUn« 01 STAMMEl KAIIIUAlir „ 






- - 


' 


^ 


WEA» A tucE or lAa SUWll ' "* 






" 



17, HAVE YOU EYEl HAD 01 HAVE YOU NOW (Please check at left of each item): 



YES 



IP' 



NO 



DON'T KNOW 



(Check each Iteni) 



YES ' 



NO . DON'I KNOW 



(Check each item) 



YES 



"V 



DON'T KNOW 



(Check each item) 



SCAKLET FEVtX, EtYSimAS 



y. 



ASTHMA 



/ 



KECENT GAIN Ot lOSS OF WEIGHT 



~y 



DtfHTKEKIA 



^ 



SHOtTNESS Of ttUTH 



y 



AITHtlTtS Ot tKEUMATISM 



.1 



tKEUMATiC FEVEt 



y 



y^ 



rAiN Ot mssutE m chest 



y 



KONE, JOINT. Ot OTKEt DEFOtMIH 



y 



t SWOLLEN Ot fAINFUL JOINTS 



CHtONIC COUGH 



UMENESS 



^ 



MUMTS 



<y. 



FAlftTATION Ot fOUXOING HEAtT 



LOSS OF AtM, LEG, FINGEt, Ot TOE 



COLOt IIIKDNESS 



y 



HIGH Ot low nOOO KESSUtE 



fAINFUL Ot "TtICK" SHOUlOEt Ot (UOW 



y 



FtEQUENT Ot SEYEtE HUDACHf 



CtAMTS IN YOUt UGS 



.^ 



tECUttENT lAtt rAIN 



^ 



DIZZINESS Ot FAINTING SKILS,„ 



yy. 



FtEQUENT INDIGESTION 



'TtlCK" Ot LOCKED KNS 



7^ 



EYETtOUUE' 



y 



STOMACH, LlYEt, 

Ot INTESTINAL ItOUm 



fOOT TtOUUE 



^ 



.EM, Kosi, Ot nitoAt notitu . 



y 



7J 



CALL llADOEt TtOUtlE Ot GALLSTONES 



NEUtlTIS 



KUNNING EAtS 



'■/ 



JAUNDICl 



y 



TAtAlYSIS (Inc, infantile) 



V 



V- 



KEAtING loss 



V 



ANY AOVEtSE tUCllON TO SEKUM: 
OtUG. ot MEDICINE 



EfllEfSY Ot FITS 



(HtONIC Ot FtEQUENT COLDS 



ItOKEN tONES 



Ut, TUIN, SEA, Ot Alt SICKNESS 



V-- 



SEYEtE TOOTH Ot GUM TtOUtLE 



TUMOt, GtOWTH, CYST. Ot UNCEt 



-cC 



FtEQUENT TtOUUE SlEEflNG 



7^ 



SINUSITIS 



tUfTUtE/KEtNU 



^ 



^:L 



FtEQUENT Ot TEtttFYING NIGHTMAtES 



yi 



HAYFEYEt 



V 



ArrENOtCITtS 



7-; 



OEmSStON Ot EXaSSIYE WOUY 



HEAD INJUtY 



/ 



riUS Ot KECTAL DISEASE 



LOSS OF MEMOtYOt AMNESIA. 



f? 



SKIN DISEASES 



^ 



X 



FtEQUENT Ot fAINFUL UtINATION 



X 



KEtYOUS TtOUUE OF ANY SOtT 



GOITEt 



V 



^ 



KIDNEY STONE Ot HOOD IN UtINE 



ANY OtUG Ot KAKOTIC KAttT 



9 



ruiEtcuiosis 



7< 



SUGAt ot UtUMIN IN UtlNE 



aCESSm OtIKKING HUH 



SOAKING SWUTS^JNT/^A/ sweats) 



tOILS 



fittODS OF UNCONSCIOUSNESS 



U. HOW MANtJOtS HAVE. YOU HAD IN THE 
fAST THtEE YEAt5' * 



It. WHAT IS THE LONGEST fEtlOD YOU 
HELD ANY OF THESE WIS? 
MONTHS ^Cf 






20. WHAT IS YOUt USUAL OCCUfATION? 



e (^:h 



i ateriai 



DoJSot Transmit itinc J- o s ea Ik 
With Official Personriel FoWer; 



21. AtE im^Check one) 

QtlGHT HANDED Q LEFT HANDED 



.OPTIONAL FORM 58 

MAY 1968 

U.S. CIVIL SERVICE COMMISSION 

FPM CHAPTER 293 

5058-101 



TES 



KO 



CHECK Uai ITU YES Ot KO. CYttT ITEM CHECKED TES MUST ti FUUT EXTUIXEO IN ILMK %fia ON tiCHT 



^: 



27. KAYE YOU SEEN lEfUSEO CMnOTMEXT CX t£EN UXULE 
TO KOlO A Ml lECAUSE OF: 
JL SasmviTY TO CHEMICUS, OUST, SOXIIGHT, tlL 



V. 



g, INUIlin TO KKFOKM CERTAIN MOTIONS 



Y 



C. INUlUn TO ASSUME CEKTAIN rOSITtOXS 



0. OTHER MEDIUl REASONS (If yti, $ivt rtasons) 



/ 



2). KAYE YOU EYEt WOtKED WITH KAOlOACTm SUISTAXa? 



/ 



24. HAVE YOU EYEt t£EN DENIED IIFE INSUUNCET (If yti, 
s/aU rtason and givt dt tails) 



^" 



t. HAVE TOU HAD, OR KAYE TOU lEEN ADVISED TO KAYE, 
ANYOKRAT10NS*(f//>«, describe and give 
age at which ccturred) 



U, KAYE YOU EYER lEEN A f ATIENT IN ANY TYK OF HOSTITAIT 
(If yes, specify when, where, why, and 
name of doctor and complete address of 
hospital) 



27. KAYE TOU EVER KAD ANY lUNESS OR INJURY OTKER THAN 
THOSE AIREAOI NOTEOT (If yes, specify when, 
etails) 



where, and give detail 



I 



2t. KAYE TOU CONSULTED OR lEEN TREATED IT CllJIICS, 
FHTStCIANS, HEALERS, OR OTHER tRACTITIONERS WITHIN 
THE rAST S YEARS FOR OTHER THAN MINOR ILLNESSES? 
(If yet, give complete address of doctor, 
hospital, clinic, and details) 



/ 



29. HAVE TOU EYER lEEN* REJECTED FOR MILITARY SERVICE 
tEUUSE OF rHYSICAL, MENTAL, OR OTHER REASONS? 
(If yes, give date and reason for rejec-- 
tion) 



y 



30. KAYE YOU EVER lEEN OlSCKAtCED FROM MILITARY SERVKE 

tECAUSE OF fHTSICAlr MENTAL,- OR OTKER RUSONSt-^'Z/U 
^ y^^t S*^^ date, reason, and type of dis' 
charge: whether honorable, other than 
honorable, for unfitness or unsuitability) 



/ 



31. KAYE YOU EVER RECEIVED, IS THERE fEXOING, OR HAVE 
/ YOU ArrtlED FOR FENSION OR COMFENSATION FOR EXIST- 
^ INC DlSAtlLIIY?C//7«, Specify what kind, 
granted by whom, and what amount, 
when, why) 



\ CERTIFY THAT I KAYE REVIEWED THE FOREGOING INFORMATION SUmiED lY ME AND THAT IT IS TRUE AND COMTIETE TO THE REST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOaORS, KOSflTAlS, OR QINICS MENTIONED AtOYE TO FURNISH THE GOYUNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR NRTOSES OF PROaSSlXG MY AmiUTION FOR THIS EMKOTUENT OR 
SERVICE. 



^ ^.f^^MJ^ J^/iJ-^€(/^ 



TYPED OR PRINTED NAME OF EXAMINEE 



T/fSi^/^/v o t:)F.ec/^h/ 



NOTE: HAND TO THE DOCOR OR NURSE, OR IF MAILED MARK ENVELOPE "TO IE OPENED tY MEDICAL OFFICER ONLY. 

32. PHYSICIANS SUMMARY AND EIAIOUTION OF All PERTINENT DATA (Physician shall comment on all fi^ five answers in items 15 through 31' Physician may develop by 
interview any additional medical history he deems important, and record any significi, 



t findings here,) 






a. 



,:>&.j2^ 



^h^ 



_ Jf^r-t^^=«^^^^'?:-W^ 



TYPED ot PRINTED NAME OF PHYSICIAN OR EXAMINER 



f^. -\ f ^ 







DATE _^ 



SIGUIUK 




^Zoj^om 



nmX OF ATTACKED 
itETS 



U.S. GOVCItNHCNT MINTINO OFflCC J |««« Of— 300-4i3 U4*H) 



0_ 



6 



6 



Budget Bureau 
Approved 50-R0390 



REPORT OF MEDICAL HISTORY 

U.S. Civil Service Employees and Applicants 

This information is for official and medically-confidential use only and will not be released to unauthorized persons. 



I. UST NAME-Fim KiME-MIDOU NAME 



4. HOME »om$ (Sumbtr, ttrttt or RPD, c$ty or town, Statt, and ZIP Codf) 



^\a^(C 



'. 5EX I. TOTAL YEm GOYEMttENT SEtYlCE ^ I ». A6EKCY 



J^ 



2. TITLE OF rOSITION 



seecii^u /^G^hJt 



s. rutrosE OF examination 



0/vM/ff L 



MIIITUY 3 "^ 



-U^ 



(lYILUN '\^ (y 



n. DATE OF IIITH 



^-/^- >r 



12. rUCE OF IIITH 



/^/3 / 



Qfioo{<!Lyfy/ A/V 



3. SOCIAL SEOIItn NUMIEX 

o9o\fi \^I3) 



(. DATE OF EXAMINATION 



7-^^-7/ 



10. OKGANtZATION UNIT 



n. EXAMINIXG FACILin 01 EXAMINER AND AODIESS (Including ZIP Codi) 



14. STATEMENT OF EXAMINEE'S MESENT HEALTH AND UEOICAJIONS CUMENTLY USED (Pollow by dncripthn of past history J f complaint exists) 



Qcrop 



15. 00 YOU (Pttast check at left of each item): 


U. HAYE YOU tVEl (Please check at left of each item): 


YES 


no 


^ (Check each item) ^ 


YES 


NO 


' (Check each item) 




^ 


WEa GUSSES 01 CONTACT LENSES 




(^ 


LIVED WITH ANYONE WHO HAD TUtEICULOStS 


y 




HAYE VISION IN tOTH EYES 




L^ COUGHED UMLOOO 




l^ 


WEAK A HEAIING AID 




l^ ''llEO EXCESSIVELY AFTEI INJUIY 01 TOOTH EXTUCTION 




1/ 


^STUnUOISTAMMEIHAllTUALlY 










y 


WEUA lUCE 01 lAOE SUffOIT 






. 



17. HAVE YOU EYEI HAD 01 HAYE YOU NOW (Please check at left of each item): 
















YES 


NO 


DON'T KNOW 


(Check each item) 


YES 


KO 


DON'T KNOW 


(Check each item) 


YES 


■a 


Mii'i now 


(Check each item) 


x^ 






scum FEYEI. EKYSI^ElAS 


- 


y 




ASTHMA 




%y^ 




KECENT GAIN OK LOSS OF WEIGHT 




l^ 




OIFHTHEKIA 




^y 




SKOITNESS OF IKEATH 




^ 




AXTHXITIS OK KHEUMATISM 




^ 




UfEUMATIC FEYEI 




i.^ 




fAIN OK riESSUKE IN CHEST 


= 


i^ 




IONE« JOINT, OK OTKEK DEFOKMIH 




^y' 




SWOLLEN 01 FAINFUL MINTS 




t^ 




CKKONIC COUGH 




^ 




LAMENESS . 


^ 






'MOMK * ' 


- 


p^ 




rALflTATtON OK fOUNDING KEAXT 




^. 




LOSS OF AIM, LEG, flNGEK, OK TOE 




^^ 




COLO! UIXDNESS 




u^ 




HIGH OK LOW ILOOD KESSUKE 


- 


y 




fAINFUL OK -TKICK" SKOULDEK OK ELIOW 




^ 


, 


FIEQOENT 01 SEVEK HEADACHE 




v^ 




CKAMTS IN YOUX UGS 




y 




KEaXKENT lACK FAIN. 




^ 




DIZZINESS OK FAINTING SmiS . 


,_ 


^ 




FKEQUENT INDIGESTION 




y 




"TXtCK" OK LOaED 0IEE 




^^ 




EYEIKOUWE 




-^ 




J«f,Srto.« 




y. 




FOOT TKOUILE 




^ 




EAI, NOSE, 01 TKtOAT TtOUtLE 




^ 




OAU IIADOEX TKOUILE OK GALLSTONES 




y 




NEUKITIS . 


, 


C^ 




RUNNING EAKS 




►^ 




JAUNDICE 




y 




fAKALYSIS (Inc, infantile) 




l/ 




KEUING LOSS 




,i^ 




AiiyA5V£U{li£Adl6NTOSEKUM. 
DIUG. OX MEOICtNf 




.y 




CPILEfSY OK FITS - 




^ 




' CKKONIC OK FKEQUENT COlfiS 




^ 




IXOXEN lOKES 




y. 




CAK, TKAIN, SEA, OX AtX SICKNESS 




^ 




SEYEIE TOOTH OK GUM TKOUILE 


* 


.^ 




TUMOK, 6K0WTH. CYST. OK QNCEK 




y. 




FKEQUENT TKOUILE SLEEFING 




>^ 




SINUSITIS 




^ 




KU^TUKE/KEKNIA 


. ^ 


y 




FKEQUENT OK TEKK1FYIN6 NIGHTMAKES 


^ 




- , 


HAY FEYEI 


^^ 






AffENDICITIS 


<^ 


L^ 


I* 


OEKESSION OK aCESSlYE WOUT 




^ 




KUD INJUXY 




. — • 




nUS OK KECTAl DISEASE 




y 




LOSS OF MEMOXY OX AMNESIA 




y 


^ 


SKIN DISUSES 


* 


^ 




FKEQUENT OK fAINFUl UKINATION 


ji— 7 


■y 




NEKYOUS TKOUILE OF ANY SOKT 




y 




COITEX 


l^ 






KIDNEY STONE OK HOOD IN UKINE 


^t^ 


t^ 




ANY OKUG OK NAKCOTIC HAIIT 




y 


f * 


TUIEKCULOSIS 




£/ 




SUGAK OK AIIUMIN IN UKINE 




\^ 


r 


EXCESSIYE DUNKING HAIIT 




y 




SOAKING VHim (Sight sweats) 




^ 




KOlU 




t-f 


r 


KKtODS OF UNCONSCIOUSNESS 








• 
















- 


\ 1, HOW MANY JOIS HAYE YOU HAD IN THE 
fAST TXIEE YEAI«' i 


It. WHAT IS THE LONGEST fEKlOO YOU 

HELD ANY OF THESE WIS? ^ ^ V /^ r 
MONTHS «W (f<3 


20. WHAT IS YOUK USUAL OCCU 


MTiom 


II. WE TM (Cbtek mt) 

[7}-*KIIT lUHOn QlOT HMDCO 



Do Not^Traasmit Eaclosod Material. 
With Official Personnel Folder. 



gp]^' 



MAY 1968 
Civil SERVICE COMMISSION 
FPM CHAPTER 293 
5058-101 







^Ul U.i 


-'- * ^ ^~-- ' -. 'f *.-J"^**' 


m 


KO 


cwcKtACH'iTw m'ot w:* Mitmu ottCKtt 'm Juust tf rotiirtwuiKEo in wak %tm on ucmt 






22. mvE TOO lEU KIFUSED Utf LOYUENT OX lEEN ItXAIIE 
TO HOLD A JOt lEUUU Ofa 
A. SENSITIVITY TO CHEMICAIS, DUST, SOXUWT, HC. 




. 




t. IXAtlUTY TO KtfOtU CUTAtN UOTIONS 








C. WAIIlin TO ASSUUE CEXTAIN WlTIONS 








0. OTHEK HEOiai tEASOXS (1/ ycs, ght reasons) 








23. KAYE YOU EVEt WOMED WITH UBIOAaiYt SOISTOtCE? 








24. HAYE YOU EYEX lEEN DENIED llfE iNSUIAN(£} (!/yes. 
Staff reason and give details) 








25. HAYE YOU HAD. OK HAYE YOU SEEN ADVISED TO HAYE, 
ANYOr£IATI0NS?^//>«, describe and give 
age at which occurred) 








2i, HAYE YOU EVE» SEEN A fATlENT IN ANT TTK OF HO$flT«t 
(if yes f specify when, where^ why, and 
name of doctor and complete address of 
hospital) 








27. KAYE YOU EYEt HAD ANY ILINESS Ot INJUtY OIKEI TKAN 
THOSE AllEAOT NOTED? (If yes, specify when, 
where, and give details) 








». HAYE YOU CONSULTED OK tEEN TKEATEO lY ClINICS, 
rHYSICIANS. KEAUKS. OK OTHEK fKACIITIONEKS WITHIN 
THE tAST 5 YEAKS FOK OTHEK THAN MINOK tUNESSEST 
(ifyetf S'^* complete address of doctor, 
hospital, clinic, and details) 








29.HAYU0U EYEK lEEN- KEJECTED FOK MIIITAKY SEKYItt 
lECAUSE OF rHTSICAl/MENTAlrOK^OIHEKJEASpK} 
(if ycSf give date and reason for rejec-^ 
tion) 


" " — — - 




• 


3D. HAVE YOU EYEK lEEN DISCKAKGED FKOM HIUTAKT SEKYKE 
KECAUSE OF fHYSICAl, UENTAt, OK OTHEK KEASONS? (If 
yes, give date, reason, and type of dis- 
charge: whether honorable, other than 

, honorable, for unfitness or unsuitability) 




-' 




31. HAYE YOU EYEK KECEIYED. IS THERE rENOINO. OK HAYE 
YOU ArrilED FOK rSNSION OK (OUFENSATION FOK EXIST- 
ING DISAllHIY?('//>«, Specify what kind, 
granted by whom, and what amount, 
when, why) 





I CEKHFY THAT 1 HAYE KEYIEWED THE FOKEGOING IXFOKJUTION SUPPUED tY HE AND THAT IT IS TKUE AND COMMETE TO THE lEST OF UY KXOWIEDGE. 

I WTKOUZE ANY OF THE DOaOtS, HOSPITALS, OK aiNKS MENTIONED AtOYE TO FUKNISH THE GOYEKNMENT A COUmTE TKANSOEirT OF MY MEDICAL KECOKD FOK fUKPOSES OF PKOCESSING MY AmiUTION FOK THIS EMROYHENT OK 
SEKVtCC. 



TYPED OK PKINTED NAME OF EXAMINEE 



SIOHATUKE 



NOTEi HAND TO THE OOaOK OK NUKSE, OK IF MAILED UAKJC ENVELOPE "TO IE OPENED lY MEDICAL OFFICEK ONLY." 

32. PHYSICIANS SUMMAKT AND EUIOKATION OF All PEITINENT DATA (Physician shall comment on all positive answers in items i% through Jj. Physic ian may da ielotf by 
interview any additional medical history he deetns important, and record any significant findings here,) ^-— * / ^f 



TiPEO OK PKINT1 



ITQ NAbnrPyYSICUN OK EXAMINEX 



)U\-. 



V>- v' — 




'$. COVCRNMINT MINTINC Of flCt J lU* or-JOO-«M (44-H) 



I" 






'4k \5tancldrd'Form 520' is*v^ 






\^ 



* U *, COVttJNMtNT ^-KINIING Of^lCt ;9t,t O - 5e4<>47, 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CLINICAU IMPRESSION 



SJoaJLiii.-^ 



MEDICATION 



RHYTHM 



AGE^ - SEX RACE HEIGHT ] WEIGHtIb. P. 



SIGNATURE OF WARD PHYSICIAN 
I 






INTERVALS 
PR 



QRS 



AXIS DEVIATION (QRS) 



P WAVES 



PREVIOUS ECG 

:S O NO 



Q EMCHGENCY 
45J^ouriNG 



D tjcor.iDC 

DATE 



^--jiro? 



RATES 
AURIC. 



QRS COMPLEXES 



.RS— T SEGMENT 



UNIPOLAR EXTREMITY LEADS (SpfcV^r 



T V/A^/CS 



t « 



PRECORDIAL LEADS (Spfcify) 



SUMMARY, SERIAL CHANGES. AND IMPLICATIONS; 



'/^Mc 



(Gpntinuc on reverse) 



,0 



NO^. 

ECG 



SIGNATURE ^^ 






;fe^-^ 



TITLE 



DATE 



PATIENT'S IDENTIFICATION {For typed or written entrtcsj(iv»: Nam^Jast, first. 
'".^^ ' ' ^ " > mfddte; ^fitde; date; hospitat or mvdtcat facility) 



mnwm. 



WARD NO. 



ELECTROCARDIOGRAPHIC RECORD 
, Standard Fortn 520 

(Mtoah trocingi lo 5, f. S07) 



f^ 



O 



& 



Budget Bureau 
Approved 50-R0390 



*V REPORT OF MEDICAL HISTORY 

U.S. Civil Service Employees and Applicants 
This information is for official and medically-confidential use only and will not be released to unauthorized persons. 



1. UST NME-ritST HAME-MIDOLE NAME 

Deegan Joseph George 



2. TITLE OF rOSITtON 

Special Agent 



3. SOCIAL SECUtlTY NUKtEt 

090 I 12 I 2131 



4. HOME WDtESS (Number, strett or RFD, city or town, State, and ZIP Code) 

7403 Fairwood Lane 
Falls Church, Va. 22046 



5. rUtrO$E OF EXAMDUTION 

Annual 
Examination 



L DATE OF EXAMIXATtOK 



7/28/70 



7. SEX 

male 



t. TOTAL TEAKS GOYEMMENT SEKYICE 



MllITAIT 3 



ClYtUAN 



la 



t. AGE»KY 
FBI 



10. ORGANIZATION UNIT 



II. DATE OF tItTH 

2/10/25 



12. fUCE OF tIKTH 

Brooklyn, New York 



13. EXAMINING FACILITY 0« EXAMINE!, AND AOO«$S (Including ZIP Code) 

U.S» Naval Hospital, Bethesda,_Md 



MISSTATEMENT OF EXAMINEES WESENT HUITH AND MEDICATIONS CUWENTIY USED (PoUqw by descriptionof-patt history, iflcomplaint exists) 

' Good health 



IS, 00 YOU (Please check at left of each item): 


U, HAYE YOU EVER (Please check at left of each item): 


YES 


no 


(Check each item) 


ns 


NO, 


(Check each item) 




^ 


WEAK GUSSES 01 CONTACT LENSES 




3^ 


LIVED WITH ANYONE WHO HAD TUIERCUlOStS 


s/ 




HAYE VISION IN tOTK EYES 




y 


COUGHED UP HOOD - • 


" 


y 


^WEAIAHEAXINGAIO 




V 


ILEO EXCESSIVELY AFTER INJURY OR TOOTH EXTUCTION 




• 


STUnEtORSTAMMEtHAIITUALlY 






"■ 




V 


WEAI A lUCE OR lAa SUfWtT 








17, HAVE YOU EYER HAD OR HAYE YOU NOW (Please check at left of each item): 


YES 


NO 


OOH'I BOW 


(Check each item) 


m 


HO 


DON'T KNOW 


(Check each item) 


YES 


HO 


DON'T KNOW 


(Check each item) 


^ 






SOULET fEYEX. EKYSirElAS 




^ 




ASTHMA ' V 


' 


V^ 




RECENT GAIN OR LOSS OF WEIGHT 




y 




DIPHTKEtlA 




^ 




SHORTNESS OF tRUTH 




^ 




ARTHRITIS OR RHEUMATISM 




y 




RHEUMATIC FEVER 




^ 




rAIN OR rRESSURE IN CHEST 


" 


^ 


" 


lONE, JOINT, OR OTHER DEFORMITY 


} 


• 




SWOLLEN OR fAtKFUl MINTS 




^ 




CHRONIC COUGH 




^ 


j^ 


LAMENESS 


y 






MUMfS 




^ 




fAlflTATION OR fOUNDING HEART 


- 


^ 




loss OF ARM, LEG, FINGER, OR TOE 




y 




COLOR WNDNESS 




^ 




HIGH OR LOW IIOOO fRESSURE 




^ 


^ 


FAINFUl OR "TRICK" SHOULDER OR ELIOW 




^. 




FREQUENT OR SEVERE HEADACHE 




^ 




CRAM7S IN YOUR UGS 




y^ 




RECURRENT RACK WIN 




/ 




DIZZINESS OR FAINTING SmiS 




^ 


t^ 


FREQUENT INDIGESTION 




^ 




"TRICK" OR LOCKED KNff 




y/ 




EYE TROUUE 




y 




Kgf».o«« 




•^ 




FOOT TROUUE 




v^ 




EAR, NOSE, OR THROAT TROUtU 




\^ 




GALL RUDDER TROUILE OR GAUSTONES 




" ^ 




NEURITIS 




y 




RUNNING EARS 




y 


y 


JAUNDICE 




' <^ 




fARAlYSiS (Inci infantile) 




• 




HEARING LOSS 




• 




'Aky'AtiVfht'kaiTiON TO SERUM. 

DRUG, OR MEDICINE 




•^ 




EMlEfSY OR FITS 




• 




CHRONIC OR FREQUENT COLDS 


^ 






IROXEN lONES 




^ 




CAR, TUtN, SEA, OR AIR SICKNESS 




• 




SEVERE TOOTH OR GUM TROUUE 




u^ 




TUMOR, GROWTH, CYST, OR UNCER 




y 




FREQUENT TROUUE SLEEflNG 




< 




SINUSITIS „ 




^ 




RUrTURE/HERNU 




\^ 




FREQUENT OR TERRIFYING NIGHTMARES 




. y 




HAY FEVER 


v^ 




- 


AffENDICITIS 




V 




DErRESSION OR EXCESSIVE WOWY 


^/ 






HEAD INJURY 




-^ 


^ 


riUS OR RECTAL DISEASE 




/ 




LOSS OF MEMORY OR AMNESIA 




^ 




SKIN DISEASES 




/- 




FREQUENT OR fAINFUL. URINATION ^ 


_. 


' y. 




.NERVOUS TROUUE.OF,ANY SORT ' „, 




\y 




GOITER 


y 


it- 




KIDNEY STONE OR HOOD IN^URINE ^ 





^^y 




sANY DRUG OR NARCOTIC HAtIT ~ W 




y 


^ 


Tuiacmosis 




^ — 




SUGAR OR AltUMIN IN URINE . 




y^ 


*■ 


aCESStVE DRINKING KAIIT 




y 




SOAJCING vmn (Night sweats) 


y 






toils' 




x 




KRIODS OF UNCONSCIOUSNESS 














' - 








* ■ -• 




U. HOW MANY JOIS HAYE YOU HAD IN THE 
rAST TNKEE ^EAKS? \ 


It. WHAT IS THE LONGEST TERIOO YOU 


20. WHAT IS YOUR USUAL OCCUfATION? 


21.'aRE ^^(Check one) 

[^RICHT HANDED □ Itfl HANDED 




Do Not Transmit Enclosed Material 
With Official Personnel Folder, 



.OPTIONAl FORM 58 

MAY 1968 

U.S. CIVIL SERVICE COMMISSION 

FPM CHAPTER 293 

5058-101 



m 


NO 


.limt UCH IIW T£$ 0» KO, miT tTtU CKKOO T£f^ XU$T K RIIIT KfUUlEO IN lUNX SfACE ON HCHT 




/ 


22. HAVE TOO tEOI lEFlKEO WLOTMENT OK tEEN UNAUE 
TO KOlO A JOt ItUUSE Ofi 
A. SENSITlVlTT TO CHEMICAIS, OWT, WNUWI, ETC. 


25. Appendicitis; 12 




i/ 


1. IxaiUTY TO KKfOKJI (EKTAIN MOTIONS 




' 


^/ 


C. INAIIIITY TO ASSUW CERTAIN MSlTtONS 


26. King's County Hospital 
Brooklyn, New York 
Result of automobile accident 
fractured skull, torn lung, 1949 




V 


0. OIBEI UEOiat lEASONS (If ytu gm reatont) 




v/ 


n. HAVE rou EVEi wouro with lADioAcnn soistance? 




^/ 


24. HAVE TOO U\X lEEN OENIEO llfE IN$«UNCE» (If ya, 
statt reason and give details) 


y 




2J. HAVE tOU HAO, Ot HAVE TOU lEEN ADVISED TO HAVE. 
ANY OKIATIONS? (If yes, describe and giif 
age at which occurred) 




y 


• 1 


2i. HAVE YOtt EYEX tEEN A fATIENT IN ANY IT^E Of HOSftTAl} 
(H y*^* fp^^'fy u/ben, where, why, and 
name of doctor and complete address of 
hospital) 






y 


27. HAVE YOU EVEI HAD ANY lUNESS OK INJUKY OTKEK THAN 
THOSE AUEADY NOTEDT (If yes, specify when, 
where, and give details) 






/ 


2t. KAYE YOU CONSULTED OK KEEN TKEATED lY CIIXICS. 
rHTSICtANS, HEAIEKS, OK OTHtK tKACTITIONEKS WITKJN 
THE FAST 5 YEAKS fOK OTHEK THAN MINOK ILINESSES? 
(if yes, give complete address of doctor, 
hospital, clinic, and details) 




— ----- 


r 


2>. HAVE YOU EVEK KEEN- KEJECTED fOK MlllTAlY SEKYICE 
__tEaUS£JF FHYSICAl, HENTAt, OK OTHEK KEASOKS? 
(If yes, give 'date*and* reason ^for^j^ejec- 
tion) ' "^^ 


•— r — . 




/ 


30. HAVE YOU EYEK SEEN DISCKAKCED FKOH IIIUTAKY SEKYICE 
lECAUSE or MYSICAl. BENTAl. OK OTKEK KEASONSt (If 
yes, give date, reason, and type of dis^ 
charge: whether honorable, other than 
honorable, for unfitness or unsuitability) 


- 




/ 


31. HAVE YOU EVEK lECEIYED. IS THEKE fENDING, OK HAVE 
YOUAffUEO FOK PENSION OK COUKNSATION FOK EXIST* 
ING 0ISAIlUIY7^//>tf>i, Specify what kind, 
granted by whom, and what amount, 
when, why) 





I CEKTIFY THAT I KAYE KEVIEWED THE FOIEGOING INFOKKATION SUmiEO IT ME AND THAT IT IS TKUE AND COKHETE TO TK lEST OF HY KNOWIEDOE. 

I AUTHOKIZE ANY OF THE OOaOKS, HOSTtTAlS, OK QINtCS MENTIONED AIOYE TO FUKNtSH THE OOYEKNMENT A COMPLETE TKAXSCIIPT OF MY MEDICAL KECOKO FOK KKfOSES OF MOCESStNO MY AffllUTION FOK THIS EMKOYMENT OK 
SEKYICE. 



TYKO OK MINTED NAME OF EXAHINU 



Joseph G>^Deegan 



SIGNATUI 



)AunylL /i /OMytAv/ 



NOTE: HAND TO THE OOCOK OK KUKSE, OX If HAILED MAKX ENYEIOK "TO tE OKNEO lY MEDICAL OFFICEK ONLY. 

32. fHTSIClAN'S SUMMAKY AND EUIOKATION Of AIL fEKTINENT DATA (Physician shall comment on all poiih've answers in items t3 through 3i, Physician may develop by 
interview any additional medical history he deems important, and record any significanl/fndinj^ here.) ^^^^^ „ri 

















iiliiilS^ 



CUN, DfAG.: 

DATE: ^ ^ 7 " 7^ ^ 

EGG DESCRIPTION: /^^/^/V^<? 



INTERPRETATION: 



DIG. ( ) QUIN. ( ) Al 



EX 

REQUEST BY .<^..r...^<S!?rr*^ 

. RATE VENTR. RATE ;,..... 




EGG 
ATR 

INTERVALS: P-R... QRS 

AXIS: 
RHYTHM: 



QTc. 



PATIENT 



■DEEGAN J 




I4\ 



9-^7-24 
FBI 



10FEB25 
-rVpHY ONLY 09032-21-31 









818 lil^~ 



PHY-EXAHS 
^BOOH-209,, 



f]\i'^ 



M 








H'jLi^i^ii^aasssj^^^^SSaili 



Ifp^g^MMmiff^jffliWll 






^^' " 



Standord form 520 

Bwi^oi Lit (h« ByiJgef 



CLINICAL RECORD 



.t<Mii ti i*M!iN>j JfNM »i»*'i ,> flitt^i^ 



ELECTf OCARDIOGRAFHIC RCCORt 



ci nKal tMP»^($;» N 



PRCVIC S fX G 



n NO 



Ml K AfMtN 






<iE^ I SrX^ I h CE I HtlGHI W£K T , U f* S|GNATUR( Op WAF :> PWYSf AN 



BHrTMM 



INTERVAL^ 
PR V-^"^ 



QRS 



^»S COMPLEXES 

-T SEGMENT "" -- -i-^—- 

-.(POLAR eXTRCM Y LEAP fSp«J?y) 



O pQ < 



Q>i&^^XL3k 



AX * Dt.V(A 



.tVtA ^^RS 



DATE 



RATES 
AURIC 



P V\ WES 



T V AVES 



i&. 



VENT 



PRECORDIAL LEADS j[Sp(Cifv:S 



S MMARY, SERIAL* hj/^NGCfs ^ND IMPL|c;/\tion|: 






'CG 




^NAT 



(Consul (le on rtJvo 10) 

I TiTt t^ 



Ibp. 



TitNT S (DErfTir ATlorS -^or ry/>er/ or rifr<»npnf a g(vo; rfttm^f ^J^^st, Ae^i 






REGISTPRNO. I V 



WARD N0| r 



ELECTROCARDIOGRAPHIC RECORD 
Standard form 520 

^11 'I . I 
\k\\wh IfocinQt t , H f 507) 



IK" 



--4. 



zx&^mssmim??i^ 



iimi:^ 



m 



m 



I 

I 
I 

I 



r^ 






^^S9r\du^<\ form 520^ ^"^ 
^x.«^¥. Augou 1 954 '^ 
Bureau pCfhe 6udgei 



CUNICflL RECORD 




* M * GQVrilNMtNT f RINTIHG Of fl^t fH] O-SMO^ 



Ct-IHfCAl, |N|P^ESS(pf^ 



^^^ECTROCARDIOGRAPMIC RECOjflD 




r&i 



d- ) 



MERIC^T'ON 



ffhTT^1^t 



1 l^feM/gTT""' [^^"'^^"p^t;"'^^ 



inTERV^LS, 
PR 



qps 



QT 



A>^(^ peVfATION (qRS) 



P WAVES 



QRS COf^PLEJ^ps 



f?S-T SEGMEfiT 



U^IPOf,Af? EXJ(?EMSTr h^^OS iSpeci/y) 



T WAVES 



PRECORDIAL l-EADS (Sp^<ifp 



suMMAnrT sEp(ALc^Ar<Gps, ^^o (MpmcATiqr^Si 





NO, 




SIOf^/^THf^E 












j^EGISTEf) f<0.' 



PftEV^S ECG 



QEMEJ^Cy 
01'«WJTINE 






r->/. 



RATES 
AUR^C, 



VENT. 



DATE 



-^ 



yvAf^o NO. , 



EUCTBOCAJ^DIOGRAPHIC RECORD 
Standard Form 520 



J^'. 



l§t-iM«il^^ «^ll^. -SSIS? 



•i;;l 


■ t\ 


'>*! 


t-^f ': 


s^ 


tr-; 


\% 


'6K 

m 


mi 


* I'tfi-' 


i'.A^ 




-1^ 




i'^'i 








•*'*H'M 




^■j^' 


_ _ 


1^ 1. 








.'%{' 




:.k 


.' '.. 


. 'i\^ 




. r i 








f 




';' ^i" 




i ' 








t ( 






^ 


;4 




. '1 ''j. 




:,>s 




^ 


= 


,'.# 




- c 


i-.f^ 




^< *"' H- 


' 


•^r* 




.„ .'4 ' 




•^^ f 




. »' 




'< t 


■ 


•■ :^ 


' 




' 


■"--Jti 


, ='5;^? 


i^ 




■i 




^t^,^ 


1 


i^.iE 


"i- 


i 


\ 


;. ^ 




^M 




•*i 


^ 1 




4-,.rJ 




n^,. 



^v 



d 




REPORT OF MEDICAL HISTORY IJ3 V-A VAppi 

U.S. Civil Service Employees and, Applicants |l rMj ti 



Budget Bureau 
Approved 56-RO390 



This information is for official and medicaHyrConfidential use*onIy and will not be.released to ^unauthorizeii. persons 



1. U$T KAME-FIKST NAME-HtOOlE NAME 



pBE^ffhJ TTasefH^ (P 



t. miE OF K»IT10N 



5f^<:mi^ BC^-h/n n4(}\ /-m^/J/ 



3. SOCIU SECUttn KUMtEl 



4. HOME ADOIESS (Numbtr, street or RFD, dty^ or town. State, and ZIP Codt) 



S. fUtrOSE OF EXAMINAIION 



i. OATE OF EXAMINATION' 



7* SEX 



M 



I. TOTAl YEAtS 60 YEtNMENr$tlYI(E 
MIIITAIY 5 



CIYIIIAN 



L&L 



ff'fy/Kl/*/?U^ 



t. tCEKr 



7^/3/ 



h - V-C 9 



10: OtGAXIUTtON UNIT 



II. DATE Of tllTK 



2'.h"xS' 



12. rucE Of utm 



B^ddk-jy/t/, //y 



)4. STATEMENT Of EXAMINEE'S ttESENT HEALTH ANO MEDICATIONS GJKENTIY \m (Follow by deuription of past history, ificomplaint exists )' 



II. GUmillllG MCltlir 01 GtAmitt, MD ADpms (Inefudlttg "ZIP Code) 



15. 00 YOU (Please tbefk at left of each item)f 


H^HMmmt (Please \ check at left :of each item )l^^^ _ _ i 


YES . 


NO 


(Check each Item) 


YES 


KO 


: /' ^ . '[ *' (Check each'ite}») VJ " 




\y 


WE« GUSSES 01 CONTAq lENSES ' \" 




,^ 


' UVEO WITK ANYONE'WHO HAD TUIEtCUlOStS \ ^ ' ' 


c/ 


' 


HAVE VISION IN IOTH'eYES 


■ 


f^ 


COUCHED UYIIOOO" 




j^ 


'"WEAI A HEAIING AID 


1 ~ 




tiEO Exassmu aftek injuky ox toot^ extuction 




*/ 


STUHEK Ot STAMMEt HAIITUAUY 


" 


"- 


--." ' ^ «,„t,= s..^^ „.-- -^..- 


- 


^ 


WEAt A mCE or lAtt SUffOlT 






^ C ■ '^ . ,T I <* 



17. HAVE you fYEI HAD Ot HAVE YOU NOW (P^leate check at left 


of each^ item); 






r "^ 








I 11 - , T 


YES 


no 


DON'1 KNOW 


(Check each item) 


YES 


;». i 


DON'T KNOW 


CC*«i each item) 


TES 


' ' m ' 


DON'T KNOW 


^ (Check each item)^ 


X^ 


- *' ^ 


' 


SCAluVfEVEl, ElYSifELAS ' *^ 


"» -^ 


^-i^» 


*' • ^^ 


>STHMV'-^-~- ■ * '^ 


^....^. 


y- 


i: -" '" ^ 


XECENTGilN ox' loss OF WEIGHT 


' 


'^ 


' 


DirKTKEIIA 




.^ 




SHOXTNESS OF'iXEATH ^ 


. 


\y 




AXTKXITIS OX XKEUMATISM 




^ 




WEUMATIC nVER " - 




^ 




fAIN'OX rXESSUXE IN CHEST ^^ 




y 


^ 


XONE, JOINT.OX OTHEX'OEFOXMITT': - ; 




•^ 




' SWOllEH M fAINRJlJOINTS 




-^ 




CHXONICCOUCH 




y 


- - ^ 


lAMENESS^ . . ' 


x^ 






MUMK ^ 




^ 


- 


rAlflTATION OX rOUNDtNG HEAXT- , 


".- 


,,y: 


. . i 


lOSS'OF AXM, IEG; fINGEX; OX TOE • - 


" 


-y.- 


y' 


COlOltilNONESS-^-' "" ^ 


•*" - i 


'■ ^ 


.' ' ' < 


HIGH OX low iiooD mssuxE' ^ 


1^ 


y 


5 " i ', 


fAINFUL-OX*"TXtCK" SHOUIDEX'OX EllOW " 


,_ 


/ 




\xmm o» SEVE« huoache ^ 


t «r 


^ 


<iir ». -1 - 


CXAMPS |Vy0« LEGS ' " ' , 




y 


, 


KCUXXENT lAOC fAIM '" 7* ' 




^ 


' 


DIZZINESS OK FAJNTINO SKllS ' 




y 


* 


FXEQUENT IKOIGESTIM 




y 




"TXICK" OX lOCKED KN2 ' 




y 




EYE TROUIIE 




y 


* 


.STOMACH, UVtX- " 
OX INTESTINAL TXOUUE 




y 




FOOT TXOUXLE 




y\ 




EAt, NOSE, OX THtOAT TKOUtU 


• 


1Z 


^ 


GAU lUOOEX TXOUUE OX GAUSTOXES 




y 


' 


NEUXITIS 


5 


V 


f 


kUNNINGEAKS 




y 


~ 


JAUNDICE 




< 


'' 


fAXAlYSIS (Inc. infantile) 




\y 




KEUINGIOSS 


, 


y 




'JUiVWYfkSfttAaiON TO SEXUM - 
DXUG. OX MEDICINE ' 




y 


' 


EftLEPSY OX FITS 




:i/ 


^' 


CKtONIC OX FXEQUENT (OlOS 


y 




- 


IXOKEN tONES 




y 




CAX;iXAtN, SEA, OX AIX SICKNESS 




y 




SEYEXE TOOTH OX CUM TXOUtlE 




>/ 




TUMOX. GXOWTH, CYST, OX UNCEX 




y. 




FXEQUENT TXOUILE SLEEPING 




• 




SINUSITIS * 




y 




XUMVXE/HEXNU 




A 


f 


FXEQUENT OX TEKXIFYING NtGHTMAXES 


y 






HAYfEYEX 


\y 






A»£N01CITIS. 


n. 


'y> 




DEPXESSION OX EXCESSIVE WOXXY 


1^ 






HEAD jNWKT 




1/ 




riUS OX XECTAl DISEASE 


T 


/ 




loss OF MEMOXY OX AMNESIA 




{^ 


7 


SKIN DISEASES 


' 


^ 


' 


FXEQUENT OX PAINFUL UXINATIDN 




V, 


f 


KEXVOUS TWUtlE OF ANY SOXT 




tx 




GOITEX 


' 


/ 




nONEY STONE OX MOOD IN UXINE 


' 


y, 


/ 


ANYDRUGOXNAXCOTICHAIIT, 




^ 


y 


luiExcmosis 




y 


^ 


SUGAX OX AltUMtN IN UXINE 


- 


y 




EXCESSIVE DXtNKING KAtIT 




^ 




SOAXINO Uim (Night sweats) 




y 




lOllS. 




,/ 




PEXJODS OF UNCONSCIOUSNESS 






















' 




IS how many jois have. you kao in the 
rAST nttEE teak? 


19. WHAT IS THE lONCEST fEXtOD YOU 
HELD ANY'OF THESE JOtS? 
MONTHS ., , . 


20. WHAT IS YOUX USUAl OCCWATION? 2 


UAXE YOU (.Check one) ~ 

QWWT HANDED (~1 lEH HANDED 



1)6 Not Tr^nsmi^ Encl^osed Material 
liy.th Official Personnel Folder, 



^OPTIONAL FORM 58. 

MAY 1968 

U.S. CIVIL SERVICE COMMISSION 

fPM CHAPTER 293 

5058-101 



m 



^w' > 



& 



U 



^ / ^' 



(KECK UQf ITEM YES 01 NO. CVCIT ITEM CHECKED JQ MUST IE FUllT EXTUtNEO IX lUXK SFACE ON llCHT 



O . >^'' T 



y 



%t:*mi rOU lEEN KEFUSEO^EMfLOYKENT OX tEEN VXAUE^ 
W H6l0 A K)l tSauSE Ofi i. ^ 

A. SEXSITIYIir 10 CHEMICAIS, OUST, SUKLIGMT, ETC. 



I^^IXAIIUTY TO KtFOUl CEKTAIN MOTIONS 



xy 



U INAtllin TO ASSUME CEKTAIN fOSITlONS 



^ O; OTHEJ MEOiai REASONS (Ifyeuguf reasoni) 



y 



23< HAYE YOU.CYtt WO»EO WITH XAOIOACTIYE SUtSTAXCEl' 



y 



t\k HAVE YOU EYER lEEN DENIED UfE INSUUNCE^ (tf.y^U 
State rtason and give dttaih) 



/ 



n, HAYE YOU HAD, OK HAVE YOV lEEN AOYISED TO KAYE, 
m Of EllAIIONSl (// yes, deseribr and gife 
^' age arwhkh occurred)' " ' 



^ 



2i. HAYE YOU EVER lEEN A fATIENT IN ANT TYfE OF HOSTlTAl? 
(If yes f spedfy tvhen^ «'**«' ^^y* **!^^ 
^ name cf doctor and complete address of 
hospital) " " 



V, HAVE YOU EYERHAO ANT IllNESS OR INJURY OTHER THAN 
THOSE AltEADY NOTED? (If yes,. Specify when, 
Utails) 



where^ and give detail 



/ 



t^^KAYE YOU CONSULTED OR SEEN TREATED tT CLINICS. 
FHVSICIANS, HEALERS, OR OTHER PRACTITIONERS WITHIN 
THE rAST 5 TEARS FOR OTHER THAN MINOR tUNESSESl 
(If yes, give complete address of doctor^ 
hospital, clinic, and details) 



y 



29. HAVE YOU EVER lEEN' REJECTED fOR MILITARY SERVICE 
lEUUSE OF rHVSICAL MENTAL. OR OTHER REASONS? 
(If yes, give date and reason for refec- 
tion) 



J\ 



m. HAYE YOU EVER.IEEN DISCHARCEO FROM MlltTARY SERYKE' 
tECAUSE OF PHYSICAL, MENTAL. OR OTHER REASONS? (If 
.yes, !gtie date, !reason,^ and type. of diS'^ 
cixtrge: whether JionorabUf othen than 
honorable, for unfitness or unsuitability)' 



/ 



31. HAYE YOU EVER RECEIVED, IS THERE' PENDING/ OR HAVE 
YOU APPIIEO FOR PENSION OR COMPENSATION FOR EXIST. 

. ING 01SAmiTY?('//^/i, Specify what kind, 
granted by whom, and what amount, 
when, why) 









-^ ^? .. t*v 



It •*- t 



I CERTIFY THAT I HAVE REYIEKIfED THE FOREGOING INFORMATION SomUD lYME AND THAT IT IS UUE AND COMflETE TO THjE^IEST OF Mf WOWIEDGE. " . / t '^ ^ 

I AUTHORIZE ANY OF TKE.OOCTORS^^HOI^ITAIS, OR aiNKS MENTIONED AtOYE TO FURNISH THE GOVERNMENT A COMPIHE TRANSCRIPT OF MY MEDICAL- RECORD FOR PURPOSES OF ^OCESSTnG MY APPtlCATION FOR THIS EMPtofMoiT OR 
SERVICE. '' ^ ' " ^1. ^- . _ * " _ ' -.,.._.- ^ _ , ^ 



nPED OR PRINTED NAME 0^ EXAMINEE 



signature^ 



jiA 




w ail positive 
^-interview any additional medical 'history he deems important,' and record any significant findings here.)* 



NOTEi HAND TO THE DOGOR OR NURSE.^OR IF MAILED MARX ENYEIOPE "TO IE OPENB) tf MEDtCAl OFFIttR ONLY. 

M. PHYSICIANS SUMMARY AND ELAtORATION OF All PERTINENT DATA (PhysYciah shalLcomment on all posilhe answers' in items i} through Ji^Physician may develop Vy 



i *- 




S.-'GOVCKKMtNT ntlNTINft orflCt 1 19«» O— }07*M4 



, 'StiSdara Fo™ 520 
,<'^ev.*Augujl 1954 
^ Bureau of th« Bwdget 
■* Grculof A-32 



o «b 



5 



U.S. COVCRNMCNT fl^INTING OmCC i 19(1 O'-SeKMr 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CLINICAL IMPRESSION 



^OiL'h^e' ^aCr PbT- f^&X 



MEDICATION 



f>RCVIOUS ECG 
®^S D NO 



D EMERGENCY 

QTroutine 



O BEDSIDE 

B^MBUUNT 



AGE 



SEX 



RACE I HEIGHT I WEIGHT 



B, P. 



SIGNATURE OF WARD PHYSICIAN 



DATE 



RHYTHM 



INTERVALS 
PR 



QRS 



QT 



AXIS DEVIATION (QRS) 



fv^'^r 



RATES 
AURIC^ 



VENT. 



P WAVES 



QRS COMPLEXES 



RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS (Sp«i/lf) 



PRECORDIAL LEADS (Spccifp) 



SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 

EGG vithin normal limits* 

No change from previous tracing 



M 



o^i 




(Continue on reverse) 



# 



NO 

ECG 



^^^f 



^i 



TITLE 



GAPa;r7*^MC,^ USAF 



DATE 

/I 




PATIENT'S IDENTIFICATION (For typed or written entries iivei NAnve**laat, first, 
mi(idie;£rade^ date; hospitat or medictil facility) 



REGISTER NO. 



WARDi«6. 






Mj/^/c^/ ^y^Xf <^(,/i.^:./ 



ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

520-10'i 
(Aftorfl (rocingf to S. f. S07) 



« X* ^ 



^^ m ^mm. m ui~M-;M ^* . ••,nm^*^>=r, 







\^ 1>'-* "'• 




Rev. -^"J^^udgel 
Bureou o* !5C-32 



O 



o o 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CUNICAU IMPRESSION 



I^0w7(f</^ P KC Fof^ FbT 



MEDICATION 



PREVIOUS ECG 

D YES S! NO 



D EMERGENCY 
^ ROUTINE 



AGE 



^? 



SEX 

n 



RACE 



HEIGHT . I WEIGHT J B. P. 



SIGNATURE OF WARD PHYSICIAN 



D BEDSIDE 

(3 AMBULAMT 



DATE 



IzlXzi^ 



RHYTHM 



INTERVALS 
PR 



QRS 



QT 



AXIS DEVIATION (QRS) 



RATES 

AURIC. 



VENT. 



P WAVES 



QRS COMPLEXES 



RS— T SEGMENT 



T WAVES 



UNIPOLJVR EXTREMITY LEADS (Specift) 



PRECORDIAL LEADS (SpCiiJl) 



SUMMARY, SERIAL CHANGES. AND IMPLICATIONS: 

ECG Within Mormal Limits. 




A/ 



NO. 
ECG 



/O /I MCHAEL LEVY / 



, [(Continue on ttvetze) 



^ 



I 



TITLE 



CAFTtM^! 



PATIENT'S IDENTIFICATION {JPot typed or wntt«n «ntrie9 giye: ^*'"*7'«'^ ^"^ 
middle: gemde: dm t«; hoapitnl or medicm t Ucth ty) 

df.f^Cf}l\/ Tnsf^ffi (?r^of(C^ 



DATE 






REGISTER NO. WAl 

F B I i-KY. iXAM. SEC« 



^ aECTKOCABDIQGRAPHIC RECORD 



'^CAN .. Xde^fH ^ g^^^ g ZfS^ifi^ 



o o 



V 



»t^ ^4^,H'.m^x^ 




> - # 



Standard .Form ^0 

Rev. August 1954 
^J^«ou*of»he Budget 
^ ^'^OT A-32 



0§D 



EJ) o 
us. GOVCRNMCNT^RINTII 



\ 



S. COVtRNMtNT MINTING OfflCtx !»«! O-S89047 •< 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CLINICAL IMPRESSION 



y^^ 



MEDICATION 



PREVIOUS ECG 

D YES D NO 



D EMERGENCY 
©ROUTINE 



D BEDSIDE 
j3^MBULAMT 



AGE I 

7^1 



SEX 



RACE I HEIGHT 



<:^^!^\ 



WtrGHT B,P 



SIGNATURE OF WARD PHYSICIAN 



DATE 



^:^ 



RHYTHM 



NO^f^AU 5//y/06 



RATES 



AXIS DEVIATION (QRS) ^^ ,_^ 



INTERVALS 



P WAVES 



QRS 



QT 



QRS COMPLEXES 



RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS (Specify) 



^ 



PRECORDIAL LEADS (Specify) 



^-^^ 



SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 



\Ay/^C- 



NO. 
ECG 



SIGNAarUR 



{Continue on reverse) 




^- ^IP 



PATIENT'S IDENTIFICATION (For typed or written entries giver Tfam»*'tast, ^rat, 
middle; gtAde; date; hospitAl or medical facility) 






REGISTER NO. 



DATE 



^^oZ-Ci - 



RD NO. 



ELECTROCARDIOGRAPHIC RECORD 
^1 Standard Form 520 

520-104 
(Atfoch frocings to S, f. S^7f 



If 



, " SMuidarsLPorm §07 

Bureau of the Budget 
Circular A*32 



JJ7~ 
0C3 



b 






JU. S. GOVERNMENT PRINTING OFFICE^M^O^ 



««^X 









CLINICAL RECORD f 






Report on i.-^^.. -^ 

or 
Continuation of S. F. 



"^h^^-' ..V 



(S(f7&« ou( one /in«) (SpeciVy r/p« o/ exam/na^jon'or c/afa) 






U 



A m (Si^nand da\ 



.>■ "T ^^-*%-- 



\ " ^'fe 



.y^. 



w^iMCTi.^: 






;V 



imSeiiiliiiiliiii' 






^<^\ 



"^^m^^^^^ 










(Con^'nue on reverse s/de) 



PATIENT'S IDENTIFICATION {For typed or written erttrios titv«: VVame— Ms^ /iric, 
middh; itade; dutet hospittil or medical (ability) 

I 

\ 



REGISTER NO. 



, WARD NO. 



REPORT ON or CONTINUATION OF 

Stnndnrd Form 507 

507-104 



6P0 9 266 10 



-1TI" - II 



.Standard Form 520 

^Jivfia\t of the. Budget 
* ' CfrcuIorA-32 




Yi 




\},S COVCfiNMCNT PRINTING OfflCt 4 lUO Or—$S7«<4 



-4i# 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS CCG 

D YES O NO 



CLINICAL IMPRESSION 



MEDICATION 



D EMERGENCY 
D ROUTINE 



D BEDSIDE 
O AMBULANT 



* AGE SEX 



RACE 



HEICHT WEIGHT 



B.P. 



SIGNATURE OP WARD PHYSICIAN 



DATE ^^ _, 



RHYTHM 



Ud ^^ ^ C^S //^J-3 



AXIS DEVIATION (QRS) 



RATES 



AURIC 



73 VENT. /£) 



INTERVALS 
PR 



P WAVES 



ORS 



QT 



QRS COMPLEXES. 



4i 



RS— T SEGMENT 



T WAVES 



UNIPOLAR EXTREMITY LEADS (Spfci/tf)^ 



PRECORDIAL LEADS (Spttlfv) 



SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 



\/VA/ 




{Continue on reverse) 



NO. 
ECG 



5U 



SIGMATUR 



J.-^H<-^1>*<2,J*^J) 



TITLE 



DATE 



f^SiT/^T^ 



PATIENT'S IDENTIFICATION (For typed or written entries give: iVam»— 7««f, firat, 
"^ '^ m iddle; gr» de; da te) h ospita t or medica t (ncitity) 






REGISTER NO. 



WARD NO. 



ELECTROCARDIOGRAPHIC RECORD 

.Standard Form 520 

520-103 

(Affoch ffocings to Vf* ^071 



f 




i *PATIENT*S IDENTIFICATION {Forjypcd or written entries fiiv9:^Nam9T'lASt, iSrst , 
^jp. ' t'~ ' _ ^^^T'' ^ ' xniddhr grader <ifit«!Mospttat6r.medtcnl facility} 



REGISTERJSIO. 



WARDNOr" 



REPORT ON 



or CONTINUATION OF 



standard Form 507 
607-103 



> *. 



V*^-^' 



J:.^ - ,W^^ 






'«*^>"5? 



f 



TO 



U^ 



orriONAi fOKMNO. to 

MAY \Ui totnoN 

CSA FfMJt (41 CfM 101-11.4 



<0i 



UNITED STATES G(>p€RNMENT 

Memorandum 









FROM :s. R. Burns 



date: 2-10-77 




subject: SA JOSEPH G,\®E^GAN 

Section^ Chief^ Domestic Security Section 
General Investigative Division 
EOD 1-29-51; GS-i6, $39,600 
Age 52; Married - 6 Children 




Inspection 
Intalf.J 



Laboratory ...,., . ^ 

Legal ^^'"^ 

Plan. & Eval._ 

Rec. Mgnt. 

Spec. Inv., - 

Training __ 

Telephone Rffl._^ 
Director SecV-— . 



The following is a sununiary of Mr, Deegan's record for 
the Director's use. By letter' dated 1-14-77 he submitted 
his retirement to be effective 2-25-77. 

The last adverse administrative action taken against 
him was a censure on 12-19-69. He has received several 
INCENTIVE AWARDS, and numerous^ COMMENDATIONS, the most recent 
being on 12-27-76 for his excellent participation relative 
to the Terrorist Activity Seminar sponsored by the Stamford 
Forum for World Affairs. 

On 1-20-76 the Director presented him with his Twenty- 
five Year Service Award Key. He celebrated his twenty-fifth 
anniversary on 1-29-76. 

As noted on the attached cover page of his permanent 
brief, his sister is a former Bureau employee and her services 
were satisfactory. 



SB>»^ 



nrq-TT^-m 1 -H 
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Buy US. Savings Bonds Regularly on the Payroll Savings Plan 
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Thi> bill shov/s the arr.ou:u(s) due for the above posicdfs) of your -fcrvice which 13 p.pt covered by roiirl-' 
mcnt dcduciions. The datC5 shown above, even th:n;:jh they .mc^y not ciyree exactly v;:ihih^ dates you 
claim, arc based on official records certified to us by the ccjency hav:iig cuiitcciy of the records. Explanatior. 
of deposit and rcdcposit duo is given on the reverse side of this form. 

This is not intended as a report of all of your service. Information-concerning any ser\'icc not shovm may 
be obtained from your current employing agency. 

Further interen charges may be avoided by paying the full amount nov;. Hov;ever, if you cannot pay the 
full amount, you may make instaHmcnt payments in. the amount of S25.00 or more at your convenience. 
After this bill has been p^ld in full, your claims v;i!l be rcvicv/ed, and if any additional interest h due. you 
v/ill be notified. It v;ill not be necessary for you to request a ncv/ staioment. Additional .inic.eit v;ill no: 
be computed until the original bill is paiil. 

Pay: 

and 

Servic* 

Section ,. r^. . , . j -r 

v/hether made by mail or in person. The form v;i:l be returned to you as your official receipt and v;:*i 
also shov/ the balance due, if any. 
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Joseph G. Deegan ^-i*?-?! i 

090-12-2131 , ^^ ' 

The attached Standard Form 2803, 
Application toMake Deposit or Rodoposit, is for 
your consideration in deciding whether to pay a 
deposit for Governxnent service In a position where 
retirement deductions were, not witliiioldor a redoqosK 
where deductions were made, but later refund ed wti'on" 
you left the Government. You should carefully review 
the information siieot attached to SF 2803. 

Should you decide to execute SF 2803 
send it to the Bureau, Attention Voucher-Statisticar 
Section. It will be forwarded from there to th'- Civil 
Service Commisslon-and the Commission will advise 
you direct as to the amount of previous service credit- 
able and the amount owed as either a deposit or rede- 
posit. You should forward a copy of this information 
to the Voucher-Statistical Section in order to complete 
your FBI retirement record. That Section should also 
be advised when you have made the payment Indicated 

USMC 4-5-44 to 2-1-47 - 2 vrs Q mr^e ot ^ 
Tiono c-i A*> \. yrs. y mos. 27 days 

USPO, $1.42 per hr. , part-time clerk. Pers 

?S?18*4S*';*'''?i ?•?.' ^^^i«^d employed fr;^ 
10-18-48. to 10-3-49. Oath of OXflco taken 
as Torap. Sub. Clerk shows date of entrance 
Satin'^^n^f JO-18-48. Reslg„a,tion in SJSer 
dated 10-2-50. CSC will verify if SF-2803 
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Commission Card with case No. ^^"^ 
FBI Handbook No. ^^7Q 



Agent's Brief Case % 

GTR's No. A 3 967 013 thru A 3 967 020 



FBI Identification Card No. 



Credential Card (Non-Agent) No 

U. S...Government Operator's 
Identification Card No. 




Firearms: 

Colt Official Police Revolv^er No. _ 

Hip Holster and adapter for above _ 

S & W Military & Police Revolver No. 

^^ Hip Holster and adapter for above ._ 



125552 
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^ Authority Granted to Carry Personally Owned Firearms as Listed Below: 



Date of 
Approval 



Date 
Bureau 
AdvJsed 



Description 



(Indicate make, type^ caliber, and serial number) 



M ^^^<.&vit:ih.^./6'<cj? s-c^f^b. 



Approving SAC 



FD-107 (Rev. 4-15-57) 



DUPLICATE PRCJPERTY RECORD ' 

(This record is to be kept up to date) ' 
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NAME I^eegan, Joseph g« 

Bureau Badge with case No. 3054 r^ ^ j ^ 

Commission Car(i with case No. ^^^^ ^ 2 

FBI Handbook No 6470^ 



Agent's Brief Case L. 

GTR's No. <g ^ <J^a J ^- j '!> '/S S-iJcr 
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Credential Card (Non-Agent) No^ 

U. S. Government Operator's 
Identification Card No* 



FIREARMS: 

Colt Official Police Revolver No. _ 

Hip Holster and adapter for above i 
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S & W Military & Police Revolver No. 
Hip Holster and adapter for above 
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No Duplication Fees are charged for Deleted Page Information Sheet(s) 
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Page T5 ■— Duplicate to Page SS of Section 4 

Page SO — ■ Duplicate to Page S9 of Section 4 

Pa^e 9T — ■ Duplicate to Page "75 of Section 4 
Page 244 ~ b7D 

Page 345 ~ h6 

Page 399 -- Duplicate to Page 3 of Serial 246 

Pa^e 400 ■— Duplicate to Pa^e 4 of Serial 246 
Page 413 ~ Duplicate to Serial 69, Section 2 

Page 414 ~ Duplicate to Page 2 of Serial 25 

Page 415 ~ Duplicate to Serial 69, Section 2 
Page 416 ■— Duplicate to Serial 69, Section 2 

Page 417"— ■ Duplicate to Serial 69, Section 2 
Page 418 ~ Duplicate to Serial 69, Section 2 
Page 419 ~ Duplicate to Serial 69, Section 2 

Page 420 ■— Duplicate to Serial 69, Section 2 
Page 421 ■— Duplicate to Serial 74, Section 2 
Page 422 ■— Duplicate to Page 2 of Serial 25 
Page 423 ~ Duplicate to Serial 74, Section 2 
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